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MJL Bangladesh Limited

At MJL Bangladesh Limited, 
the core purpose of our 
existence can be summarized 
in our focus on ‘strengthening 
the competitive position of 
our customers.’

The world of our customers

MJL Bangladesh Limited (MJLBL) has 
emerged as a critical link in the success to 
our customers. To be precise, we matter 
to our customers. 

They trust us to support them in ensuring 
the highest uptime of their equipment, in 
expanding their business efficiency and 
in enhancing overall productivity.

With a leadership position in 
Bangladesh’s highly competitive 
lubricants industry, we believe the 
next frontier to take advantage of in an 
ever more mobile and information-rich 
world would be to complement – and 
supplement our products with a potent, 
cutting-edge and difficult-to-replicate 
business proposition. 

Solutions! 

Powered by the rich bank of knowledge 
we have amassed over the years; 
enriched by the pioneering international 

expertise of our parent, ExxonMobil; 
fuelled by world-class blending and other 
production assets; structured by rigorous 
and thoroughly compliant operating 
practices and energized by professional 
and well-experienced human resources, 
MJLBL differentiates itself in the market 
by providing thoughtful services and 
cutting-edge solutions that together 
strengthen the competitive position of 
our customers.  

Hence, throughout this report, you will 
read about how MJLBL creates value 
through expertise, champions innovation 
and demonstrates leadership. You will 
see the world of our customers – their 
work environment and professional 
spaces – and you will understand the 
difference our Company makes in their 
professional lives.

Customers clearly trust MJLBL as their 
go-to resource to guide them in their 
daily operational activities and to help 
them achieve their ambitions, goals and 
aspirations.



“At MJL Bangladesh Limited, while our cutting-
edge products allow us to acquire customers, 
our efficiency-enhancing solutions enable us 
to retain them, thereby fortifying business 
sustainability and sustaining our focus to 
consistently enhance shareowner value.”

 
Azam J Chowdhury
Managing Director
MJL Bangladesh Limited
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MJL Bangladesh Limited is an integrated lubricants product 
and services enterprise, specializing in providing cutting-edge 
solutions and operating across the lifecycle of some of the 
country’s most critical production assets.

We leverage our knowledge and capabilities to deliver 
efficiency and productivity gains to our customers operating 
in over 4,000 industries and, in doing so, create a robust 
investment case for our potential and prospects. 

Today, we believe that there has never been a more important 
role for the core industrial and automotive sectors to spur 
the country’s economic activity, growth and momentum and 
hence find the sustainability of our enterprise at the heart of 
this economic transformation.
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OUR VISION
 
To retain market leadership, focusing on long-term business 
sustainability and selling productivity with consistent growth 
potential. 

OUR MISSION 

To support our customers with unsurpassed technical 
expertise for continuous value addition, while ensuring timely 
delivery and maintaining product integrity. 

OUR VALUES 

	 Safety is our top priority 

	 Our people, including our technical expertise, are our 
assets 

Our Motto: Our business in life is not to get ahead of others 
but to get ahead of ourselves. 

OUR GUIDING PRINCIPLES
 
Growing ambition: We have the ambition and the drive to 
sustain our leadership position as the leading provider of 
high-quality lubricants and expand our market share through 
capturing the untapped segments of the lubricating oil 
industry. 

Customer focus: We strive to provide our customers with 
the best quality products and services, according to their 
schedules, budgets and application areas. 

Flawless execution: When it comes to providing our 
customers with the requisite goods and services, we thrive in 
delivering what we promise.  

Team building: Our ability to collaborate and work together 
as one team has enabled us to create a motivated, loyal and 
highly productive workforce. 

Nurturing talent: With people central to the success of our 
enterprise, we believe in developing and nurturing talent 
and creating an aspirational career growth journey for our 
employees. 



WHAT WE  
BELIEVE 

We help our clients secure 
business operational continuity 
and sustainability

Our product portfolio 
comprising a bouquet of 220 
SKUs of different products 
is not only the largest such 
portfolios in the industry but 
is used by as many as 4,000 
diverse industries and sectors 

The knowledge and competency 
of our people and our disciplined 
approach distinguish us in the 
marketplace 

We have strategically and 
synergistically diversified 
our operations through our 
subsidiaries that are also 
engaged in strengthening 
the national economy and in 
facilitating modern-day lifestyles 

Our most potent industry 
differentiator comprises our 
ability to provide cutting-edge 
solutions that yield superior 
results for our clients 

Our culture is one that is 
anchored on frugality, customer-
obsession and collaboration with 
the belief that tomorrow should 
always be better than today 

We operate a world-class lube 
oil blending plant (LOBP) with 
efficiency levels that our among 
the best in the ExxonMobil 
global ecosystem 

We possess a robust brand 
recall – “Mobil means lubricant!” 
– with the result that we are 
the leaders in the country’s 
lubricants space with the largest 
market share, which is higher 
than the combined market share 
of the next two players 
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CODE OF CONDUCT AND
ETHICS
MJLBL Code of Conduct and 
Ethics Policy provides a basis 
for all employees to maintain 
a working environment 
that is productive, positive, 
enjoyable, safe and free 
from all harassment and 
discrimination. It provides and 
assists managers to induct 
employees stated standards 
and values. MJLBL Code of 
Conduct and Ethics, in short, 
are as follows:

Personal and Professional 
Behaviour: 

Employees always act in a 
professional, responsible, 
conscientious and ethical 
manner for the best interests 
of MJLBL. Employees deal 
professionally with clients, 
customers, suppliers, 
prospects, contractors and 
fellow employees. MJLBL 
expects compliance with 
its standard of integrity, 
legislative, regulatory and 
administrative policies 
throughout the organization 
and will not tolerate any 
violation of defined guidelines. 

Commitment to Quality:

We recognize customer 
satisfaction is of prime 
importance. We serve directly 
to our customers who resell 
our products, even as we 
strive to understand their 
requirements and concerns 
and to merit their business by 
responding effectively of their 
needs.

Product Safety: 

MJLBL is committed to 
supplying quality products 
to our consumers and to 
understanding all the issues 
involving safety associated 
with our products. We 
believe that Product Safety is 
fundamental to the integrity 
of our businesses, to sound 
and ethical business practices, 
and to our responsibility as a 
blending operator of quality 
consumer products. MJLBL 
will actively promote the 
responsibility and concern for 
the safety of our customers, 
our employees and the general 
public at all levels of the 
company and in all aspects 

of our businesses through 
appropriate communication & 
documentation.  

Open Door Communication:

MJLBL always discusses and 
resolves employee concerns, 
problems, and ideas with their 
immediate supervisor and if 
required involve/inform to the 
next level(s) of management 
for resolution. 

Use of Facilities and 
Equipment:

Employees take all possible 
care when using MJLBL 
property, goods, intellectual 
property and services and 
ensures they are used 
efficiently, carefully and 
honestly and not on any 
personal use. 

Data Integrity Assurance 
Framework:

MJLBL employees ensure 
and maintain compliance 
and integrity in company 
information, prospects, and 
documents at all levels within 
and outside of the company. 
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Confidentiality:

Employees must not discuss 
or release to any unauthorised 
person and/or anyone 
outside of the organisation, 
any confidential or sensitive 
information relating to the 
company, business and/or 
its operations under non-
disclosure process.  

Conflict of Interest:

If an employee becomes aware 
of the potential for conflict of 
interest then s/he must notify 
her/his supervisor/manager of 
the potential or actual conflict 
of interest. Company expects 
employees to: 

	 Declare all conflict of 
interest to supervisors 

	 Avoid any detrimental 
outcome as a result of the 
conflict of interest. 

Professional Development:

Employees must continually 
strive to improve their 
professional competence, 
enhance knowledge as per job 
requirements and encourage 
the development of their skills 
and competence of associates.

Accepting and Paying 
Commissions, Gifts or 
Benefits: 

As a general rule, no employee 
should accept a gift or benefit 
if it could be seen as intended 
or likely to cause that person 
to: 

	 Perform their job in a 
particular way, which the 
person would not normally 
do, or 

	 Deviate from the proper or 
usual course of duty. 

Drug, Alcohol and Substance 
Abuse or Misuse:

MJLBL is committed to a 
safe, healthy, and productive 
workplace for all employees. 
The Company recognizes 
that alcohol, drug, or other 
substance abuse/misuse by 
employees will impair their 
ability to perform properly 
and will have serious adverse 
effects on the safety, efficiency 
and productivity of other 
employees and the Company 
as a whole. Alcohol, drug, 
or any other substance use, 
possession, distribution, 
sale of illicit or unperceived 
controlled drugs on company 
business or premises, is 
strictly prohibited.

Bullying:

Bullying is unreasonable 
behaviour that is directed 
against an individual or 
group by another individual 
or group i.e. verbal abuse, 
shouting, excluding or isolating 
behaviour, deliberately 
withholding information 
vital for effective work 
performance, physical abuse 
on company business or 
premises, is strictly prohibited. 

Discrimination and Equal 
Employment Opportunity 
(EEO):  

MJLBL does not treat people 
differently on the basis of 
personal characteristics. The 
following are examples of 
attributes i.e. age, industrial 
activity, parental status, 
political belief, personal 
association, race, ethnic 
background, career status, 
marital status, pregnancy/

potential, lawful sexual activity, 
unrelated criminal record, 
impairment, religious belief/
activity, physical features, 
gender identity, disability 
and sex. Discrimination is 
unacceptable conduct and 
always prohibited at company 
business or premises.

Harassment: 

MJLBL prohibits harassment 
and discrimination in its 
programs and activities. 
Harassment and 
discrimination form part of a 
continuum of unacceptable 
behaviour that can include 
sexual assault, stalking and 
harassing phone calls, some of 
which are also against criminal 
law, which means the police 
may prosecute anyone who 
commits such acts.

Public Conduct and Media 
Contact:

Employees are not entitled 
to make comments in a public 
forum on any matter relating 
to the company and must act 
in a way that is in keeping with 
the values of the Company. 
Only authorized personnel are 
permitted to speak with media 
representatives.

Health, Safety and 
Environment (SH&E): 

MJLBL regards SH&E as 
top most priority. MJLBL 
conduct its business in a 
manner that protects the 
safety of employees, health, 
and above all the environment 
wherein its operations, 
customers, and the public 
are involved and eliminate or 
manage associated risks of 
the business and operational 
hazards.
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When our products 
bring machines to 
life… 

 	 We supply 220 SKUs of 
different products in the 
standard, premium and 
flagship range 

 	 Our products are used 
by over 4,000 diversified 
industries in Bangladesh  

	 Our rich engineering 
knowledge, product 
understanding and 
industrial operational 
insights enable us to remain 
as the one-stop-shop for 
our customers 

…The wheels of 
national progress 
start to turn… 

 	 We work with some of the 
most reputed and well-
diversified conglomerates 
across Bangladesh, helping 
them ensure equipment 
operational consistency 
and minimum idling  

 	 We partner with hundreds 
of M/SMEs and other 
small-scale industries, 
helping them achieve 
efficiency and scale  

 	 We also engage with end 
consumers to advocate the 
use of Mobil products for 
enhancing their vehicle’s 
engine life, thereby 
providing hassle-free 
mobility solutions

…When the wheels 
of national progress 
start to turn, there 
is all-round value 
creation… 

 	 We have contributed over 
Taka 12,459 mn to the 
exchequer as Tax  and  Vat 
over the past five and half 
years 

 	 We have disbursed Taka 
848 mn as salary and other 
employee benefit expenses 
over the past five years

 	 We have expended Taka 
4,450 mn as dividend (cash 
and stock-equivalent) over 
the last five and half years
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… Prosperity 
reaches the 
grassroots, ensuring 
respectable 
livelihood creation…

	 We provide indirect 
employment opportunities 
to hundreds of people 
living across our plants and 
distribution centers 

 	 We work with as many 
as 1,500 mechanic shops 
spread across the length 
and breadth of the country  

 	 Our CSR spends and 
efforts positively impact 
several families every year, 
while also enabling us to 
contribute to a green and 
clean environment

… Our employees 
feel energized 
and patriotic to 
contribute to 
national progress…

 	 Our employee base grew 
at a 4.36% CAGR over the 
past five years 

 	 Attrition has consistently 
been controlled over 
the years, enabling us 
to protect our precious 
intellectual capital 

 	 Our employees feel 
proud to work with the 
affiliation of ExxonMobil, 
an international brand 
strongly engaged in 
contributing to national 
progress and development

… And our 
shareholders find 
in us a valuable 
investment case 
to augment their 
financial future.

 	 Our shareholders feel 
proud to own shares in 
a reputed conglomerate 
that is focused on nation-
building 

 	 We have consistently 
maintained our dividend-
payout ratio over the years, 
ensuring strong focus 
on sustainable cash flow 
generation and distribution 

 	 Our market capitalisation 
has surged 38% over the 
past years to stand at Taka 
36,653 mn as on 30 June 
2017 (DSE, at closing price)
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Founded in the year 1998 in Bangladesh 
Today a market-leading solutions-driven lubricants enterprise 
With a 182-strong team serving customers across the country 
Supporting a wide range of industries including cement, steel, 
power, textiles, automotive, marine, process industries and 
pharmaceuticals, among others
Bringing our customers a wealth of knowledge to operate their 
production assets in the most efficient and economical manner

Our purpose / clear and unambiguous 

Supply world-class products and cutting-edge solutions to a wide range of customers to ensure 
operational ease, flexibility and scalability. 

Our origin / exciting and eventful 

MJL Bangladesh Limited (formerly Mobil Jamuna Lubricants Limited) is a joint venture between state-
owned Jamuna Oil Company Limited and EC Securities Limited (a subsidiary of East Coast Group). In 
1998, Mobil Corporation (post merger with Exxon) established Mobil Jamuna Lubricants Limited in 
partnership with the state-owned Jamuna Oil Company Limited to tap into the large and growing 
lubricants demand in Bangladesh.

Our products / compliant and certified  

We offer the largest lubricants bouquet in the country, comprising 220 SKUs of different products, 
catering to demand from the economy as well as the premium segments of the market. Our five broad 
product categories include the following: 

	 Passenger vehicle lubricants 

	 Commercial vehicle lubricants 

	 Industrial lubricants 

	 Marine products

	 Aviation products

Our other businesses / strategic and well-established 

While our trading unit is engaged in the global trading and distribution of a wide range of lubricant 
products to widen the portfolio and user base, our oil tanker unit owns and operates Bangladesh’s 
largest ocean-going Aframax vessel (Omera Queen of capacity 106,547 DWT) that facilitates 
the global B2B petrochemicals trading business on the back of our unparalleled insights into the 
international petroleum markets.  

Our distribution network / dynamic and far-reaching 

With a comprehensive supply chain in place, we are able to cater to customers located across the 
country. Moreover, our dynamic and mobile sales and services teams ensure that we recommend the 
most suitable Mobil lube product and offer our customers niche and efficiency-enhancing solutions 
backed by a strong proof of concept.  
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Something 
interesting! 

MJLBL enjoys the largest 
market share in the country’s 
lubricants market, which is 
higher than the combined 
market share of the next 
two players operating in the 
country! 

Our subsidiaries / upcoming and fast-growing 

Our subsidiaries comprise Omera Petroleum Limited (OPL) that is engaged in the storage, bottling 
and distribution of liquefied petroleum gas (LPG) with facilities strategically located in Mongla, 
Ghrorashal, Bogra and Mirasharai with a cumulative capacity of two lacs MT per annum. OPL has 
emerged as a significant player facilitating the country’s progressive transformation into a LPG user. 

Our other subsidiary, Omera Cylinders Limited (OCL) is engaged in the manufacturing of 
internationally-compliant cylinders at Habiganj with an installed capacity of 600,000 cylinders per 
annum. OCL has been conceived as a backward integration initiative for OPL to provide customers 
with LPG gas stored in cylinders.  

MJLBL is the first company in the country to get permission from the Central Bank of Bangladesh 
to invest in the downstream petroleum business in Myanmar through opening of a subsidiary by the 
name of MJL & AKT Petroleum Company Limited. Sourcing Mobil branded products from ExxonMobil, 
the JV markets and distributes this world-class lubricant in Myanmar. Leveraging the longstanding 
heritage and rich expertise of MJLBL in the lubricant industry, along with the deep local knowledge of 
AKT, the JV is positioned to emerge as a unique example of a successful foreign investment made by 
a Bangladeshi company. 

Our listing and holding / visibility and access-enhancing 

MJLBL is listed on the Dhaka and Chittagong stock exchanges. The company’s market capitalisation 
appreciated by 38% to Taka 36,653 mn as on 30 June 2017, versus Taka 26,602 mn as on 30 June 
2016. 
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Our intellectual capital / strong and robust  

With an attrition rate that is the lowest in the industry, we 
ensure that we are able to retain our intellectual capital 
as also remain as an employer of choice to talented, 
ambitious, committed and hard-working professionals. 
Besides, we have well-defined KPIs and career pathways 
that keep our staff loyal, engaged and motivated. 

Our Lube Oil Blending Plant (LOBP) facility / world-
class and environment-friendly 

The Lube Oil Blending Plant is the pride of our Company. 
This state-of-the-art lubricant oil blending plant is considered 
to be one of the most technologically-advanced in-line 
blending facilities in South East Asia. Our LOBP has achieved 
the following pride-enhancing milestones during project 
implementing stage: 

	 A cumulative 1,119,346 man-hours of work was achieved 
without any Lost Time Incident (LTI)

	 As many as 410 work days were achieved (till end-April 
2003) without any reportable incidents / injuries

	 Project site passenger vehicles have driven 81,716 km 
without any accidents

	 The LOBP facility comprised 52 tanks for storage of base 
oils, bulk additives and preparations including pre-blend 
tanks, holding tanks and finished products tanks. Some 
special features incorporated in the tank designs include: 

	 Internal heating coils for day tanks and additive tanks to 
achieve pre-set temperature levels

	 Hot-oil system to maintain supply of hot oil for heating 
the contents of the different raw material resource 
tanks

	 Drum heating oven to heat additive drums for 
facilitating content offloading 

	 An independent 10” pigged pipeline at Dolphin Oil Jetty 
strategically located opposite to the plant enables receiving 
base oils from ships directly into the storage tanks. The tank 
farm area is surrounded by a bund or low wall to contain 
any accidental spillage

Our In-Line Blending System / state-of-the-art and 
internationally-compliant 

A fully computerized In-Line Blending System (ILB) has been 
installed at the LOBP, which is capable of blending over 300 
lube oil formulations from over 50 base oil and additive 
components. The process uses sophisticated blend control 
systems and cutting-edge software. The ILB system controls 
the preparation of raw materials and automatically and 
instantaneously makes all necessary adjustments to ensure 
specifications-compliant products 100% of the time. 

Moreover, four pre-mix tanks enable the production of specific 
grades of high-quality lubricants that may be required by 

Something 
interesting! 

In a market where talent 
retention is challenging, as 

much as 50% of our staff has 
been with the Company for 

over five years!



customers in small quantities, thereby enhancing 
our customer service capabilities. 

Our quality focus / stringent and rigorous 

Our LOBP is equipped with a contemporary 
Lube Oil Testing Laboratory that possesses 
the latest laboratory equipment, including ICP, 
AAS and FTIR spectrophotometer, automatic 
viscometer, pour-point determiner and density 
meter, among others, supplied by the world’s 
most reputed testing and measuring equipment 
makers such as Koehler, Metrohm, Perkin-
Elmer, Cannon, and Anton Parr among other 
brands of repute. The laboratory equipment are 
effectively designed to conduct QA/QC tests 
for releasing batches of products at specified 
intervals, thereby certifying product compliance 
and quality.

Moreover, as required by ExxonMobil’s Product 
Integrity Management System (PIMS), our zero 
emission plant rigorously aligns with our parent’s 
industry-leading quality programs – commencing 
from receiving base oils from ExxonMobil and 

additives sourced from other global suppliers 
as per ExxonMobil recommendations and 
formulations. Moreover, our plant is certified 
by ExxonMobil Quality Practice & Guidelines, 
Product Integrity Management System (3PIMS) 
and Bureau Veritus for ISO 9001-2008.

Our health, safety and environment practices 
/ structured and streamlined 

Our operations are guided by a time-tested-and-
trusted HSE policy that has also been endorsed 
by ExxonMobil. In accordance with this policy, 
the following features have been incorporated 
across the LOBP facility:

	 Dry slop tank system to collect any spillage 
from the plant

	 API separator to separate oil from the drain 
water before it is discharged from the plant

	 Sophisticated fire-fighting system including 
fire water tanks complete with sprinklers, 
fire hydrants and other equipment ensuring 
sustained fire-fighting capacity

Something 
interesting! 

As per ExxonMobil global 
audit (QP&G and 3PIMS) 

of 2017, our lube oil 
facilities were ranked 3.8 

out of 4 which is higher 
than the ExxonMobil 
benchmark standard!
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Taka

8,079 mn
Revenue from

operations

Taka

2,525 mn
Operating profit

Taka

1,985 mn
Net profit

Taka

6.58
Earnings per share

Percentage

45
Cash dividend

(proposed)

CORE FINANCIAL
HIGHLIGHTS
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Packaging Excellence Project (PEP) 

MJLBL engaged in Mobil’s new pack launch 
under ExxonMobil’s Packaging Excellence 
Project (PEP). The Company was the fastest in 
the global ExxonMobil ecosystem to embrace 
the packaging refresh which was created to 
modernize product packaging on the one hand 
and reinforce packaging aesthetics to enhance 
shelf-space visibility on the other. Coinciding 
with the PEP, the Company launched its largest 
mass media campaign so far that included the 
introduction of two television commercials and 
adaption of those television commercials on 
radio and also some strategic advertisements in 
mainstream print media. 

New Product / Packaging Launch 

MJLBL launched Mobil Delvac Super 1400 in 
December 2016 to fill a key gap in the truck 
and bus space of specific viscosity requirement. 
Within a short period, the product has received 
positive customer response with the Company 
selling the set target. 

Two new product packages were introduced 
during the year, including Intermediate Bulk 
Containers (IBC) and 20,000 litre flexi-bags 
that enabled superior customer service through 
providing bulk customers with logistically cost-
efficient manner and pass on price benefit to the 
customers.  

Dhaka Motor Show Participation 

MJLBL participated in the prestigious Dhaka 
Motor Show with two stalls, one showcasing all 
products and the other all motorcycle products. 
The show, held during 23-25 March 2017, drew 
as many as 40,000 visitors and has emerged as 
a strong platform for the launch of the latest 
models of cars, buses, trucks, motorcycles, 
lubricants and other auto parts. Besides, this 
is the only platform, where MJLBL has a good 
opportunity to display its products and services. 
Moreover, Omera lubricants also participated 
with one stall in the show which experienced 
good footfalls. 

Mobil Bangladesh Mobile App 

As part of our consistent efforts to strengthen 
customer convenience, we are in process of 
launching a smart and user-friendly app that is 
positioned to emerge as a one-stop solution for 
any vehicle-related queries and hitches. Some 
of the key features of the app will comprise 
reminders to users on engine oil change at 
regular intervals, locating the right engine oil for 
a particular vehicle type, prompt on purchasing 
original engine oils, locating the nearest engine 
oil stores and booking appointments with 
workshops for oil change and car wash and  
home delivery of lube oil. Moreover, the app 
also has features of push notifications, annual 
fitness and taxes reminder, mileage and EMI 
calculation, product information, important 
contact numbers and a flashlight. The app will 
be available in Google Play soon for everyone to 
use.

Something
interesting! 

Mechanics in the US have spoken 
once again: Mobil 1 is the overall 

best brand of motor oil in the 
United States, according to the 
independently researched and 
funded multi-year study from 
Frost & Sullivan. Mobil 1 has 

received the most numero uno 
rankings as the overall best brand 

of motor oil in Frost & Sullivan 
surveys since 2013, proving that 

year after year, Mobil 1
is the no. 1 motor oil!

CORE ANNUAL
HIGHLIGHTS
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Positive credit rating 

Credit Rating Information and Services Limited 
(CRISL) rated the Company as ‘AA+’ in the 
long-term and ‘ST-1’ in the short-term along 
with giving a positive outlook in consideration 
of the Company’s audited financials up to 31 
December 2015 and also unaudited financials 
up to 31 March 2016 and other relevant 
quantitative as well as qualitative information up 
to the date of the rating declaration.

MoU signing 

Bangladesh Economic Zone Authority 
and Omera Petroleum Limited signed a 
Memorandum of Understanding (MoU) 
to develop the Mirsarai Economic Zone 
near Chittagong. The MoU envisages the 
development of a planned industrial zone across 
30,000 acres to foster more employment 
opportunities in the country. According to the 
MoU, Omera Petroleum will implement the 
project, employing 5,000 people and will also 
lease 200 acres of land to set up a LPG import 
terminal and reforming process unit. Once fully 
operational, the zone is expected to provide 
employment to as many as one mn people. 

Joint venture formation 

A joint venture company between Bangladesh 
and Japan was formed to meet the increased 
LPG demand for residential, industrial and 
automotive sectors. Omera Gas One Limited, 
a joint venture company between Omera 
Petroleum Limited, Bangladesh and Saisan 
Co. Limited, Japan, was established with the 
new company progressively undertaking 
the business of providing large-scale LPG 
engineering solutions through which it will 
supply bulk LPG to bulk end-user sectors. It will 
also focus on the construction, operation and 
management of LPG auto gas stations for the 
sale of LPG. 

Subsidiary received a prestigious 
award 

Omera Petroleum Limited (OPL) participated 
in the National Power & Energy Week 2016 
and was awarded as the ‘Best Company in the 
Energy sector of Bangladesh’. With the theme 
‘Indomitable Bangladesh’, OPL truly caters to 
the demand for LPG, an environment-friendly 
fuel alternative that is envisioned to emerge as 
the fuel of choice in the country over the next 
few years. 
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In a milestone development, 
we recently completed the 
construction of our 10-storey 
corporate building located 
at Halishahar, Chittagong. 
Positioned as one of the most 
modern commercial buildings 
located in the heart of the 
port city of Chittagong, the 
tower has been designed and 
constructed as an energy-
efficient and environmentally-
friendly complex. The building 
features VRF (0 refrigerant 
flow) air-conditioning system 
with fresh air facilities, fire 
hazard-free sub-station 
equipment, sound-proof 
heavy-duty canopied 
generators, sophisticated fire 
protection and detection with 
alarm systems, fire doors and 
MEP duct cladding doors, 
advanced elevators, integrated 
roof-top solar system, IT 
networking facilities, deep 
tubewell, 24x7 security system 
equipped with IP cameras, 
basement car parking and 
other modern facilities. We 
have also constructed a fully-
furnished luxurious studio 
apartment on the top floor for 
guests. Indeed, Chittagong 
Mobil House has not only 
redefined the skyline of the 
city but has also given its 
occupants a more modern 
and inspiring workplace 
environment. 

Chittagong Mobil House:
A state-of-the-art commercial 
center in the heart of Chittagong 
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The situation

Thermax has been operating the 264 Picanol 
Optimax 8R weaving machines since 2007 at 
its plant located at Norshindi, Bangladesh. The 
company was using Mobilgear 600 XP 220, 
following the equipment manufacturer’s oil 
drain interval recommendations of 3,000 hours. 
Over the course of production, Thermax felt 
that the drain interval was too short and looked 
for a solution that could help deliver lower oil 
consumption, achieve uninterrupted production 
and optimize production costs.

The solution

The MJL Bangladesh team associated with 
the Thermax case analysed the equipment 
hardware in minute detail, studying the 
manufacturing process comprehensively as 
well. After the analysis, the team recommended 

Mobil SHC 630. Formulated with high-quality 
synthetic base stocks, Mobil SHC 630 provides 
exceptional oxidative and thermal stability, 
culminating in extended oil life. Moreover, the 
product’s high load carrying capability also 
helps protect the equipment while minimizing 
unexpected downtime for seamless and 
trouble-free operations. For further customer 
peace-of-mind, monitoring of the equipment 
and oil conditions were also carried out under 
the Mobil Serv Lubricant Analysis. 

The result 

Thermax has achieved its objectives in terms of 
emerging successful in extending the oil drain 
interval by 13 times - from 3,000 hours to as 
much as 40,000 hours with Mobil SHC 630. 
The lubricant cost alone saves Thermax USD 
29,500 annually. 

Case study

Mobil SHC 630 extends the oil drain interval by 13x 

and saves Thermax at least US$ 29,500 annually!

The Thermax
Group is one of the largest

 integrated textiles conglomerates
in Bangladesh and it was a matter of

prestige for our Company to be associated
with them. It was satisfying to know that our 

recommended product, Mobil SHC 630, could stringently 
meet our customer’s objectives and provided such 
benefits including over 13x increase in the oil drain 

interval, as much as 45 days of extra production through 
reduced maintenance downtime, 1,070 hours of reduced 

technician-equipment interaction that also supported 
improved personnel work safety and 18,000 litres (92%) 

of waste oil reduction annually.”

A MJLBL team member involved with
the Thermax project
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All Shareholders
Bangladesh Bank
Bangladesh Securities and Exchange Commission
Dhaka Stock Exchange Limited
Chittagong Stock Exchange Limited
Registrar of Joint Stock Companies & Firm

Dear Sir (s):

ANNUAL REPORT FOR THE PERIOD OF JULY  01, 2016 TO 
JUNE 30, 2017

The undersigned on behalf of the Board of Directors and Management of 

MJL Bangladesh Limited is pleased to present herewith the Annual Report 

for the period of July 1, 2016 to June 30, 2017 along with the audited financial 

statements (Statement of Financial Position, Statement of Profit or Loss & other 

Comprehensive Income, Statement of Cash Flows, Statement of Changes in Equity 

and Notes Thereon) and all related consolidated Financial Statements for above 

mentioned period of the company.

Thank you.

Very truly yours:

Mir Md. Rokibul Kabir
Company Secretary (Acting)

LETTER OF 
TRANSMITTAL 



19TH ANNUAL 

GENERAL MEETING 

OF

MJL Bangladesh 

Limited

Venue

Auditorium of Krishibid 
Institution Complex Bangladesh

Krishi Khamar Sarak (Khamarbari)

Farmgate, Dhaka-1215

Date & Time
Sunday, December 24, 2017 at 11.00 am
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Notice is hereby given that the 19th Annual General Meeting of MJL Bangladesh Limited will be held 
on December 24, 2017 at 11.00 am at the Auditorium of Krishibid  Institution Complex  Bangladesh, 
Krishi Khamar Sarak, (Khamarbari)  Farmgate, Dhaka-1215, to transact the following businesses:

Agenda:

1.	 To receive and adopt the Directors’ and Auditors’ Report and the Audited Financial Statements of 
the company for the year ended on June 30, 2017 

2.	 To declare/approve 45% cash dividend for the year ended on June  30, 2017 

3.	 To appoint  Auditors’ for the year 2017-2018 and fix  their remuneration

4.	 To elect Directors of the Company

	 By order of the Board
	 Sd/-
	 Mir Md. Rokibul Kabir
Date: December 9, 2017	 Company Secretary (Acting)

Notes:
1.	 The record date of the company for entitlement of 45% cash dividend shall be November 23, 2017. The 

Shareholders whose name will appear in the Share Register of the Company or in the Depository Register on the 
record date i.e. November 23, 2017 will be entitled to receive the  45% cash dividend.

2.	 A member entitled to attend and vote at the Annual General Meeting may appoint a proxy to attend and vote on 
his/her behalf. The proxy form , duly stamped with revenue stamp of Tk. 20 must be deposited at the company’s 
Registered Office, not later than 48 hours before the meeting. 

3.	 Admission in to the meeting room will only be allowed on production of the attendance slip sent with the Notice; 
and upon verification of signature of members(s) and/or proxy holder(s).

MJL BANGLADESH LIMITED
Mobil House, CWS ( C ) 9 

Gulshan-1, Dhaka-1212

NOTICE OF THE
19TH ANNUAL GENERAL MEETING 

	 The concerned brokerage houses & merchant bankers are requested to provide us with a 
statement with the details (shareholders name, BO ID number, e-TIN number, gross dividend 
receivable, applicable tax rate, and net dividend receivable) of their margin loan holders who 
hold shares of the Company as on the Record Date, along with the name of the contact person 
in this connection. The brokerage houses & merchant bankers are also requested to provide us 
with their Bank Account Name, number, routing number etc. on or before December 19, 2017 
(minimum 5 days before AGM date).

	 Shareholders bearing BO ID are requested to update their respective BO ID with 12 Digit 
Taxpayer’s Identification Number (e-Tin) and address through their Depository Participant (DP); 
failing which Income Tax at source will be deducted from cash dividend @15% instead of 10%

	 The concerned trusty board of approved superannuation fund or pension fund or gratuity fund 
or recognize provident fund or workers participation fund are requested to provide us update 
tax rebate certificate on or before December 19, 2017. (minimum 5 days before AGM date)

	 As per directive of Bangladesh Securities and Exchange Commission (BSEC) no gift or benefit in 
cash or kind shall be offered to the shareholders in the Annual General Meeting.
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Registered and Corporate Office

MJL Bangladesh Limited
Mobil House, CWS (C) 9 Gulshan-1, 
Dhaka-1212, Bangladesh. 
Tel: +88 (02) 58813661, 9899636
Fax: +88 (02) 9885269, 9885271

Tejgaon Warehouse & Customer
Services office
241, Tejgaon, Dhaka-1208, Bangladesh.
Tel: +88 (02) 8878977, 8878651
Fax: +88 (02) 8878660

Kathghor Warehouse & Customer
Services office
Charpara, South Patenga, Chittagong, Bangladesh. 
Tel: +88 (031) 2502257

Chittagong Sales & Marketing and
Customer Services office
House - 2, Road -  3, Block - K
Halishahar H/A, Chittagong
Tel: +88 (031) 716997

Lube Oil Blending Plant
Guptakhal, East Patenga
Chittagong-4205, Bangladesh.
Tel: +88 (031) 2501093, 2500937
Fax: +88 (031) 2501094 

Bogra Sales & Marketing and
Customer Services Office
Bogra-Dhaka Highway Betgari, 
Banani, Bogra-5800, Bangladesh
Tel: 051-63933, Fax:051-65909

Sylhet Sales & Marketing and
Customer Services Office
Central Bus Terminal Road 
Kodomtoli, Sylhet-3100, Sylhet-3100, Bangladesh. 
Tel: 0821-2830358, Cell: 01708 458817

Jessore Warehouse & Customer
Services office
Tin Khamber Moar, Dharmatala, Jessore
Tel: 0421-68343

Rangpur Sales & Marketing and
Customer Services Office
House # 60/1, Road # 1, Mulatol, Pukurpar,
Rangpur–5400, Bangladesh. Cell: 01730 335598.

Faridpur Sales & Marketing and
Customer Services Office
House # 013, Road # 01, Goalchamot,
Faridpur–7800, Bangladesh. Cell: 01708 458810

Comilla Sales & Marketing and
Customer Services Office
House No - 845 (2nd Floor), Road No-01,
BSCIC Road Comilla–3500, Bangladesh.
Cell: 01730-336963

Barisal Sales & Marketing and
Customer Services Office
Apon Nibash, Holding-794, New College Road, 
West Boiddo Para, Mothullabad, Barisal, Bangladesh. 
Cell: 01799-985459

Khulna Sales & Marketing and
Customer Services Office
House -171, Road-11, Sonadanga R/S, Phase-1, 
Khulna, Bangladesh. Cell: 01708-457752

Tangail Sales & Marketing and
Customer Services Office
Holding-21 (1st Floor), Block-E, 
Purbo Adalat Para, Tangail Sadar, Tangail, Bangladesh. 
Cell: 01708-457751

Narayanganj Sales & Marketing and
Customer Services Office
Fatima Manjil(1st Floor), Maddha Shostapur, 
Link Road. Fotulla Narayanganj, Bangladesh.
Cell: 01708-457755

Kushtia Sales & Marketing and
Customer Services Office
House: 23 (Ground Floor), 
Ambica Charon Mukharjee Street, Kushtia, 
Bangladesh.
Cell: 01708-457753

Share Office
House 73, Block-K, Suhrawardy Avenue
Baridhara, Dhaka-1212, Bangladesh.
Tel: +88 (02) 9849510, 9891635
Cell: 01713 436364, Fax: +88(02) 9893962

Statutory Auditor 
ACNABIN Chartered Accountants
BDBL Bhaban (Level-13)
Kazi Nazrul Islam Avenue, Dhaka 1215 
Bangladesh

Legal Advisor
C. T. Karim & Partners
Suite # 7D, Paramount Height (7th Floor)
65/2/1 Culvert Road, Purana Paltan,
Dhaka–1000, Bangladesh

Bankers
The Hongkong and Shanghai Banking Corporation
Standard Chartered Bank
Citibank, N.A
Commerical Bank of Ceylon
Prime Bank Limited
Eastern Bank Limited
Jamuna Bank Limited
Brac Bank Limited

Business Hours
9.00 A.M to 6.00 P.M

CORPORATE
INFORMATION
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Leadership

Nurturing
intellectual capital
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AUDIT
COMMITTEE

Chairman Dr. Mohammad Tamim

Member Secretary Mr. Mir Md. Rokibul Kabir

Members  Mr. Quazi Mohammad Shariful Ala

Mr. Md. Aminur Rahman

Mr. Tanjil Chowdhury

Mr. Md. Quamrul Hasan

EXECUTIVE
COMMITTEE

Chairman Mr. Md. Aminur Rahman

Member Secretary Mr. Mir Md. Rokibul Kabir

Members  Dr. Mohammad Tamim

Mr. Md. Quamrul Hasan

Mr. Tanjil Chowdhury

MANAGEMENT
COMMITTEE OF MJLBL

Chairman Mr. Azam J Chowdhury

Member Secretary Mr. Akramul Haque

Members Mr. M. Mukul Hossain

Engr. Salah Uddin Ahmed

Mr. S M Rahmatul Mujeeb, FCA

Mr. Md. Ahsan Kabir

Mr. Shafquat Mahmud Fahmi

Mr. Mohammad Hamidul Islam

CORPORATE
PROFILELeadership

Nurturing
intellectual capital
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BOARD OF 
DIRECTORS

From the Left (Sitting)

Mr. Md. Aminur Rahman

Mr. Abdul-Muyeed Chowdhury

Mr. Nazimuddin Chowdhury

Mr. Azam J Chowdhury

Dr. Mohammad Tamim

From the Left (Standing)

Mr. Quazi Mohammad Shariful Ala

Mr. Tanjil Chowdhury

Mr. Md. Quamrul Hasan
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M
r. Nazimuddin 
Chowdhury is the 
Chairman of the 

Board of Directors of MJL 
Bangladesh Limited (MJLBL). 
He joined the MJLBL Board on 
4 January, 2016 and assumed 
charges as Chairman of the 
Board on the same date. 

Mr. Chowdhury is currently 
serving as Secretary of the 
Energy and Mineral Resources 
Division. Besides MJLBL, 
Mr. Chowdhury is also the 
Chairman of Bangladesh Gas 
Fields Company Limited, 
Titas Gas Transmission 
& Distribution Company 
Limited, Padma Oil Company 
Limited, Gas Transmission 
Company Limited, Bangladesh 
Petroleum Exploration & 
Production Company limited, 
and Omera Fuels Limited. He 
is also member of the Board 
of Directors of Karnaphuli 
Fertilizer Company Limited 

(KAFCO) and Bangladesh 
Infrastructure Finance Fund 
Limited.

Mr. Chowdhury has graduated 
from the University of 
Dhaka in History and joined 
Bangladesh Civil Services 
in 1986 as Assistant 
Accountant General. Then 
he opted to switch his 
cadre to be promoted as 
Deputy Secretary in 2006. 
In the year 2015, he has 
promoted as Secretary in 
charge in Energy and Mineral 
Resources Division. Finally he 
was promoted as Secretary 
to the Government on 14 
June 2016. Throughout his 
glorious career he served 
in many key positions in the 
arena of Accounts, Finance 
and Administration. Before 
joining in the Energy and 
Mineral Resources Division 
he also enriched his career 
getting working experience 

from Department of 
Defence Audit, Ministry 
of Commerce, Ministry of 
Agriculture, Ministry of Public 
Administration and Ministry 
of Home Affairs in different 
capacities.  

Mr. Chowdhury is a renowned 
sports organizer both in 
local and international arena. 
Since 1889 he is involved in 
Bangladesh Shooting Sport 
Federation and was elected 
Treasurer and General 
Secretary of this federation 
twice. Presently, he is the 
President of Bangladesh 
Shooting Sport Federation. 
Moreover, he is enjoying 
the rank of ‘A’ class jury in 
the International Shooting 
Federation and successfully 
conducted 12 international 
shooting competitions as an 
honored jury.

Nazimuddin Chowdhury
Chairman

BRIEF PROFILE OF THE 
BOARD OF DIRECTORS
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M
r. Azam J Chowdhury 
is an elite 
industrialist and 

entrepreneur in Bangladesh. 
He is the Chairman and 
owner of East Coast Group. In 
addition, he is the Chairman 
of The Consolidated Tea & 
Lands Company Bangladesh 
Limited (formerly, James 
Finlay Limited) and also the 
Chairman of Prime Bank 
Limited, a private sector 
leading commercial bank. 
Mr. Chowdhury is also 
the Managing Director of 
MJL Bangladesh Limited, 
Distributor of ExxonMobil 
Corporation in Bangladesh.

In the past, Mr. Chowdhury 
also served as the Chairman 
of Green Delta Insurance 
Company Limited (2001-
2005), one of the most 

successful general insurance 
companies in Bangladesh. He 
is also the Director of Central 
Depository Bangladesh 
Limited (CDBL) and a former 
Member of the Executive 
Committee of Bangladesh 
Association of Publicly Listed 
Companies (BAPLC).

Mr. Chowdhury also serves  
as  President of Bangladesh 
Energy Companies 
Association and is a Member 
of Advisory Council of the 
Government of the People’s 
Republic of Bangladesh on 
Power, Energy & Mineral 
Resources. In recognition 
of his performance, The 
Hungarian Government 
nominated him as the 
Honorary Consul of 
Hungary in Bangladesh. Mr. 
Chowdhury is the President 

of Bangladesh Ocean Going 
Ship Owner’s Association 
(BOGSOA).

He is a renowned Golfer and 
has achieved laurels several 
times in this sporting arena.

Azam J Chowdhury
Managing Director
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Mr. Abdul-Muyeed 
Chowdhury is a nominee 
Director representing EC 

Securities Limited in the Board 
of Directors of MJLBL since 
December 14, 2003. He obtained 
a Bachelor of Arts (Honors) in 
History in 1964 and a Master of 
Arts (1st class) in Modern History 
from the University of Dhaka in 
1965. He also attended University 
of Tennessee (Knoxville, USA) as a 
Fulbright scholar in 1980-81 and 
studied Public Administration. 
Mr. Chowdhury is also a nominee 
Director in the Board of Omera 
Fuels Limited, a sister concern 
of MJLBL and in the Boards of 
Omera Petroleum Limited and 
Omera Cylinders Limited; two 
subsidiaries of MJLBL. 

He is the Founder and CEO 
of Tiger Tours Limited (www.
tigertoursbd.com) which is 
the only joint venture tourism 
company in Bangladesh registered 
with the Board of Investment.

Mr. Chowdhury is an Independent 
Director of ACI Limited and 
Summit Alliance Port Limited, 
two listed public limited company 
of the country operating in two 
different sectors of the economy. 

He is actively associated with 
social welfare and human 
development activities through 
involvement with different 
institutions such as the Society for 
Assistance to Hearing Impaired 
Children (SAHIC),Governing 
Board of Bangladesh Institute of 

Governance and Management 
(former Civil Service College), 
Bangladesh Youth Enterprise 
Advice and Helpcentre (B’Yeah), 
Sajida Foundation, ENT & 
Head-Neck Cancer Hospital 
and Institute and the Board of 
Trustees of BRAC University.

Mr. Chowdhury was an Adviser 
in the Caretaker Government 
of Bangladesh in 2001 when he 
held charge of five ministries. 
He was a career civil servant for 
33 years having joined the then 
Civil Service of Pakistan (CSP) in 
1967. He was a Secretary to the 
Government in various ministries 
from 1994 to 2000. His last 
assignment was as Secretary of 
the Internal Resources Division 
(IRD) of the Ministry of Finance 
and ex-officio Chairman of the 
National Board of Revenue (NBR) 
from 1998-2000 when he retired 
from service. 

During his service life, he was 
Deputy Commissioner of greater 
Faridpur district (1975 – 1978), 
greater Dhaka district (1978 
- 1980) and Commissioner of 
Chittagong Division (1984-1986). 
He was Executive Director of 
Jamuna Multipurpose Bridge 
Authority and Secretary of 
Jamuna Bridge Division from 
1996-98 when he successfully 
steered the construction work 
of the Bangabandhu Bridge to 
complete in record time. His hard 
work and efficient handling of this 
mega civil engineering project was 
recognized and honoured by the 

Institution of Civil Engineers (ICE) 
UK by making him a fellow of that 
institution. 

After retirement from government 
service Mr. Chowdhury joined 
the world famous home grown 
NGO BRAC (www.brac.net) as 
its Executive Director and COO 
and held that position from 2000 
to 2006 with a three month 
interregnum for the Caretaker 
Government in 2001. 

He was:

1.	 Founding Chairman of the 
SME Foundation, Bangladesh 
when it was set up by the 
government as a non-profit 
organization under public-
private partnership for 
promoting and developing the 
SME sector in Bangladesh. 
He was also Chairman of its 
predecessor SME Advisory 
Panel.

2.	 Vice President of Bangladesh 
Olympic Association and 
acted as Chef de Mission of 
the Bangladesh contingent 
to the SAF 9th Games held in 
Islamabad, Pakistan (28March 
– 06 April, 2004)

3.	 President of the Sports 
Shooting Federation of 
Bangladesh (1998 – 2006). 

4.	 Global Councilor of 
International Union for 
Conservation of Nature (www.
iucn.org) during 2005-2008.

5.	 Independent Director, Pioneer 
Insurance Company Ltd for 
two terms (six years).

Abdul-Muyeed Chowdhury
Director
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M
r. Md. Quamrul 
Hasan is the 
Managing Director 

of Jamuna Oil Company 
Limited. He joined the MJL 
Bangladesh Limited Board 
on October 26, 2017 as a 
Nominee Director of Jamuna 
Oil Company Limited (a 
Subsidiary of Bangladesh 

Petroleum Corporation). Mr. 
Hasan joined as an Area Sales 
Officer at Meghna Petroleum 
Limited in 8 October, 1988 
and has over 28 years of 
professional experience in 
the downstream petroleum 
industry of the country. He 
completed his B. S. S (Hons) 
and M. S. S in Economics from 

Dhaka University and M.B.A in 
Marketing from Royal Roads 
University, British Colombia, 
Canada. He attended various 
seminars and training courses 
in home and abroad.

Md. Quamrul Hasan	
Director
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M
r.  Md. Aminur 
Rahman,  a 
nominee Director, 

representing EC Securities 
Limited in the Board of 
Directors of MJLBL since 
September 2008. Mr. Rahman 
joined the Civil Service of 
Bangladesh in November 
1969. During his long service 

tenure with the Government, 
he served in a number 
of ministries at various 
important levels, as secretary 
of the Ministry of Housing 
and Public works, Secretary-
in-Charge of the Ministry of 
Textile and as Secretary of 
the Ministry of Commerce of 
Government of Bangladesh 

till January 2005. Mr. Rahman 
obtained a Bachelor of Science 
degree from the University of 
Dhaka and a Post-graduate 
Diploma in Economics & Social 
Studies from the University of 
Manchester, U.K. 

Md. Aminur Rahman
Director



36 MJL Bangladesh Limited

M
r. Tanjil Chowdhury 
is the Managing 
Director of East 

Coast Group, a diversified 
conglomerate with more than 
30 years of experience in Oil & 
Energy sector. Mr. Chowdhury 
is former Board Director and 
Chairman of the Executive 
Committee of Prime Bank 
Limited (PBL).

Mr. Chowdhury served as 
President of Bangladesh 
Merchant Bankers 
Association (BMBA) for 2014 
& 2015 and he is the Former 
President of Solar Module 
Manufacturers Association 
of Bangladesh (SMMAB). He 
is also Chairman of the Prime 
Exchange Singapore Pte Ltd, 
Prime Bank’s remittance arm 
in Singapore.

He is the Secretary General 
of Prime Bank Cricket Club, 

a social initiative of Prime 
Bank Foundation (PBF). Mr. 
Chowdhury has served as 
Convenor of the Standing 
Committee on Financial 
Institutions, Capital Market 
and Services-2014 and Co-
Convenor of the Standing 
Committee on National 
Energy Strategy for Private 
Sector Development-2013, 
Dhaka Chamber of Commerce 
& Industries (DCCI).

Mr. Chowdhury is an elected 
Director of Bangladesh 
Cricket Board (BCB) and 
Former Chairman of its 
Facilities Committee. He is 
currently Chairman of BCB’s 
Age-Group Tournament 
Committee.

He is a regular speaker at 
various private universities. 
His lecture topic ranges 
from Financial Derivatives 

and Investment strategy 
to Ship Management and 
Organizational Behavior.

Mr. Chowdhury completed 
his BA (Hons) in Accounting 
and Finance and went 
on to completing MSc in 
International Management 
(Finance), from King’s College 
London, University of London.

Mr. Chowdhury is an active 
member of BBC Film Society 
and King’s College Business 
Society. He is also a keen 
golfer and has achieved many 
laurels in this sporting arena.

Tanjil Chowdhury
Director
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D
r. Mohammad Tamim 
joined MJLBL Board 
as an Independent 

Director 30 June, 2012. He 
is a Professor of Petroleum 
and Mineral Resources 
Engineering, BUET, Dhaka. 
He graduated from BUET 
in Mechanical Engineering 
and completed his Masters 
from IIT, Madras. He 
obtained his Ph.D. from the 
University of Alberta, Canada 
in Petroleum Engineering. 
He has research interest 
in reservoir engineering, 
petroleum economics and 
energy planning; development 
and application of various 
numerical and analytical 
computer models, reservoir 
management problems. 
He also has experience in 

green house gas (GHG) 
mitigation, energy efficiency 
improvement and energy 
related environmental 
remedies. Dr. Tamim has 
supervised several M.Sc. 
Students and published a 
number of papers in national 
and international journals.

He worked at different 
capacities relating to energy 
policy formulation, planning 
and regulation with all 
governments since 1995. He 
took a one year leave from his 
teaching job to manage the 
Power and Energy Ministry 
in 2008 during the caretaker 
government period as Special 
Assistant to Chief Adviser 
in the rank of State Minister. 
Dr. Tamim is a member and 

the founding Chairperson 
of Society of Petroleum 
Engineers (SPE), Bangladesh 
Section and a life Fellow of 
the Institute of Engineers, 
Bangladesh (IEB).

Dr. Mohammad Tamim
Independent Director
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M
r. Quazi Mohammad 
Shariful Ala is 
an Independent 

Director of MJL Bangladesh 
Limited. He joined the MJLBL 
Board on 28 June 2014. Mr. 
Ala is currently the Managing 
Director & CEO of Delta 
BRAC Housing Finance 
Corporation Ltd (DBH). DBH 
is the pioneer, largest and 
specialist in Housing Finance 
institution in the private 
sector of the country with 
total assets currently in excess 
of USD 500 million. 

Mr. Ala graduated with a 
BSc (Economics) first class 
honours degree from the 
London School of Economics 
(LSE), University of London in 
1981. 

He worked in the London 
office of Price Waterhouse 

for seven years and qualified 
as a member of the Institute 
of Chartered Accountants 
in England & Wales in 1984. 
Whilst working at Price 
Waterhouse, he had exposure 
to several large multinationals, 
including Shell Oil and JP 
Morgan. He is also a fellow 
of the Institute of Chartered 
Accountants of Bangladesh. 
Prior to joining DBH, he 
was the Finance Director 
of Green Delta Insurance 
Company Limited, one of the 
leading insurance groups 
in Bangladesh and also 
corporate sponsor of DBH.

Mr. Ala has more than 
30 years of corporate 
management experience, 
primarily in the financial 
services sector, both in 
Bangladesh and in the United 
Kingdom. He has served as a 

non-executive Director on the 
Boards of several prominent 
companies, including BRAC 
Bank Limited. Mr. Ala has 
been leading the executive 
management team of DBH 
as the Managing Director & 
CEO, since 1997.

Quazi Mohammad Shariful Ala
Independent Director 
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LEADING FROM THE
FRONT

From left to right

Mr. Md. Ahsan Kabir DGM - Head of Marketing

Mr. Shafquat Mahmud Fahmi Chief Technology Officer

Mr. S M Rahmatul Mujeeb, FCA Senior Finance Controller & CFO (Acting)

Mr. M. Mukul Hossain Chief Executive Officer

Engr. Salah Uddin Ahmed General Manager & In-charge of plant

Mr. Md. Hamidul Islam DGM - Supply Chain



PEOPLE BEHIND THE
GLORY
From the Left (sitting)
Khaiyam Khan Manager - HR/Admin

Shafquat Mahmud Fahmi Chief Technology Officer

Kajal Kumar Addya Finance Controller

Suruzzaman Liton Head of Government Relations

Syed Ghulam Dastagir Head of Brands & Market Communications

Effat Ara Kabir Assistant Manager - Market Communications

Nargis Sultana Manager - Treasury

S M Rahmatul Mujeeb, FCA Senior Finance Controller & CFO (Acting)

M. Mukul Hossain Chief Executive Officer

Engr. Salah Uddin Ahmed General Manager & In-charge of plant

Md. Monirul Islam AGM - Customer Service

Md. Shahin Alom DGM - Industrial Lubricants

Md. Rasheduzzaman DGM - Industrial Lubricants

Md. Hamidul Islam DGM - Supply Chain



From the Left (standing)
Md. Zamiur Rahman Treasury Controller

Abdullah Hel Aziz Manager-Import

Taslim Ahmed Manager - IL (Energy & Power)

Sheikh Md. Jabed Hasan Manager - IT

S. M. Shahed Hossen Head of Tax & VAT Affairs

Arif Hossain, ACA Manager - Internal Audit & Compliance

Nirupam Mustafi Manager - Industrial Lubricants

Shams Uddin Ahmed Manager - VAT & Tax

Mohammad Jaman Manager - Automotive Lubricants

Mohammad Zahidul Islam Manager - Industrial Lubricants

Md. Masum Rabbani Manager - Engineering

Mir Mohammad Rokibul Kabir Company Secretary (Acting)

Md. Ahsan Kabir DGM - Head of Marketing

Md. Masud Parvez Head of Sales - Automotive

Md. Bani Amin, ACA Finance Manager

Ashraful Alam AGM - Industrial Lubricants

S.M. Zeeshan Saad, ACA Manager - Internal Audit & Compliance

Syed Tanbir Hassan Manager - Business Analysis & Planning

Syed Atiqur Rahman Senior Accounts Controller

Abu Sadat Khan Manager - Export
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PEOPLE BEHIND FLAWLESS
EXECUTION
Left to Right

Md. Kamrul Islam Deputy Chief Chemist

Mohammed Anwar Sadat Manager - Filling Operations

Mohammed Ali Kaiser Assistant Manager - VAT & Tax

Md. Jahangir Alam Head of Warehouse

Md. Ahsan Ullah Manager - Administration

Abu Zafar Md. Aurangazeb Head of  Engineering & Maintenance

Engr. Salah Uddin Ahmed General Manager & In-charge of plant

Md. Akramul Hoque Head of QA/QC -Lab

Dipankar Kumar Das Maintenance Engineer

Mohammed Shihab Uddin Assistant Manager (Electrical)

S.M. Sharfuddin Ahmad Mahi P&P Planner

Abdulla Al Mamun Senior Chemist

Muhammad Shariful Islam Mollah Head of Engineering & Maintenance



At MJL Bangladesh 
Limited, as an enterprise 
that is committed to the 
economic growth and social 
development of Bangladesh, 
we are proud of the fact that 
our humble efforts have been 
recognized by the country. 

Our Company was bestowed 
with the prestigious ‘Best 
Taxpayers Award’ for fiscal 
2016-17 in a gala ceremony 
organized at NBR Building, 
Sher-e-Bangla Nagar, Dhaka, 
on 8th November 2017. The 
ceremony witnessed the 
august presence of Mr. Abul 
Maal Abdul Muhith, Hon’ble 
Finance Minister, Mr. M.A. 
Mannan, State Minister for 

Finance and Planning, Mr. 
Abdur Razzak, Chairman 
of Parliamentary Standing 
Committee for Finance and 
Mr. Md. Nojibur Rahman, 
Chairman of NBR.

Our CEO, Mr. M. Mukul 
Hossain, on behalf of MJL 
Bangladesh Limited, was 
conferred the accolade 
with a magnificent Crest, 
and the exalted Tax Card 
that declared our Company 
to be the ‘Fourth Highest 
Taxpayer’ in the ‘Other 
category’, after British 
American Tobacco, American 
Life Insurance Company 
and The Security Printing 
Corporation (Bangladesh). 

The photograph of the 
ceremony is given herewith.

Through honoring us with 
the award, the admiration 
from our Government 
depicts our significant 
contributions to the 
national exchequer, besides 
exemplary compliance across 
all facets of our business. The 
award also represents the 
ultimate recognition of our 
relentless focus on upholding 
our values, beliefs and 
philosophies in doing good 
and operating our business 
to the highest levels of trust, 
transparency, values and 
ethics. 

MJL BANGLADESH LIMITED: 
RECIPIENT OF THE PRESTIGIOUS 
‘BEST TAXPAYERS AWARD’
FOR 2016-17
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MJL 
Bangladesh 
Limited’s high-
performers win 
ExxonMobil’s 
prestigious 
Performance 
Recognition 
Award, 2017

To recognize and reward 
outstanding performance 
among distributors/alliance 
partners of the Asia Pacific, 
ExxonMobil has been 
organising performance 
recognition rewards every 
year for the past seven years. 
For 2017, in a proud moment 
for MJL Bangladesh Limited, 
two of our employees 
were bestowed with these 
prestigious awards. 

Our Company’s employees 
won awards in multiple 
categories comprising: 

	 Distributor Field 
Marketing Coordinator 
(one winner selected by 
the ExxonMobil jury)

	 Distributor Sales 
Representative or 
Distributor Lube 
Engineers (14 winners 
from 14 distributors 
nominated by 
themselves)

For 2017, Mr. Syed Ghulam 
Dastagir, Head of Brand & 
Market Communications, 
MJL Bangladesh Limited, 
won the award in the 
Distributor Field Marketing 
Coordinator category, 
which was one of the most 
contested awards, and 
emerged as the only winner 
selected in this category by 
ExxonMobil in the whole 
of Asia Pacific. He was 
responsible for managing 
the end-to-end 360-degree 
marketing campaigns 
for the new packaging 
change (PEP) for Mobil 
lubricants in Bangladesh. 
Strongly supported by the 
LOBP and Field Marketing 
departments, Mr. Dastagir, 

along with his talented 
brand department members, 
seamlessly managed the 
largest marketing campaign 
in the lubricant industry’s 
history which facilitated 
a smooth transition from 
the old to the new packs 
without any disruptions or 
inconvenience caused to 
customers.

Mr. Md. Wahiduzzaman, 
Assistant General Manager 
(Sales), MJL Bangladesh 
Limited, was also among 
the 14 winners of the 
award in the Distributor 
Sales Representative 
category. He won the 
award for his outstanding 
sales performance, driving 
customer awareness and 
high volume sales of Mobil 
lubricants. 

The winners were awarded 
with stunning crests, 
exclusive passes to the Grand 
Stand of the Singapore 
Grand Prix, 2017, and 
were also exposed to some 
entertaining team-building 
exercises. 

PERFORMANCE
RECOGNITION AWARD Strategic Report

Strong performance
in a challenging environment
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Strategic Report

Strong performance
in a challenging environment
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BUSINESS
MODEL

Being Bangladesh’s 
largest manufacturer 
and distributor of an 
extended range of economy, 
premium and flagship 
lubricants, we link together 
a global ExxonMobil-
certified supplier base on 
the one hand and a large and 
growing domestic customer 
base on the other. In doing 
so, our business model 
has generated consistent 
returns for 
our shareholders.

ExxonMobil
mandated global 

suppliers

MJL Bangladesh 
Limited 

Domestic, 
institutional and 
retail customers 



Annual Report 2016-17 47

At our Company, we 
apply our sources 
of competitive 
advantage…

	 Market leading positions 
across brands, consumers 
and price points

	 Economies-of-scale with 
significant investments 
in globally-compliant 
downstream production 
assets, representing a 
strong barrier to entry

	 High-quality products with 
performance guarantees 
derived out of our highly-
efficient Lube Oil Blending 
Plant with a cutting-edge 
In-line Blending System

	 Extensive pan-Bangladesh 
distribution network that 
enables shortest customer 
lead times, strengthening 
efficiency and service 
standards

	 Robust knowledge-
driven technical services 
team, helping customers 
match requirements 
with products, thereby 
maximising equipment 
efficiency and life

	 Strong trading and 
logistics platforms with 
healthy contributions to 
revenues and profitability

	 Rich experience-driven 
intellectual capital with 

our staff possessing 
considerable expertise and 
knowhow

	 Long-established 
relationships on the 
back of a strong global 
brand (ExxonMobil) 
and customer service 
excellence

	 Financial strength derived 
from minimal debt on the 
balance sheet and strong 
free cash flow generative 
platforms

… to all consumer and 
consumption segments 
of the market…

	 We distribute our 
portfolio of lubricants to 
the widest consumer and 
consumption segments 
of the market comprising 
retail consumers on the 
one hand and a large range 
of industrial and process 
industries on the other

	 We have embraced 
attractive and novel 
product packaging 
solutions, as mandated 
by our principal, under 
the ambitious Packaging 
Excellence Project (PEP) 
platform. In fact, we 
have emerged as the 
only Company in the 
ExxonMobil ecosystem 
to have launched the 
newly packaged products 
within the shortest 
time, representing a 

seamless transition from 
conceptualization to 
implementation

	 We can supply different 
product pack size as per 
market demand, thereby 
enabling us to meet a large 
spectrum of needs and 
requirements

	 We offer our customers 
a diverse set of packaging 
media comprising 
cans, drums, flexi-bags 
and intermediate bulk 
containers, among others

	 We possess an extensive 
and well-invested 
distribution network with 
large warehouse capacity 
and service centres 
strategically located across 
the country

	 We have dedicated 
individual sales teams and 
a high level of customer 
service to support our 
customers

… generating value 
for our suppliers and 
customers…

Suppliers

	 Broadest coverage 
and access to a large 
and growing market 
with further significant 
opportunities to grow 
offtake
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	 Widest customer reach 
across the industrial 
spectrum with products 
supplied to as many as 
4,000 diverse industries

	 Expansive retail reach with 
direct on-ground presence 
at major consumption 
points (for instance 
mechanic workshops, car 
dealerships, etc)

Customers

	 Unrivalled range 
of lubricants with 
performance assurance, 

hence positioning our 
products as competency-
enhancing business 
drivers

	 Analytic and analysis-
driven world-class 
industrial solutions 
that directly benefit the 
customer by ensuring the 
most optimum use of his 
resources

	 Commitment to delivery 
schedules, hence 
enhancing reliability and 
trust, leading the way to 
business repeatability

Something interesting! 

At MJLBL, we are in the 
overarching business to 
educate our customers 
on the need to choose the 
right lubricant for their 
equipment. In effect, we 
are the one to help them 
mitigate their operational 
and business risks to a large 
extent. It is precisely for this 
reason that we organise 
dozens of lube clinics and 
hold multiple seminars 
across Bangladesh
throughout
the year! 

	 Strong product innovation 
that enable customers to 
meet emerging challenges

… and maximising value 
in the hands of our 
shareholders

	 Industry outperformance 
through unmatched brand 
recall and stable market 
share in a fierce business 
environment

	 Consistent revenues 
and profitability through 
volume offtake and 
market-leading product 
prices

	 Operating leverage from 
potential capacity ramp-up 
through surplus capacity 
availability

	 Better fixed cost coverage 
through large scale and 
focused productivity gains 
derived from a compact 
and talented workforce

	 Strategy implementation 
to enhance operating 
performance

	 Focused on subsidiary 
growth with an emphasis 
on increasing contribution 
to consolidated profits

	 Progressive dividend 
policy to return surplus 
cash to shareholders
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Strategy

Our strategy for 

2017-18 and 

the years ahead 

will continue 

to be anchored 

on providing 

comprehensive 

lubricant 

solutions to 

win and retain 

customer 

business, 

thereby 

unleashing the 

full value of 

our extensive 

knowledge 

bandwidth 

and expansive 

product 

portfolio.

	 Continuation – Continue 
building on the strength 
and resilience of our 
existing business model

	 Scale – Continue growing 
the scale of the business 
and build on our market-
leading positions through 
being the integral lubricant 
distribution link between 
suppliers and customers

	 Customers – Continue 
enhancing customer 
propositions through 
ongoing expansion of the 
product range to fulfill 
existing and emerging 
needs, new customer 
service initiatives 
and quick delivery 
commitments. Also focus 
on importing products for 
widening the application 
base

	 Solutions – Continue to 
focus on solutions-driven 
customer access to thwart 
competition on the one 
hand and build enduring 
win-win relationships on 
the other. Also engage in 
a segmented approach to 
product marketing with a 
view to embrace a more 
focused marketing and 
customer service stance

	 Outperformance – 
Continue growing 
revenues faster than 
market growth as a 
consequence of scale 

and unsurpassed value 
propositions to suppliers 
and customers. Focus on 
growing volume offtake 
in 2017-18 in mid single-
digit levels despite a 
severe flood situation 
plaguing the industrial and 
consumption environment

	 Suppliers – Continue 
engaging with Mobil-
certified suppliers around 
the world to provide them 
with unique access to 
Bangladesh

	 People – Continue to 
grow the expertise within 
the Company to support 
sustainable growth of the 
business. Also focus on 
selective recruitment of 
engineering talent to drive 
our corporate growth 
ambitions forward

	 Gross margin – Continue 
to focus on improving 
our gross margin through 
increased unitization of 
the Company’s business 
relationships with 
suppliers and customers. 
Also focus on leveraging 
business scale to optimise 
unit costs

	 Dividends – Continue with 
our progressive dividend 
policy
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Welcome to our store! 

At MJL Bangladesh Limited, 
we are focused on transferring 
technology, talent, expertise, 
diversity and connections 
through our networks to 
ensure sustainable progress 
for the country, customer 
and company. These are 
some of our core focus
areas. 

Our relentless and persistent focus on our five
key priorities – solutions, innovation, execution,

cost reduction and disciplined capital allocation is the reason 
we are optimistic about our future. This is how we are gearing 

to move Bangladesh forward.
Azam J  Chowdhury, Managing Director 

Leverage our 
production scale 
and distribution 

might 

Continuously 
explore solutions 
to meet customer 

challenges 

Achieve client 
outcomes 

through product 
diversity 

Foster the spirit 
of environmental 

and resource 
sustainability

Groom 
potential talent 

and develop 
leaders of 
tomorrow

Focus on gaining 
incremental 

market share 
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Case study

Mobil Pegasus 1005 and Mobil Signum save ACS 

Textiles more than US$ 50,000 annually! 

The situation

ACS Textiles, a prominent 
company in Bangladesh 
operating across the textile 
value chain, operates five 
GE Jenbacher and eight 
Waukesha gas engines at its 
manufacturing facility. The 
original oil drain interval 
(ODI) was 2,000 hours. 
This required ACS Textiles 
to shutdown the engines as 
many as three to four times a 
year. With a view to explore 
a solution to minimise this 
shutdown, ACS Textiles 
approached MJL Bangladesh 

for advice on reducing 
maintenance downtime 
through improved ODI. 

The solution

The MJL Bangladesh team 
held several consultations 
with the ACS Textiles 
team and also engaged in 
thorough investigation 
of the GE Jenbacher and 
Waukesha gas engines. 
After extensive analysis 
and multiple simulations, 
the MJL Bangladesh team 
recommended SIGNUM 
UOA (Used Oil Analysis) and 

Mobil Pegasus™ 1005 was 
recommended to improve the 
ODI. 

One of the key attributes 
of Mobil Pegasus™ 1005 is 
that it possesses exceptional 
oxidation stability, nitration 
resistance as well as thermal 
stability. 

The result 

Mobil Pegasus™ 1005, 
together with SIGNUM UOA, 
saves ACS Textiles more 
than US$ 50,000 annually on 
lubricant cost alone. 

Aligned with our emphasis on providing our

customers with tangible, productivity-

enhancing solutions, ACS Textiles could derive the 

following benefits from using Mobil Pegasus™ 1005 and 

SIGNUM UOA: One, extended oil drain interval from 2,000 

to more than 4,000 hours; two, reduction in annual oil top-

up consumption by more than 4,500 litres (25%); three, 

less frequent oil top-up that helped reduce machinery 

interaction; four, reduced number of drum handling by 

a significant 24% (excluding waste handling) and five, 

optimised gas engine oil inventory. This was indeed a true 

case of recommending the right products to breathe new 

life into advanced textile manufacturing equipment!

   A MJLBL team member involved with the ACS Textiles project
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Rising demand for energy 

From 2014 to 2040, ExxonMobil sees 
global demand for energy rising by 25%. 
Interestingly, this increase is equivalent 

to the total energy used in North America 
and Latin America today!

The 
Marketplace 
Energy is 
integral to our 
lives in the 21st 
century and 
modern energy 
is fundamental 
to our standards 
of living. 

Energy is omnipresent. It 
harvests our food, fuels our 
factories, builds our cities 
and cleans our water. It keeps 
us mobile and connected 
with others near and far. The 
21st century already has 
witnessed major changes in 
how people use energy – for 
example, Internet-connected 

smartphones were introduced 
only around 2000; today there 
are more than 2.5 billion of 
these devices worldwide.

While energy supplies are 
evolving, fundamentals 
on the demand side have 
been undergoing their own 
dynamics. Many economies 
continue to struggle, even 
more than five years after 
the global recession, while 
others, including that of 
China, continue to expand 
significantly, albeit at a more 
modest pace. Even so, global 
economic output has risen 
about 50% since 2000, with 
better living standards for 
millions of people. Yet another 
positive trend is our ability 
to find ways to use energy 
far more efficiently, curbing 
growth in energy usage and 
emissions. For instance, the 
world uses about 10% less 
energy per unit of economic 
output than it did in 2000.

33%
Global demand for 

energy rose by about 

33% from 2000 to 

2014

Meeting the growing energy 
demand is an ongoing 
challenge, recognizing the 
scale of supplies required to 
meet the needs of 7 billion 
people each day. The use 
of oil alone – representing 
just one-third of the world’s 
energy consumption – is now 
approaching 95 million barrels 
a day, enough to power a car 
100 billion miles or 4 million 
times around the world.
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Global fundamentals-
projections 

	 World population will grow 
25%, from7.2 to 9 billion 
between 2014-2040

	 India will have nearly 1.6 
billion people by 2040, 
surpassing China and 
emerging as the most 
populous nation in the 
world 

	 In all regions, the 
population age of 65 years 
and older will expand as 
life expectancy rises

	 Global GDP will more than 
double between 2014-
2040 with developing 
countries leading this 
growth

	 China’s economy will rise 
to cover almost 20% of 
the world GDP, close to 
the US. India’s economic 
output will exceed 5% of 
the world’s consolidated 
GDP, indicating the 
sustained rise of the Asian 
economies of China and 
India 

	 On the back of a growing 
population, attractive 
demographic profile, 
growing and favorable 
regulatory push, 
Bangladesh will rise to the 
status of a middle-income 
nation over the next few 
years 

Other key themes that will 
play out 

Rising industrial activity 

Industry makes steel, cement 
and asphalt for our cities. 
It makes the appliances, 
vehicles and electronics 
that serve people and their 
families and the agricultural 
products that safely feed a 
growing population. Given 
the scale of global industry; 

it is no surprise that the 
industrial sector is the largest 
direct user of energy and 
lubricants. Moreover, given 
the growth in urbanization 
and the global middle-class 
in the coming decades, it 
also is not surprising that 
industrial activity is expected 
to grow significantly going 
into the future. With a 
significant number of large-
scale industries as also M/
SMEs (Medium and Small 
Enterprises) contributing 
to a significant part of the 
Bangladeshi GDP, it is 
expected that favorable 
Government policies, 
significant institutional capital 
flows and the Government’s 
emphasis on infrastructure-
led economic growth, will 
only lead to further industrial 
capacity creation and growth 
over the coming years. 

Long-term trends in 
demography, productivity 
and income

Countries with a relatively 
high percentage of working-
age citizens (ages 15 to 64) 
tend to have faster economic 
growth, provided there are 
sufficient job opportunities in 
those economies. A relatively 
large working-age group is an 
important factor supporting 
future economic growth in 
developing nations. For people 
and families everywhere, what 
matters most economically 
is incomes – and the living 
standards those incomes can 
support. Through 2040, per 
capita GDP will rise widely 
across the globe and because 
of these rising incomes, the 
world will see the largest 
expansion of the global middle-
class in history. For instance, 
the Brookings Institution 
estimates that the number of 
people earning enough to be 
considered middle-class will 
grow from just over 2 billion 
in 2014 to nearly 5 billion in 

2030. At the same time, China, 
India and other developing 
nations will continue to 
experience the urbanization 
shift that permeated the 
developed world in the 20th 
century. By 2040, close to 
65% of the world’s population 
will live in cities, up from 
under 55% today. These shifts 
in developing nations are 
expected to have significant 
impacts on energy demand. 
As people rise into the middle-
class and move from rural 
to urban settings, their per 
capita consumption of modern 
energy, including lubricants, 
tends to increase rapidly. This 
growth is tied to a wide range 
of uses – everything from 
cars to the energy needed to 
manufacture consumer goods 
and other industrial products.

Growth in transportation 

Global energy demand for 
transportation is projected 
to increase by about 
30% from 2014 to 2040.
Essentially all of this growth 
is projected to come from 
non-OECD countries where 
transportation demand will 
likely rise by about two-thirds. 
In these countries, more cars 
and increased use of heavy-
duty vehicles will be a likely 
phenomenon, while increased 
economic activity will promote 
a rise in marine, aviation and 
rail transportation. Today, 
there are close to 1 billion 
light-duty vehicles (LDVs) in 
the world. In less-developed 
nations, vehicle penetration 
is far lower – at only about 
70 cars per 1,000 people on 
average. As incomes rise in 
these countries, people are 
likely to purchase a lot more 
cars, many for the first time. 
In fact, it is expected that the 
global light-duty fleet will 
rise to close to 800 million 
vehicles by 2040 with about 
90% of this growth outside 
the OECD32 countries.
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Sharp growth in the number of vehicles in Bangladesh  

The sale of private cars has increased sharply in Bangladesh, 
thanks to easy access to auto loans at low interest rates 
and increasing vehicle availability. A total of 20,304 new 
cars were registered by the Bangladesh Road Transport 
Authority (BRTA) in 2016, which means about 56 cars hit the 
road every day. The BRTA indicated that 21,062 and 14,699 
new cars were registered in 2015 and 2014, respectively.
As many as 16,160 cars were registered in the
January–August 2017 period.

324,701 
The number of 
private cars in 

Bangladesh
(BRTA)

255,622  
The number 

of private cars 
registered in the 

Dhaka Metropolitan 
Area (BRTA)

Growth of heavy-duty 
transportation with 
increasing trade and 
commerce 

Heavy-duty transport grows 
with increasing trade and 
commerce. It is estimated 
that heavy-duty vehicles will 
become the largest energy-
consuming segment of the 
transportation sector by 
2030. This is not surprising 
given the role of trucking in 
sustaining modern life and the 
projected growth in economic 

activity and trade. Global 
energy demand for heavy-
duty vehicles is expected to 
increase by about 45% from 
2014 to 2040 with about 85% 
of the growth coming from 
non-OECD32 countries.

Aviation, marine and rail – 
the fastest-growing sub-
sectors

Just as economic growth 
and trade will spur demand 
for energy for heavy-duty 
vehicles, it is also expected 
that the world will see more 

demand for ships, planes 
and trains to carry supplies 
to factories and goods to 
markets. In total, energy 
demand from these three 
sub-sectors will likely grow 
by about 65%. In fact, the 
use of aviation, marine and 
rail transportation will likely 
increase to such an extent 
that their combined energy 
demand is expected to equal 
about 85% of the amount 
used by light-duty vehicles in 
2040, up from about 50% in 
2014.
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Dear MJLBL family, 

I
t is a pleasure for me to 
address you through the 
pages of this Annual Report. 

Even as you read in details 
my analysis of the year that 
went by, in brief, the year was 
one in which our business 
faced significant competition 
from existing as well as new 

players entering the market. 
However, leveraging the 
legacy of the past and our 
vision for the future, we rose 
to the occasion to protect 
not just our market share, 
but also customer interest, 
through our undiluted focus 
on reinforcing world-class 
products with cutting-edge 
solutions.  

STRENGTH IN THE FACE OF 
GLOBAL UNCERTAINTY

As is evident, these last 
few years have witnessed 
unprecedented global change. 
Considering the unfolding 
events of the present, as we 
look ahead, rapid change will 
become the new normal for 
the world. The year 2016 

CHAIRMAN’S
STATEMENT

“We learn, we act and we get better. 
We ensure that we are a stronger 
Company today than we were 
yesterday. We insist on improving 
on our performance every day. 
We believe that fuelling customer 
competitiveness through our 
solutions is the way forward. This 
is how, as a substantive constituent 
of the ExxonMobil ecosystem, 
we focus on value creation for 
our shareowners and other 
stakeholders.”



brought ‘Brexit’ (Britain’s exit 

from the European Union 

through a referendum vote), 

a new US administration as 

the tensions arising from 

globalization were manifested 

at the ballot box and 

demonetization of specified 

bank notes (SBN) followed 

by the implementation of 

the unified taxation system 

under the Goods and Services 

Tax (GST) in India, one of 

the fastest-growing large 

economies of the world. With 

upcoming elections in Europe 

and slowing growth in China 

as the economy transforms 

itself away from industrial-
led growth to consumption-
centric economic 
development, these trends 
may continue in the coming 
year, creating uncertainty 
and instability in the global 
economy.

However at MJL Bangladesh 
Limited, our continued 
commitment to our key 
priorities combined with our 
portfolio of industry-leading 
products and solutions, pan-
Bangladesh footprint and 
production and distribution 
scale with a strong balance 
sheet provide us with 

sustainable competitive 
advantages. They also give 
us confidence in our ability 
to deliver even in the most 
challenging environments.

Today, I feel we are well-
positioned to achieve our 
long-term growth objectives. 
We have made the right 
investments and we have 
the right management team 
in place. We will continue to 
invest in our human resources 
and our technologies so 
that we create value for our 

customers and deliver the 

returns our investors expect.

Nazimuddin Chowdhury
Chairman 
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“At MJL Bangladesh Limited, 
our continued commitment to 
our key priorities combined 
with our portfolio of industry-
leading products and 
solutions, pan-Bangladesh 
footprint and production and 
distribution scale with a strong 
balance sheet provide us 
with sustainable competitive 
advantages.”

RESILIENCE OF THE 
BANGLADESHI ECONOMY 
DESPITE INHERENT 
STRUCTURAL CHALLENGES 

I am proud of the fact that 
Bangladesh has been among 
the fastest growing economies 
in South Asia. The country 
is ranked among the top-10 
fastest growing economies 
in the world in 2016, as per 
a report published by the 
International Monetary Fund 
(IMF). 

The economy of Bangladesh 
has witnessed consistent 
growth over the past few years 
and the country is touted to 
be the Asian tiger, buoyed by 
economic and infrastructural 
reforms, leading to a higher 
GDP growth rate, which was 

at a record high of 7.2% in 
2015-16. The growth rate 
is even higher than India, at 
7%. Moreover, since the late 
1990s, Bangladesh has been 
able to maintain growth at 
above 5.5%, achieving a feat 
hardly managed by the rest 
of the developing countries, 
that too consistently. With 
a population exceeding 165 
million, Bangladesh has been 
steadily building its economic 
prowess and now poses as 
an attractive market in South 
Asia. 

Interestingly, Bangladesh 
will be among the top-three 
fastest growing economies in 
the world by 2030. Its GDP 
in terms of PPP was USD 628 
billion, which is projected to 
increase to USD 3,064 billion 

in 2050. The country has the 
potential to emerge as the 
world’s 23rd largest economy 
by 2050, overtaking countries 
such as The Netherlands, 
Australia, Spain, Thailand 
and Malaysia. Bangladesh 
would also be the 28th largest 
economy by 2030, up from 
31st in 2016. (PWC)

In the past decade, 
Bangladesh has been able to 
halve its incidence of poverty, 
meeting one of its core 
Millennium Development 
Goals (MDG), thereby gaining 
lower-middle-income status in 
2015. The country’s economic 
growth has been robust over 
the past decade, and was 
almost double the global 
average in the fiscal year that 
ended on 30 June 2015. (The 
Asian Development Bank)

A strong focus to mitigate 
poverty, reform policy 
and drive infrastructural 
growth, as also bring forth 
an undiluted focus on 
strengthening the economic 
backbone through education 
and skill development, 
have cumulatively allowed 
Bangladesh to contain 
poverty levels at 31.5% of its 
population, a number that is 
progressively shrinking. The 
Bangladeshi Government has 
also been rigorous towards 
curbing corruption and there 
is an active anti-corruption 
movement transpiring in the 
country today.

Overall, ongoing structural 
reforms, improvement in 
fiscal management and 
consolidation, strengthening 
institutions, large and 
nationally-important 
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infrastructure that is being 
built across the nation 
and capacity development 
programs, especially for the 
grassroots, are all priorities 
for the country’s incumbent 
Government to help unleash 
Bangladesh’s full economic 
potential. 

ADOPTING THE 

PACKAGING REFRESH 

UNDER PEP WITH SPEED, 

SURETY, SENSITIVITY AND 

AUTHORITY 

As a global conglomerate that 
is focused on transforming 
consumer insights into 
valuable business drivers on 
the one hand as well as ensure 
continuous strengthening 
of sustainability across the 
organisation on the other, 
ExxonMobil empowered 
its packaging with a new 
premium look and sleek 
ergonomic design. This 
updated interpretation of 
brand packaging is positioned 
to engage better with 
consumers and enhance sales 
appeal. 

At MJLBL, we emerged as 
among the first within the 
global ExxonMobil ecosystem 
to fully embrace this 
packaging refresh under our 
Packaging Excellence Project 
(PEP) that was showcased 
in a gala ceremony in Dhaka 
during late December 2016. 
The seamless packaging 
updation was no small feat 
in our operations that span 
the length and breadth of 
Bangladesh and I congratulate 
the team on implementing this 
project with speed, surety, 
sensitivity and authority. 

Through the PEP, we have 
unambiguously demonstrated 
our ambition that the strategic 
leverage of design will 
reinforce our standing as an 
industry leader who is bold to 
embrace change and remain a 
step ahead of the times. 

The PEP was embraced 
keeping our customers in 
mind. The new space-efficient 
bottles expanded our in-store 
presence by augmenting our 
ability to increase the amount 
of stock that can be placed 
on shelves. Besides, we also 
modified our filling lines to 
take PEP implementation 
into cognizance, yet again 
a demonstration of our 
seriousness in serving our 
customers with high-quality 
products and solutions.  

Moreover, the distinctive 
packaging reflected in 
minimalist design, vibrant 
colors, large labels 
emphasising product details 
and premium-look make our 
products clearly stand out on 
crowded shelves. The new 
designs also empower our 
customers with clearer choice 
as informative back labels help 
mechanics and other users 
highlight product benefits 
and provide end-users with 
an overview of product 
features. This enables them 
to confidently arrive at their 
decision to buy our lubricants. 

We envisage the full impact 
of the PEP to accrue in the 
current year, which will also 
help us strongly advocate our 

solutions-driven approach 
to customer challenges, 
reinforced by the refreshed 
and information-rich premium 
packaging.  

OUR FUTURE PROPELLED 
BY MEGATRENDS

Urbanization and the 
resulting growth in large 
cities, an expanding middle-
class and enlargement of 
manufacturing and process 
industries and transportation 
and logistics provide 
significant opportunities 
for our businesses over the 
foreseeable future.

The urban population is 
projected to grow by an 
astounding one billion people 
by 2030 and the middle-class 
is expected to double over 
the same period to almost 
60% of the global population. 
These trends will drive the 
need for more housing, more 
office buildings and more 
mass transportation systems, 
along with generating a huge 
demand for products that will 
keep industries of all sorts 
busy with production and 
expansion. 

With our lubricant products 
central to the efficient and 
economic working of ‘any 
moving part’, we expect 
sustainable growth in product 
demand over the times 
to come. Specifically, with 
Bangladesh being a nascent-
emerging market, we envisage 
significant opportunities in 
enhancing customer literacy 
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through our modern lubricant 
advocacy platforms and 
within this niche itself we 
find ourselves in a strong 
market share-defensible 
and enhancement position 
through our wide range of 
lubricant solutions that have 
now come to represent our 
most potent competitive 
advantage. 

AN INVESTMENT 

IN CUTTING-EDGE 

TECHNOLOGY 

Our investment in innovation 
continues unabated 
across both research and 
development (R&D) and in 
the exploratory steps we are 
embracing in the execution of 
our digital strategies. 

MJLBL services clients 
located in over 4,000 
industries across Bangladesh, 
in addition to hundreds of 
thousands of retail consumers, 
and is deploying tools to 
empower its strong sales and 
services teams to augment 
field productivity and service 
performance for customers. 
Thanks to our proud 
ExxonMobil heritage and 
culture, the large investments 
we have made in our cutting-
edge LOBP and IBS (Lube Oil 
Blending Plant and In-Line 
Blending System, respectively) 
and the vast knowledge and 
deep insights our employees 
bring to the customers’ table, 
we have remained as the 
lubricant destination of choice 
for both institutional as well as 
retail customers. 

I can cite several examples 
of how our products have 
improved oil drain intervals 
(ODI) for machinery across 
our client premises, which 
have not only strengthened 
asset utilisation but has also 
resulted in tangible savings, 
directly contributing to 
bottom line growth. I can also 
mention several cases of how 
reputed industrial customers 
have invited us to engage 
in the examination of their 
equipment and processes and 
how we have recommended 
the right lubricant from our 
portfolio that has resulted in 
productivity and profitability 
gains. In effect, any prestigious 
or upcoming industrial unit 
in the country of Bangladesh 
cannot ignore us for meeting 
their lubricant demands and 
requirements.  

“At MJLBL,

we emerged as among the first 

within the global ExxonMobil 

ecosystem to fully embrace the 

packaging refresh under our 

Packaging Excellence Project 

(PEP) that was showcased in a 

gala ceremony in Dhaka during 

late December 2016. The 

seamless packaging updation was 

no small feat in our operations 

that span the length and breadth 

of Bangladesh and I congratulate 

the team on implementing

this project with speed,

surety, sensitivity and

authority.”
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work profiles, but also for 
the jobs of tomorrow. The 
forces of globalization cannot 
be ignored or disputed, 
and the skills of today will 
not guarantee success in 
the future. At MJLBL, we 
understand that only an 
educated and professional 
workforce will enable us 
to survive and thrive in the 
competitive world in which 
we live. A constant ability to 
learn, unlearn and relearn will 
represent the differentiator of 
the future.

At our Company, we also 
celebrate workforce diversity 
and foster a culture that 
embraces many different 
ideas, thoughts and 
viewpoints. However, we 
are all woven together by a 
common commitment to keep 
the interest of our customers 
at the heart of everything 
we do while maintaining the 
highest ethical standards 
and creating a safe and 
healthy work environment. 
Within our industry, we are 
proud leaders in safety and 
environmental sustenance 
and sustainability, working to 
solve tomorrow’s challenges 
in our facilities and with our 
products. And we partner 
with communities around our 
areas of operations to inspire 
societies with our knowledge, 
time, ideas and resources. 

THE NEXT FRONTIER

The heart and soul of our 
business is providing our 
customers with the tools they 
need to increase productivity 

and make better-informed 
decisions. As we look to the 
future, we remain committed 
to helping our customers 
enhance their business’ 
competitiveness, profitability 
and sustainability. I am 
confident that in 2017-18, 
we will continue to deliver 
the kind of results for our 
customers and shareholders, 
which has come to bring 
us to a leadership role in a 
competitive market today. 

In closing, I would like to offer 
my thanks to our customers 
for contributing to the 
success of the past year and 
for their ongoing support to 
MJLBL. I also want to thank 
our 182 employees for the 
commitment and dedication 
they bring to their workplace 
throughout the year. Every 
day we strive to make MJLBL 
the best it can be and I look 
forward to another great year 
in 2017-18 and beyond.

Thank you and wish you and 
your family a very happy new 
year from all of us at MJL 
Bangladesh Limited! 

With my best wishes, 

Nazimuddin Chowdhury
Chairman

These are just a few examples 
of how our products, 
embedded with cutting-edge 
technology, are advancing 
our Company. By developing 
custom solutions for our 
clients located across diverse 
sets of industries, we are able 
to create greater value for our 
customers and drive efficiency 
into our businesses. 

As digitalization continues to 
change the way we approach 
our business, our ability to 
anticipate and adapt to change 
is critical. We continue to 
implement new and better 
ways to work faster and 
smarter to enable our future 
performance. For instance, we 
are in the process of emerging 
as the first Company in our 
industry to launch a full-
fledged mobile app across 
various operating platforms 
that will service our customers 
in a number of ways which 
was earlier not possible with 
conventional means to reach 
out to them. The mobile app 
is also our own small way to 
educate our customers on the 
importance of lubricants to 
enhance their daily lives. 

OUR PEOPLE ARE CENTRAL 

TO OUR SUCCESS 

While our investment in 
new technology is critical, 
I am reminded constantly 
that companies don’t 
innovate, people do. Our 
most important investments, 
therefore, are the ones we 
make in our people. There are 
no two ways about it. 

We encourage our employees 
to develop the skills they need, 
not only for their current 



ON THE ASSESSMENT OF 

THE YEAR 2016-17:

We returned revenue, 
operating profit and net 
profit growth of  3%, 12% 
and  14%, in the same order 
during 2016-17, which is 
encouraging considering the 
overall industrial challenges 

affecting our industry as well 
as the competitive intensity 
cultivated by a large number 
of players in the organised as 
well as unorganised sectors 
with lax regulatory standards. 
However at MJLBL, we do not 
see this as an impediment to 
growth – rather we view it as 
the de-facto route to progress. 

Raising awareness about the 
use of the right lubricants is 
hence an integral part of our 
business and we see enduring 
and endless opportunities to 
influence more customers, 
enhance our offtake, widen 
our market share and 
augment our profitability. 

“One of the key trends that we see 
across all of our customers is the 
need to deliver more results with 
optimised resources and many of 
our products and solutions enable 
our customers to achieve that. This 
positions us well in an environment 
that will progressively erode the 
competitiveness of the other 
constituents of the market who do 
not bring consistent and tangible 
value to the customers’ table.” 

MANAGING DIRECTOR’S 
REVIEW



ON THE IMPORTANCE OF 

SOLUTIONS FOR MARKET 

SHARE DEFENSIBILITY:

Being soaked in the 
ExxonMobil culture of 
doing things, we bring more 
than just products to the 
customers’ table – we bring 
something equally critical, 
which is our knowledge and 
insights. The selection of a 
wrong lubricant in a process 
can be counter-productive 
and devastating in terms 
of equipment damage and 
production termination, 
which could may be lead to 

the closure of the business 
and eventually result in loss 
of jobs. 

In this context, we bring to 
the customer global insights 
on the one hand and the 
unparalleled knowledge of 
working with 4,000 industries 
in the country on the other. 
Bringing the full value of our 
enterprise to our customer, 
therefore, not only enables 
him to enrich his own 
understanding of production 
and technology and the role 
lubricants play in their smooth 
functioning but also witness 

tangible benefits flowing to his 
books over time.

In an interesting spin-off 
of our robust solutions 
capabilities, we developed a 
lab in-house for fuel testing 
(HFO and diesel, among 
others) that enabled us to 
earn significant revenues 
during the year under report, 
giving wings to our technical 
capabilities to increasingly 
solve customer challenges. 

In effect, just to reiterate, 
providing cutting-edge 
solutions is the way forward 

Azam J Chowdhury
Managing Director
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and we are committed to this 
pathway even as we focus 
on filing a larger number of 
Proof of Concepts (PoC), 
ascertaining product quality, 
guaranteeing resource 
performance and ensuring 
the validity of our solution 
in advocating for the right 
lubricant for the right 
industrial / manufacturing 
process. 

ON THE PACKAGING 

EXCELLENCE PROJECT 

(PEP):

What I am most happy about 
is the way in which we brought 
in discipline and rigour to our 
Packaging Excellence Project 
(PEP), true to our standards 
and reflecting the way we do 
things and achieve results at 
our Company. 

When our principal, 
ExxonMobil mandated a 
global packaging refresh, we 
proactively took up the mantle 
to ensure that we embrace 
this project wholeheartedly 
and accomplish the complete 
packaging change within 
the shortest possible 
time without, in any way, 
disrupting our business or 
our distributors’ trade. What 
started off as a project to 
ensure minimal business 
disruption emerged as the 
biggest disruptor in the 
ExxonMobil ecosystem as we 
achieved a full and seamless 
packaging change in a short 
span of time, which represents 
a case study in itself. 

The PEP was launched in a 
grand ceremony attended 
by industry leaders and 
chieftains and what delights 

me is the fact that the 
packaging change has been 
received warmly, resonating 
with the stated and unmet 
wants and requirements of 
our customers. 

In terms of finances, we 
invested nearly USD 
500,000 for the PEP, which 
will contribute greatly to 
prevent the adulteration of 
our products, and showcases 
our serious intent in ensuring 
that our users get the highest-
quality products. I must also 
indicate that we refrained 
from passing on the increased 
burden of these expenses to 
our consumers and end-users, 
protecting them from price 
shocks. 

ON THE NEW PRODUCT 

PACKAGING SPECIFICITY:

The most significant area of 
emphasis under our PEP was 
to draw and ‘hook’ customer 
attention to our products, 
thereby enhancing his ability 
to make a more informed 
choice, a critical aspect in a 
market with a generally low 
product understanding and 
perception, especially among 
retail consumers. 

In this context, some of 
the specific packaging 
design elements under PEP 
incorporate the following: 

Helps the liquid flow 
naturally:  The new light-
weight screw cap improves 
pouring while the foil steel 
ensures product integrity and 
makes the packaging more 
tamper-proof 

Easier to handle: The new 
handle enhances the grip and 

makes the overall container 
well-balanced for carrying and 
pouring 

Commands attention: The 
labels are now as much as 
20% larger, enabling high 
visibility of product benefits 
and viscosity grades 

Maximizes shelf-space:  The 
new bottles are slimmer, taller 
and wider than the previous 
versions that enable the 
maximisation of shelf-space 
and ensure that our products 
standout at the point-of-sale 
(POS)  

Overall, we received a 
very encouraging and 
positive response to our 
new packaging and expect 
incremental offtake as a result 
of this packaging refresh to 
commence on a full-fledged 
basis from the current year 
onwards. 

ON THE PERFORMANCE 

OF OUR TRADING AND 

TANKER BUSINESSES:

Our trading and tanker 
businesses represent strategic 
diversification, enabling us 
to open up multiple revenue 
streams while also diversifying 
our core lubricants 
manufacturing business. 

The year under report 
continued to be a robust one 
for these two businesses with 
healthy global petrochemicals 
demand in view of increasing 
consumption on the one 
hand and stable prices on the 
other. Our Aframax tanker of 
about 106,547 DWT capacity 
continued to remain fully-
booked for much of the year 
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“Omera Petroleum 

Limited’s annual LPG 

supply capacity currently 

stands at 200,000 MT 

and is being scaled-up to 

300,000 MT in 2018 to 

meet the huge emerging 

demand for the fuel in the 

country.” 

and witnessing this scenario, 
the Board has approved 
the acquisition of another 
Aframax tanker of a similar 
capacity that will not only 
double our tonnage but also 
allow us to meet the growing 
global petrochemicals demand 
and boost revenues and 
profitability. 

Overall, during the year under 
report, both our trading and 
tanker businesses turned in 
cumulative revenues of Taka 
4,519 million, contributing 
32% to consolidated sales for 
the year.

ON THE PERFORMANCE 

OF OMERA PETROLEUM 

LIMITED DURING THE 

YEAR:

Omera Petroleum Limited 
(OPL) performed credibly 
during the year with revenue 
growth of 161% to Taka 5,792 
million, with its contribution 
to consolidated revenues 
growing a substantive 1,900 
bps to 41% during the year 
under report.  

Importantly, through OPL, 
we are engaged in something 
that is overarching and that 
is promoting LPG as an 
attractive alternative fuel and 
encouraging its consumption 
on account of the fuel’s large 
number of advantages and 
benefits vis-à-vis peer fuels. 
With this broad level of intent, 
we are almost positioning OPL 
as a fast moving consumer 
goods (FMCG) company and 
to this extent are engaging in 
a large number of national, 
regional as well as local 

events to raise awareness of 
LPG and grow its offtake and 
consumption. This is actually 
quite similar to our core 
lubricants business. 

Our primary customers for 
OPL comprise household and 
other bulk LPG consumers 
and we engage in target 
marketing to build the Omera 
LPG brand among this 
segment of the market. Our 
association with Foodland 2.0, 
the go-to destination for food 
and music in Bangladesh, and 
also in organising a popular all-
women marathon to celebrate 
International Women’s Day 
reflects our ambition to 
closely associate with our 
core target group and drive 
enhanced brand and product 
visibility. 

In recognition of the 
Company’s immense 
contribution to the nation’s 
energy diversity, Omera 
Petroleum Limited was 
awarded as the ‘Best Private 
Company in National Energy 
Sector’ by Her Excellency, 
Sheikh Hasina, Hon’ble Prime 
Minister of the People’s 
Republic of Bangladesh, in 
December 2016.

Going into the future, as the 
awareness and demand for 
LPG strengthens over time 
and reaches a particular 
maturity level, we are already 
planning ahead through 
engaging in the sale of LPG 
to bulk consumers, including 
residential complexes, 
automotive fleets, large-scale 
industries and gas dispensing 
stations, etc. 
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WHAT ARE THE 

PROSPECTS OF LPG 

IN A COUNTRY LIKE 

BANGLADESH? 

Tremendous, in fact. Let me 

explain. 

LPG can bridge Bangladesh’s 
gas crisis with alternate fuels. 
Moreover, LPG is the greenest 
form of alternate fuel as 
it produces a low-carbon 
footprint when burned for 
energy. LPG is also portable 
and is easily accessible by all 
industries. Most importantly, 
the usage of LPG (being the 
most sustainable form of 
alternate fuel), can deliver 
substantial cost savings 
when compared to diesel as 
a burning fuel and for power 
generation.

As per industry estimates, the 
current annual LPG import 
demand exceeds 600,000 
MT and the volumes are 
poised to more than double to 
1,400,000 MT by 2022. This 
is fuelled by households and 
automobile users migrating 
to the more environmental 
friendly fuel and for its 
seamless availability and 
convenience.

The international energy 
industry has taken a keen 
interest in Bangladesh’s 
burgeoning demand for 
alternate fuels. LPG operators 
have delivered huge volumes 
in the last two years and this 
has prompted several Fortune 
500 companies and the World 
LPG Association to observe 

Bangladesh as a case study for 
acceptance of environmental-
friendly fuels by a mass 
market.

Considering the immense 
structural opportunities, 
Omera joined hands with 
Japanese LPG giant, Saisan 
Co. Ltd., to set up Omera 
Gas One Limited (OGL), the 
first Bangladesh-Japan joint 
venture in the national energy 
sector. OGL is specialized 
to supply industrial LPG 
solutions, LPG storage 
tanks, LPG autogas stations 
and reticulated systems 
customized to Japanese 
standards, the most stringent 
and sophisticated LPG 
industry in the world. OGL 
supplies bulk LPG to local 
industries such as Fu-Wang 
Ceramics, ACI Limited, Utah 
Group, etc. Moreover, Omera 
has also signed an agreement 
with the Government 
of Bangladesh to set up 
dedicated import terminals 
for the supply of bulk LPG and 
fuels to its economic zones. 
The specialized terminal is due 
to be completed in 2019. 

Looking ahead, government 
regulations and safe practices 
with regards to LPG need to 
be fully comprehended by the 
stakeholder ecosystem. As a 
proud member of the WLPGA 
and LPG Operator Association 
of Bangladesh (LOAB), Omera 
considers its responsibility to 
set a benchmark for the best 
practices to make the growth 
of this industry sustainable, 
scalable and a success story 
on a global scale.

ON THE KEY 

DEVELOPMENTS AT 

OMERA CYLINDERS 

LIMITED DURING THE 

YEAR:

Omera Cylinders Limited 
(OCL) is a backward 
integration to OPL, engaged in 
the manufacture of cylinders 
that are globally-compliant in 
terms of safety and security, 
with such pride-enhancing 
certifications as DOT 4BA 
240 and DOT BW 240 
that are approved by the 
Department of Explosives, 
Government of Bangladesh. 
Today, OCL has emerged as 
the most sophisticated LPG 
cylinder manufacturing plant 
in Bangladesh. Equipped with 
European machinery and the 
highest testing standards, the 
Company can supply over a 
thousand gas cylinders each 
day conforming to the highest 
safety standards. 

OCL achieved sales of Taka 
485 million during 2016-17, 
which is 22% higher than the 
previous reporting period, on 
the back of widening appeal 
and growing demand for 
LPG, resulting in the sales of 
218,281 cylinder units during 
the year under assessment, as 
compared with 162,776 units 
sold during the previous year. 

With our vision of emerging as 
a cost leader in the business 
of cylinder manufacturing, 
we continually look to 
explore means and options 
to moderate costs. One such 
successful initiation was a 
switch-over to the import of 
HR coils, one of the primary 
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I am happy to mention 
that many of our products 
contribute to creating 
solutions in response to 
national as well as local 
challenges. Our products 
embody human progress in 
areas like transportation, 
energy, cement, power and 
other process industries; 
indeed, we serve the largest 
spectrum of industries in 
Bangladesh at over 4,000 
with our robust and dynamic 
portfolio of 220 SKUs of 
different products. 

MJLBL’s focus on 
sustainability has been 
recognized industry-wide and 
we will continue to engage 
in practices that ensure that 
we remain a benchmark for 
health, safety, security and 
environment in our industry. 

ON THE COUNTRY-

SPECIFIC STRUCTURAL 

DEMAND DRIVERS 

THAT CAN PROPEL THE 

INDUSTRY FORWARD:

Interestingly, one of the 
key data points that reflect 
economic recovery and 
buoyancy is the sales of 
vehicles. In this context, 
Bangladesh Road Transport 
Authority’s data points that as 
many as 56 cars hit the roads 
every day, which is the highest 
ever as compared to any other 
period in the past. Increasing 
vehicular sales not only 
points to sustainable demand 
for lubricants from the 
personal transportation and 
automotive industries but also 

more disposable incomes in 
the hands of people that could 
result in higher consumption, 
propelling industries to ramp-
up production to meet the 
increasing demand.  

On the overall economy 
side, there have been huge 
investment opportunities 
in Bangladesh in a host of 
sectors, including energy, 
power, pharmaceuticals, 
information technology (IT), 
telecommunications and 
infrastructure, as well as 
garments, textiles and leather 
goods. 

The USD 220 billion 
Bangladesh economy is 
growing fast with mega 
development projects, 
including the Taka 30,000 
crore Padma Bridge, Taka 
22,000 crore Dhaka metro 
railway, elevated expressway, 
flyovers, dozens of economic 
zones and the Payra seaport.

Public investment has 
increased to nearly 7% of GDP 
from 5% earlier, while private 
investment remains at around 
23%. The manufacturing 
sector accounts for 30% of 
Bangladesh’s GDP and is 
increasingly attracting both 
skilled and unskilled labour 
to produce value-added and 
diversified products.

Bangladesh has shown 
that there is no river that it 
cannot cross to achieve its 
goals. Since its opening, the 
4.8-kilometer Bangabandhu 
Multipurpose Bridge on the 
Jamuna River has brought 

raw material resources, from 
Europe to China with the 
outcome that we were able to 
lower costs, maintain quality 
and achieve quicker deliveries.    

Going forward, OCL is 
engaged in strategic capacity 
augmentation that is set 
to double the Company’s 
consolidated cylinder sales 
to capture a larger share of 
the market that is pegged at 
1,200,000 units per annum, 
thereby enabling us to provide 
LPG to a growing customer 
base with integrated, one-stop 
fuel solutions. With this, and 
a focus on both widening and 
diversifying our sales sources, 
we are looking forward to 
venture into third-party 
cylinder sales agreements and 
also launch more SKUs and 
expect to achieve net-level 
breakeven by the end of June 
2018. 

ON THE EMPHASIS ON 

SUSTAINABILITY:

Sustainability is a core part 
of our strategy. For MJLBL, 
profitable growth does not 
only mean improving the 
financial reward for our 
shareholders. We focus on 
creating sustainable growth 
through supporting our 
customers and helping them 
ensure that they are able 
to maximize the efficiency 
out of their industrial / 
manufacturing assets. 
It also means rewarding 
our employees in terms 
of development, income 
and career growth and 
contributing positively to 
both the society and the 
environment.
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together millions of people in 
Bangladesh and also served 
as a basis for the transmission 
of electricity, natural gas and 
phone lines between the two 
halves of the country. (Asian 
Development Bank data)

Seeing the bright economic, 
infrastructural and social 
prospects of the country, the 
Asian Development Bank 
is projected to increase 
public- and private-sector 
lending to Bangladesh to USD 
8 billion for 2016 through 
2020 to help the country 
build the infrastructure and 
skills needed for a strong, 
diversified and vibrant 
economy and to strengthen 
trade links within the region.

ON THE INITIATIVES 

PLANNED FOR THE 

CURRENT YEAR:

Our ability to provide cutting-
edge solutions is at the center 

of our strategy and it sets us 
apart from our competitors. 
We will continue to drive 
our business on the back of 
our solutions and customer 
service excellence programs 
into the future too. 

With a view to sharpen 
our marketing programs 
and efforts, we also intend 
to increasingly segment 
the market according to 
consumption cycles and 
nature of industries to 
further create custom build 
solutions, thereby enabling 
our customers to draw the 
maximum value out of our 
products. 

Just like the launch of Delvac 
Super 1400 during the year, 
we will continue to identify 
opportunities under which 
we can further populate our 
portfolio with relevant and 
fast-growing products even 
as we seek to import more 

products into Bangladesh to 
cater to a larger number and 
range of applications. 

I am also happy to share that 
our world-class 15-storey 
corporate tower is taking 
shape that will alter the 
skyline of Dhaka. Helping us 
consolidate our operations 
to drive efficiency gains 
and improve our decision-
making while also fostering 
a collaborative approach to 
work, the upcoming tower 
also reflects our focus 
on sustainability, it being 
constructed as a LEED-
certified Platinum-rated 
complex, emerging as among 
the tallest such towers 
with benchmark industry 
certifications. 



Company Businesses

MJLBL, being the alliance 
partner of ExxonMobil, owns 
and operates the international-
standard Lube Oil Blending 
Plant (LOBP) with a state-
of-the-art In-line Blending 
System (IBP) that ensures 
the generation of lube oils 
that are highly compliant in 
terms of quality, specifications 
and performance-assurance 
standards. 

Operating under the enduring 
ExxonMobil culture, MJLBL 

CHIEF EXECUTIVE OFFICER’S 
BUSINESS OVERVIEW 

The year 2017 marks MJLBL’s 
19th successful year in providing 
international-quality lubricants 
and world-class industrial solutions 
backed by a culture that is efficiency-
focused and customer-oriented.

Today, MJLBL has retained its status 
as the largest and most prominent 
lubricant solutions enterprise 
anchored on powerful brands.

M. Mukul Hossain
Chief Executive Officer 
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has been in the service of 
the nation for the past 19 
years, supplying world-class 
products and delivering 
superior operational solutions 
to as many as 4,000 industries 
across the country’s industrial 
landscape. Many of the 
Company’s products are used 
in several prominent national 
enterprises, which ensure that 
the Company fulfills its role in 
nation-building.

To enhance the spirit of 
customer service by reaching 
out to them in the shortest 
possible time and in the 
most efficient manner, the 
Company’s client base is 
supported by its centralised 
resource teams and extensive 
distribution network. Besides, 
MJLBL’s scale also allows 
the business to benefit from 
supplying varying product 
quantities to customers with 
speed and on a timely basis. 
The Company’s customers 
comprise both institutions 
as well as individuals with 
whom it enjoys long-standing 
relationships. The Company’s 
sales are well-balanced 
between institutional and 
retail segments of the market, 
thereby strengthening 
revenue streams with risk 
management and strong 
business diversification. 

220
SKUs of different 
products in the portfolio 
that enable reaching 
out to all consumer 
segments of the market 

One of the key differentiators 
and distinguishing factors of 

MJLBL that enables it to stay 
ahead of the competition is its 
ability to deliver knowledge-
led, industry-specific, 
efficiency-driven technical 
solutions to its customers. 
Leveraging the decades 
of knowledge and insights 
amassed over the years 
paired with a competent and 
professional technical services 
and sales team, the Company 
is able to offer a holistic range 
of solutions that include 
inspection services, root-
cause failure analysis, surveys 
and oil testing services, among 
others. Through technical 
services, MJLBL is able to 
demonstrate the superiority 
of Mobil lubricants on the 
one hand while also driving 
product offtake on the other.  

Our product segmentation 

architecture

Product 
Segment

Customer 
Segment

Passenger 
vehicle 
lubricants

Institutional 
& Direct

Commercial 
vehicle 
lubricants

Wholesaler

Industrial 
lubricants

Distributor

Marine 
lubricants

Retailer

Aviation 
lubricants

End user

Under the MJLBL platform, 
the Company is also engaged 
in providing global lubricant 
solutions to customers in 
the downstream petroleum 
business under its trading 
platform and also owns and 
operates an Aframax oil 
tanker, Omera Queen, that 
has a consolidated capacity 

of 106,547 MT and is the 
country’s largest such ocean-
going vessel. During 2016-17, 
this asset was fully-booked 
and contributed meaningfully 
to the overall corporate 
revenue pool. 

Taka
4,519 mn
Combined revenues 
derived from the 
trading and oil tanker 
businesses in 2016-
17, up 32% over the 
previous reporting 
period  

The MJLBL Group also 
operates three subsidiaries, 
Omera Petroleum Limited 
(OPL) , Omera Cylinders 
Limited (OCL) and MJL and 
AKT Petroleum Company 
Limited. Together, OPL and 
OCL are engaged in the 
integrated LPG (Liquefied 
Petroleum Gas) business that 
includes LPG transportation 
and bottling. Synergized 
with achieving the national 
aspiration of LPG emerging 
as a preferred ‘green’ fuel in 
the country, both OPL and 
OCL focused on enhancing 
awareness on the superior 
benefits of LPG vis-à-vis 
other conventional fuels and 
engaged in strong awareness-
building to communicate this 
message, leading to a strong 
and respectable performance 
achieved during the year 
under review. MJL and AKT 
Petroleum Company Ltd. (MJL 
and AKT) is trying to capture 
the untapped lubricants 
market of Myanmar.
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“With Bangladesh being on a 
strong growth trajectory with 

a large and aspiring population, 
the packaging refresh under our 

PEP received a tremendously 
encouraging response from 

the market as customers are 
always on the lookout for 

newness and novelty. The PEP 
incorporates such packaging 

features and designs that make 
the products look smarter and 

more attractive on the one hand 
while maintaining functionality 
on the other. The eye-catching 

product ‘artwork’ certainly helped 
us catch consumer attention and 

convert it into sales while also 
enabling us to widen the overall 

customer base.” 

(PEP) in December 2016 
for the entire range of Mobil 
products and this project 
emerged as a case study 
for ExxonMobil being the 
fastest such implementation 
anywhere in the ExxonMobil 
ecosystem in the world 
for which the Company 
was lauded and praised by 
its principal. Significantly, 
the intent behind the new 

design was to increase retail 
presence by creating more 
‘billboard space’ with a larger 
and more prominent label size. 
The design was thoughtfully 
chosen from alternates based 
on consumer research and 
inputs from focus groups. The 
new designs received a warm 
and excited reception when 
they were launched in a grand 
ceremony in Dhaka. 

Taka
6,385 mn
Combined revenues of 
OPL, OCL, MJL and AKT 
in 2016-17, sharply 
up by 145% over the 
previous reporting 
period  

Distribution Network

The Company has established 
an extensive and expansive 
distribution network over 
the last 19 years with 
significant capital expenditure 
on property, plant and 
equipment, totaling as much 
as Taka 5,526 mn.

By virtue of MJLBL’s 
distribution network spanning 
the length and breadth of 
the country, the Company 
is able to facilitate next-day 
delivery to customers. Our 
network comprises national 
distribution hubs and 
regional/ local distribution 
centres. Moreover, the 
Company’s network has 
a cumulative warehouse 
capacity of approximately 
40,000 barrels, ensuring 
speedy and cost-effective 
customer delivery.

23,660
The total number of 
customer orders that 
were processed in 
2016-17

Importantly, MJLBL embraced 
a Packaging Excellence Project 



72 MJL Bangladesh Limited

In a bid to ensure that we 
service customer demands 
as per their evolving needs 
and requirements, we 
launched two additional 
packaging options comprising 
1,000-litre Intermediate 
Bulk Containers (IBC) and 
20,000-litre Flexibags, 
especially for bulk customers. 
These additional channels 
enabled lower packaging and 
unit transportation costs, 
enhanced speed of delivery 
and guaranteed product 
authenticity.  

Going forward, there 
continues to be ample 
opportunities to enhance 
and more effectively and 
efficiently utilise parts of 
our distribution network to 
support growth and increase 
profitability. Continued 
revenue growth allows the 

Company to build on its 
relationships with customers 
and institutions and leverage 
its extensive distribution 
network, thereby increasing 
levels of profitability through 
operational gearing.

Suppliers

MJLBL sources base oils from 
ExxonMobil and additives 
from their mandated suppliers 
spread across several 
countries. Suppliers benefit 
from the Company’s large 
scale and well-structured 
procurement capabilities. 
In addition to maintaining 
adequate and strategic stock 
as inventory, the Company 
is also proactive in engaging 
in demand analysis to input 
supply orders considering the 
lead times as well as the time 
taken into account for clearing 

customs and other port 
formalities. 

Customers

The Company counts as 
many as 4,000 industries in 
Bangladesh as its customers 
in addition to several 
thousands of retail customers. 
Customers depend upon 
MJLBL to provide them 
with efficiency-enhancing 
industrial and mobility 
solutions that augment their 
production capacity and 
business competitiveness on 
the one hand and enhance 
lifestyles on the other. 

The Company’s businesses 
typically have well-established 
relationships with customers, 
which are supported by 
frequent customer visits 
by our technical and sales 

“For us, Mobil Delvac Super 1400 

was the need of the hour as the 

product straightaway improves the 

oil drain interval, thereby enhancing 

fleet utilisation levels on the one 

hand and directly contributing to 

increased business productivity 

and profitability on the other.” 

- A Mobil Delvac Super 1400 customer and fleet owner 
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and services teams. Sales 
visits  were made to several 
customers during the year 
under report with an emphasis 
on also targeting newer 
customers. 

With a view to sharpen the 
skills and understanding of 
its human resources, the 
Company provides frequent 
training and skill development 
programmes to enhance their 
interaction with customers 
and help acquire customers 
based on offering knowledge-
driven solutions.

The Company offers its 
customers an extensive range 
of products covering a broad 
price spectrum supported by 
quick delivery. The product 
range is reviewed and altered 
as necessary to reflect 
customer orders and end-
consumer requirements. The 
Company helps its customers 
to anticipate new trends and 
alerts them to new products 
as well. For instance, the 
Company launched ‘Mobil 
Delvac Super 1400’ to fill 
a crucial gap in the bus and 
truck lubricant space and the 
rationale for this launch was 
justified when the product 
sold one mn litres within a 
short span of its launch. 

Our intellectual capital 

Employee profile 

No. of Years in 
the Company 

No. of People 

>15 years 6

11-15 years 23

6-10 years 41

0-5 years 112

Employee qualifications 

Qualification 
Percentage of 

Total
Staff 

Engineers 22.48%

MBAs 60.36%

CAs 2.37%

Graduates 14.79%

Operational excellence 

At MJLBL, we are committed 
to safety, security and health 
of our stakeholders and the 
environment at large. We 
are committed to conducting 
our business in a manner 
that is compatible with 

both the environmental and 
economical needs of the 
communities we serve, while 
protecting the safety, security 
and health of our employees, 
contractors and the public at 
large. Operational excellence 
is the cornerstone of all that 
we do. As a result of this focus, 
we have significantly reduced 
injuries over the years with 
a strong safety track record. 
Besides, we also engage in a 
number of environmental-
positive activities which 
begin with our commitment 
to improving environmental 
protection through increasing 
operational efficiencies and 
reducing emissions. 
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Our investment case 

	 Market leading positions 
with significant scale and 
geographic penetration 

	 Large and diversified 
product portfolio 
complemented by 
knowledge-driven 
solutions focused 
on enhancing asset 
operational efficiency and 
economy   

	 Consistent 
outperformance through 
entrenched brand recall 
and loyalty and consistent 
stakeholder awareness 
programs 

	 Well-invested and 
extensive distribution 
network providing a 
significant barrier to entry 

	 Potential for operational 
gearing from increasing 
revenues and leveraging 
the distribution network 

	 Ongoing strategies to 
further augment operating 
efficiencies that will 
potentially drive operating 
margin growth and 
profitability 

	 Strong balance sheet and 
cash flows with net cash 
position of Taka 91 mn as 
at 30 June 2017 

	 Well-diversified core 
supplemented by 
petrochemicals trading 
and logistics businesses 
and fast-growing 
subsidiaries engaged in 
alternative, eco-friendly 
fuel (LPG) bottling with 
strong production assets 
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Performance Review

Sustainability drawn from a
robust financial foundation
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FINANCIAL
UPDATE
At MJL Bangladesh Limited, 
our solid financial position is 
reflected in our virtual debt-
free position (on net debt 
basis) and strong free cash 
flow generative platforms.  

2016-17 Financial Highlights

Revenue

Taka
8,079 mn +3%

Previous reporting period:
Taka 7,840 mn

Operating profit 

Taka
2,525 mn +12%

Previous reporting period: 

Taka 2,249 mn

Interest expenses 

Taka
16 mn -57%

Previous reporting period: 

Taka 38 mn

Performance Review

Sustainability drawn from a
robust financial foundation
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Profit before tax 

Taka
2,649 mn +14%

Previous reporting period:

Taka 2,317 mn

Profit after tax 

Taka
1,985 mn +14%

Previous reporting period:

Taka 1,734 mn

ROCE

Percentage
23.88% +2bps

Previous reporting period: 

23.86%Debt-equity ratio 

Percentage
13% -1,100 bps

Previous reporting

period: 24%

Earnings per share 

Taka
6.58 +14%

Previous reporting period: 

Taka 5.75

Current reporting period:	 1 July 2016 to 30 June 2017 
Previous reporting period:	 1 July 2015 to 30 June 2016
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OUR FINANCIAL 
JOURNEY 
Revenues (Taka mn) 

2012-13 2013-14 2014-15 2015-16 2016-17

6,979 7,716 8,116 7,840 8,079

Commentary: The year 2016-17 was strong 
as we delivered broad-based growth across 
our product portfolio. Importantly, we achieved 
these results despite high competitive pressures 
within the industry, unhealthy pricing practices 
by competitors and product dumping by global 
companies in the absence of strong regulatory 
standards, impacting prices. Our results hence 
are a reflection of the strength of our brands, 
the focus on our ability to maintain multi-year 
customer relationships and the knowledge-
driven solutions that our teams bring to a 
wide range of industries and applications in 
Bangladesh. 

Operating profit margin

2012-13 2013-14 2014-15 2015-16 2016-17

12.91% 18.36% 18.10% 28.68% 31.25%

Commentary: Our operating profit margin 
at 31.25% is respectable and in line with 
expectations. Operating profit increased by 
12.28% to Taka 2,525 mn, up from Taka 2,249 
mn in the previous reporting period. Aligned 
with retreating crude oil and other derivative 
prices during the year, we strategically passed 
on the benefits to our customers, thereby 
strengthening our relationships. On the other 
side, our culture of efficiency and streamlined 
operating practices enabled us to tightly control 
and optimise costs, which sheltered our margins. 
With higher projected revenue growth paired 
with protected realisations across products, we 
expect sustained growth in our operating profit 
margins going forward. 

EBIDTA (Taka mn) 

2013-14 2014-15 2015-16 2016-17

1,586 1,650 2,450 2,745

Commentary: A respectable growth in our 
revenues combined with better coverage of 
fixed costs led to a near 12% growth in our 
EBIDTA (Earnings before Interest, Depreciation, 
Tax and Amortisation) to Taka 2,745 mn in 
2016-17 from Taka 2,450 mn in the previous 
reporting period. With our focus on achieving 
our desired volume sales and revenues and with 
a tight control on operating costs, we expect to 
grow our EBIDTA faster in the coming years. 

Net profit (Taka mn) 

2012-13 2013-14 2014-15 2015-16 2016-17

699 925 1,151 1,734 1,985 

Commentary: Our net profit grew a healthy 
14.47% from Taka 1,734 mn of the previous 
reporting period to Taka 1,985 mn in the 
12-months ended 30 June 2017. Net profit 
margin improved to 24.57% during the year. 

Net current assets (Taka mn) 

2012-13 2013-14 2014-15 2015-16 2016-17

1,372 923 1,334 883 3,080 

Commentary: Net current assets growth of 
248.67% to Taka 3,080 mn reflects sound 
financial health even as the Company operates 
in a working capital-intensive industry and  also 
indicates the potential expansion of operations 
with a low dependence on external capital.  
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Dividend (Taka per share – cash and stock-

equivalent) 

2012-13 2013-14 2014-15 2015-16 2016-17

2.50 2.50 2.61 3.00 3.64 

Commentary: MJLBL has maintained its 
dividend rate over the years, governed by its 
dividend policy of maximising value in the hands 

of its shareowners. Hence, shareholders not 
only benefit from a strong and unparalleled 
lubricants platform that the Company has built 
over the years but also from the solid free cash 
generative nature of the business with most 
of this generation returned to shareholders, 
which has consistently enhanced the value of 
dividends.  

Earnings growth! 

Our 2016-17 earnings 

per share increased 

about 14% to

Taka 6.58, up from 

Taka 5.75 in the 

previous reporting 

period
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GRAPHICAL
PRESENTATION
EPS (BDT)

2016-172015-16

5.75
6.58 

RETURN ON SHAREHOLDERS’ FUND

2016-172015-16

26.04% 26.09%

GROSS PROFIT RATIO

2016-172015-16

35.28%
39.41%

PRICE EARNINGS RATIO

2016-172015-16

16.75
18.46 

CURRENT RATIO

2016-172015-16

1.45 
1.64 

QUICK RATIO

2016-172015-16

 1.22
 1.42 



82 MJL Bangladesh Limited

MJLBL AND 
INTEGRATED REPORTING 

Our corporate governance practices report has 
been presented with reference to the revised 
Corporate Governance Guidelines issued 
by the Bangladesh Securities and Exchange 
Commission (BSEC).

External Assurance  

The Company has sought external assurance on 
the following reports during the period under 
consideration:

SL 
#

Descriptions 
of th report

External assurance

1. Financial 
Statements 
Audit

ACNABIN, Chartered 
Accountants, an independent 
member of Baker Tilly 
International

2. Corporate 
Governance 
Certification

Howladar Yunus & Co., 
Chartered Accountants

3. PF Financial 
Audit

Ahmed Mashuque & Co., 
Chartered Accountants

4. GF Financial 
Audit 

Ahmed Mashuque & Co., 
Chartered Accountants

5. Credit Rating Credit Rating Information 
and Services Limited (CRISL)

Availability of the Annual Report

The printed copy of the Annual Report is sent 
to all shareholders, prior to the Annual General 
Meeting, giving the due period of notice. 
Furthermore, for easy and convenient access of 
all our stakeholders, the soft copy (PDF) of the 
report is made available on our website.

Responsibility of Integrated Report

I acknowledge the responsibility to assure 
all our stakeholders about the integrity of all 
the financial and non-financial information 
contained in this Integrated Report, presented 
in accordance with the Integrated Reporting 
Framework of the IIRC.

M. Mukul Hossain
Chief Executive Officer

At MJL Bangladesh Limited, for the first time 
ever, we are presenting our 2016-17 annual 
report as an ‘Integrated Report’. In presenting 
this Integrated Report, we have referred to 
the ‘Annual Report Review Checklist’ issued by 
both the Institute of Chartered Accountants 
of Bangladesh (ICAB) and the South Asian 
Federation of Accountants (SAFA) as well as the 
Integrated Reporting Framework (IRF) issued by 
the International Integrated Reporting Council 
(IIRC) in the form of ‘Integrated Reporting 
Checklist’. As a forward-looking enterprise 
that considers proactive reporting its prime 
responsibility, integrated reporting enables 
the Company to communicate its strategy, 
governance, performance and prospects, in the 
context of its external operating environment, 
in a detailed and informative manner, leading 
to the creation of value in the short-, medium- 
and long-term. Our Integrated Report aims to 
enhance the quality of information available to 
our stakeholders for them to understand our 
Company and its operations better and also to 
take more informed decisions while working 
with us or investing in us.

Scope of the report

Our Integrated Report explains the strategic, 
operational and financial performance of the 
Company based on the financial information 
extracted from the Audited Financial 
Statements for the period ended 30 June 2017. 
The Audited Financial Statements of 2016-17 
have been prepared in accordance with the 
requirements of:

	 Bangladesh Accounting Standards (BASs) 
and Bangladesh Financial Reporting 
Standards (BFRSs);

	 Companies Act, 1994;
	 Securities and Exchange Rules, 1987 and
	 Other applicable laws and regulations of the 

country

The non-financial information presented 
in our report has been extracted from 
internally-sourced and  maintained records of 
management information, Board information 
and information reported externally. This 
qualitative information provides context to the 
financial information.

Corporate Governance

Focused on being fair,
transparent and ethical
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Corporate Governance

Focused on being fair,
transparent and ethical
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FOSTERING A TRANSPARENT
CORPORATE GOVERNANCE 
CULTURE
Purpose:

The Code of Conduct has been 
prepared to provide guidance 
as well as assist the Board 
and the Management to focus 
the roles and responsibilities 
of Board members and 
Management to facilitate the 
Board’s and Management’s 
accountability to the 
Company and shareholders 
as well as ensuring effective 
communication between the 
Board and Management. Being 
a publicly listed company, MJL 
Bangladesh Limited has set 
the scope of the authority in 
the laws of the country as well 
as in the Memorandum and 
Articles of Association of the 
company reflecting to maintain 
its business operations with 
highest standard of the 
Corporate Governance. The 
Board and the Management 
team are committed to 
practice strong compliance and 
transparent business ethics 
and integrity at all levels of 
internal and external business 
conducts.

Role of the Board:

The Board is responsible for 
ensuring that the business 
activities are soundly 
administered and effectively 
controlled. The Directors 
keep themselves informed 
about the company’s financial 

position and ensure that its 
activities, accounts and asset 
management are subject to 
adequate control. The Board 
also ensures that company’s 
Policies & Procedures and 
Codes of Conduct are 
implemented and maintained 
and the Company adheres to 
generally accepted principles 
for good governance and 
effective control of business 
activities. The Board appraises 
the presentation on finance, 
sales, marketing, major 
business segments and 
operations of the Company 
and other matters, as the 
members want. The Managing 
Director along with the 
Company Secretary finalizes 
the agenda papers for the 
Board meeting in consultation 
with the other person 
concerned. The minutes 
of the proceedings of each 
Board meeting are maintained 
in terms of statutory 
provisions. Each Director 
has a legal duty to act in the 
best interest of the Company. 
The Directors, collectively 
and individually, are aware 
of their responsibilities to 
shareholders and stakeholders 
for the manner in which the 
affairs of the Company are 
managed. The Board sets 
the Company’s values and 
standards and ensures that its 
obligations to its shareholders 
and stakeholders are 
understood and met. 

Responsibility of the Board

1.	 Review and approve 
strategic business plans, 
financial objectives, major 
capital and operating 
budget and matters of 
policy proposed by senior 
management.

2.	 Monitor senior 
management’s 
performance to implement 
the adopted strategies 
and provide relevant 
direction and advice 
where necessary to senior 
management to ensure 
the achievement of the 
Company’s objectives. 

3.	 Review and approving 
performance objectives 
for senior management 
team and monitor 
senior management’s 
performance on a regular 
basis to ensure high 
standard performance. 

4.	 Appoint MD/CEO and 
ensure management team 
of the highest caliber is 
in place to manage the 
Company.

5.	 Ensure, there is in place 
a succession planning 
strategy to replace senior 
management, when 
necessary.
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6.	 Ensure that the Company 
is adequately capitalized 
to support the risks 
undertaken and to meet 
regulatory requirements,

7.	 Review the adequacy and 
integrity of the Company’s 
internal control system on 
a regular basis.

8.	 Ensure that there is an 
effective and satisfactory 
framework for reporting 
internal financial controls 
and regulatory compliance 
so that the Board and 
Management will receive 
relevant and reliable 
information on a timely 
basis avoiding any exposure 
to unmanaged financial and 
operational risks. 

Roles and Responsibility of 
the Directors

1.	 The members of the 
Board shall act honestly, 
in good faith and in the 
best interests of the 
shareholders and the 
company.

 
2.	 The Board members 

will be obligated to be 
independent in judgment 
and actions and take 
all reasonable steps to 
be satisfied as to the 
soundness of decision 

taken by the board of 
directors. 

 
3.	 Confidential information 

acquired by the members 
in the course of exercise 
of directorial duties shall 
remain the property of 
the company and it will 
be improper to disclose 
or allow it to be disclosed, 
unless that disclosure 
has been authorized by 
the company or legally 
mandated.

 
4.	 The members of the Board 

shall make every effort 
to attend all Board and 
Committee Meetings 
during their tenure. They 
will not absent themselves 
without good reasons 
or confirming leave of 
absence. 

5.	 Board members having 
interest of any nature in 
the agenda of the meeting, 
shall declare beforehand 
the nature of their interest 
and withdraw from the 
room, unless they have a 
dispensation to speak.

6.	 Training opportunities/
orientation/workshops 
will be arranged for the 
members (especially for the 
newly inducted members) 
to make them acquainted 
with the international best 

practices, their fiduciary 
obligations, Code of 
Conduct etc. 

7.	 Board Members shall 
always maintain ‘Fit and 
Proper Test Criteria’, clean 
CIB status and other 
obligations declared by 
the Primary and other 
Regulators.

8.	 Directors must avoid 
any conflicts of interest 
between the director 
and the Company. Any 
situation that involves, 
or may reasonably be 
expected to involve, a 
conflict of interest with 
the Company, should be 
disclosed promptly to the 
Chairman of the Board or 
the Chairman of the Audit 
Committee.

9.	 Directors are prohibited 
from: (a) taking for 
themselves personal 
opportunities related to 
the Company’s business; 
(b) using the Company’s 
property, information, or 
position for personal gain; 
and/or (c) competing with 
the Company for business 
opportunities, provided, 
however, if the Company’s 
disinterested directors 
determine that the 
Company will not pursue 
an opportunity that relates 
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to the Company’s business, 
a director may do so.

10.	Directors shall comply, 
and oversee compliance 
by employees, officers 
and other directors, 
with laws, rules and 
regulations applicable to 
the Company, including 
insider trading laws. The 
Directors will follow the 
rules and regulations of 
Dhaka/Chittagong Stock 
Exchanges and that of 
Bangladesh Securities and 
Exchange Commission for 
dealing in the securities of 
the Company.

	 Directors shall oversee 
fair dealing by employees 
and officers with the 
Company’s customers, 
suppliers, competitors and   
employees.  

11.  Directors should promote 
ethical behavior and 
take steps to ensure the 
Company: (a) encourages 
employees to talk to 
supervisors, managers 
and other appropriate 
personnel when in doubt 
about the best course 
of action in a particular 
situation; (b) encourages 
employees to report 
violations of laws, rules, 
regulations or the 
Company’s HR Policies 
including Code of Conduct 
to appropriate personnel; 
and (c) informs employees 
that the Company will not 
allow retaliation for reports 
made in good faith.

12.  Directors should 
communicate any 

suspected violations 
of this Code promptly 
to the Chairman of the 
Board. Violations will be 
investigated by the Board 
or by a person or persons 
designated by the Board 
and appropriate action will 
be taken in the event of any 
violations of the Code. 

13. The Directors will be 
indemnified against any 
liability incurred by them 
in defending any civil or 
criminal proceedings 
in which judgment is 
given in their favor or in 
which they are acquitted. 
Indemnification is also 
permitted where the court 
grants relief because the 
Director acted honestly 
and reasonably and ought 
fairly to be excused.

14.	Any question on 
interpretation of any 
clause in this Code or 
an amendment to any 
provision of this Code shall 
be handled only by the 
Board of Directors. 

15. All Directors shall issue 
an annual declaration 
confirming compliance 
with this Code. The Annual 
Report of the Company 
shall carry a certificate to 
this effect duly signed by 
the concerned.

Responsibilities of the 
Chairman of the Board of 
Directors

The Chairman is appointed by 
the Board with primary regard 
to his / her skills, expertise and 
experience relevant to the role 

and in accordance with the 
Memorandum and Articles of 
Association of the company. 

The Chairman provides 
leadership to the Board 
in matters relating to the 
effective execution of all Board 
responsibilities. He or she is 
expected to spend whatever 
time necessary to fulfill his or 
her duties. 

The Chairman presides over 

Board and General Meetings 

of the Company. He or she 

is expected to ensure that 

the Board is well informed 

and effective; that members, 

individually and as a group, 

have the opportunity to air 

differences, explore ideas and 

generate the collective views 

and wisdom necessary for the 

proper operation of the Board 

and the Company. Additionally, 

the Chairman must ensure 

that General Meetings too are 

conducted efficiently and that 

shareholders have adequate 

opportunity to air their views 

and obtain answers to their 

queries. 

In addition to the above, 

the responsibilities of the 

Chairman are to: 

1.	 Provide effective 
leadership in formulating 
the strategic direction 
for the Company and 
the Board. He or she has 
overall responsibilities 
in the execution of the 
strategic, financial and 
operating plans and policies 
and the annual and long 
term business and financial 
results of the Company. 
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2.	 Monitor workings of 
the Board especially the 
conduct of Board meeting. 
This includes work with 
the Company Secretary to 
schedule Board and Board 
Committee meetings, liaise 
with the MD/CEO and 
the Company Secretary 
on the agenda, ensure 
that all relevant issues for 
the effective running of 
the Company’s business 
are on the agenda and 
ensure that Directors 
receive accurate, timely 
and clear information 
in particular about the 
Company’s performance, to 
enable the Board to make 
sound decisions, monitor 
effectively and provide 
sensible advice to achieve 
the Company’s objectives. 

3.	 Work with the Board in 
establishing appropriate 
Board Committee 
structures including the 
assignment of Directors to 
Board Committees and the 
appointment of Chairman 
of each Board Committee 
and Code of Conduct. 
The Code of Conduct 
should set out matters 
relating to the authority 
(in particular whether the 
Board Committee has the 
authority to act on behalf 
of the Board or simply has 
the authority to examine 
a particular issue and 
report back to the Board 
with a recommendation), 
functions, membership, 
operations and 

responsibilities of such 
Board Committees, and 
other matters that the 
Board may consider 
appropriate. 

4.	 Ensure the independence 
of the Board in discharging 
its duties. This includes 
encouraging Non-
Executive Directors of the 
Board to meet regularly 
to deliberate on matters 
of concern and ensuring 
that the Board may engage 
independent advisors as 
required (subject to the 
proper approval process). 

5.	 Ensure that the Board 
and individual Directors 
fully exercise their 
responsibilities and fully 
comply with applicable 
policies, laws, regulations, 
rules, directives and 
guidelines. 

6.	 Consider and address the 
development needs of 
individual directors and the 
Board as a whole; maintain 
the necessary depth and 
breadth of knowledge 
and skills to enhance the 
effectiveness of the Board 
as a team. 

7.	 Work with the Board 
in establishing the 
performance criteria 
and evaluation for the 
Board, the various Board 
Committees, individual 
Directors, the MD/CEO 
and the senior management 
team. Within the evaluation 

framework, the Chairman 
shall encourage regular 
Board discussions and 
assessments of the MD/
CEO and the senior 
management team’s 
performance. 

8.	 Promote effective 
relationships and open 
communication between 
the Board and senior 
management team, in 
relation to corporate 
governance matters and 
corporate performance. 

9.	 Represent the Company 
and the collective views 
of the Board externally 
and overseeing the 
public relations, including 
relations with key clients, 
government officials, other 
public organizations and 
the public generally. In 
addition, the Chairman 
is encouraged to use his 
or her best endeavors to 
promote the Company’s 
business in Bangladesh and 
overseas. 

10.	Besides, the Chairman 
may/shall assume any other 
responsibility if the Board 
assigns within the purview 
of the Rules, Regulations, 
Acts and Articles of the 
company.
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ROLES & RESPONSIBILITIES OF 
CEO/MANAGING DIRECTOR
The primary function of the 
MD/CEO is to direct and 
supervise the business and 
affairs of the Company. In 
terms of the financial, business 
and administrative authorities 
vested upon him by the board, 
the MD/CEO shall discharge 
his own responsibilities. He 
shall remain accountable 
for achievement of financial 
and other business targets 
by means of business plan, 
efficient implementation 
thereof and prudent 
administrative and financial 
management.

The specific duties and 
responsibilities of the MD/
CEO are as follows:-

Develop the long-term vision 
for the Company.

1.	 Guide strategic planning 
process to develop and 
recommend strategic 
plans to the   Board to 
ensure the Company’s 
profitable growth and 
achievement of its 
business objective and 

secure Board’s approval 
for the business plan 
annually. 

2.	 Take full accountability 
for the setting and 
achievement of the 
Company’s objectives 
and one-year budgetary 
targets for all key 
performance indicators. 
Successfully implement 
the business and 
operational plans of 
the Company including 
ensuring that resource 
allocation is correct, 
day-to-day operations 
run effectively and that 
financial monitors and 
controls are in place to 
measure progress towards 
stated efficiency and 
productivity goals. 

3.	 Review and report 
regularly to the Board on 
the overall progress and 
results against operating 
and financial objectives 
and initiate courses of 
action for improvement. 

4.	 Continuously collect and 
analyze information on 
the current business and 
economic climate and 
trends, and on conditions 
in markets, technologies, 
products and people 
which may present 
risk or opportunity to 
the Company. Ensure 
that this intelligence 
is communicated 
appropriately and 
influences the Company 
short-term behavior and 
long-term directions. 
Foster a culture which 
enables the Company 
to respond to new 
developments. 

5.	 Ensure that processes 
and systems are in place 
to enable the MD/CEO 
to keep the Board fully 
informed on all material 
undertakings and activities 
of the Company and 
any material external 
factors emanating 
from industry, financial 
markets, governments and 
regulators. 
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6.	 Act as a liaison between 
Management and the 
Board. Work closely with 
the Chairman to ensure 
that Board and Board 
Committee meetings 
are focused on the 
right issues, and that 
information provided to 
the Board is timely and 
complete in order to 
enable them to discharge 
their responsibilities. 
Participate in Board 
discussions as a director of 
the Company. 

7.	 Authorize commitment 
of corporate resources 
in the ordinary course 
of business in order to 
pursue the approved 
strategic plans and 
objectives of the Company 
provided that major 
commitments, exposures 
and risks will be reported 
to the Board on a regular 
and timely basis. 

8.	 Ensure effective 
disclosure policy, 
internal controls and risk 
management systems are 
in place.

9.	 Manage and oversee the 
required disclosure and 
other communications 

between the Company, 
shareholders, 
stakeholders and the 
public.

10.	 Act as the principal 
spokesperson for the 
Company for  the 
financial and investment 
community and 
shareholders.

11.	 Ensure effective 
communications and 
appropriate relationships 
are maintained with all 
stakeholders, including 
shareholders, the Board, 
management, employees, 
customers, suppliers, 
regulators and public 
bodies.

12.	 Establish and regularly 
review with the Board 
a plan for   senior 
management 

13.	 Development and 
succession to provide the 
continuity of leadership 
required by the Company 
in future.

14.	 Create a positive work 
climate that is conducive 
to attract, retain and 
motivate.

15.	 Top-quality employees 
at all levels and foster 
a culture of personal 
accountability in balance 
with an acceptance of the 
importance of teamwork. 

16.	 Together with the 
Management team, 
identify strategic 
opportunities for the  
company, including 
strategic collaboration, 
alliances, mergers, 
acquisitions and   

17.	 Dispositions and pursue 
and negotiate the same.

Besides, the Managing 
Director / CEO may/
shall assume any other 
responsibility if the Board 
assigns within the purview of 
the Rules, Regulations, Acts 
and Articles of the Bank.
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RESPONSIBILITIES OF THE 
CHIEF  FINANCIAL OFFICER (CFO)
The CFO of the company 
has to be a graduate from 
a recognized university or 
equivalent, having at least 5 
years experience in handling 
financial and corporate affairs 
of a listed company and 
member of recognized body 
of professional accountants. 
CFO is responsible to prepare 
financial  statements, budgets, 
operational reporting and 
interpreting, evaluating 
operating results, establishing 
internal control procedures 
to safe-guard company’s 
assets. CFO presents the 
financial position relating to 
the period which has been 
over, and the period which 
has to come that is the 
financial position attained and 
the financial projection i.e. 
where the company will be. 
Therefore CFO plays a very 
important role as he controls 
the reflection of performance, 
which is reported to 
different authorities and the 
organization is assessed by 
them, and he must perform 
his job with professional 
competency and integrity, so 
that the financial statements 
give credible information to its 
users. The code of corporate 
governance provides the 
guidelines and opportunity to 
do this.

Chief Financial Officer is 
required to furnish necessary 
and classified information 
to the board of directors 
along with his analysis and 
suggestions as the Chief 

Financial Officer attends the 
board meetings, any issue with 
financial implications is being 
discussed, the person likely to 
be most in command of these 
implication is on the spot and 
immediately available for 
questions.

In order to strengthen and 
formalize corporate decision-
making process, significant 
issues are required to be 
placed for the information, 
consideration and decision of 
the boards of directors by the 
CFO. These are:

1.	 Annual business plan, cash 
flow projection, forecasts 
and long term planes.

2.	 Budgets include capital, 
manpower and overhead 
budgets along with 
variance analyses.

3.	 Quarterly operating 
results of the company as 
a whole and in terms of 
its operating divisions or 
business segments.

4.	 Details of joint ventures or 
collaboration agreements 
or agreements with 
distributors, agents, etc.

5.	 Default in payment of 
principal and/or interest, 
including penalties on 
late payments and other 
dues, to a creditor, bank 
or financial institution, 
or default in payment of 
public deposit.

6.	 Failure to recover 
material amounts of loans, 
advances, and deposits 
made by the company, 
including trade debts and 
inter-corporate finances.

7.	 Significant public or 
product liability claims 
likely to be made against 
the company, including any 
adverse judgment or order 
made on the conduct of 
the company.

Responsibilities towards 
Shareholders

1.	 The Chief Financial Officer 
is required to provide 
all the necessary data 
to be presented in the 
Director’s Report. For this 
purpose Chief Financial 
Officer must ensure the 
following:

	 The financial statement, 
prepared by the 
management of company, 
present fairly its states of 
affairs, the results of its 
operation, cash flows and 
changes in equities.

	 Proper books of accounts 
of the company have been 
maintained

	 Appropriate accounting 
policies have been 
consistently applied 
in preparation in 
financial statements and 
accounting estimates are 
based on reasonable and 
prudent judgment.
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	 International accounting 
standards, as applicable 
in Bangladesh, have been 
followed in preparation 
of financial statements 
and any departure there 
from has been adequately 
disclosed.

	 The system of internal 
control is sound in design 
and has been effectively 
implemented and 
monitored.

	 There are no significant 
doubts upon the 
company’s ability to 
continue as going concern.

	 There has been no 
material departure from 
the best practice of 
corporate governance 
as detailed in the listing 
regulations.

Internal and External 
Reporting

Chief Financial Officer has 
extensive responsibilities 
for internal and external 
reporting. All the information 
required for decision-making 
by the Board of Directors and 

Chief Executive is processed 
and furnished by the Chief 
Financial Officer. Apart 
from this, external reporting 
requirement is fulfilled by 
Chief Financial Officer, 
the accounts and financial 
statements are signed by the 
Chief Financial Officer before 
they are sent to concerned 
authorities.

Responsibilities of Head of 
Internal Audit & Control

Head of Internal Audit must 
be professionally qualified 
and suitably experienced and 
member of recognized body of 
professional accountants Head 
of Internal Audit is widely 
responsible to examine and 
evaluate company’s financial 
and internal control systems, 
management procedures 
to ensure that records 
are accurate and controls 
are adequate to protect 
against fraud and waste. He 
plays an important role to 
appraise company operations, 
evaluating its efficiency, 
effectiveness, and compliance 
with corporate policies 
and procedures, laws, and 
government regulations. He 

is also responsible to submit 
reports to management on 
how well accounting policies 
are working and where 
changes should be made.

1.	 The main responsibilities 
of the Head of internal 
Audit and Control 
is to carry out an 
independent appraisal 
of the effectiveness of 
the policies, procedures 
and standards by which 
the Company’s financial, 
physical and information 
resources are managed. 
Ensure an independent 
audit mechanism to 
monitor the effectiveness 
of the organizational 
and procedural controls. 
Examine and evaluate the 
financial system of the 
Company to ensure that it 
is being run efficiently and 
economically. 

2.	 Examine and evaluate 
the adequacy and 
effectiveness of the 
organization’s governance, 
risk management process, 
system of internal control 
structure and the quality 
of performance to achieve 
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the company goals and 
objectives. 

3.	 Reviewing the reliability 
and integrity of financial 
and operating information 
and the means to identify 
measure, classify and 
report such information. 

4.	 Review the systems 
established to ensure 
compliance with those 
policies, plans, procedures, 
laws and regulations which 
could have a significant 
impact on operations and 
reports and whether the 
company is in compliance. 

 
5.	 Review specific operations 

at the request of the 
Audit Committee 
or management, as 
appropriate. 

6.	 Monitor and evaluate 
the effectiveness of 
the organization’s risk 
management system. 

7.	 Reviewing the quality of 
performance of external 
auditors and the degree of 
coordination with internal 
audit. 

8.	 Review the internal 
control statement by the 
senior management used 

by the external auditor for 
audit planning. 

9.	 Prepare the audit plan 
on annual basis to cover 
all key functions based 
on risk rating subject 
to approval by Audit 
Committee. Leading the 
comprehensive and risk 
based teams to perform 
audit checks across 
different sections and 
conduct physical audit 
based on the audit plan. 
Prepare reports through 
compilation of findings and 
recommendations thereon 
and advising management 
of appropriate remedial 
action. 

10.	 Responsible for 
monitoring/reviews and 
surveillance, identifying 
the corrective course of 
action to management. 
The significant deficiencies 
identified by the audit 
team should be reported 
to the Board on a 
periodic basis. The Audit 
Committee of the Board 
should be the cell to whom 
such report should be 
forwarded for review. 
Contribute to the overall 
work of the Internal Audit 
department with respect 

to implementation of 
policies and procedures. 

11.	 The deficiencies identified 
during the audits should 
be notified to the 
appropriate level and 
significant audit findings 
should be reported to 
the Managing Director 
level. At the end of 
the year there should 
be a summary report 
on the audit findings 
and corrective actions 
taken which should 
be forwarded to the 
Audit Committee of the 
board and the Managing 
Director. 

12.	 Monitoring and evaluating 
the effectiveness of 
the organization’s risk 
management system. 

13.	 Reviewing the quality of 
performance of external 
auditors and the degree of 
coordination with internal 
audit.

Assumes any other 
responsibilities when deemed 
necessary and/or advised by 
the competent authority. Also 
accountable for adherence 
to Company policies and 
procedures.    
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RESPONSIBILITIES OF THE 
COMPANY SECRETARY 
The Company Secretary is 
responsible for ensuring the 
compliance of the company 
in relation to financial and 
legal practices, as well 
as issues of corporate 
governance. S/he acts as 
a point of communication 
between the management, 
board of directors, company 
shareholders, reporting in a 
timely and accurate manner 
on company procedures 
and developments. The 
appointment of the company 
secretary is a matter for the 
Board approval as a whole 
and his/her removal is also a 
decision of the Board. 

The Company Secretary is 
responsible for:

1.	 Performs as the bridge 
between the Board, 
Management and 
Shareholders on strategic 
and statutory decisions 
and directions.

2.	 Acts as a quality assurance 
representative in all 
information streams 
towards the Shareholders/
Board.

3.	 Is responsible for ensuring 
that appropriate Board 
procedures are followed 
and advises the Board on 
Corporate Governance 
matters.

Acts as the Disclosure Officer 
of the Company and monitors 
the compliance of the Acts, 
rules, regulations, notifications, 
guidelines, orders/directives, 
etc. issued by BSEC or Stock 
Exchange(s) applicable to 
the conduct of the business 
activities of the Company so 
as to protect the interests 
of the investors and other 
stakeholders.

1.	 Support the chairperson 
in the smooth functioning 
of the Board. Receive 
agenda items from other 
Directors/staff and ensure 
appropriate agenda 
items are tabled at Board 
meetings. This is done 
in consultation with the 
Chief Executive and the 
Chair who is responsible 
for preparing Board 
meeting agendas. 

2.	 The company secretary 
is closely involved in 
preparing the schedule 
of Board and Committee 
meetings for the year. 
The company secretary 
prepares the agendas 
for these meetings in 
conjunction with the 
chairperson and key 
executives. The company 
secretary should ensure 
that information is 
dispatched timorously 
to all directors to 
enable them to prepare 

adequately for these 
meetings. The company 
secretary takes the 
minutes of these 
meetings and should 
ensure that they are 
distributed as soon as 
possible thereafter to aid 
directors in implementing 
the decisions. He/ She 
confirms that Annual 
General Meetings (AGMs) 
and Extraordinary General 
Meetings (EGMs) are run 
effectively .This includes 
checking that a quorum is 
present. Also make sure 
that agendas and minutes 
of AGMs and EGMs are 
circulated timely.

3.	 The company secretary 
must ensure that the 
directors and management 
operate within an 
authority framework 
approved by the board 
and reviewed and updated 
from time to time.

4.	 Maintain strict 
confidentially of 
information, manage 
situations like conflict 
of interest, identify 
problems and implement 
or recommend solutions. 

5.	 Maintain liaise with 
various corporate bodies 
Chambers/other bodies, 
Regulators.
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STATEMENT ON 
DIRECTOR’S RESPONSIBILITY
The Directors are responsible 
for preparing the annual 
report and financial 
statement in accordance 
with the Companies 
Act, 1994, Bangladesh 
Accounting Standards (BAS) 
and Bangladesh Financial 
Reporting Standards (BFRS) 
as adopted by the Institute 
of Chartered Accountants of 
Bangladesh (ICAB), Securities 
and exchange Rules 1987 
and the Listing Regulation 
of the DSE and CSE. The 
Companies Act requires the 
Directors to present the 
report along with the financial 
statements for each financial 
year in accordance with 
BFRS and BAS as adopted 
by the Institute of Chartered 
Accountants of Bangladesh 
and applicable laws and 
regulations. The financial 
statements are required by law 
and Bangladesh Accounting 
standards to present fairly 
the financial position and the 
performance of the company 
for the period and to comply 
with rules and regulations 
issued by Bangladesh bank, 
The Companies Act, 1994, the 
Securities and Exchange Rules 
1987 and other applicable 
laws and regulations. In 

preparing financial statements, 
the Directors are required to:

	 Select suitable accounting 
policies and then apply 
them consistently

	 Make judgments and 
estimates that are 
reasonable and prudent

	 Ensure that the financial 
statements have been 
prepared in accordance 
with Bangladesh 
Accounting Standards 
(BAS) and Bangladesh 
Financial Reporting 
Standards (BFRS) as 
adopted by the Institute of 
Chartered Accountants of 
Bangladesh

	 Prepare the financial 
statements on going 
concern basis unless it is 
inappropriate to presume 
that the company will 
continue in business

The Directors are responsible 
for keeping proper accounting 
records that disclose 
reasonable accuracy in the 
financial position of the 
Company and enable them 
to ensure that its financial 

statements comply with the 
Companies Act, 1994 and 
have general responsibility 
for taking such steps that 
are reasonably open to them 
to safeguard the assets of 
the company and to prevent 
and detect fraud and other 
irregularities. To ensure this 
the Directors have taken 
proper and sufficient care in 
installing a system of internal 
control, which is reviewed, 
evaluated and updated on a 
regular basis.

Under applicable laws and 
regulations, the Directors are 
responsible for preparing a 
directors’ report that comply 
with that laws and regulations.

The Directors confirm that the 
annual report together with 
the Directors’ report and the 
financial statements have been 
prepared in compliance with 
the laws, rules and regulatory 
guidelines.

Nazimuddin Chowdhury  
Chairman 
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REPORT ON FINANCIAL STATEMENTS 
BY CEO AND CFO
The financial statements of 
MJLBL have been prepared 
in accordance with the 
Companies Act, 1994, 
International Accounting 
Standards (IAS)/Bangladesh 
Accounting Standards (BAS)/
International Financial 
Reporting Standards (IFRS)/
Bangladesh Financial 
Reporting Standards (BFRS) 
and other applicable laws, 
rules and regulations. 

In this regard, we also certify 
to the board that:

We have reviewed financial 
statements for the period 

ended in June 30, 2017 and to 
the best of our knowledge and 
belief:

	 These statements do not 
contain any materially 
untrue statement or omit 
any material fact or contain 
statements that might be 
misleading.

	 These statements together 
present a true and fair view 
of the company’s affairs 
and are in compliance 
with existing accounting 
standards and applicable 
laws

There are, to the best of 
knowledge and belief, no 
transaction entered into by 
the company during the year 
which are fraudulent, illegal 
or violation of the company’s 
code of conduct.

M. Mukul Hossain 
Chief Executive Officer

S M Rahmatul Mujeeb FCA 
Chief Financial Officer (Acting)
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REPORT OF THE 
AUDIT COMMITTEE
MJL Bangladesh Limited 
established an Audit 
Committee as a sub-
committee of the Board 
of Directors. The Audit 
Committee is responsible to 
the Board and they assist the 
Board of Directors in ensuring 
that the financial statements 
reflect true and fair view 
of the state of affairs of the 
company and in ensuring a 
good monitoring system within 
the business. The duties and 
responsibilities of the Audit 
Committee are clearly set 
forth in writing by the Board in 
the Audit Committee Charter. 

Composition of Audit 
Committee:

In accordance with the 
requirements of Corporate 
Governance guideline of BSEC, 
the Audit Committee of MJL 
Bangladesh Limited comprised 
of five (05) members including 
two Independent Directors. 
Following are the members of 
the Audit Committee:

1.	 Dr. Mohammad Tamim 
(Independent Director), 
Chairman

2.	 Mr. Q M Shariful Ala  
(Independent Director),             
Member

3.	 Mr. Md. Aminur Rahman
	 Member
4.	 Mr. Tanjil Chowdhury
	 Member
5.	 Mr. Quamrul Hasan
	 Member

Mr. Mir Md. Rokibul Kabir is 
the member sectary of the 
audit committee.
	
Major Responsibilities of the 
Audit Committee:

The authority, roles and 
responsibilities of the Audit 
Committee are delineated in 
the Audit Committee Charter. 
The Board has assigned 
authority and responsibilities 
to the Committee to provide 
oversight of the financial 
reporting process, the audit 
process, the system of internal 
controls and compliance with 
laws and regulations.

Some of the major 
responsibilities of the Audit 
Committee are as follows:

	 Review the periodic 
financial reporting and 
other financial results, and 
upon getting satisfactory 
review outcome 
recommend the same to 
the Board.

	 Review the effectiveness 
and appropriateness of 
financial reporting process 
and guidelines, internal 
control system, risk 
management framework, 
and overall company’s 
processes for monitoring 
compliance with laws and 
regulations.

	 Review the adjustments, 
disagreements and key 
issues of external auditors. 
Meet with management 
and external auditors 
to review critically the 
financial statements, 
accounting policies and 
assumptions as well as its 
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corresponding financial 
affect on audited financial 
statement.

	 Recommend appointment, 
reappointment and 
termination of external 
auditors to the Board. 
Review the scope of work 
and evaluate the works 
performed by external 
auditors.

	 Review the effectiveness 
of internal audit functions 
including performance, 
structure, adequacy of 
resources and compliance 
with professional 
standards. Verify audit 
findings and material 
weaknesses and monitor 
timely implementation of 
management action plans 
of the open audit issues.

	 Carry out other tasks as 
mentioned in the Charter 
approved by the Board of 
Directors.

Committee Meetings:

According to the requirement 
of approved charter,committee 
needs to sit for at least four 
(04) meetings in a year. Audit 
Committee may hold special 
meeting as and when required. 
A total of five (05) meetings 
were held for the period from 
June 2016 to July 2017. The 

committee reviewed different 
issues related to company’s 
risk management, internal 
control system, accounting 
and reporting process and 
periodic financial statements.
Key officials as relevant to 
the matters discussed were 
present in the meeting as 
mandated by the Committee. 

Committee’s Report 
Summary:

During the year, Audit 
Committee conducted the 
following major activities:

	 Reviewed the audited 
accounts for the year 
ended June 30, 2016 
and recommended for 
submission to the Board for 
approval.

	 Reviewed the quarterly 
accounts for the year 
ended September 30, 
2016, December 31, 
2016, March 31, 2017 
and recommended for 
submission to the Board for 
approval.

	 Reviewed the draft audited 
accounts of the company 
for the year ended June 30, 
2017 and recommended 
for submission to the Board 
for approval.

	 Reviewed and approved 
the Annual Internal Audit 
Plan Outlook for the year 
2017.

	 Reviewed and approved 
the following reports: 

	 MJLBL Human Resource 
Management Audit

	 Omera Petroleum Limited 
Procurement Process Audit

	 MJLBL Dhaka Head Office 
Building Construction 
Audit

	 Special Review on 
Employee Attendance in 
LAMSYS-October 2016

	 Sales and Marketing Audit

	 Reviewed and 
recommended action plans 
for all previous open audit 
issues.

All meeting proceedings 
including the observations and 
recommendations of the Audit 
Committee were properly 
documented and reported 
to the Board of Directors for 
information, approval and 
necessary action.

Dr. Mohammad Tamim 
Chairman
Board Audit Committee
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Certificate on Compliance of Conditions of the Corporate Governance 
Guidelines to the Shareholders of MJL Bangladesh Limited

We were engaged by MJL Bangladesh Limited (the “Company”) to provide certification whether the 
Company has complied with the conditions of corporate governance guidelines issued by the Bangladesh 
Securities and Exchange Commission in its notification number SEC/CMRRCD/2006-158/134/
Admin/44 dated 7 August 2012 and SEC/CMRRCD/2006-158/147/Admin/48 dated 21 July 2013 
for the period ended 30 June 2017. 

The Company’s Responsibilities 
Those charged with governance and management of the Company are responsible for complying 
with the conditions of corporate governance guidelines. Those charged with the governance of the 
Company are also responsible for stating in the director’s report whether the Company has complied 
with the conditions of corporate governance guidelines. 

Our responsibilities 
Our responsibility is to examine the Company’s status of compliance with the conditions of corporate 
governance guidelines and to certify thereon in the form of an independent assurance conclusion based 
on the evidence obtained. For the purpose of the engagement, we comply with ethical requirements, 
including independence requirements, and plan and perform our procedures to obtain assurance 
whether the Company has complied with the conditions of corporate governance guidelines. 

Our conclusion has been formed on the basis of, and is subject to, the matters outlined in this report. 
We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our 
conclusion. 

Conclusion 
In our opinion, the Company has complied with the conditions of corporate governance guidelines for 
the period ended 30 June 2017.

	 Dated: Dhaka 
Chartered Accountants	 13 November 2017
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COMPLIANCE REPORT ON
BSEC’S NOTIFICATION
Status of compliance with conditions imposed by the Commission’s Notification No.SEC/
CMRRCD/2006-158/134/Admin/44 dated August 07, 2012 issued under section 2CC of the 
Bangladesh Securities and Exchange Ordinance, 1969 is presented below:

(Report under Condition No. 7.00)

Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

1.0 Board of Directors

1.1 Board’s Size

The number of Board of Directors should not be less than 5 
(five) and more than 20 (twenty)



1.2 Independent Directors

(i) At least one fifth (1/5) of the total number of directors 
in the company’s board shall be independent directors.



(ii) a) Who either does not hold any share or holds less than 
1% shares to the total paid-up shares of the company;



(ii) b) Who is not a sponsor of the company and is not 
connected with the companies any sponsor or director 
or shareholder who holds one percent (1%) or more 
share of the total paid-up shares of the company on 
the basis of family relationship.



(ii) c) Who does not have any other relationship whether 
pecuniary or otherwise, with the company or its 
subsidiary/ associated companies or its subsidiary /
associated companies.



(ii) d) Who is not a member, director or officer of any stock 
exchange?



(ii) e) Who is not a shareholder, director or officer of any 
member of stock exchange or an intermediary of the 
capital market?



(ii) f) Who is not a partner or an executive or was not a 
partner or an executive during the preceding 3 (three) 
years of the concerned company’s statutory audit firm.



(ii) g) Who shall not be an independent director in more than 
3 (three) listed companies.



(ii) h) Who has not been convicted by a court of competent 
jurisdiction as a defaulter in payment of any loan to a 
bank or a Non-Bank Financial Institution (NBFI).



(ii) i) Who has not been convicted for a criminal offence 
involving moral turpitude? 



(iii) The independent director(s) shall be appointed by the 
board of directors and approved by the shareholders 
in the Annual General Meeting (AGM).


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Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

(iv) The post of independent director(s) cannot remain 
vacant for more than 90 (ninety) days.



(v) The Board shall lay down a code of conduct of all Board 
members and annual compliance of the code to be 
recorded.



(vi) The tenure of office of an independent director shall be 
for a period of 3 (three) years, which may be extended 
for 1 (one) term only.



1.3 Qualification of Independent   Director (ID)

(i) Independent Director shall be a knowledgeable 
individual with integrity who is able to ensure 
compliance with financial, regulatory and corporate 
laws and can make meaningful contribution to 
business.  



(ii) The person should be a Business Leader / Corporate 
Leader / Bureaucrat / University Teacher with 
Economics or Business Studies or Law background 
/ Professionals like Chartered Accountants, Cost 
& Management Accountants, and Chartered 
Secretaries. The independent director must have at 
least 12 (twelve) years of corporate management / 
professional experience. 



(iii) In special cases the above qualifications may be relaxed 
subject to prior approval of the Commission.

- - Not 
Applicable

1.4 Chairman of the Board and Chief Executive Officer

The positions of the Chairman of the Board and the Chief 
Executive Officer of the companies shall be filled by different 
individuals with defined different roles and responsibilities. 
The Chairman of the company shall be elected from among the 
directors of the company.



1.5 The Directors’ Report to Shareholders

(i) Industry outlook and possible future development in 
the industry.



(ii) Segment-wise or product-wise performance. 

(iii) Risks and concerns. 

(iv) A discussion on Cost of Goods sold, Gross Profit 
Margin and Net Profit Margin.



(v) Discussion on continuity of any Extra-Ordinary gain or 
loss.

- -
Not 

Applicable

(vi) Basis for related party transactions- a statement of all 
related party transactions should be disclosed in the 
annual report.



(vii) Utilization of proceeds from public issues, rights issues 
and / or through any others instruments.

- - Not 
Applicable

(viii) An explanation if the financial result deteriorate after 
the company goes for Initial Public Offering (IPO), 
Repeat Public Offering (RPO), Rights Offer, Direct 
Listing, etc.

- - Not 
Applicable
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Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

(ix) If significant variance occurs between Quarterly 
Financial performance and Annual Financial 
Statements the management shall explain about the 
variance on their Annual Report.

- - Not 
Applicable

(x) Remuneration to directors including independent 
directors.



(xi) The financial statements prepared by the management 
of the issuer company present fairly its state of affairs, 
the result of its operations, cash flows and changes in 
equity.



(xii) Proper books of account of the issuer company have 
been maintained.



(xiii) Appropriate accounting policies have been consistently 
applied in preparation of the financial statements and 
that the accounting estimates are based on reasonable 
and prudent judgment.



(xiv) International Accounting Standards (IAS)/ Bangladesh 
Accounting Standards (BAS)/ International Financial 
Reporting Standards (IFRS)/ Bangladesh Financial 
Reporting Standards (BFRS), as applicable in 
Bangladesh, have been followed in preparation of the 
financial statements and any departure there-from has 
been adequately disclosed.



(xv) The system of internal control is sound in design and 
has been effectively implemented and monitored.



(xvi) There are no significant doubts upon the issuer 
company's ability to continue as a going concern. If 
the issuer company is not considered to be a going 
concern, the fact along with reasons thereof should be 
disclosed.



(xvii) Significant deviations from the last year’s operating 
results of the issuer company shall be highlighted and 
the reasons thereof should be explained.

- - Not 
Applicable

(xviii) Key operating and financial data of at least preceding 5 
(five) years shall be summarized.



(xix) If the issuer company has not declared dividend (cash 
or stock) for the year, the reasons thereof shall be 
given.

- - Not 
Applicable

(xx) The number of Board meetings held during the year 
and attendance by each director shall be disclosed.



(xxi) The pattern of shareholdings and name wise details disclosing the aggregate number of shares:

(xxi) a) Parent/Subsidiary/Associated Companies and other 
related parties (name wise details).



(xxi) b) Directors, Chief Executive Officer, Company Secretary, 
Chief Financial Officer, Head of Internal Audit and 
their spouses and minor children (name wise details).


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Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

(xxi) c) Executives (top five salaried employees of the 
company, other than the Directors, Chief Executive 
Officer, Company Secretary, Chief Financial Officer 
and Head of Internal Audit).



(xxi) d) Shareholders holding ten percent (10%) or more 
voting interest in the company (name wise details).



(xxii) Appointment/Reappointment of Directors:

(xxii) a) A brief resume of the director. 

(xxii) b) Nature of his/her expertise in specific functional areas. 

(xxii) c) Names of companies in which the person also holds 
the directorship and the membership of committees 
of the board.



2.0 Chief Financial Officer (CFO), Head of Internal Audit and Company Secretary (CS)

2.1 The company shall appoint a Chief Financial Officer (CFO), a 
Head of Internal Audit (Internal Control and Compliance) and a 
Company Secretary (CS). The Board of Directors should clearly 
define respective roles, responsibilities and duties of the CFO, 
the Head of Internal Audit and the CS.



2.2 The CFO and the Company Secretary of the companies shall 
attend the meetings of the Board of Directors.



3.0 Audit Committee

(i) The company shall have an Audit Committee as a sub-
committee of the Board of Directors.



(ii) The Audit Committee shall assist the Board of 
Directors in ensuring that the financial statements 
reflect true and fair view of the state of affairs of the 
company and in ensuring a good monitoring system 
within the business.



(iii) The Audit Committee shall be responsible to the Board 
of Directors. The duties of the Audit Committee shall 
be clearly set forth in writing.



3.1 Constitution of the Audit Committee

(i) The Audit Committee shall be composed of at least 3 
(three) members.



(ii) The Board of Directors shall appoint members of 
the Audit Committee who shall be directors of the 
company and shall include at least 1 (one) independent 
director.



(iii) All members of the audit committee should be 
“financially literate” and at least 1 (one) member shall 
have accounting or related financial management 
experience.


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Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

(iv) When the term of service of the Committee members 
expires or there is any circumstance causing any 
Committee member to be unable to hold office until 
expiration of the term of service, thus making the 
number of the Committee members to be lower 
than the prescribed number of 3 (three) persons, the 
Board of Directors shall appoint the new Committee 
member(s) to fill up the vacancy(ies) immediately 
or not later than 1 (one) month from the date of 
vacancy(ies) in the Committee to ensure continuity of 
the performance of work of the Audit Committee.

- - Not 
Applicable

(v) The company secretary shall act as the secretary of the 
Committee.



(vi) The quorum of the Audit Committee meeting shall 
not constitute without at least 1 (one) independent 
director.



3.2 Chairman of the Audit Committee

(i) The Board of Directors shall select 1 (one) member 
of the Audit Committee to be Chairman of the Audit 
Committee, who shall be an independent director.



(ii) Chairman of the audit committee shall remain present 
in the Annual General Meeting (AGM).



3.3 Role of Audit Committee

(i) Oversee the financial reporting process. 

(ii) Monitor choice of accounting policies and principles. 

(iii) Monitor Internal Control Risk management process. 

(iv) Oversee hiring and performance of external auditors 

(v) Review along with the management, the annual 
financial statements before submission to the board 
for approval.



(vi) Review along with the management, the quarterly and 
half yearly financial statements before submission to 
the board for approval.



(vii) Review the adequacy of internal audit function. 

(viii) Review statement of significant related party 
transactions submitted by the management.



(ix) Review Management Letters/ Letter of Internal 
Control weakness issued by statutory auditors.



(x) When money is raised through Initial Public Offering 
(IPO)/Repeat Public Offering (RPO)/Rights Issue the 
company shall disclose to the Audit Committee about 
the uses/applications of funds by major category 
(capital expenditure, sales and marketing expenses, 
working capital, etc), on a quarterly basis, as a part 
of their quarterly declaration of financial results. 
Further, on an annual basis, the company shall prepare 
a statement of funds utilized for the purposes other 
than those stated in the offer document/prospectus.

- - Not 
Applicable
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Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

3.4 Reporting of the Audit Committee

3.4.1 Reporting to the Board of Directors

(i) The Audit Committee shall report on its activities to 
the Board of Directors.



(ii) The Audit Committee shall immediately report to the Board of Directors on the following 
findings, if any:-

(ii) a) Report on conflicts of interests. - - Not  
Applicable

(ii) b) Suspected or presumed fraud or irregularity or 
material defect in the internal control system.

- -
Not  

Applicable

(ii) c) Suspected infringement of laws, including securities 
related laws, rules and regulations.

- -
Not  

Applicable

(ii) d) Any other matter which shall be disclosed to the Board 
of Directors immediately.

- -
Not  

Applicable

3.4.2 Reporting to the Authorities:

If the Audit Committee has reported to the Board of Directors 
about anything which has material impact on the financial 
condition and results of operation and has discussed with the 
Board of Directors and the management that any rectification 
is necessary and if the Audit Committee finds that such 
rectification has been unreasonably ignored, the Audit 
Committee shall report such finding to the Commission, upon 
reporting of such matters to the Board of Directors for three 
times or completion of a period of 6 (six) months from the date 
of first reporting to the Board of Directors, whichever is earlier.

- - Not 
Applicable

3.5 Reporting to the Shareholders and General Investors:

Report on activities carried out by the Audit Committee, 
including any report made to the Board of Directors under 
condition 3.4.1 (ii) above during the year, shall be signed by the 
Chairman of the Audit Committee and disclosed in the annual 
report of the issuer company.



4.0 External /Statutory Auditors should not engage in the following services

(i) Appraisal or valuation services or fairness opinions. 

(ii) Financial information systems design and 
implementation.



(iii) Book-keeping or other services related to the 
accounting records or financial statements.



(iv) Broker-dealer services. 

(v) Actuarial services. 

(vi) Internal audit services. 

(vii) Any other service that the Audit Committee 
determines.



(viii) No partner or employees of the external audit firms 
shall possess any share of the company they audit at 
least during the tenure of their audit assignment of 
that company.





106 MJL Bangladesh Limited

Condition No. Title

Compliance status  
Put () in the 

appropriate column)
Remarks 

(if any)

Complied Not complied

(ix) Audit/certification services on compliance of corporate 
governance as required under clause (i) of condition 
No. 7



5.0 Subsidiary Company

(i) Provisions relating to the composition of the Board 
of Directors of the holding company shall be made 
applicable to the composition of the Board of Directors 
of the subsidiary company.



(ii) At least 1 (one) independent director on the Board of 
Directors of the holding company shall be a director on 
the Board of Directors of the subsidiary company.



(iii) The minutes of the Board meeting of the subsidiary 
company shall be placed for review at the following 
Board meeting of the holding company.



(iv) The minutes of the respective Board meeting of the 
holding company shall state that they have reviewed 
the affairs of the subsidiary company also.



(v) The Audit Committee of the holding company shall 
also review the financial statements, in particular the 
investments made by the subsidiary company.



6.0 Duties of Chief Executive Officer (CEO) and Chief Financial Officer (CFO)

The CEO and CFO shall certify to the Board that:-

(i) They have reviewed financial statements for the year and that to the best of their knowledge 
and belief:

(i) a) These statements do not contain any materially 
untrue statement or omit any material fact or contain 
statements that might be misleading;



(i) b) These statements together present a true and fair 
view of the company’s affairs and are in compliance 
with existing accounting standards and applicable 
laws.



(ii) There are, to the best of knowledge and belief, no 
transactions entered into by the company during the 
year which are fraudulent, illegal or violation of the 
company’s code of conduct.



7.0 Reporting and Compliance of Corporate Governance

(i) The company shall obtain a certificate from a practicing 
Professional Accountant/ Secretary (Chartered 
Accountant/ Cost and Management Accountant/ 
Chartered Secretary) regarding compliance of 
conditions of Corporate Governance Guidelines 
of the Commission and shall send the same to the 
shareholders along with the Annual Report on a yearly 
basis.



(ii) The directors of the company shall state in the 
directors' report whether the company has complied 
with these conditions.


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DIRECTORS’ REPORT TO 
THE SHAREHOLDERS
Dear shareholders, 

The Board of Directors of 
MJLBL take the pleasure 
in presenting the Audited 
Statement of Financial 
Position, Statement of Profit or 
Loss & other Comprehensive 
Income, Statement of Cash 
Flows and Statement of 
Changes in Equity for the 
reporting period ended June 
30, 2017 along with the 
Auditors Report thereon for 
your valued consideration. 

Global economic outlook 

Overview 

As per the International 
Monetary Fund (IMF), the 
global upswing in economic 
activity is strengthening, with 
global growth projected to rise 
to 3.6% in 2017 and 3.7% in 
2018. But the recovery is not 

complete: while the baseline 
outlook is strengthening, 
growth remains weak in many 
countries and inflation is 
below target in most advanced 
economies. Commodity 
exporters, especially of fuel, 
are particularly hard hit as 
their adjustment to a sharp 
step-down in foreign earnings 
continues. Besides, while 
short-term risks are broadly 
balanced, medium-term 
risks are still tilted to the 
downside. For policy-makers, 
the welcome cyclical pick-up 
in global activity provides an 
ideal window of opportunity to 
tackle the key challenges that 
include:

	 Boosting potential output 
while ensuring its benefits 
are broadly shared

	 Building resilience against 
downside risks

Managing these challenges 
proactively represents a 
positive development and 
provides good cause for 
greater confidence. However, 
a closer look suggests that the 
global recovery may not be 
sustainable—inflation often 
remains below target with 
weak wage growth and the 
medium-term outlook still 
disappoints in many parts 
of the world. The recovery 
is also vulnerable to some 
other serious risks. Financial 
markets that ignore these risks 
are susceptible to disruptive 
re-pricing and are sending a 
misleading message to policy-
makers, who, in turn, need 
to maintain a longer-term 
vision and seize the current 
opportunity to implement the 
structural and fiscal reforms 
needed for greater economic 
resilience, productivity and 
investment. 
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Emerging markets have faced 
pressures in the face of trade 
liberalization and technological 
change, but growth has, in 
many cases, lifted all deciles 
of their income distributions 
and attitude towards trade’s 
effects on labour markets 
remains largely optimistic. 

Behind recent positive growth 
developments, longer-term 
trend per capita growth rates 
in many economies will be 
lower than trend growth 
rates of the past. In particular, 
most advanced economies 
face medium-term growth 
rates significantly lower 
than in the decade before 
the global financial crisis 
of 2007-09. The reasons 
behind these slowdowns 
differ across countries. For 
some economies, notably 
China’s, declining long-term 
growth is a natural result of 
rebalancing and convergence. 
For emerging commodity 
exporters, which benefited 
from China’s own rapid 
manufacturing growth in 
the past years, permanently 
lower export prices call for 
new growth models. For 
advanced economies, expected 
slow productivity growth 
and ageing workforce play 
major roles. Lower trend 
per capita growth rates can 
be problematic for several 
reasons: they make it harder 
for the poor to raise their living 
standards; they raise the pain 
of reallocating resources in the 
face of economic changes; they 
deter productivity-enhancing 
investment; they harm the 
sustainability of publicly-
funded social safety nets; and 
they feed political resentment 
by undermining hopes for 
the future and beliefs about 
the fairness of economic 
outcomes. 

Outlook 

Global economic growth is 
projected to increase from 
3.2% in 2016 to 3.6% in 
2017 and 3.7% in 2018—
representing an upward 
revision of 0.1 percentage 
point for both 2017 and 2018 
relative to April. Economic 
activity is projected to pick up 
speed in all country groups 
except for the Middle East 
and forecasts of the strength 
of the outlook by region have 
changed only modestly. 

The growth rate for emerging 
markets and developing 
economies is forecast to 
rise to 4.6% in 2017, 4.9% 
in 2018 and about 5% over 
the medium term. In per 
capita terms, growth rates 
are about 1.3 percentage 
points lower, but substantially 
above the per capita growth 
rate for advanced economies 
(1.4%, on average, during 
2017-22), implying a gradual 
convergence in GDP per capita 
between the two country 
groups. The upward revisions 
to the growth forecast 
primarily reflect stronger 
projected activity in China 
and in emerging Europe for 
2017 and 2018. For emerging 
markets and developing 
economies, this pace of growth 
and convergence is slower 
than during the past decade, 
but faster than during 1995–
2005.

Aligned with a stronger-than-
expected rise in growth in 
advanced economies so far 
in 2017 (especially in the 
Euro area), their projected 
growth rate has been revised 
upwards to 2.2% for 2017 
(from 2% projected in April)—a 
notable increase from 1.7% 

in 2016. The advanced 
economy forecast for 2018 
is unchanged, with lower 
projected US growth (under 
the assumption that fiscal 
policy will not provide the 
previously envisaged boost 
to demand) offsetting higher 
projected growth in the Euro 
area. 

Bangladeshi economy review 

The USD 220 billion 
Bangladeshi economy is 
growing fast with mega 
developmental projects, 
including the Taka 30,000 
crore Padma Bridge, Taka 
22,000 crore Dhaka Metro 
Railway, elevated expressway, 
flyovers, dozens of export 
processing zones (EPZ) and 
the Payra seaport expansion, 
among others.

As referenced from the 
provisional estimates by 
the Bangladesh Bureau of 
Statistics (BBS), the growth 
rate of the country’s gross 
domestic product (GDP) is 
expected to reach 7.24% in 
FY2016-17, which was 7.11% 
in FY2015-16, representing a 
healthy 13 bps growth despite 
a challenging macro-economic 
environment. This will be the 
third time in the country’s 
history over the last two 
decades (since FY2006-07) 
that the GDP growth would 
cross the threshold 7% mark. 

Simultaneously, for FY2016-
17, Bangladesh’s per capita 
gross national income (GNI) 
has been projected to be 
about USD 1,602, which is 
USD 138 higher than the 
preceding year of FY2015-16. 
Even though GNI recorded 
a growth of 9% in FY2016-
17, it must be noted that the 
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previous growth figure of 
GNI was 11.3%. As regards 
per capita GDP, this too has 
been estimated to rise to USD 
1,538 in FY2016-17 from the 
previous level of USD 1,385 
in FY2015-16, registering an 
increase of USD 153 (11% 
growth). Lower growth of 
GNI compared to the GDP is 
attributed to the falling inflow 
of remittances (resulting in 
current account deficit) along 
with marginal depreciation of 
the Bangladeshi Taka (BDT) 
against the United States 
Dollar (USD), both a departure 
from recent trends. 

Of the estimated growth rate 
of 7.24% for the year FY2016-
17, it can be discerned that 
the agriculture sector’s 
contribution will be to the tune 
of 0.5% (0.43% in FY2015-16), 
contribution of industry about 
3.18% (3.24% in FY2015-
16) and that of the services 
sector about 3.31% (3.21% in 
FY2015-16). As is observed, 
the industrial sector’s 
contribution is underpinned 
by the manufacturing sector, 
despite lower growth of export 
earnings. 

It has been found that the 
services sector’s contribution 
is mainly enhanced by growth 
of public administration and 
Defence, education, health 
and social work and wholesale 
and retail trade and repair of 
motor vehicles, motorcycles 
and personal and household 
goods. These sectors account 
for as much as 50.2% of the 
estimated 3.31% growth on 
account of the services sector. 
Indeed, if this year’s elevated 
growth figure is considered, 
it can be observed that 
additional growth has been 
driven by the services sector, 

while somewhat declined 
contribution of the industrial 
sector has been compensated 
by that of the agriculture 
sector.

Agriculture is the largest 
employer in Bangladesh. It 
employs 47% of the total 
labour force and makes up 
87% of rural employment 
comprising 16% of the 
country’s GDP. Two-thirds of 
rural households rely on both 
farm and non-farm incomes. 
Interestingly, a 10% rise in 
farm income generates a 
6% rise in non-farm income. 
Policy reforms, investment 
in research, mechanisation 
and use of high-yielding crop 
varieties have driven growth 
in the country’s agricultural 
sector. (Source: The Dhaka 
Tribune) 

As reported by the BBS, 
investment as a percentage 
of GDP is expected to rise 
by 0.6 percentage points 
to 30.27% in FY2016-17, 
thanks primarily to a spurt in 
the public investment levels. 
However, the investment-
GDP ratio figure is still 0.63 
percentage points lower 
than the Seventh Five Year 
Plan’s (7FYP) projection 
of 30.9%. According to the 
7FYP, by the end of FY2019-
20, investment-GDP ratio is 
expected to be 34.4%. Private 
investment as a percentage 
of GDP is projected to be 
only 0.02 percentage points 
higher in FY2016-17, though 
during the preceding year the 
recorded change was 0.92 
percentage points. For public 
investment as a percentage 
of GDP, the BBS projection 
is expected to rise by 0.59 
percentage points. 

Bangladesh’s transformation!

“The Bangladeshi 
economy has undergone 
a major transformation 
over the past two 
decades. This change 
has been spearheaded 
by the rapid expansion 
of the garment industry, 
which has helped reduce 
poverty and raise the 
employment of women. 
The result has been a 
sustained increase in 
per capita income. It is 
important to recognize 
that Bangladesh is 
making important 
progress toward its 
goal of middle-income 
status. Bangladesh also 
stands out in terms of 
development indicators. 
Poverty has been nearly 
halved since 1990. 
Inequality remains low 
and stable. Your country 
also stands out among 
low-income countries in 
terms of life expectancy, 
child mortality and access 
to water and sanitation. In 
addition, there has been 
good progress on financial 
inclusion. This includes 
efforts to enhance access 
and usage of financial 
services. Bangladesh 
compares very favorably 
with other developing 
countries across a 
broad range of financial 
inclusion indicators.”

Extracted from a speech by 
Misuhiro Furusawa, Deputy 
Managing Director, IMF, on 
Bangladesh  
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Outlook 

The latest report by the Asian 
Development Bank (ADB) 
states that the Bangladeshi 
economy will grow to 6.9% 
in 2016-17 and remain 
unchanged in the following 
year.

“In Bangladesh, South Asia’s 
garment industry leader, 
exports are a key element 
driving growth that is forecast 
at 6.9% in 2017 and 2018,” the 
Asian Development Outlook 
(ADO) report said.

The ADB report also described 
the projected growth rate as 
“more impressive, given the 
sluggish growth in developed 
economies in Europe and 
elsewhere that Bangladesh 
relies upon as markets for 
its exports and as sources of 
remittances.”

In the report, the ADB is 
confident about the nation’s 
prevailing political situation, 
expecting that the political 
calm will continue and thus 
will support consumer and 
investor confidence.

At the same time, the report 
expects that the central bank 
would be aware of keeping 
inflation under check, while 
allowing ample private credit 
growth to support economic 
activity.

However, it points out that 
the gross domestic product 
(GDP) growth would be faster 
with higher demand in the 
Euro area and if the United 
Kingdom does not depreciate 
its currency against the United 
States Dollar.

The ADB is also optimistic 
about the macro-economic 

sectors and says in the report 
that increased wages and 
continued credit access will 
support sustainable private 
consumption.

Global lubricants industry 

As per a report by Global 
Industry Analysts, Inc. 
(sourced from www.strategyr.
com), a steady rise in vehicle 
ownership rates represents 
the key demand driver for 
lubricating oils and greases.  

The report indicates that the 
global market for lubricating 
oils and greases is projected 
to reach 12.4 billion gallons 
by 2020, driven by the rise 
in vehicle ownership rates in 
developing countries. Besides, 
strong demand for a range 
of manufactured finished 
goods and the subsequent 
need to expand production 
capacities are compelling 
manufacturers to rely on 
machinery to automate their 
production and processing 
activities. The importance of 
smooth functioning of such 
machinery and the need to 
prevent equipment failure 
due to excess friction and lack 
of lubricity, are driving the 
demand for lubricating oils and 
greases. 

Lubricating oils and greases 
help reduce friction and heat 
between moving mechanical 
parts in machinery and 
automobiles, thus preventing 
premature wear-and-tear and 
ensuring longer working life 
of machines. The automotive 
industry is one of the major 
markets for lubricating oils and 
greases. Automotive lubricants 
are used in the crankcase of 
a vehicle engine to ensure 
smooth operations. 

Industrial machinery also 
represents a major end-use 
market for lubricating oils 
and greases. The health of 
the manufacturing sector 
therefore influences 
demand dynamics in the 
market. Improving global 
manufacturing PMI indices 
and the resulting expansion in 
production capacities will help 
drive growth in the industrial 
lubricants market. Moreover, 
the increase in manufacturing 
activity will spur investments 
in production machinery, thus 
creating a strong business case 
for industrial lubes. 

In the automotive sector, 
stringent standards for 
controlling exhaust gas 
emissions from vehicles 
are necessitating frequent 
vehicle maintenance. This 
scenario creates lucrative 
opportunities for auto lubes in 
the automotive services sector. 
Moreover, use of engine oils 
in automobiles helps bring 
excellent fuel efficiency by 
reducing friction between 
different moving parts in an 
engine. 

The Asia Pacific, including 
Bangladesh, represents the 
largest and the fastest growing 
market, with volume sales 
projected to grow at a CAGR 
of 5% over the medium-term. 
While automotive lubricants 
represent the largest product 
market, industrial lubricants 
are supported by the huge 
demand for industrial engine 
oils and growing consumption 
of process oils.  

Bangladeshi lubricants 
industry overview 

The lubricants industry in 
Bangladesh in the private 
sector is over a decade old. 
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The industry broadly includes 
application-wise segmentation 
comprising lubricants used 
for railways, aviation, marine, 
passenger and commercial 
vehicles (including trucks), 
motorcycles and other two-
wheelers and industrial units, 
among others. Until 2000, only 
the state-owned oil companies 
were allowed to import, blend 
and distribute lubricants in 
the country. At that time, the 
majority of the lube oils (as 
much as 65%) contained no 
additives. The government 
liberalized the market 
and banned non-additive 
lubricants in 2001, to ensure 
minimum standards. Since 
then, more than 75 brands of 
lubricants, including renowned 
multinationals, have entered 
the market. But currently, 
about 7-8 brands account for 
as much as 54% of the total 
business.

Bangladesh’s vehicle lubricant 
segment is extremely 
dense, with many lubricant 
manufacturing and exporting 
companies in the country. 
This, coupled by an ever-
growing vehicle industry 
where more and more wheels 
are taking to the roads every 
day, the potential demand for 
lubricants is immense and is 
witnessing consistent growth 
over the years. Also, a stable 
government at the centre 
has ensured that there is 
holistic development in terms 
of fuelling the core growth 
sectors of the economy, 
including road networks and 
other infrastructure, thereby 
providing the much needed 
stimulus to industries to grow 
and prosper, hence providing 
the nation’s lubricants industry 
to complement this stimulus.

The lubricant industry in the 

country is also buoyant when 
one considers the fact that 
consumers are conscious of 
buying the best possible and 
highest quality oil available in 
the market, without any waste 
additives. This is a common 
trend that is keenly observed 
when most consumers visit 
their mechanics for servicing 
their vehicles. Indeed, they 
are anxious of risking the 
performance of their vehicle 
due to the usage of oil of an 
inferior quality. With regards 
to this evolving environment, 
customer education has not 
only gained centre-stage but 
has also provided branded 
lubricants players to have a 
stronger footing in the market 
because of their ability to 
actively demonstrate the 
performance and tangible 
benefits of using their 
products.  

Moreover, there also exists 
the possibility of low quality 
lubricant imports from 
developed countries which 
are repackaged and sold in 
the country at cheaper prices, 
which, as per estimates, 
tend to be nearly half of that 
of branded and superior 
quality lubricants. In such a 
scenario, the government 
has been focusing on curbing 
such illegal imports and is 
working towards raising mass 
awareness for buying good 
quality lubricants. 

Interestingly, some of the key 
factors that affect consumer 
buying decisions include: 

	 Performance
	 Price
	 Higher API grades
	 Quality
	 Goodwill
	 Packaging aesthetics 
	 Availability 

It has also been observed 
that a large number of 
consumers are also becoming 
increasingly comfortable 
in buying lubricants whose 
popularity rides on word-
of-mouth and thus are not 
that price-conscious or 
sensitive. This plays to the 
advantage of brands, having 
been promoted extensively 
and gaining consumer trust 
through excellence in quality 
and through stringently and 
rigorously adhering to the 
highest quality standards.      

The automotive sector 
accounts for 67% of the total 
lubricant consumption in 
Bangladesh and the industrial 
sector the remaining 33%. But 
the growth in the lubricants 
industry in the last few years 
has mostly been due to the 
growth in the industrial sector, 
especially the power sector. 
Cement, steel and fertilizer 
industries also consume a 
good amount of lubricants. 
The proportion of lubricants 
consumed by the industrial 
sector is expected to increase 
even more in the future as 
industries grow and the 
demand for lubricants to be 
used in this sector increases.

The Bangladeshi lubricants 
market is growing at almost 
3% a year, which is on par with 
India, but is behind China. The 
sector has been witnessing 
steady growth especially in 
the automotive and industrial 
sectors. The annual demand 
today stands at nearly 1 lakh 
tonnes. Moreover, over the 
last decade or so, the market 
for lubricants has nearly 
doubled to more than Taka 
2,200 crore from Taka 1,100 
crore on increasing customer 
awareness leading to strong 
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and sustainable demand. With 
the falling oil prices, greater 
awareness and demand for 
lubricants and rise in the 
demand of the resource 
from end-user industries, the 
country’s lubricants sector 
is projected to expand at an 
even faster growth rate, going 
ahead.

Interestingly, the consumption 
of engine oil can grow by 
5-6% annually if there is a 
constant supply of electricity 
and gas. As Bangladesh sees 
more and more investments 
in infrastructure development 
as well as social uplift, there 
has been marked growth 
in terms of penetration of 
gas and electricity even in 
the hinterlands, thus laying 
the foundations of stable 
demand for lubricants even 
at the grassroots, while 
complementing this demand in 
urban agglomerations. 

Beyond the automobiles and 
heavy vehicles sector, the 
lubricants segment sees strong 
growth through consistent 
demand from segments 
including industries like power 
plants, cement, steel and 
fertilizers.  

Bangladeshi lubricants 
industry drivers 

Surge in the automotive 
industry: A steady rise in 
the purchasing power of the 
middle-class and affordable 
automobile loans are 
contributing to the growth of 
car sales in Bangladesh, as per 
a report by The Daily Star. The 
auto loan portfolio of banks 
grew 22.36% to Taka 1,413 
crore in 2016 compared to 
a year ago. Also, the number 
of auto loan accounts saw a 
17.52% growth to 14,702 

accounts last year. Declining 
lending rates for the past two 
years have been pushing up 
the demand for auto loans. 

Moreover, greater 
affordability is also driving 
sales. Earlier borrowers had 
to pay 15-16% interest for an 
auto loan, but now the rate 
has come down to as low as 
10%. According to Bangladesh 
Reconditioned Vehicles 
Importers and Dealers 
Association (BARVIDA), the 
total number of registered 
private cars in the country was 
3.5 lakh as of March 2017. 
The size of the car market now 
stands between Taka 4,000 
crore and Taka 5,000 crore 
with an annual growth rate of 
15-20%. BARVIDA data shows 
that 15,000 private cars are 
imported on an average per 
year. This growth was driven 
by a growing middle-class 
population. 

Growing middle-class: Boston 
Consulting Group (BCG), in 
a research, showed that two 
million Bangladeshis join the 
ranks of middle and affluent 
class every year. Per capita 
income rose to USD 1,602 in 
the last fiscal year, up from less 
than USD 500 a decade ago, 
according to the Bangladesh 
Bureau of Statistics (BBS). 
Growing affluence and 
increasing disposable 
incomes portend increasing 
consumerism that could 
potentially drive the demand 
for lubricants in the country. 

Infrastructure creation: 
Bangladesh has shown that 
there is no river that it cannot 
cross to achieve its goals. Since 
its opening, the 5.6-kilometer 
Bangabandhu Bridge 
(popularly called Jamuna 

Multi-purpose Bridge) on the 
Jamuna River has brought 
together millions of people in 
Bangladesh and also served 
as a basis for the transmission 
of electricity, natural gas and 
phone lines between the two 
halves of the country. The 
bridge connects Bhuapur on 
the Jamuna River’s east bank 
to Sirajganj on its west bank. 

Seeing the bright economic, 
infrastructural and social 
prospects of the country, the 
Asian Development Bank 
will increase public- and 
private-sector lending to 
Bangladesh to USD 8 billion 
for 2016 through 2020 to 
help the country build the 
infrastructure and skills 
needed for a strong, diversified 
economy and to strengthen 
trade links within the region.

The Padma Bridge, positioned 
as an iconic symbol of 
Bangladesh’s rising economic 
might, is a multipurpose road-
rail bridge across the Padma 
River. When completed, it 
will be the largest bridge in 
Bangladesh and the first fixed 
river crossing for road traffic. 
It will connect Louhajong, 
Munshiganj to Shariatpur 
and Madaripur, linking the 
south-west of the country to 
northern and eastern regions. 
The bridge is one of the most 
challenging projects globally, 
being constructed on the 
second largest river flow 
in the world. Every second, 
approximately 140,000 
cubic metres of water flows 
through the project area. The 
Government has undertaken 
massive development 
programmes targeting the 
Padma Bridge. It is planning 
to establish a high-tech park 
in Shariatpur. In Bagerhat, 
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it has already started the 
construction of an airport. 
The bridge will also connect 
the Payra port. According to 
economists, the Bridge will add 
1.66% growth to the nation’s 
GDP. The benefit-cost ratio of 
Padma Bridge is also very high. 
The country will greatly benefit 
from reduced travel time and 
the increased connectivity will 
help link the backward regions 
with the rest of the country. It 
will also connect the country’s 
second-most important port 
at Mongla and the industrial 
zone in Khulna. Padma Bridge 
will also provide strategic 
connectivity to the Asian 
Highway and the trans-Asian 
railway.

Garments industry growth: 
The transformation in the 
Bangladeshi economy has 
been spearheaded by the rapid 
expansion of the garments 
industry, leading to a reduction 
in poverty as also a rise in 
employment opportunities for 
women. The apparel industry, 
which accounted for 80% of 
the total exports worth USD 
34.24 billion in 2015-16, 
hopes to increase its share of 
earnings through substantive 
investments in renovating 
factories and improving 
working conditions.

Deepening reach of the 
financial services industry: 
There has also been good 
progress on financial inclusion, 
including efforts to enhance 
access and usage of financial 
services. Bangladesh has 
been a favourable country for 
foreign investment while there 
is also a huge scope to pursue 
capital markets development 
to channel savings toward 
long-term investments. There 
is confidence among investors 
and consumers as Government 

expenditure is set to rise. 
(Source: IMF)

Rising FDI into the country: 
As per a Reuters report, 
while India announced 
a USD 2 billion credit 
line to Bangladesh for 
infrastructural investments, 
etc,. China has committed 
a massive USD 24 billion 
credit line to the country. 
The funding comprises 
projected investments in 
augmenting the country’s 
power capacity through 
the construction of power 
plants and in other key areas 
such as mega infrastructure 
projects, agriculture, energy, 
transportation and information 
technology, among others. 

Focus on EPZ: As per a PwC 
report, foreign companies 
are increasingly considering 
investments into Bangladesh 
from multiple perspectives, 
comprising the positioning of 
Bangladesh as a manufacturing 
hub for exports in terms of 
leveraging local capabilities, 
cost advantages and available 
incentives. Export processing 
zones (EPZs) have been 
built by the government to 
provide ready infrastructure, 
along with fiscal and non-
fiscal incentives to attract 
investments. Moreover, 
global firms are increasingly 
focusing on serving the 
domestic market, especially in 
sectors with large potential, 
such as food, banking and 
telecommunications, which is 
being driven by the emerging 
middle-class. The Bangladesh 
Institute of Development 
Studies (BIDS) reported that 
20% of the country’s total 
population is in the middle-
income segment with the share 
expected to increase to 33% 
by 2030.

Rising clout of M/SMEs: As 
per a report by The Daily 
Star, M/SMEs now occupy 
an important position in 
the national economy. They 
account for about 45% of 
manufacturing value addition, 
about 80% of industrial 
employment, about 90% of 
total industrial units and about 
25% of the labour force. Their 
total contribution to export 
earnings varies from 75-80%. 
The industrial sector makes 
up 31% of the country’s gross 
domestic product, most of 
which is being increasingly 
derived from the large number 
of SMEs. 

The total number of SMEs in 
Bangladesh is estimated to 
be 79,754 establishments. 
Of them, 93.6% are small 
and 6.4% are medium. The 
2003 Private Sector Survey 
estimated that there are 
about 6 million micro, small 
and medium enterprises, with 
fewer than 100 employees. 
About 60-65% of all SMEs 
are located outside the 
metropolitan areas of Dhaka 
and Chittagong. 

The country’s SME sector 
has created roughly 20 lakh 
jobs between 2009 and 2016. 
Today, private and foreign 
banks disburse half of all farm 
loans and a third of these are 
going to SMEs. 

The potential of SMEs in the 
country is significant. Every 
year about two million young 
people join the country’s 
workforce. Half of them find 
jobs at home or abroad. So, 
it has become a challenge 
to create more jobs so that 
the rest can be employed. 
SMEs can be an answer to 
some of the major economic 
and employment problems 
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facing the country today. The 
target of achieving double-
digit growth hinges largely 
on the performance of the 
small and medium enterprises.  
In a labour surplus country 
like Bangladesh, SMEs can 
play a substantial role in 
providing the impetus to the 
development of the modern 
manufacturing sector and 
job creation outside the 
agriculture and informal 
sectors. 

For a developing country 
like Bangladesh, SMEs are a 
cost-effective way towards the 
reduction of unemployment. 

Since Bangladesh has not 
yet displayed adequate 
performance in large-
scale industries that are 
predominantly owned and 
operated by public bodies, 
the country can solve its 
unemployment situation by 
encouraging SMEs. In a way, 
inclusive growth can only be 
achieved through a vibrant 
SME sector in a country like 
Bangladesh. 

Our performance 

We, at MJLBL have been able 
to achieve remarkable financial 
performance for the period 
ended June 30, 2017, at a time 
when the overall economy 
faced several challenges. 
Revenue for the same period 
was surged by 3% to reach 
BDT 8,079 million. This has 
been possible due to our 
adherence to our customer 
needs and delivering high-
performance products in a 
highly competitive market. The 
manufacturing, trading and oil 
tanker unit generates around 
45%, 41% and 14% of MJLBL’s 
total revenue respectively. 
 

We have been able to reduce 
our cost of revenue by a 
respectable 4% due to prudent 
management of costs and 
efficient sourcing of raw 
materials. Gross profit margin 
went up to 39.41% in 2016-
17 compared with 35.28% 
of 2015-16. Profit after tax 
increased by 14% to reach 
BDT 1,985 million. 

Most importantly, we have 
been able to reduce our 
financial charges by 57% 
in 2016-17 compared to 
previous reporting period 
of 2015-16. This has been 
possible by balancing optimum 
utilization of bank borrowings, 
internal funds and equity. 

The sound credit worthiness 
of MJLBL also helped us 
to secure funds at a very 
competitive pricing. 

JULY 2016-JUNE 2017

Oil Tanker 14%

Manufacturing 45%

Trading 41%

PROFIT AFTER TAX

2016-172015-16

1,734 M

1,985 M

FINANCIAL CHARGES

2016-172015-16

38 M

16 M

INTEREST COVERAGE RATIO 

59

158

2016-172015-16

RETURN ON CAPITAL EMPLOYED 

23.86% 23.88%

2016-172015-16
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This noteworthy performance 
contributed to a higher 
return on capital employed, 
which increased to 23.88% 
from 23.86% of the previous 
reporting period 2015-16.  
The interest coverage ratio 
for the period of 2016-17 was 
158 times compared to 59 
times of the previous period. 
This is a good indicator of 
MJLBL’s financial capacity to 
serve its outstanding debt and 
a reassurance for all lenders.   

Earnings per share stood 
at BDT 6.58 in 2016-17 
compared to  BDT 5.75 
of the previous reporting 
period. Market capitalization 
appreciated by 38% to reach 
BDT 36,653 million (as on 
30 June 2017) on the Dhaka 
Stock Exchange.

Parent/Subsidiary/
Associated companies

MJL Bangladesh is a Public 
Limited Company listed on 
the Dhaka and Chittagong 
Stock Exchanges. The major 
shareholders of the company 
are EC Securities Limited and 
Jamuna Oil Company Limited 
owning 52.062% and 19.454% 
stakes respectively. The rest 
28.484% shares are owned by 
General Public, Institutes & 
non resident Bangladeshi. 

MJL Bangladesh Ltd is the 
parent company of Omera 
Petroleum Ltd (OPL), Omera 
Cylinders Ltd (OCL) and MJL 
AKT Petroleum Company 
Limited. Details of these 
subsidiaries are reported in 
page no 206, 223, 233 of this 
annual report.

MJL Bangladesh Limited 
has also formed an associate 
company incorporated in 
Singapore by the name of 

MJL (S) PTE LTD on May 18, 
2016. It has been operating 
for principal activities being 
wholesale of solid, liquid and 
gaseous fuels and related 
products. It is also acting as a 
trading and investment arm of 
MJL Bangladesh Limited. 

Related party transaction

A statement on related party 
transactions is shown in page 
no 194 of this annual report

Corporate and financial 
reporting framework 

The members of the board, 
in accordance with the 
Bangladesh Securities and 
Exchange Commission’s 
Notification no: SEC/
CMRRCD/2006-158/134/
Admin/44dated 07 August 
2012, confirm compliance 
with the financial reporting 
framework for the following:

a.	 The financial statements 
prepared by the 
management of MJLBL 
present fairly its state of 
affairs, the result of its 
operations, cash flows and 
changes in equity.

b.	 Proper books of accounts 
of the issuer company have 
been maintained.

c.	 Appropriate accounting 
policies have been 
consistently applied in 
preparation of the financial 
statements and that the 
accounting estimates are 
based on reasonable and 
prudent judgment.

d.	 International Accounting 
Standards (IAS)/ 
Bangladesh Accounting 
Standards (BAS)/ 

International Financial 
Reporting Standards 
(IFRS)/ Bangladesh 
Financial Reporting 
Standards, as applicable 
in Bangladesh, have been 
followed in preparation of 
the financial statements 
and any departure there 
from has been adequately 
disclosed.

e.	 The system of internal 
control is sound in design 
and has been effectively 
implemented and 
monitored.

f.	 There are no significant 
doubts upon the issuer 
company’s ability as a going 
concern.

Reporting and compliance 
of corporate governance 
guideline

The Company obtained a 
certificate of compliance 
regarding corporate 
governance from Howladar 
Yunus and Co. which is shown 
in page no 99 of this annual 
report.

Risk factors 

Different risk factors and 
management perception about 
their mitigation is reported 
in page no 128 of this annual 
report.

Key operating and financial 
data of last five years

Key operating and financial 
data of last five years is shown 
in page no. 79 of this annual 
report.

Dividend 

Profit after tax during the year 
stood at BDT 1,985 million 
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in 2016-17 against BDT 
1,734 million of the previous 
reporting period indicating a 
sharp increase of 14% in value. 
The Board has recommended 
45% cash dividend i.e. Taka 4.5 
per share in its meeting held 
on October 26, 2017, having 
record date of November 23, 
2017. 

Contribution to the national 
exchequer

MJLBL regularly pays its 
corporate tax, withholding 
tax and VAT on time. We have 
deposited BDT 688 million to 
the government exchequer as 
withholding tax and corporate 
tax in the reporting period 
of 2016-17. We have also 
deposited BDT 2,230 million 
as VAT in the same period 

Shareholding pattern 

The shareholding pattern of 
the company at the end of 
June 2017 is shown in page no 
135 of this annual report.

Board meetings and 
attendance

During the period ended June 
30, 2017, five meetings of 
the Board of Directors were 
held. The attendance of the 
Directors is shown in page no 
127 of this annual report. 

Audit committee 

During the period ended June 
30, 2017, five meetings of the 
Board of Audit Committee 
were held. The attendance of 
the members is shown in page 
no 127 of this annual report.

Going concern 

The financial statements of the 
company have been prepared 
on a going concern basis, which 
encompasses the realization 
of assets and the satisfaction 
of liabilities in the normal 
course of business. The Board 
of Directors of MJLBL has 
made an annual assessment 
about whether there exists 
any material uncertainty which 
may cast significant doubt 
upon the company’s ability to 
continue as a going concern 
and confirms the entity as a 
going concern.

Human resources 

Details on human capital of the 
company is shown in page no 
141 of this annual report

Directors’ profile

Directors’ profile along with 
their representation in other 
company is shown in page no    
31 of this annual report.

Directors’ remuneration 

Directors’ are not entitled 
for any remuneration other 
than the fees for attending 
the meeting of the Board and 
its Committee. The amount of 
remuneration paid to directors 
is also disclosed in page no 191 
of this annual report.

Director’s election and re-
appointment 

As per provisions of the 
Companies Act 1994 and 
the Articles of Association 
of the company, one-third of 

the total number of Directors 
is to retire by rotation 
every year. The Board of 
Directors of the company 
comprises eight members 
including two Independent 
Directors. The Board  in its 
meeting held on October 
26, 2017, has appointed 
Mr. Md. Quamrul Hasan as 
a  nominated Director of 
Jamuna Oill Company Limited 
replacing Mr. Md. Masudur 
Rahman. Accordingly, two 
existing Directors, Mr. Md. 
Quamrul Hasan and Mr. Tanjil 
Chowdhury will retire from 
the Board at the 19th Annual 
General Meeting and, being 
eligible, offered themselves for 
re-election. 

Appointment of auditors

The auditors, ACNABIN 
Accountants, will retire at 
the conclusion of the ensuing 
Annual General Meeting. As 
per Bangladesh Securities 
and Exchange Commission 
notification no. SEC/
CMRRCD/2009-193/104/
Admin dated July 27, 2011; 
every public listed company 
shall not appoint any firm of 
Chartered Accountants as 
its statutory auditors for a 
consecutive period exceeding 
three years. Since ACNABIN 
is eligible for re-appointment, 
they have expressed their 
interest to perform the audit 
of the company’s financial 
statements for the year 2017-
2018. Therefore, the Board 
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of Directors has proposed, 
ACNABIN Chartered 
Accountants to engage as 
statutory auditors (subject to 
approval at the 19th Annual 
General Meeting to be held 
on December 24, 2017 by the 
members of the company) up 
to the 20th Annual General 
Meeting to be held in 2018. 

Appreciation

Finally, on behalf of the 
Board, I would like to take this 
opportunity to thank all the 
employees of MJLBL for their 
tremendous efforts, passion 
and resilience in delivering 
results in a fiercely competitive 
environment. I would also like 
to express sincere gratitude 
to the shareholders and all 
stakeholders of the company 
for their continued support 
that has paved the way for 
sustainable success. The 
Board is also grateful to the 
Government of Bangladesh, 
Ministry of Energy and 
Mineral Resources Division, 
Ministry of Commerce and 
Industries, Bangladesh Bank 
(BB), Bangladesh Investment 

Development Authority 
(BIDA), National Board of 
Revenue (NBR), Bangladesh 
Securities & Exchange 
Commission (BSEC), Registrar 
of Joint Stock Companies 
and Firms (RJSC), Dhaka 
Stock Exchange (DSE), 
Chittagong Stock Exchange 
(CSE), Central Depository 
Bangladesh Limited (CDBL), 
Chief Controller of Export and 
Import, MJLBL’s bankers and 
financial institutions, vendors 
and other business partners 
for their cooperation extended 
to the company during the 
year. 

Thank you all.

On behalf of the Board of 
Directors 

Nazimuddin Chowdhury 
Chairman                                                        
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†kqvi‡nvìvi mgx‡c 

cwiPvjK cÖwZ‡e`b

mywcÖq †kqvi‡nvìviMY,

Gg‡RGjweGj-Gi cwiPvjbv cl©` 

2017 mv‡ji 30 Ryb ch©šÍ Avw_©K 

cwiw¯’wZi wbixÿvK…Z cÖwZ‡e`b, 

mvgwMÖK Av‡qi cÖwZ‡e`b, bM` 

cÖev‡ni cÖwZ‡e`b Ges BKzBwU 

cwieZ©bmsµvšÍ cÖwZ‡e`b mš‘wói 

m‡½ Avcbv‡`i g~j¨evb we‡ePbvi 

Rb¨ Dc¯’vcb Ki‡Q|  

ˆewk¦K A_©‰bwZK wPÎ 

mvims‡ÿc

AvšÍR©vwZK gy`ªv Znwe‡ji 

(AvBGgGd) we‡ePbvq, ˆewk¦K 

A_©‰bwZK Kvh©µg D×©gyLx i‡q‡Q G 

gyn~‡Z©| 2017 mv‡ji 3.6% †_‡K 

2018 mv‡ji ˆewk¦K cÖe„w× 3.7% 

G DbœxZ n‡e e‡j aiv n‡q‡Q| wKš‘ 

A_xb©wZi cybiæ×vice© †kl nqwb 

GL‡bv; cÖv_wgK jÿYmg~n †Rvi`vi 

n‡jI A‡bK †`‡kB cÖe„w× GL‡bv 

`ye©j Ges DbœZ †`‡kI jÿ¨gvÎvi 

wb‡P i‡q‡Q gy`ªvùxwZ| Gi cÖwZNvZ 

c‡o‡Q cY¨ ißvwbKviK, we‡klZ 

R¡vjvwb Lv‡Zi Ici, †h‡nZz 

ˆe‡`wkK gy`ªv AR©‡bi wb¤œMwZi 

mv‡_ wb‡R‡`iI gvwb‡q wb‡Z n‡”Q 

Zv‡`i| GQvov, ¯^í‡gqv`x SuywKmg~‡n 

†gvUvgywU fvimvg¨ Avbv m¤¢e n‡jI 

GL‡bv wb¤œMvgx i‡q‡Q gvSvwi-†gqv`x 

SuywKi †ÿÎmg~n| bxwZcÖ‡YZv‡`i 

mvg‡b ˆewk¦K Kvh©µ‡gi PµvewZ©K 

MwZkxjZv G mgqKvi cÖavb 

P¨v‡jÄ¸‡jv †gvKv‡ejv Kivi GK 

myeY© my‡hvM Ly‡j w`‡q‡Q, hvi g‡a¨ 

i‡q‡Q:

	 m¤¢ve¨ Drcv`b evov‡bv 

†hLv‡b wbwðZ Kiv n‡e e„nËi 

Askx`vwiZ¡ 

	 wb¤œMvgx SuywKi weiæ‡× mnbkxjZv 

M‡o †Zvjv

D‡`¨vMx f‚wgKv wb‡q Gme P¨v‡j‡Äi 

†gvKv‡ejv Kivi welqwU GK 

BwZevPK AMÖMwZ Ges e„nËi 

Av¯’vi †hvMvb`vZv| hw`I GKUz 

Mfxifv‡e jÿ¨ Ki‡j †`Lv hv‡e, 

ˆewk¦K cybiæ×vi Kvh©µg †UKmB 

bvI n‡Z cv‡i| cÖvqkB jÿ¨gvÎvi 

wb‡P Ae¯’vb Ki‡Q gy`ªvùxwZ, gRywi 

cÖe„w×I `ye©j Ges we‡k¦i A‡bK 

AÂ‡j gvSvwi-†gqv`x `„wófw½ 

GL‡bv nZvkvRbK| cwicvwk¦©K 

Ab¨vb¨ K‡qKwU ¸iæZi SuywKi Kvi‡Y 

cybiæ×vi cÖwµqvwUI i‡q‡Q h‡_ó 

bvRyK cwiw¯’wZi g‡a¨| †hme Avw_©K 

evRvi Gme SuywK D‡cÿv K‡i P‡j‡Q 

Zviv wech©qKi cybg©~j¨vq‡bi wkKvi 

n‡Z cv‡i Ges GwU bxwZcÖ‡YZv‡`i 

Kv‡Q fzj evZ©v †cÖiY Ki‡Q| 

bxwZcÖ‡YZviv Pvb `xN©‡gqv`x iƒcKí 

wUwK‡q ivL‡Z Ges e„nËi A_©‰bwZK 

w¯’wZ, Drcv`bkxjZv Ges wewb‡qv‡Mi 

j‡ÿ¨ cÖ‡qvRbxq KvVv‡gvMZ Ges 

Avw_©K ms¯‹vi ev¯Íevq‡bi †ÿ‡Î 

we`¨gvb my‡hvM Kv‡R jvMv‡Z| 

evwYwR¨K D`vixKiY Ges cÖhyw³MZ 

cwieZ©‡bi Kvi‡Y wKQzUv Pv‡ci g‡a¨ 

i‡q‡Q D`xqgvb A_©bxwZmg~n, hw`I 

A‡bK †ÿ‡ÎB cÖe„w×i myev‡` m¤¢e 

n‡q‡Q Zv‡`i Avq weZi‡Yi `kgvsk 

nvi Av‡Mi Zzjbvq Ic‡i Zz‡j Avbv 

Ges kÖg evRv‡ii cÖwZ evwYwR¨K 

cÖfv‡ei `„wófw½I G mg‡q cÖavbZ 

†_‡K‡Q BwZevPK| 
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mv¤úªwZK BwZevPK Gme cÖe„w× 

Dbœq‡bi Kvi‡Y A‡bK A_©bxwZ‡Z 

gv_vwcQz cÖe„w× nv‡ii `xN©‡gqv`x 

cÖeYZv AZx‡Zi cÖe„w× nv‡ii wb‡P 

Ae¯’vb Ki‡e| we‡klZ, AwaKvsk 

DbœZ A_©bxwZ‡Z gvSvwi-†gqv`x 

cÖe„w×nvi 2007-09 mv‡ji ˆewk¦K 

Avw_©K msK‡Ui Av‡Mi `k‡Ki †P‡q 

A‡bK wb‡P _vK‡e| wewfbœ †`‡k 

G kø_MwZi KviY n‡e wfbœ wfbœ| 

†Kv‡bv †Kv‡bv A_©bxwZ, †hgb Px‡b, 

cÖe„w×i `xN©‡gqv`x wb¤œMvgxZv n‡e 

cybtfvimvg¨KiY Ges me©mw¤§j‡bi 

¯^vfvweK cwiYwZ| MZ eQi 

g¨vbyd¨vKPvwis Lv‡Z Px‡bi `ªæZ 

cÖe„w×i cwiYwZ‡Z D`xqgvb cY¨ 

ißvwbKviKiv bZzb cÖe„w× g‡Wj 

Abymv‡i Zv‡`i ißvwbg~j¨ ¯’vqxfv‡e 

Kwg‡q Avb‡e| DbœZ A_©bxwZi 

†ÿ‡Î cÖZ¨vwkZ axiMwZi Drcv`b 

cÖe„w× Ges n«vmcÖeY Kg©kw³ cÖfve 

†dj‡e| gv_vwcQz cÖe„w×i wb¤œMvgx 

cÖeYZv †ek K‡qKwU Kvi‡Y 

msKURbK n‡q DV‡Z cv‡i: Gi 

Kvi‡Y `wi`ª‡`i c‡ÿ Rxebgvb Dbœqb 

KwVb n‡e; A_©‰bwZK cwieZ©‡bi 

gy‡L m¤ú‡`i cybe©›Ub KivUv Av‡iv 

KwVb n‡e; Drcv`b e„w×i j‡ÿ¨ 

wewb‡qv‡Mi mvg‡b ˆZwi Ki‡e bZzb 

evav; miKvwi-A_©vq‡b cyó mvgvwRK 

wbivcËv †eóbxi ¯’vqxZ¡ ÿwZMÖ¯Í n‡e; 

Ges AvkvcÖ` fwel¨Z Ges A_©‰bwZK 

bvh¨Zvq gvby‡li wek¦vm‡K ÿwZMÖ¯Í 

K‡i Zv ivR‰bwZK Am‡šÍvl e„w×i 

KviY n‡q `uvov‡Z cv‡i| 

iƒcwPÎ 

ˆewk¦K cÖe„w× 2016 mv‡ji 3.2% 

†_‡K 2017 mv‡j 3.6% Ges 2018 

mv‡j 3.7%-†Z DbœxZ n‡e| Gi A_©, 

GwcÖj‡K wn‡m‡e wb‡q 2017 Ges 

2018 mv‡ji g‡a¨ cÖe„w×i D×©MwZ 

_vK‡e `kwgK 1 kZvsk| ga¨cÖv‡P¨i 

†`k¸‡jv Qvov Ab¨ me©Î A_©‰bwZK 

Kvh©µg Av‡iv MwZkxj n‡e Ges 

AvÂwjK wfwË‡Z A_©‰bwZK kw³gËvi 

†ÿ‡Î cwieZ©b n‡e hrmvgvb¨| 

D`xqgvb Ges Dbœqbkxj †`‡ki 

cÖe„w× nvi 2017 mv‡j 4.6%, 2018 

mv‡j 4.9% Ges ga¨g †gqv‡` 

5%-G DbœxZ n‡e| gv_vwcQz wnmv‡e, 

cÖe„w×nvi 1.3 kZvsk Kg, hw`I 

DbœZ †`‡ki gv_vwcQz cÖe„w× nv‡ii 

Zzjbvq Zv h‡_ó †ewk (2017-

22 †gqv‡` M‡o 1.4%), hvi A_© 

`ywU †`‡ki g‡a¨ gv_vwcQz wRwWwci 

¯^vfvweK mw¤§jb| m¤¢ve¨ cÖe„w×i G 

D×©gyLx ms‡kva‡b g~jZ cÖwZdwjZ 

n‡”Q 2017 Ges 2018 mv‡j Pxb 

Ges D`xqgvb BD‡iv‡c †Rvi`vi 

Kg©Kv‡Ûi K_v| D`xqgvb evRvi Ges 

Dbœqbkxj A_©bxwZ‡Z GB cÖe„w×i 

MwZ Ges mw¤§jb cÖwµqvwU n‡e 

weMZ `k‡Ki Zzjbvq axiMwZi hw`I 

1995-2005 Gi Zzjbvq MwZkxj| 

DbœZ A_©bxwZ‡Z (we‡klZ BD‡iv 

GjvKvq) 2017 mv‡j GLb ch©šÍ 

cÖZ¨vkvi †P‡q kw³kvjx DÌv‡bi 

m‡½ m½wZ †i‡L 2017 mv‡j Zv‡`i 

cÖe„w× (GwcÖj gv‡mi 2% †_‡K) 

D×©gyLx 2.2%-†Z DcbxZ n‡q‡Q, 

2016 mv‡ji Zzjbvq hv 1.7% e„w×| 

2018 mv‡j DbœZ A_©bxwZi cÖ‡ÿcY 

AcwiewZ©Z _vK‡e, gvwK©b hy³iv‡óªi 

wb¤œMvgx cÖe„w×i (Avw_©K bxwZgvjv 

we`¨gvb Pvwn`vi wecix‡Z c~‡e© 

AbygvbK…Z m¤¢ve¨ cÖe„w× cÖ`vb Ki‡e 

bv a‡i wb‡q) cwiYwZ‡Z ˆZwi Ki‡e 

BD‡iv GjvKvi D×©Mvgx cÖe„w×|   

evsjv‡`‡ki A_©‰bwZK ch©v‡jvPbv

220 wewjqb gvwK©b Wjv‡ii 

evsjv‡`kx A_©bxwZ GwM‡q P‡j‡Q 

†Rvi K`‡g, †hLv‡b Ab¨v‡b¨i 

g‡a¨ i‡q‡Q 30 nvRvi †KvwU UvKvi 

cÙv †mZz, 22 nvRvi †KvwU UvKvi 

XvKv †g‡Uªv †ijI‡q, Gwj‡f‡UW 

G·‡cÖmI‡q, d¬vBIfvi, K‡qK WRb 

ißvwb cÖwµqvKiY AÂj (Bwc‡RW) 

Ges cvqiv mgy`ª e›`‡ii m¤úªmviY 

cÖKí| 

evsjv‡`k cwimsL¨vb ey¨‡ivi 

(weweGm) wnmv‡e, 2016-17 

A_©eQ‡i †`‡ki Mo RvZxq 

Drcv`‡bi cÖe„w×nvi n‡e 7.24% 

hv 2015-16 A_©eQ‡i wQj 7.1%| 

GKwU P¨v‡jwÄs g¨v‡µv-A_©bxwZi 

cwi‡e‡kI G‡Z cÖwZdwjZ n‡q‡Q 

13 wewcGm cÖe„w×| RvZxq BwZnv‡m 

weMZ `yB `k‡K G wb‡q Z…Zxqev‡ii 

g‡Zv cÖe„w×i gvÎv 7% Gi m~PK 

AwZµg‡Yi NUbv NU‡jv| 

Gi mgvšÍiv‡j 2016-17 A_©eQ‡i 

evsjv‡`‡ki gv_vwcQz Mo RvZxq 

Avq (wRGbAvB) 1,602 gvwK©b 

Wjv‡i †cuŠQv‡e e‡j aiv n‡q‡Q| 

c~e©eZ©x 2015-16 A_©eQi †_‡K GwU 

138 gvwK©b Wjvi †ewk|  2016-

17 A_©eQ‡i wRGbAvB 9% cÖe„w× 

NU‡jI g‡b ivL‡Z n‡e Gi Av‡M 

wRGbAvB cÖe„w× wQj 11.3%| 

gv_vwcQz wRwWwc wn‡m‡e c~e©eZ©x 

2015-16 A_©eQ‡ii 1,385 gvwK©b 

Wjv‡ii wecix‡Z 2016-17 A_©eQ‡i 

Zv DbœxZ n‡e 1,538 gvwK©b Wjv‡i; 

153 Wjvi ev 11% cÖe„w×| mv¤úªwZK 

cwiw¯’wZi cwieZ©‡bi Kvi‡Y gvwK©b 

Wjv‡ii wecix‡Z evsjv‡`wk UvKvi 

Aeg~j¨vqb Ges †iwgU¨vÝ cÖevn K‡g 

hvIqvi Kvi‡YB wRwWwci Zzjbvq 

wRGbAvB‡qi Kg cÖe„w× N‡U‡Q| 

2016-17 A_©eQ‡i 7.24% cÖe„w× 

nv‡ii g‡a¨ aviYv Kiv hvq,

K…wlLv‡Zi Ae`vb n‡e 2015-16 

A_©eQ‡ii (0.43%) avivevwnKZvq 

0.5%, wkíLv‡Zi Ae`vb n‡e 

2015-16 A_©eQ‡ii (3.24%) 

avivevwnKZvq 3.18% Ges †mev 

Lv‡Zi Ae`vb n‡e 2015-16 

A_©eQ‡ii (3.21%) avivevwnKZvq 

3.31%| †`Lv hv‡”Q ißvwb Av‡qi 

cÖe„w× Kg n‡jI wkíLvZ‡K Qvwo‡q 

hv‡e g¨vbyd¨vKPvwis LvZ| 

†`Lv †M‡Q, †mev Lv‡Zi Ae`vb e„w×i 

g~j KviY miKvwi cÖkvmb I cÖwZiÿv, 

wkÿv, ¯^v¯’¨ I mgvRKg©, cvBKvwi I 

LyPiv wewµ, †gvUi hvb, gUi mvB‡Kj 

†givgZ Ges e¨w³MZ I  N‡ivqv 

wRwbmcÎ †KbvKvUvq cÖe„w×| †mev 

Lv‡Zi AbywgZ 3.31% cÖe„w×‡Z Gme 

Lv‡Zi Ae`vb n‡e cÖvq 50.2%| 

mwZ¨ ej‡Z, PjwZ eQ‡ii DbœZ cÖe„w× 

nvi‡K we‡ePbvq †bqv n‡j †`Lv 

hv‡e, †mev Lv‡Zi cÖe„w×i Kvi‡Y 

m¤¢e n‡q‡Q AwZwi³ cÖe„w× Ges wkí 

Lv‡Zi A‡avMvwgZv cywl‡q w`‡Z D‡V 

G‡m‡Q K…wl Lv‡Zi cÖe„w×| 

evsjv‡`‡k e„nËg Kg©ms¯’vb †RvMvb 

w`‡”Q K…wlLvZ| †gvU kÖgkw³i 47% 

wb‡qvwRZ i‡q‡Q G Lv‡Z Ges cjøx 

GjvKvq Kg©ms¯’v‡bi 87% wbwðZ 

n‡”Q Gi gva¨‡g, †`‡ki wRwWwc‡Z 

hvi Ae`vb 16 kZvsk| MÖvgxY 

GjvKvq `yB-Z…Zxqvsk cwievi K…wlR 

wKsev AK…wlR Av‡qi Ici wbf©ikxj| 

jÿ¨Yxq, K…wlLv‡Z 10% Avq e„w×i 
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c‡ivÿ A_© AK…wlLv‡Z 6% Avq 

evwo‡q †Zvjv| †`‡ki K…wlLv‡Z cÖe„w× 

MwZkxj Kivi †cQ‡b f‚wgKv †i‡L‡Q 

bxwZMZ ch©v‡q ms¯‹vi, M‡elYvq 

wewb‡qvM, hvwš¿KxKiY Ges D”P 

djbkxj bvbv RvZxq k‡m¨i Avev`| 

(m~Î: `¨ XvKv wUªweDb)

weweGm-Gi cÖwZ‡e`b Abymv‡i 

2016-17 A_©eQ‡i wRwWwci kZvsk 

wn‡m‡e wewb‡qvM 0.6% †e‡o DbœxZ 

n‡e 30.27% hvi cÖavb KviY 

miKvwi wewb‡qvM e„w×| Aek¨ mßg 

cÂevwl©Kx cwiKíbvq DwjøwLZ 

30.9% m~P‡Ki †P‡q GL‡bv 

0.63% wb‡P i‡q‡Q wewb‡qvM-

wRwWwc AbycvZ| 7GdIqvBwc 

Abymv‡i 2019-20 A_©eQ‡i 

wewb‡qvM-wRwWwc AbycvZ 34.4% 

nIqvi K_v| 2016-17 A_©eQ‡ii 

0.02% Ic‡i Ae¯’vb Ki‡e 

wRwWwci kZvsk wn‡m‡e †emiKvwi 

wewb‡qvM, hw`I weMZ eQ‡i G 

cwieZ©b wQj 0.92%| wRwWwci 

kZvsk wn‡m‡e miKvwi wewb‡qvM 

0.59% e„w× cv‡e e‡j fwel¨ØvYx 

K‡i‡Q weweGm| 

AvBGgGd-Gi Dc-e¨e¯’vcbv 

cwiPvjK wgïwn‡iv dziækvIqv 

evsjv‡`k m¤ú‡K© Zvi e³‡e¨ e‡jb, 

ÔMZ `yB `k‡K eo ai‡bi cwieZ©b 

cvi n‡q‡Q evsjv‡`‡ki A_©bxwZ| 

G‡Z AMÖYx f‚wgKvq wQj †cvkvK wkí, 

hvi Kvi‡Y `vwi`ª¨ we‡gvPb Ges bvixi 

Kg©ms¯’vb evov‡bv m¤¢e n‡q‡Q| 

djkÖæwZ‡Z †e‡o‡Q gv_vwcQz Avq| 

jÿ¨Yxq, ga¨g-Av‡qi †`k n‡q IVvi 

c‡_ ¸iæZ¡c~Y© AMÖMwZ mvab Ki‡Q 

evsjv‡`k| Dbœqb m~P‡KI Abb¨ 

Ae`vb †i‡L P‡j‡Q †`kwU| 1990 

mv‡ji Zzjbvq A‡a©‡K †b‡g G‡m‡Q 

`vwi`ª¨| ˆelg¨ n«vm †c‡q i‡q‡Q 

w¯’wZkxj ch©v‡q| ¯^‡ívbœZ †`k¸‡jvi 

g‡a¨ cÖZ¨vwkZ Avqy, wkïg„Zz¨nvi 

Ges cvwb I cqtwb®‹vkb myweavi 

cÖ‡kœ Abb¨ AMÖMwZ mvwaZ n‡q‡Q 

GLv‡b| Avw_©K AšÍf‚©w³i m~P‡KI 

e¨vcK AMÖMwZ N‡U‡Q Zv‡`i| Gi 

g‡a¨ i‡q‡Q Avw_©K †mev cÖvwß I Zvi 

e¨env‡ii my‡hvM e„w×| Dbœqbkxj 

†`kmg~‡n †gvUv `v‡M Avw_©K 

AšÍf‚©w³i m~P‡K myweavRbK Ae¯’v‡b 

i‡q‡Q evsjv‡`k|Õ

iƒc‡iLv

Gkxq Dbœqb e¨vs‡Ki (GwWwe) 

me©‡kl cÖwZ‡e`b Abymv‡i, 2016-17 

A_©eQ‡i evsjv‡`‡ki A_©bxwZi cÖe„w× 

NU‡e 6.9% Ges Zv AcwiewZ©Z 

_vK‡e c‡ii eQi| 

Gkxq Dbœqb AvDUjy‡K (GwWI) 

ejv nq, †cvkvK wk‡í `wÿY Gkxq 

AÂ‡ji †bZv evsjv‡`‡k ißvwbi 

Kvi‡Y MwZkxj n‡”Q cÖe„w× hv 2017 

Ges 2018 mv‡j 6.9% G DbœxZ n‡e 

e‡j fwel¨ØvYx Kiv n‡q‡Q| 

GwWwei cÖwZ‡e`‡b Av‡iv ejv nq, 

BD‡ivcmn Ab¨vb¨ DbœZ A_©bxwZ 

hv‡`i Ici evsjv‡`k Zvi ißvwb I 

†iwgU¨v‡Ýi Rb¨ wbf©ikxj Zv‡`i 

wb‡R‡`i kø_MwZ A_©bxwZ m‡Ë¡I 

evsjv‡`‡ki GB cÖ‡ÿwcZ cÖe„w× nvi 

AZ¨šÍ BwZevPK|

cÖwZ‡e`‡b †`‡ki weivRgvb 

ivR‰bwZK cwiw¯’wZ m¤ú‡K© Avkvev` 

e¨³ K‡i ejv nq, AvMvgx‡ZI G 

w¯’wZkxjZv Ae¨vnZ _vK‡e Ges 

wewb‡qvMKvix I MÖvn‡Ki Av¯’v 

cÖwZôvq mn‡hvMx f‚wgKv cvjb 

Ki‡e| GKBmv‡_ A_©bxwZ mPj 

ivL‡Z †emiKvwi FY mnvqZv cÖ`v‡bi 

cvkvcvwk gy`ªvùxwZ wbqš¿‡Y †K›`ªxq 

e¨vsK Kvh©Ki f‚wgKv ivL‡e e‡jI 

Avkvev` e¨³ Kiv nq| 

Ae¨k G‡Z ejv nq, BD‡iv AÂ‡j 

Pvwn`v e„w×i Kvi‡Y gvwK©b Wjv‡ii 

wecix‡Z hy³iv‡R¨i gy`ªvgv‡bi 

Aeg~j¨vqb bv NUv‡j Mo Af¨šÍixY 

(wRwWwc) Drcv`b `ªæZZi n‡e| 

g¨v‡µv-A_©bxwZ Lv‡ZI BwZevPK 

cÖeYZv D‡jøL K‡i GwWwe Rvbvq, 

†UKmB †emiKvwi †fv³v‡`i mnvqZv 

†`‡e ewa©Z gRywi Ges Ae¨vnZ FY 

cÖvwßi myweav|  

ˆewk¦K jyweªK¨v›U wkí 

ˆewk¦K wkí we‡kølK‡`i cÖwZ‡e`b 

(www.strategyr.com) Abymv‡i Av‡iv 

†ewk gvby‡li hvbevn‡bi gvwjKvbv 

jv‡fi NUbv jyweªK¨v›U A‡qj Ges 

wMÖ‡Ri Pvwn`v e„w×‡Z Ae`vb ivL‡e| 

cÖwZ‡e`‡b ejv nq, ˆewk¦K evRv‡i 

jyweªK¨v›U I wMÖ‡Ri Pvwn`v 2020 

mv‡j 12.4 wewjqb M¨vj‡b DbœxZ 

n‡e| Gi Ab¨Zg KviY Dbœqbkxj 

†`‡k Mvwoi gvwj‡Ki msL¨v e„w×| 

GQvov, A‡bK ai‡bi g¨vbydvKPvwis‡q 

wdwbkW c‡Y¨i †Rviv‡jv Pvwn`v 

e„w× Ges Drcv`b evov‡bvi Pvwn`vi 

Kvi‡Y Drcv`bKvixMY PvB‡eb Zv‡`i 

Drcv`b Ges cÖwµqvKiY c×wZ‡Z 

Av‡iv †ewk ¯^qsPvwjZ hš¿cvwZi 

m~Pbv NUv‡Z| G ai‡bi hš¿cvwZi 

Kvh©µg wbwe©Nœ ivLv Ges jyweªwmwUi 

Afv‡e msN‡l©i NUbv Gov‡Z Awbevh© 

cÖ‡qvRb wn‡m‡e jyweªK¨v›U A‡qj Ges 

wMÖ‡Ri Pvwn`v evo‡e ¯^vfvweKfv‡eB|   

hš¿cvwZ Ges hvbevn‡bi †ÿ‡Î 

jyweª‡KwUs A‡qj Ges wMÖ‡Ri 

KvR n‡”Q mPj Ae¯’vq hvwš¿K 

DcKiYmg~‡ni g‡a¨ cvi¯úwiK 

msNl© Ges Z¾wbZ Drcbœ Zv‡ci 

cwigvY Kwg‡q ivLv| Gi d‡j 

AKv‡j ÿq‡iva m¤¢e nq Ges wbwðZ 

nq hš¿cvwZi `xN©¯’vqx Kg©Rxeb| 

jyweª‡KwUs A‡qj Ges wMÖ‡Ri GKwU 

eo evRvi A‡Uv‡gwUf wkí| BwÄ‡bi 

mPjZv wbwe©Nœ ivLvi Rb¨ GKwU 

hvbevn‡bi µ¨vs‡K‡m cÖ‡qvM Kiv nq 

jyweª‡KwUs A‡qj|

jyweª‡KwUs A‡qj I wMÖ‡Ri Av‡iKwU 

GÛ-BDRvi evRvi n‡”Q wkíLv‡Zi 

hš¿cvwZ| Gfv‡e evRvi Pvwn`v‡K 

cÖfvweZ K‡i _v‡K g¨vbyd¨vKPvwis 

Lv‡Zi ¯^v¯’¨ cwiw¯’wZ| wkíLv‡Z 

jyweªK¨v›U evRvi cÖe„w×‡Z f‚wgKv 

ivL‡Z cv‡i g¨vbyd¨vKPvwis Lv‡Z 

ˆewk¦K m~P‡Ki Dbœqb Ges Gi d‡j 

Zvi Drcv`b mvg_©¨ e„w×i NUbv| 

Dciš‘ g¨vbyd¨vKPvwis Lv‡Z Kg©KvÛ 

e„w×i Kvi‡Y hš¿cvwZ Drcv`b Lv‡Z 

wewb‡qvM Z¡ivwš^Z n‡e hvi ga¨ w`‡q 

wkíLv‡Z jy‡ei mvg‡b Ly‡j hv‡e 

jvfRbK e¨emvwqK m¤¢vebvi `yqvi|

A‡Uv‡gwUf Lv‡Z, hvbevnb †_‡K 

M¨vm wbM©g‡bi Ici Kov gvb`Û 

Av‡ivc nIqvi `iæY wbqwgZ nv‡i 

hvbevnb iÿYv‡eÿ‡Yi ¸iæZ¡ 

†e‡o‡Q| G `„k¨cU A‡Uv‡gwUf †mev 

Lv‡Z A‡Uv jy‡ei Rb¨ ˆZwi Ki‡e 

m¤¢vebvgq my‡hvM| GQvov, hvbevn‡b 

BwÄb A‡qj e¨env‡ii Kvi‡Y 

BwÄ‡bi wewfbœ Pjgvb hš¿vs‡ki g‡a¨ 

cvi¯úwiK msNl© K‡g Avmvq R¡vjvwb 

`ÿZv evo‡e hvbevn‡bi| 

eZ©gv‡b evsjv‡`kmn Gkxq cÖkvšÍ 

gnvmMixq AÂj n‡”Q we‡k¦i me‡P‡q 
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e„nËg Ges `ªæZ ea©bkxj evRvi| 

ga¨g †gqv‡` Gi weµq cÖew× NU‡e 

wmGwRAvi-Gi 5%| A‡Uv‡gwUf 

jyweªK¨v›U _vK‡e e„nËg cY¨ evRvi 

hw`I wkíLv‡Zi jyweªK¨v›U evRvi 

wbf©i Ki‡e wkíLv‡Z BwÄb A‡q‡ji 

Pvwn`v Ges cÖ‡mm A‡q‡ji µgea©gvb 

e¨env‡ii Ici| 

evsjv‡`‡k jyweªK¨v›U wk‡íi 

ch©v‡jvPbv

evsjv‡`‡k †emiKvwi Lv‡Zi 

jyweªK¨v›U wk‡íi eqm cÖvq GK `kK 

n‡Z Pj‡jv| Gi AšÍf‚©³ i‡q‡Q 

cÖ‡qvM-wfwËK we‡f`KiY, †hgb: 

†ijI‡q, Gwf‡qkb, †gwib, hvÎx 

cwienb Ges (UªvKmn) evwYwR¨K 

cwienb, gUimvB‡Kj Ges wkí 

BDwbUmn Ab¨vb¨ wØPµhv‡bi Rb¨ 

jyweªK¨v›U| 2,000 mvj ch©šÍ †`‡k 

†Kej ivóªvqZ¡ †Zj †Kv¤úvwb¸‡jviB 

my‡hvM wQj †Zj Avg`vwb, †eøwÛs Ges 

weZi‡Yi| IB mg‡q 65% kZvs‡ki 

†ewk jye A‡q‡j †Kv‡bv A¨vwWwUf

_vKZ bv| evRvi D`vixKi‡Yi gva¨‡g 

b~¨bZg gvb`Û eRvq ivLvi j‡ÿ¨ 

2001 mv‡j bb-A¨vwWwUf jyweªK¨v‡›Ui 

Avg`vwb wbwl× K‡i miKvi| †mB 

†_‡K GLb ch©šÍ L¨vwZgvb eûRvwZK 

†Kv¤úvwbi jyweªK¨v‡›Ui 75wUi †ewk 

eª¨vÛ cÖ‡ek K‡i‡Q evRv‡i| Z‡e 

†gvU evRv‡ii 54% wbqš¿Y Ki‡Q 

kxl©¯’vbxq 7-8wU eª¨vÛ|

evsjv‡`‡ki hvbevnb jyweªK¨v›U 

As‡ki NbZ¡ AZ¨šÍ †ewk| 

A‡bK¸‡jv jyweªK¨v›U cÖ¯‘ZKviK 

Ges ißvwbKviK i‡q‡Q †`‡k| Gi 

mv‡_ hy³ n‡q‡Q µgea©gvb hvbevnb 

wkí| cÖwZw`b Av‡iv †ewk K‡i Mvwo 

bvg‡Q moK¸‡jv‡Z| ¯^vfvweKfv‡eB 

G Lv‡Z jyweªK¨v›U Pvwn`v _vK‡e 

D×©gyLx Ges Zv Ae¨vnZ _vK‡e 

AvMvgx eQi¸‡jv‡ZI| cvkvcvwk, 

†K‡›`ª GKwU w¯’wZkxj miKvi _vKvq 

A_©bxwZi g~j cÖe„w× LvZmg~‡ni 

cvkvcvwk moK †bUIqvK© 

Ges Ab¨vb¨ AeKvVv‡gv Lv‡Z 

wbwðZ n‡q‡Q Ae¨vnZ Dbœq‡bi 

avivevwnKZv| Gi d‡j ˆZwi n‡e 

wkíLv‡Zi cÖe„w× I Dbœq‡bi Rb¨ 

cÖ‡qvRbxq DÏxcbv Ges G‡Z Ae`vb 

ivL‡Z mÿg n‡e †`‡ki jyweª¨Kv›U 

wkí| 

MÖvnKiv hLb PvB‡Qb †Kv‡bv cÖKvi 

eR©¨ A¨vwWwUf QvovB evRv‡ii m‡e©v”P 

¸YMZ gv‡bi †Zj wKb‡Z ZLb 

jyweªK¨v›U wk‡íi Av‡iv m¤¢vebvgq 

wn‡m‡e D‡V AvmvUvB ¯^vfvweK| hLb 

Zviv Zv‡`i Mvwoi mvwf©wms Kiv‡Z 

Av‡mb ZLbB Zv‡`i g‡a¨ cwijwÿZ 

nq G mvaviY cÖeYZv| wb¤œ gvb 

m¤úbœ †Z‡ji cÖ‡qv‡M hvbevn‡bi 

ÿwZi e¨vcv‡i AZ¨šÍ D‡Ø‡Mi 

g‡a¨ _vK‡Z nq Zv‡`i| cwiewZ©Z 

G cwi‡e‡k MÖvnK‡`i wkÿvi `iæY 

ZvivB †h evRv‡ii †K‡›`ª Ae¯’vb 

wb‡q‡Qb ZvB bq, eis DbœZ `ÿZv 

cÖ`k©b Ges `„k¨gvb DcKvwiZvi 

myev‡` eª¨v‡ÛW jyweªK¨v‡›Ui mvg‡b 

nvwRi K‡i‡Qb evRv‡i GKwU 

kw³kvjx Ae¯’vb †bqvi myeY© my‡hvM|

GQvovI Av‡Q DbœZ †`k †_‡K wbPz 

gvbm¤úbœ jyweªK¨v›U A‡qj cybivq 

c¨v‡KURvZKi‡Yi gva¨‡g Avg`vwb 

Ges Kg `v‡g Zv †`‡k wewµ Kivi 

cÖeYZv| Abygvb, Gi cwigvY n‡e 

eª¨v‡ÛW Ges DbœZ gv‡bi jyweªK¨v›U 

evRv‡ii AšÍZ A‡a©K| G ev¯ÍeZvq 

miKvi †Póv Ki‡Q A‰ea Avg`vwb 

cÖwZnZ Kivi cvkvcvwk ¸YMZ 

gvbm¤úbœ jyweªK¨v›U A‡qj †Kbvi 

j‡ÿ¨ MYm‡PZbZv ˆZwii|  

MÖvnK‡`i µ‡qi wm×všÍ cÖfvweZ 

Ki‡Q †hme kZ© Zvi g‡a¨ i‡q‡Q:

	 `ÿZv

	 g~j¨

	 D”PZi GwcAvB †MÖW

	 ¸YMZ gvb

	 mybvg

	 bv›`wbK c¨v‡KwRs

	 mnRcÖvc¨Zv 

Av‡iv jÿ¨ Kiv †M‡Q †h, µgk 

†ewk msL¨K MÖvnKiv gvby‡li gy‡L 

gy‡L Qwo‡q hvIqv RbwcÖqZvi Ici 

¯^”Q‡›` wbf©i K‡i jyweªK¨v›U µq 

Ki‡Qb hv cÖgvY Ki‡Q Zviv Av‡eM 

ev c~e©-aviYvi AbyeZ©x n‡”Qb bv| 

Gi mydj cv‡”Q eª¨vÛ¸‡jv †h‡nZz 

e¨vcK cÖPv‡ii d‡j m‡e©v”P ¸YMZ 

gvb eRvq ivLv Ges ¸YMZ DbœZ 

gvb`‡Ûi mv‡_ m½wZ ivLvi gva¨‡g 

MÖvn‡Ki Av¯’v AR©b Ki‡Z cvi‡Q 

Zviv| 

evsjv`‡k †gvU jyweªK¨v‡›Ui 70 

kZvsk MÖnY K‡i A‡Uv‡gwUf LvZ| 

evwK 30 kZvsk hvq wkíLv‡Z| 

Z‡e weMZ K‡qK eQ‡i jyweªK¨v›U 

evRv‡ii m¤úªmviY N‡U‡Q g~jZ 

wkíLvZ, we‡klZ we`y¨r Lv‡Zi 

m¤úªmvi‡Yi Kvi‡Y| GKwU eo Ask 

P‡j hvq wm‡g›U, B¯úvZ Ges mvi 

wkí Lv‡ZI| AvMvgx w`‡b wkíLv‡Z 

jyweªK¨v‡›Ui e¨envi Av‡iv evo‡e e‡j 

aviYv Kiv n‡”Q †h‡nZz wkí evo‡Q, 

Ges GKB m‡½ evo‡Q jyweªK¨v›U 

Pvwn`vI|

evsjv‡`‡k jyweªK¨v›U evRv‡ii cÖe„w× 

eQ‡i 3% hv fvi‡Zi mggvÎvi 

n‡jI Px‡bi Zzjbvq wcwQ‡q| G‡ÿ‡Î 

we‡klZ A‡Uv‡gwUf Ges wkíLv‡Z 

Ae¨vnZ cÖe„w× cwijwÿZ n‡”Q| G 

gyn~‡Z© Avgv‡`i evwl©K Pvwn`v cÖvq 

1 jvL Ub| Dciš‘ †Rviv‡jv Ges 

†UKmB Pvwn`v wel‡q MÖvnK m‡PZbvi 

myev‡` MZ GK `kK wKsev KvQvKvwQ 

mg‡q jyweªK¨v›U evRvi 1,200 †KvwU 

UvKv †_‡K DbœxZ n‡q‡Q 2,400 

†KvwU UvKvq| †Z‡ji cowZ `v‡gi 

cvkvcvwk GÛ-BDRvi wkíLv‡Zi 

Drm †_‡K jyweªK¨v›U welqK e„nËi 

m‡PZbZv Ges Pvwn`v e„w×i Kvi‡Y 

†`‡ki jyweªK¨v›U Lv‡Z mvg‡bi w`‡K 

m¤úªmviY NU‡e Av‡iv `ªæZ MwZ‡Z| 

jÿ¨Yxq, BwÄb A‡q‡ji †fv³v eQ‡i 

5-6% e„w× †c‡Z cv‡i hw` we`y¨r 

Ges M¨v‡mi mieivn wbwe©Nœ ivLv hvq| 

evsjv‡`k †hfv‡e mvgvwRK DbœwZi 

cvkvcvwk AeKvVv‡gv wbg©vY Lv‡Z 

Av‡iv †ewk wewb‡qvM Ki‡Q µgk, 

M¨vm Ges we`y¨r Lv‡Z, GgbwK cÖZ¨šÍ 

AÂ‡jI N‡U‡Q D‡jøL‡hvM¨ cÖe„w×| 

d‡j Z…Yg~j ch©v‡qI GKwU wfwË ˆZwi 

n‡q wM‡q‡Q jyweªK¨v›U Pvwn`vi, hvi 

cwic~iY NU‡Q bvMwiK cÖwZôvbmg~‡ni 

ga¨ w`‡q| 

A‡Uv‡gvevBj Ges fvwi hvbevnb 

Lv‡Zi evB‡iI jyweªK¨v›U As‡ki 

mvg‡b, we‡klZ, we`y¨r ¯’vcbv, 

wm‡g›U, B¯úvZ Ges mvi KviLvbv 

Lv‡ZI i‡q‡Q †Rviv‡jv cÖe„w×i 

m¤¢vebv|

evsjv‡`wk jyweªK¨v›U wk‡íi 

PvwjKvkw³ 

A‡Uv‡gwUf wk‡íi DÌvb: `¨ †WBwj 
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÷v‡ii GK cÖwZ‡e`b Abymv‡i 

ga¨weË †kÖYxi µqÿgZvi Ae¨vnZ 

e„w× Ges enbmva¨ A‡Uv‡gvevBj 

FY myweavi Kvi‡Y evsjv‡`‡k Mvwo 

wewµi cwigvY †e‡o‡Q| e¨vsK¸‡jvi 

A‡Uv †jvb Gi cwigvY c~e©eZx eQ‡ii 

Zzjbvq 22.36% †e‡o 2016 mv‡j 

DbœxZ n‡q‡Q 1,413 †KvwU UvKvq| 

ZvQvov, A‡Uv †jvb wnmv‡ei msL¨v 

17.52% †e‡o 14,702 wU‡Z DbœxZ 

n‡q‡Q MZ eQi| MZ `yB eQ‡ii 

wb¤œMvgx FY nv‡ii Kvi‡Y D×©Mvgx 

Pvwn`v ˆZwi n‡q‡Q A‡Uv †jv‡bi| 

Dciš‘, e¨q enb ÿgZv e„w×i 

Kvi‡YI evo‡Q wewµi cwigvY| Av‡M 

GKUv Mvwo †jv‡bi Rb¨ FYKvix‡K 

my` w`‡Z n‡Zv 15-16%, wKš‘ 

GLb 10%-G †b‡g G‡m‡Q G nvi| 

evsjv‡`k wiKwÛkbW †fwnKjm A¨vÛ 

wWjvim A¨v‡mvwm‡qk‡bi (eviwfWv) 

wnmv‡e, 2017 mv‡j evsjv‡`‡k 

wbewÜZ †emiKvwi Mvwoi msL¨v 

wQj 3.5 jvL| eZ©gv‡b evwl©K 15-

20% cÖe„w×mn 4,000 †KvwU †_‡K 

5,000 †KvwU UvKvi g‡a¨ Ae¯’vb 

Ki‡Q Mvwoi evRvi| eviwfWvi DcvË 

Abymv‡i eQ‡i M‡o Avg`vwb Kiv 

n‡”Q 15,000 †emiKvwi Mvwo| GKwU 

µgea©bkxj ga¨weË-†kÖYx Rb‡Mvôxi 

Kvi‡Y m¤¢e n‡q‡Q G cÖe„w×| 

µgea©gvb ga¨weË †kÖYx: e÷b 

Kbmvwës MÖæc (wewmwR) Zv‡`i 

GK M‡elYvq †`wL‡q‡Q, cÖwZ eQi 

evsjv‡`‡k 20 jvL †jvK ga¨weË 

Ges weËkvjx †kÖYx‡Z †hvM w`‡”Q| 

evsjv‡`k cwimsL¨vb ey¨‡ivi 

(weweGm) wnmv‡e MZ A_©eQ‡i 

gv_vwcQz Avq DbœxZ n‡q‡Q 1,602 

gvwK©b Wjv‡i; GK `kK Av‡MI hv 

wQj gvÎ 500 gvwK©b Wjvi| we‡Ëi 

cÖe„w× Ges e¨q‡hvM¨ Avqe„w×i Kvi‡Y 

†fvMcÖeYZv e„w× cv‡”Q hvi myev‡` 

†`‡k ˆZwi n‡q‡Q jyweªK¨v›U Pvwn`v 

e„w×i m¤¢vebv|

AeKvVv‡gv wbg©vY: evsjv‡`k †`wL‡q 

w`‡q‡Q, jÿ¨ AR©‡bi c‡_ Ggb 

†Kv‡bv b`x †bB hv †m AwZµg Ki‡Z 

cvi‡e bv| D‡Øva‡bi ci †_‡KB 

evsjv‡`‡ki K‡qK †KvwU gvbyl‡K 

GK my‡Zvq †Mu‡_‡Q 5.6 wK‡jvwgUvi 

`xN© e½eÜz †mZz (hgybv eûgyLx †mZz) 

Ges †`‡ki `yB As‡ki g‡a¨ we`y¨r, 

M¨vm Ges †dvb jvBb †hvMv‡hvM m¤¢e 

K‡i‡Q| †mZzwU hgybv b`xi c~e© Zx‡i 

fzqvcyi‡K mshy³ K‡i‡Q cwðg Zx‡ii 

wmivRM‡Äi mv‡_| 

†`‡ki mvg‡b D¾¡j A_©‰bwZK, 

AeKvVv‡gvMZ Ges mvgvwRK 

m¤¢vebv †`‡L Gkxq Dbœqb e¨vsK 

†`‡ki AeKvVv‡gv Dbœqb Ges GKwU 

kw³kvjx eûgvwÎK A_©bxwZ wbg©vY 

Ges AvÂwjK ch©v‡q e¨vwYR¨ ms‡hvM 

evov‡Z cÖ‡qvRbxq `ÿZv e„w×i j‡ÿ¨ 

evsjv‡`‡k miKvwi Ges †emiKvwi 

F‡Yi cwigvY evwo‡q 2016 †_‡K 

2020 mv‡ji wfZi 8 wewjqb Wjv‡i 

DbœxZ Ki‡Z hv‡”Q| 

evsjv‡`‡ki µgea©gvb A_©‰bwZK 

kw³i cÖZxK n‡q IVv cÙv †mZz cÙv 

b`xi Ici wbwg©Ze¨ eûgyLx moK 

Ges †ij †hvMv‡hvMmg„× †mZz| wbg©vY 

†kl nIqvi ci GwU n‡e evsjv‡`‡ki 

e„nËg †mZz Ges moK †hvMv‡hv‡Mi 

†ÿ‡Î cÖ_g ¯’vqx b`x cvivcvi| GwU 

†`‡ki `wÿY-cwðg As‡ki mv‡_ 

DËi Ges c~e©vÂ‡ji g‡a¨ †hvMm~Î 

ˆZwi K‡i‡Q †jŠnRs Ges gywÝM‡Äi 

mv‡_ kwiqZcyi Ges gv`vwicy‡ii 

ms‡hvM cÖwZôvi ga¨ w`‡q| we‡k¦i 

wØZxq e„nËg b`xcÖev‡ni Ici G 

†mZzi wbg©vYKvR ˆewk¦K †cÖwÿ‡ZI 

Ab¨Zg P¨v‡jwÄs GKwU cÖKí| 

cÖKí GjvKv w`‡q cÖwZ †m‡K‡Û 

cvwbcÖev‡ni cwigvY 1,40,000 

NbwgUvi| cÙv †mZz wN‡i wekvj 

Dbœqb Kg©m~wP nv‡Z wb‡q‡Q miKvi| 

kwiqZcy‡i wbwg©Z n‡”Q GKwU nvB-

†UK cvK©| ev‡Minv‡U B‡Zvg‡a¨B 

ïiæ n‡q‡Q wegvb e›`i wbg©v‡Yi 

KvR| cvqiv e›`i‡KI mshy³ Ki‡Z 

hv‡”Q G †mZz| A_©bxwZwe`‡`i g‡Z, 

RvZxq wRwWwc‡Z G †mZzi Ae`vb 

n‡e 1.66% cÖe„w×| †mZzi jvf-e¨q 

AbycvZI D”P gvÎvi| hvZvq‡Z mgq 

Kg jvMvi Kvi‡Y `viæY DcK…Z n‡e 

RvwZ| GQvov †hvMv‡hvM e„w×i myev‡` 

wcwQ‡q cov GjvKv¸‡jv †`‡ki evwK 

As‡ki mv‡_ mshy³ Kiv m¤¢e n‡e| 

†`‡ki wØZxq e„nËg mgy`ª e›`i gsjv 

Ges Lyjbvi wkí AÂj‡KI mshy³ 

Ki‡e G †mZz| Gwkqvb nvBI‡q 

Ges UªvÝ-Gwkqvb †ijI‡qi m‡½I 

†KŠkjMZ †hvMv‡hvM cÖwZôv Ki‡e 

cÙv †mZz| 

†cvkvK wkí cÖe„w×: evsjv‡`‡ki 

A_©bxwZi DËi‡Y AMÖYx f‚wgKv †i‡L 

G‡m‡Q †cvkvK wkí, hvi Kvi‡Y m¤¢e 

n‡q‡Q `vwi`ª¨ we‡gvPb Ges bvixi 

Kg©ms¯’v‡bi my‡hvM e„w×| †`‡ki †gvU 

ißvwbi 80 fvM Av‡m G †cvkvK wkí 

†_‡K 2015-16 mv‡j hvi cwigvY 

wQj 34.24 gvwK©b Wjvi| Gi cieZ©x 

jÿ¨ KviLvbvi Dbœqb Ges Kg©‡ÿ‡Îi 

cwi‡ek Dbœq‡bi gva¨‡g Av‡qi Lv‡Z 

wb‡Ri Askx`vwiZ¡ Av‡iv evwo‡q 

†Zvjv| 

Avw_©K †mev wkí Lv‡Zi cwiwa 

evov‡bv: Avw_©K Lv‡Z cÖ‡e‡ki my‡hvM 

Ges Gi e¨envwiK cÖ‡qv‡Mi my‡hvM 

e„w×i myev‡` Avw_©K AšÍf‚©w³KiY 

Lv‡ZI msNwUZ n‡q‡Q D‡jøL‡hvM¨ 

AMÖMwZ| evsjv‡`‡k G mgqUv‡Z 

wQj we‡`wk wewb‡qv‡Mi AbyK‚j 

cwi‡ek Ges `xN©‡gqv`x wewb‡qv‡Mi 

j‡ÿ¨ cyuwRevRvi Dbœq‡bi wecyj 

my‡hvM weivR Ki‡Q GLb Zvi 

mvg‡b| miKvwi e¨q e„w×i Kvi‡Y 

wewb‡qvMKvix Ges †fv³v‡`i g‡a¨ 

weivR Ki‡Q Av¯’vi cwi‡ek| (m~Î: 

AvBGgGd)

†`‡k GdwWAvB e„w× : iqUvm© 

cÖwZ‡e`b Abymv‡i evsjv‡`‡ki 

AeKvVv‡gv Lv‡Z wewb‡qv‡M 2 wewjqb 

Wjvi FY w`‡q‡Q fviZ Ges Pxb 

A½xKvi K‡i‡Q 24 wewjqb Wjvi 

cÖ`v‡bi| Gme wewb‡qv‡Mi jÿ¨ n‡e 

we`y¨r ¯’vcbv wbg©v‡Yi gva¨‡g we`y¨r 

mvg_©¨ evov‡bv Ges Ab¨vb¨ ¸iæZ¡c~Y© 

LvZ, †hgb: e„nr AeKvVv‡gv cÖKí,

K…wl, R¡vjvwb, cwienb Ges Z_¨ 

cÖhyw³ Lv‡Zi Dbœqb| 

Bwc‡RW-G g‡bv‡hvMx: wcWewjDwm 

cÖwZ‡e`b Abymv‡i, wewfbœ `„wófw½ 

†_‡K evsjv‡`‡k wewb‡qv‡Mi e¨vcv‡i 

Av‡iv †ewk AvMÖnx n‡q DV‡Q we‡`wk 

†Kv¤úvwbmg~n| ißvwbi j‡ÿ¨ 

GKwU g¨vbyd¨vKPvwis nve wn‡m‡e 

AvZ¥cÖKvk Ki‡Z hv‡”Q evsjv‡`k| 

Gi i‡q‡Q ¯’vbxq mvg_©¨, e¨qmvkÖqx 

Ges Avbylvw½K cÖ‡Yv`bv| wewb‡qvM 

AvKl©‡Yi Rb¨ Avw_©K Ges bb-

Avw_©K cÖ‡Yv`bv cÖ`v‡bi cvkvcvwk 

ˆZwi AeKvVv‡gv †RvMv‡bi j‡ÿ¨ 

miKvi M‡o Zz‡j‡Q Gme ißvwb 

cÖwµqvKiY AÂj (Bwc‡RW)| Zvi 

Ici, ˆewk¦K †Kv¤úvwb¸‡jv µgk 

Av‡iv †ewk K‡i fve‡Q N‡ivqv 

evRv‡ii K_v, we‡klZ, †hLv‡b eo 
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ai‡bi m¤¢vebv i‡q‡Q, †hgb: Lv`¨, 

e¨vwKs Ges †UwjKgy¨wb‡Kkb, hvi 

cwiPvjbv Ki‡Q D`xqgvb ga¨weË 

†kÖYx| evsjv‡`k Bbw÷wUDU Ae 

†W‡fjc‡g›U ÷vwWR (weAvBwWGm) 

Rvwb‡q‡Q, gvSvwi-Av‡qi MÖæ‡c 

Ae¯’vb Ki‡Q †`‡ki †gvU RbmsL¨vi 

20 kZvsk hv 2030 mvj bvMv` 

DbœxZ n‡e 33 kZvs‡k| 

Gg/GmGgB ¸‡”Qi Avwef©ve: 

`¨ †WBwj ÷v‡ii GK cÖwZ‡e`b 

Abymv‡i RvZxq A_©bxwZ‡Z ¸iæZ¡c~Y© 

Ae¯’vb K‡i wb‡q‡Q Gg/GmGgB| 

g¨vbyd¨vKPvwis Lv‡Z Zv‡`i Ae`vb 

45% Ges wkíLv‡Zi Kg©ms¯’v‡b 

80%, †gvU wkí BDwb‡Ui 90% 

Ges kÖgkw³i 25%| ißvwb Avq 

Lv‡Z Zv‡`i †gvU Ae`vb 75-

80%| †`‡ki Mo RvZxq Drcv`‡bi 

31% Av‡m G wkí LvZ †_‡K hvi 

AwaKvskB Avm‡Q wecyj msL¨K 

GmGgB †_‡K|

evsjv‡`‡k †gvU 79,754wU GmGgB 

i‡q‡Q| Gi g‡a¨ 93.6% ÿz`ª 

Ges 6.4% gvSvwi| 2003 mv‡j 

†emiKvwi Lv‡Zi Rwi‡c †`Lv hvq 

†`‡k cÖvq 60 jvL gvB‡µv, ÿz`ª 

Ges gvSvwi D‡`¨vM i‡q‡Q hv‡`i 

cÖ‡Z¨‡Ki Kg©xmsL¨v M‡o 100 R‡bi 

wb‡P| Gi 60-65% D‡`¨vM M‡o 

D‡V‡Q XvKv Ges PÆMÖvg †g‡UªvcwjUb 

GjvKvi evB‡i| †`‡ki Gme 

ÿz`ª Ges gvSvwi D‡`¨v‡M 2009 

†_‡K 2016 mv‡ji wfZi 20 jvL 

†jv‡Ki Kg©ms¯’vb N‡U‡Q| eZ©gv‡b 

dvg© †jv‡bi A‡a©KB w`‡”Q †`‡ki 

†emiKvwi Ges we‡`wk e¨vsK¸‡jv hvi 

GK Z…Zxqvsk wewb‡qvM n‡”Q Gme 

GmGgBi †cQ‡b| 

†`‡k GmGgBi mvg‡b i‡q‡Q 

Amxg m¤¢vebv| cÖwZ eQi 20 jvL 

ZiæY †hvM w`‡”Q †`‡ki Kg©kw³ 

wn‡m‡e| Gi A‡a©KB †`‡k A_ev 

†`‡ki evB‡i KvR wb‡”Q| AZGe 

bZzb Kg©ms¯’vb ˆZwii cÖkœwU GKwU 

P¨v‡jÄ n‡q `uvwo‡q‡Q †h‡nZz Ab¨‡`i 

R‡b¨I Kv‡Ri my‡hvM ˆZwi Ki‡Z 

n‡e| †`‡ki eZ©gvb A_©‰bwZK Ges 

Kg©ms¯’v‡bi †h msKU Zvi GKwU eo 

mgvavb w`‡Z cv‡i Gme GmGgB| 

`yB wWwR‡Ui cÖe„w× AR©‡bi welqwU 

A‡bKUvB wbf©i Ki‡Q ÿz`ª I gvSvwi 

D‡`¨vMmg~‡ni `ÿZvi Ici| 

evsjv‡`‡ki gZ GKwU DØ„Ë kÖ‡gi 

†`‡k AvaywbK g¨vbyd¨vKPvwis Lv‡Zi 

Dbœq‡b Ges K…wl I AbvbyôvwbK 

Lv‡Zi evB‡i Kg©ms¯’vb ˆZwi‡Z 

cÖ‡qvRbxq MwZkxjZv Avbvi †ÿ‡Î 

¸iæZ¡c~©Y f‚wgKv ivL‡Z cv‡i Gme 

GmGgB| evsjv‡`‡ki gZ GKwU 

Dbœqbkxj †`‡k †eKviZ¡ Kwg‡q 

Avbvi e¨qmvkÖqx Dcvq n‡Z cv‡i 

GmGgB| 

evsjv‡`‡k miKvwi cwiPvjbvq 

e„n`vKvi wkíLv‡Zi c~Y© m¤¢vebv 

GL‡bv weKwkZ nevi AeKvk 

i‡q‡Q, †m‡nZz GmGgB DrmvwnZ 

Kivi gva¨‡g †eKviZ¡ msKU wbimb 

m¤¢e| evsjv‡`‡ki g‡Zv GKwU †`‡k 

MwZkxj GmGgB Lv‡Zi Ae`v‡bB 

†Kej AR©b Kiv m¤¢e AšÍf‚©w³g~jK 

cÖe„w×| 

Avgv‡`i Ae¯’vb

mvgwMÖK A_©bxwZ hLb Ae¯’vb Ki‡Q 

wewfbœ P¨v‡j‡Äi gy‡L ZLb Avgiv, 

Gg‡RGjweGj-G 30 RyjvB 2017 

Zvwi‡L †kl nIqv †gqv‡` Abb¨ 

Avw_©K mvdj¨ AR©b K‡iwQ| †iwfwbD 

G mg‡q 3% †e‡o DbœxZ n‡q‡Q 

evsjv‡`wk gy`ªvq 8,079 wgwjqb 

UvKvq| Zxeª cÖwZØw›ØZvg~jK GKwU 

evRv‡i MÖvn‡Ki Pvwn`vi KvQvKvwQ 

_vKv Ges D”P gvb m¤úbœ cY¨ 

mieiv‡ni gva¨‡g AwR©Z n‡q‡Q G 

mvdj¨| Gg‡RGjweGj-Gi †gvU 

†iwfwbDi 45% g¨vbyd¨vKPvwis, 

41% †UªwWs Ges 14% Avm‡Q A‡qj 

U¨vsKvi BDwbU †_‡K| 

 
we‡ePK e¨e¯’vcbv Ges `ÿZvi mv‡_ 

KuvPvgvj msMÖ‡ni myev‡` †iwfwbD 

e¨q 4% Kwg‡q Avb‡Z mÿg n‡qwQ 

Avgiv| 2015-16 Gi 35.28% 

Gi Zzjbvq †gvU gybvdv DbœxZ n‡q‡Q 

39.41%| Ki cieZ©x gybvdv 14% 

†e‡o DbœxZ n‡q‡Q evsjv‡`wk gy`ªvq 

1,985 wgwjqb UvKvq| 

Ki DËi gybvdv  
me‡P‡q eo K_v Avgiv c~e©eZx 

2015-16 Gi Zzjbvq 2016-17 

†gqv‡` Avgv‡`i Avw_©K PvR© 57% 

Kwg‡q Avb‡Z mÿg n‡qwQ| e¨vs‡Ki 

FY, Af¨šÍixY Znwej Ges BKzBwUi 

g‡a¨ m‡e©v”P fvimvg¨ ˆZwii Kvi‡Y 

m¤¢e n‡q‡Q GwU| FYmsµvšÍ wel‡q 

Gg‡RGjweGj-Gi gReyZ mybv‡gi 

Kvi‡Y cÖwZ‡hvwMZvg~jK nv‡iB 

Znwej MV‡b mg_© n‡qwQ Avgiv|  

RyjvB 2016-Ryb 2017

A‡qj U¨vsKvi 14%

g¨vbyd¨vKPvwis 45%

†UªwWs 41%

Ki DËi gybvdv 

2016-172015-16

1,734 wgwjqb

1,985 wgwjqb

Avw_©K PvR©

2016-172015-16

38 wgwjqb

16 wgwjqb
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jÿ¨Yxq G `ÿZvi myev‡` 

wewb‡qvMK…Z cyuwRi D”P gvÎvi wiUvb© 

N‡U‡Q hv 2015-16 mv‡ji 23.86% 

†_‡K DbœxZ n‡q‡Q 23.88% G| 

2016-17 mv‡j cuywRi my` Kvfv‡iR 

AbycvZ c~‡e©Kvi 59 ¸Y †_‡K DbœxZ 

n‡q‡Q 158 ¸‡Y| Abv`vqx †`bv 

cwi‡kv‡a Ges FY`vZv‡`i Avk¦¯Í 

Kivi †ÿ‡Î Gg‡RGjweG‡ji Avw_©K 

mvg‡_©¨i GKwU PgrKvi m~PK GwU|

2016-17 mv‡j †kqvi cÖwZ Avq 

wQj 6.58 UvKv hv c~e©eZx mg‡q wQj 

6.32 UvKv| XvKv ÷K G·‡P‡Ä (30 

Ryb, 2017 ch©šÍ) evRvi cyuwR 38% 

cÖe„w× NwU‡q DbœxZ n‡q‡Q evsjv‡`wk 

gy`ªvq 36,652 wgwjqb UvKvq| 

c¨v‡i›U/ mvewmwWqvwi/ mn‡hvMx 

†Kv¤úvwb

Gg‡RGj evsjv‡`k XvKv Ges 

PÆMÖvg ÷K G·‡P‡Ä ZvwjKvfz³ 

GKwU cvewjK wjwg‡UW †Kv¤úvwb| 

†Kv¤úvwbi †gRi †kqvi‡nvìvi‡`i 

g‡a¨ i‡q‡Q 52.062 kZvsk †kqvi 

wb‡q Bwm wmwKDwiwUR wjwg‡UW 

Ges 19.454 kZvsk wb‡q hgybv 

A‡qj †Kv¤úvwb| Aewkó 28.484 

kZvsk †kqvi i‡q‡Q mvaviY RbMY, 

BÝwUwUDU Ges Abxevwm e¨vw³ 

gvwjKvbvq|

I‡giv †c‡Uªvwjqvg wjwg‡UW (IwcGj) 

Ges I‡giv wmwjÛvim wjwg‡UW 

(IwmGj) Ges Gg‡RGj G‡KwU 

†c‡Uªvwjqvg †Kv¤úvwbi c¨v‡i›U 

†Kv¤úvwb Gg‡RGj evsjv‡`k 

wjwg‡UW| Gme mvewmwWqvixi we¯ÍvwiZ 

weeiY G evwl©K cÖwZ‡e`‡bi 206, 

223, 233 c„ôvq Zz‡j aiv n‡jv| 

2016 mv‡ji 18 †g wm½vcy‡i 

Gg‡RGj (Gm) cÖvB‡fU wjwg‡UW 

bv‡g GKwU mn‡hvMx †Kv¤úvwb MVb 

K‡i‡Q Gg‡RGjweGj evsjv‡`k 

wjwg‡UW| GwU g~jZ KwVb, Zij 

Ges evqexq R¡vjvwb Ges G RvZxq 

c‡Y¨i cvBKvwi wn‡m‡e KvR Ki‡Q| 

Gg‡RGjweGj evsjv‡`k wjwg‡U‡Wi 

GKwU †UªwWs Ges wewb‡qvM kvLv 

wn‡m‡eI KvR Ki‡Q GwU| 

mswkøó cvwU©i m‡½ †jb‡`b

mswkøó cvwU©i m‡½ †jb‡`‡bi GKwU 

cÖwZ‡e`b G evwl©K cÖwZ‡e`‡bi c„ôv 

bs 194 †Z Zz‡j aiv n‡jv| 

Ki‡cv‡iU Ges Avw_©K cÖwZ‡e`b 

iƒc‡iLv

evsjv‡`k wmwKDwiwUR A¨vÛ 

G·‡PÄ Kwgkb-Gi weÁwß bs 

GmBwm/wmGgAviAviwmwW/2006-

158/134A¨vWwgb/44 ZvwiL 7 

AvM÷ 2012 Abymv‡i cl©‡`i 

m`m¨e„›` wb‡P †ckK…Z Avw_©K 

cÖwZ‡e`‡bi iƒc‡iLvi mvhyR¨ wbwðZ 

Ki‡Q:

K.	 Gg‡RGjweGj Gi e¨e¯’vcbv 

KZ…©K cÖYxZ Avw_©K cÖwZ‡e`‡b 

†Kv¤úvwbi eZ©gvb nvjnwKKZ, 

Gi Kvh©µ‡gi djvdj, bM` 

cÖevn Ges BKzBwUi cwieZ©b 

my¯úó Zz‡j aiv n‡q‡Q| 

L.	 Bmy¨Kvix †Kv¤úvwbi wnmveiÿY 

h_vh_ eRvq ivLv n‡q‡Q|

M.	 Avw_©K cÖwZ‡e`b ˆZwii cÖv°v‡j 

wnmve bxwZgvjv h_vh_ AbymiY 

Kiv n‡q‡Q| Kvh©KviY Ges 

mywe‡ePbvi wfwË‡Z cÖYxZ n‡q‡Q 

cÖv°wjZ wnmve| 

N.	 Avw_©K cÖwZ‡e`b ˆZwii mgq, 

evsjv‡`‡ki †ÿ‡Î †hgZ cÖ‡hvR¨, 

B›Uvib¨vkbvj A¨vKvDw›Us 

÷¨vÛvW©m (AvBGGm)/ 

evsjv‡`k A¨vKvDw›Us ÷¨vÛvW©m 

(weGGm)/ B›Uvib¨vkbvj 

dvBbvwÝqvj wi‡cvwU©s ÷¨vÛvW©m 

(AvBGdAviGm)/ evsjv‡`k 

dvBbvwÝqvj wi‡cvwU©s ÷¨vÛvW©m 

(weGdAviGm) Gi gvb`Û 

AbymiY Kiv n‡q‡Q| G †_‡K 

†Kv‡bv cÖKvi wePz¨wZ NU‡j ZviI 

D‡jøL Kiv n‡q‡Q my¯úófv‡e| 

O.	 Af¨šÍixY wbqš¿‡Yi c×wZ 

Kvh©Ki Ges wbqwgZ Z`viwKi 

Aaxb| 

P.	 GKwU mPj cÖKí wn‡m‡e Kvh©µg 

Ae¨vnZ ivLvi c‡_ †Kv‡bv mgm¨v 

†bB †Kv¤úvwbi|

K‡c©v‡iU mykvmb wb‡`©wkKvi m‡½ 

m½wZ eRvq ivLv

K‡c©v‡iU mykvmb wb‡`©wkKvi m‡½ 

m½wZ eRvq †i‡L nvIjv`vi BDb~m 

A¨vÛ †Kv¤úvwbi wbKU †_‡K GKwU 

mb` †c‡q‡Q hv G evwl©K cÖwZ‡e`‡bi 

c„ôv bs 99 †Z Zz‡j aiv n‡jv| 

SuywKi †ÿÎ 

AÎ P‚ovšÍ cÖwZ‡e`‡bi 128 bs c„ôvq 

wewfbœ SuywKi †ÿÎmg~n Ges Zvi 

cÖkg‡b e¨e¯’vcbvi `„wófw½ Zz‡j aiv 

n‡q‡Q|

weMZ cuvP eQ‡ii ¸iæZ¡c~Y© Kvh©µg I 

Avw_©K DcvËmg~n

AÎ P‚ovšÍ cÖwZ‡e`‡bi 79 bs c„ôvq 

¸iæZ¡c~Y© Kvh©µg I Avw_©K DcvËmg~n 

Zz‡j aiv n‡q‡Q|

jf¨vsk

2016-17 mv‡j Ki DËi gybvdv 

c~e©eZ©x eQ‡ii evsjv‡`wk gy`ªvq 

1,734 wgwjqb UvKvi wecix‡Z wQj 

1,985 wgwjqb UvKv| G‡ÿ‡Î cÖe„w× 

N‡U 14 kZvsk| 2017 mv‡ji 26 

A‡±vei †Kv¤úvwbi cwiPvjbv cl©` 

my` Kvfv‡iR AbycvZ 

59

158

2016-172015-16

wb‡qvMK…Z cyuwRi wiUvb© 

23.86%
23.88%

2016-172015-16
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45 kZvsk bM` jf¨vsk (†kqvi 

cÖwZ 4.50 UvKv) Gi mycvwik K‡i‡Q 

hv bw_fz³ nq 2017 mv‡ji 23 

b‡f¤^i| 

RvZxq †KvlvMv‡i Ae`vb

Gg‡RGjweGj h_vmg‡q wbqwgZ 

Zvi Ki‡cv‡iU U¨v·, DB_‡nvwìs 

U¨v· Ges f¨vU cwi‡kva K‡i _v‡K| 

2016-17 c‡e© Avgiv miKvwi 

†KvlvMv‡i DB_‡nvwìs U¨v· Ges 

Ki‡cv‡iU U¨v· wn‡m‡e evsjv‡`wk 

gy`ªvq 688 wgwjqb UvKv Rgv w`‡qwQ| 

GKB mg‡q Avgiv f¨vU wn‡m‡e 

Rgv w`‡qwQ evsjv‡`wk gy`ªvq 2,230 

wgwjqb UvKv|

 
†kqvi‡nvwìs web¨vm

AÎ P‚ovšÍ cÖwZ‡e`‡bi 135 bs c„ôvq 

Ryb 2017 mv‡j mgvß †Kv¤úvwbi 

†kqvi‡nvwìs web¨vm Zz‡j aiv n‡jv| 

cl©‡`i ˆeVK Ges nvwRiv

30 Ryb 2017 mvj ch©šÍ cwiPvjbv 

cl©‡`i cuvPwU ˆeVK AbywôZ nq| 

G¸‡jv‡Z cwiPvjK‡`i nvwRiv 

LwZqvb G cÖwZ‡e`‡bi 127 bs c„ôvq 

Zz‡j aiv n‡jv|

wbixÿv KwgwU 

30 Ryb 2017 mvj ch©šÍ wbixÿv 

KwgwU cl©‡`i cuvPwU ˆeVK AbywôZ 

nq| G¸‡jv‡Z m`m¨‡`i nvwRiv 

LwZqvb G cÖwZ‡e`‡bi 127 bs c„ôvq 

Zz‡j aiv n‡jv|

Pjgvb cÖKí

Pjgvb cÖKí wn‡m‡e cÖYxZ n‡q‡Q 

†Kv¤úvwbi Avw_©K cÖwZ‡e`bmg~n| 

e¨emvi mvaviY Kvh©cÖYvjx Abymv‡i 

Gi g‡a¨ we‡ePbvq †bqv n‡q‡Q 

†Kv¤úvwbi m¤ú` I `vqfvi DfqB| 

Pvjy GKwU cÖKí wn‡m‡e †Kv¤úvwbi 

GwM‡q hvevi c‡_ e¯‘MZ †Kv‡bv 

AwbðqZv weivR Ki‡Q wKbv †m 

wel‡q GKwU evwl©K g~j¨vqbc~e©K 

Gg‡RGjweGj Gi cwiPvjbv cl©` 

GwU‡K GKwU Pvjy cÖKí wn‡m‡e 

wbwðZ K‡i‡Qb|

Rbm¤ú`

†Kv¤úvwbi Rbm¤ú‡`i we¯ÍvwiZ G 

evwl©K cÖwZ‡e`‡bi c„ôv bs 141 †Z 

Zz‡j aiv n‡jv|

cwiPvjK cwiwPwZ

†Kv¤úvwbi cwiPvjK cwiwPwZ 

Ges Zv‡`i cÖwZwbwaZ¡ G evwl©K 

cÖwZ‡e`‡bi c„ôv bs 31 †Z Zz‡j aiv 

n‡jv| 

cwiPvj‡Ki fvZv

cl©` I KwgwUi mfvq nvwRiv cÖ`v‡bi 

evB‡i †Kv‡bv cÖKvi fvZvi e¨e¯’v 

†bB cwiPvjK‡`i Rb¨| cwiPvjK‡`i 

m¤§vbxi cwigvY AÎ cÖwZ‡e`‡bi c„ôv 

bs 191 †Z D‡jøL Kiv n‡jv|

cwiPvjK wbe©vPb Ges

cybwb©‡qvM

1994 mv‡ji †Kv¤úvwb Aa¨v‡`‡ki 

aviv Abymv‡i Ges †Kv¤úvwbi 

Kvh©cÖYvwj wewa Abymv‡i ch©vqµ‡g 

†gvU cwiPvj‡Ki GK Z…Zxqvsk 

Aem‡i hv‡eb cÖwZ eQi| `yÕRb 

¯^Zš¿ cwiPvjKmn †gvU AvURb m`m¨ 

wb‡q MwVZ n‡q _v‡K †Kv¤úvwbi 

cwiPvjbv cl©`| bZzb cwiPvjK 

Rbve †gv. Kvgiæj nvmvb hgybv A‡qj 

†Kv¤úvwbi cÖwZwbwa cwiPvjK wn‡m‡e 

2017 mv‡ji 26 A‡±vei †Kv¤úvwbi 

cwiPvjbv cl©` mfvq Rbve †gv. 

gvmy`yi ingv‡bi ¯’jvwfwm³ nb| 

we`¨gvb `yÕRb cwiPvjK Rbve †gv. 

Kvgiæj nvmvb Ges Rbve ZvbwRj 

†PŠayix 19Zg evwl©K mvaviY mfvq 

cl©` †_‡K Aemi wb‡”Qb Ges 

Dchy³Zv weavq, Zv‡`i cybwb©evP‡bi 

Rb¨ Av‡e`b Ki‡Qb| 

wbixÿK wb‡qvM

Avmbœ evwl©K mvaviY mfv †kl nevi 

ga¨ w`‡q Aemi †b‡eb wbixÿK 

GKbvexb| 2011 mv‡ji 27 RyjvB 

Zvwi‡L evsjv‡`k wmwKDwiwUR 

A¨vÛ G·‡PÄ Kwgk‡bi cÖÁvcb 

bs GmBwm/ wmGgAviAviwmwW/ 

2009-193/ 104/ A¨vWwgb Abymv‡i 

GKUvbv wZb eQ‡ii AwaK mswewae× 

wbixÿK wn‡m‡e `vwqZ¡ cvjb Ki‡Z 

cvi‡e bv †Kv‡bv PvU©vW© A¨vKvD›U¨v›U 

dvg©| †h‡nZz Dchy³Zv we`¨gvb, 

2017-2018 mv‡j †Kv¤úvwbi 

Avw_©K cÖwZ‡e`b wbixÿK wn‡m‡e 

`vwqZ¡ cvj‡bi AvMÖn cÖKvk K‡i‡Q 

GKbvexb| G Kvi‡Y cwiPvjbv cl©` 

cÖ¯Íve K‡i‡Q, 2018 mv‡j 20Zg 

evwl©K mvaviY mfv Abyôvb ch©šÍ 

(2017 mv‡ji 24 wW‡m¤^i 19Zg 

evwl©K mvaviY mfvq †Kv¤úvwbi 

m`m¨‡`i Aby‡gv`bmv‡c‡ÿ) 

mswewae× wbixÿK wn‡m‡e GKbvexb 

PvU©vW© A¨vKvD›U¨v›Um dvg©‡K wb‡qvM 

cÖ`v‡bi Rb¨|  

K…ZÁZv

me‡k‡l cl©‡`i cÿ †_‡K 

Gg‡RGjweG‡ji mKj Kg©x‡K 

Avwg ab¨ev` Rvvb‡Z PvB Zv‡`i 

AmvaviY cÖqvm, D`¨g Avi `„pZvi 

Rb¨ hv G ai‡bi GKwU e¨emvwqK 

cÖwZ‡hvMxZvg~jK cwi‡e‡kI 

†Kv¤úvbxi weRq wbwðZ K‡i‡Q| 

GKB m‡½ †Kv¤úvwbi mvdj¨ 

AR©‡bi c‡_ Ae¨vnZ mg_©b 

w`‡q hvIqvq mKj †kqvi‡nvìvi 

Ges †÷K‡nvìvi‡`i cÖwZ RvbvB 

AvšÍwiK K…ZÁZv| GQvov eQie¨vcx 

mn‡hvMxZv w`‡q hvIqvi Rb¨ GKB 

mv‡_ evsjv‡`k miKvi, R¡vjvwb I 

LwbR m¤ú` gš¿Yvjq, wkí I evwYR¨ 

gš¿Yvjq, evsjv‡`k e¨vsK (wewe), 

evsjv‡`k Bb‡f÷‡g›U †W‡fjc‡g›U 

A_wiwU (weAvBwWG), b¨vkbvj †evW© 

Ae †iwfwbD (GbAviwe), evsjv‡`k 

wmwKDwiwUR A¨vÛ G·‡PÄ Kwgkb 

(weGmBwm), XvKv †iwR÷ªvi Ae 

R‡q›U ÷K †Kv¤úvwbR A¨vÛ dvg©m 

(Avi‡RGmwm), XvKv ÷K G·‡PÄ 

(wWGmB), wPUvMvs ÷K G·‡PÄ 

(wmGmB), †m›Uªvj wW‡cvwRUwi 

evsjv‡`k wjwg‡UW (wmwWweGj), 

wPd Kb‡Uªvjvi Ae G·‡cvU© A¨vÛ 

Bg‡cvU©, Gg‡RGjweGj Gi e¨vsKvi 

Ges Avw_©K cÖwZôvb, mieivnKvix 

Ges Ab¨vb¨ e¨emvwqK mn‡hvMx‡`i 

cÖwZ Mfxi ab¨ev` I K…ZÁZv Ávcb 

Ki‡Q Gg‡RGj evsjv‡`k wjwg‡UW|

mevB‡K ab¨ev`|

cwiPvjbv cl©‡`i c‡ÿ

bvwRgDwÏb †PŠayix

†Pqvig¨vb  
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Pattern of shareholding on June 30, 2017 as required by the revised Corporate Governance Guidelines under 
section 1.5 (xxi) issued by BSEC

i)	 Parent/Subsidiary/Associated companies and other related party: 

Name of Shareholder  Percentage   Shares held

EC Securities Limited 52.062 157,054,113

Jamuna Oil Company Limited 19.454 58,687,524

ii)	 Shareholding status of Directors/CEO/CS/CFO/Head of Internal Audit and their spouses and minor 
children:

Name  Relation    Shares held

Mr. Nazimuddin Chowdhury
Nominated Director of

Jamuna Oil Company Ltd.
Nil

Mr. Abdul-Muyeed Chowdhury Nominated Director of EC Securities Ltd. Nil

Mr. Md. Aminur Rahman Nominated Director of EC Securities Ltd. Nil

Mr. Md. Quamrul Hasan
Nominated Director of

Jamuna Oil Company Ltd.
Nil

Mr. Tanjil Chowdhury Nominated Director of EC Securities Ltd. 6,691

Mr. Azam J Chowdhury Nominated Director of EC Securities Ltd. 6,691

Dr. Mohammad Tamim Independent Director Nil

Mr. Quazi Mohammad Shariful Ala Independent Director Nil

Mr. M. Mukul Hossain Chief Executive Officer Nil

Mr. S M Rahmatul Mujeeb, FCA Senior Finance Controller & CFO (Acting) Nil

Mr. Mir Md. Rokibul Kabir Company Secretary (Acting)  Nil     

iii)   Top-five salaried persons other than CEO, CFO, CS and HIA

 Designation Name Shares held

General Manager & In-charge of plant Engr. Salah Uddin Ahmed 8,000

DGM - Supply Chain Mohammad Hamidul Islam Nil

Head of Brand & Market Communication Syed Ghulam Dastagir Nil

Chief Technology Officer Shafquat Mahmud Fahmi Nil

DGM - Industrial Lubricants Md. Rasheduzzaman Nil

iv)	 Shareholders holding ten percent or more voting interest in the Company:

 Name of Shareholder   Percentage   Shares held

EC Securities Limited 52.062 157,054,113

Jamuna Oil Company Limited 19.454 58,687,524

Annexure I
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Board meeting and attendance during the period ended June 30, 2017

Name of Directors  
Number of meetings 
held whilst a Board 

member 

 Meetings 
Attended

Remarks

Mr. Nazimuddin Chowdhury 5 5

Mr. Masudur Rahman 5 4
Nomination withdrawn on October 

26, 2017

Mr. Abdul-Muyeed Chowdhury 5 4

Mr. Md. Aminur Rahman 5 5

Mr. Azam J Chowdhury 5 4

Mr. Tanjil Chowdhury 5 5

Dr. Mohammad Tamim 5 5

Mr. Quazi Mohammad Shariful Ala 5 4

Mr. Md. Quamrul Hasan - - Appointed on October 26, 2017

Audit Committee meeting and attendance during period ended June 30, 2017

Name of Members
Number of meetings 
held whilst an Audit 
Committee Member 

Meetings 
Attended 

Remarks

Dr. Mohammad Tamim 5 5

Mr. Md. Aminur Rahman 5 5

Mr. Masudur Rahman 5 4
Nomination withdrawn on October 

26, 2017

Mr. Tanjil Chowdhury 5 5

Mr. Quazi Mohammad Shariful Ala 5 5

Mr. Md. Quamrul Hasan - - Appointed on October 26, 2017

Annexure II
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MANAGING
OUR RISKS 
MJLBL carries out a robust assessment of the core risks facing the Company, including 
those that would impact its business model, future performance or liquidity, on an 
ongoing basis.

The Company’s business, 
results and financial conditions 
are influenced by a range 
of risks and uncertainties, 
a number of which remain 
beyond the control of the 
Board.

The Board reviews key risks 
and controls and, while the 
following highlights some of 
the key risks that have affected 
or could impact the Company, 
some other unforeseen threats 
may affect or influence the 
conduct of the business. 
However, we believe that 
our proactive stance to risk 
assessment and analysis will 
help us potentially mitigate 
such risks. 

AREA OF RISK
Market demand 

DESCRIPTION 

A growing proportion of the 
Company’s revenue arises 
from trade with independent 
retailers / small mechanics 
outlets. The activity levels 
within this customer base 
are determined by consumer 
demand created through 
growing automotive and 
transportation industries. The 
other part of the Company’s 
sales profile comprises 
customers located in the 
industrial / manufacturing 
sectors. The demand from this 
segment is broadly influenced 
by the level of economic 
activity in the country as well 
as general macro trends.

POTENTIAL IMPACT 

Periods of economic recession 
that reduce consumer 

confidence or contraction in 
the general economy have 
the potential to affect market 
activity, resulting in retreating 
demand for our products. 

MITIGATION 

Market activity is monitored 
proactively in broad-based 
product applications and 
across specific product 
categories. This visibility 
allows prompt response to 
factors adversely affecting 
our business. Furthermore, 
since the Company’s 
principal activities include 
the manufacturing and 
distribution of lubricant 
products, the Company has 
the ability to react quickly to 
market changes. In addition, 
the development of a range of 
specialist products provides 
the Company with broad 
market penetration and 
the capability to manage 
the downside risk arising 
from market contractions. 
Additionally, our range of 220 
SKUs of different products 
served across more than 
4,000 industries represents 
an adequate and diversified 
buffer in case of specific 
segmental slowdown. 

AREA OF RISK
Competitor risk 

DESCRIPTION 

The Company operates 
across Bangladesh, which has 
a number of similar trading 
characteristics. Within each 
micro-market, the Company 
competes directly with 
a variety of regional and 
national distributors and 

manufacturers both in the 
organised and unorganised 
segments of the market.

POTENTIAL IMPACT 

The emergence of a 
competitor with a strong 
business model could 
undermine the Company’s 
growth objectives and 
aspirations.

MITIGATION 

The Company seeks to 
sustain its competitive 
position by maintaining 
close relationships with its 
supplier and customer base. 
Substantial and continued 
investment in operational 
facilities, a robust brand recall 
with positive characteristics, 
an extensive product offering, 
a knowledgeable sales force 
promoting a solutions-driven 
approach to meeting customer 
challenges, ready product 
availability and that too 
across varying quantities and 
efficient material handling and 
logistics enables the Company 
to continue to improve its 
market leading position while 
also driving incremental 
market share through brand 
advocacy and customer service 
excellence.

AREA OF RISK
Technology risk 

DESCRIPTION 

The software platform is 
a vital component of the 
Company’s operating strategy, 
underpinning the delivery of 
operational objectives and 
providing the framework for 
maintaining financial control.
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POTENTIAL IMPACT 

Given its importance, any 
prolonged system failure has 
the potential to adversely 
affect business performance. 
Weak cyber security could also 
lead to data theft and other 
system and security breaches. 

MITIGATION 

We possess dedicated 
hardware and software 
systems with strong in-built 
redundancy across our 
data centers / data storage 
infrastructure located in the 
country. Furthermore, the 
Company operates well-
defined backup procedures 
and has robust contingency 
planning to enable swift 
recovery from a failure of this 
nature. Additionally, robust 
security systems embedded 
with cutting-edge software 
help create strong firewalls, 
hence thwarting any cyber 
espionage attempts and 
protecting systemic integrity. 

AREA OF RISK
People and knowledge risk 

DESCRIPTION 

The Company’s ability to 
deliver continued success and 
results is dependent upon its 
people. Besides, our customers 
depend upon our people 
and our intellectual capital 
to help them achieve their 
stated operational efficiency 
levels while maximising asset 
utilisation and minimising 
downtime. 

POTENTIAL IMPACT 

An inadequate pool of 
suitably qualified and talented 
people can disrupt business 
development and undermine 
the Company’s ability to 
deliver sustainable growth.

MITIGATION 

People recruitment, training 
and development are aimed at 
ensuring that the Company has 
suitably skilled and qualified 
people to meet current as well 
as future operational needs of 
its businesses. Furthermore, 
the Company is committed 
to creating opportunities for 
individuals to achieve their 
desired career progression 
ambitions. In addition, our 
ability to retain our key staff 
over the years has been one of 
the chief reasons why we were 
able to protect and preserve 
our resident intellectual 
capital. As many as 50% of 
our total workforce has been 
with our Company for more 
than five years, indicating our 
capabilities in keeping our staff 
loyal, engaged and motivated. 

AREA OF RISK
Financial risk 

DESCRIPTION 

A strong financial framework 
is essential for ensuring the 
sustainability of operations 
and viability of business. 

POTENTIAL IMPACT 

Lax financial systems could 
weaken the Company’s 
foundations over time, 
leading to losses and eventual 
insolvency. 

MITIGATION 

The Company’s finance team 
maintains stringent financial 
control with adequate 
reporting. The Company’s 
financial strengths are visible 
in continuity of operations 
over the past 19 years, 
meeting timely payment 
obligations to debt and other 
capital providers, on-time 
disbursement of salaries 
as well as regular dividend 

payments to shareholders. 
The Company has one of the 
strongest balance sheets in 
the industry with negligible 
debt on the books, high free 
cash flow generative platforms 
and low capex requirements 
because of being fully-invested 
in the creation of world-class 
assets and manufacturing 
capacities. 

AREA OF RISK

Legislation and regulation 
risk 

DESCRIPTION 

The Company’s operations are 
regulated by a variety of laws 
and regulations, the principal 
ones relating to worker 
health, safety and security, 
environmental stewardship, 
employment, port and 
customs, financial reporting 
and taxation, among others.

POTENTIAL IMPACT 

Failure to comply could cause 
reputational harm and lead to 
civil or criminal proceedings, 
causing disruption to the 
Company’s operations and 
leading to financial loss.

MITIGATION 

The Company manages 
its current and potential 
obligations through a frame 
work of well-defined policies 
and procedures and, wherever 
appropriate, engages the 
services of competent third-
party advisers and consultants. 
As a part of ExxonMobil, 
the Company also strictly 
embraces the operating 
standards set by the parent 
with rigorous adherence and 
compliance controls. 





Overview 

We focus on quality of earnings, 
cash generation and margin 
enhancement and exercise 
rigorous discipline in selecting 
and pursuing opportunities 
which meet or better these 
financial targets. Capital 
allocation is tightly controlled 
and our investment appetite 
is driven by our excellence in 
engineering and human capital 
and in meeting the operational 
agendas of our clients.

Taken together, our business 
model and approach improve 
our competitiveness and are 
helping us achieve our goal of 

REVIEW OF 
FINANCIAL PERFORMANCE

We drive our financial performance 

to make acceptable returns that 

allow us to reinvest in sustaining our 

success. We bring forward the value 

of our financial discipline in ensuring 

the sustainability and viability of our 

organization and take decisions that 

help us achieve our stated objectives 

over the long-term.  

S M Rahmatul Mujeeb, FCA
Chief Financial Officer (Acting)
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counterparty risks), interest 
rate risk and foreign exchange 
risk are managed by the 
Group treasury function. 
Short- and long-term funding 
requirements are assessed to 
optimize funding structures 
and liquidity risk associated 
with borrowings. It is the 
Company’s policy to cover 
foreign currency exposures 
arising from the acquisition 
of goods and services with 
forward exchange contracts 
(hedging strategies).

Prospects and financial 

targets

We believe that economic 
conditions in Bangladesh 
have demonstrated resilience 
and the prevailing economic 
landscape is stable with an 
upward bias on the back 
of a strong incumbent 
central Government with 
policies aimed at removing 
the structural bottlenecks 
obstructing economic growth 
and development. Besides, the 
Governmental focus on world-
class infrastructure creation 
(example, the Padma Bridge) 
has the potential capacity 
to transform the country’s 
economic and growth 
aspirations. 

At MJLBL, we will continue 
investing in competitive price 
points across our product 

range and are committed to 
maintaining gross margins 
from continued improvements 
in operational efficiencies. 
Inflationary pressures will 
remain a key risk and we will 
focus on mitigating these 
through strategic and selective 
cost-push. Besides, our no 
discounting policies have not 
only protected our financial 
integrity but also ensured 
that we do not create artificial 
demand through discounting, 
rather choosing to educate our 
customers in using the right 
products as a sustainable route 
to grow the demand for our 
products. 

Going ahead, attention will 
remain on improving our 
performance by engaging 
in a critical analysis of costs 
and operational activities 
even as we focus on further 
moderating our cost of debt 
while increasingly using our 
cash flows to repay / prepay 
debt in a bid to strengthen our 
balance sheet. 

being the trusted partner for 
our customers as an enduring 
lubricants solutions provider.

Financial strengths 

	 Strong balance sheet with 
a gearing of 13% and cash 
and cash equivalent of Taka 
92 million (as on 30 June 
2017)

	 Prudent Group-wide 
capital allocation strategies 
with the effect that all our 
businesses / subsidiaries 
are profitable and cash 
positive 

	 Free cash flow increased by 
75% to Taka 2,085 million 
during the year under 
report, indicative of the 
solidity of our business 

	 Sustained profitability 
focus with the outcome 
that our net profits have 
grown at a healthy 2.97% 
CAGR over the past five 
years.

	 Strong treasury function 
contributing to sustained 
growth in income from 
prudent and risk-mitigated 
treasury operations 

Financial risk management

Financial risks related 
to funding (liquidity and 
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KEY PERFORMANCE 
INDICATORS
At MJLBL, the standalone entity comprises the flagship lubricant manufacturing 
and  trading business and oil tanker units. On a consolidated level, MJLBL has 
three subsidiaries, Omera Petroleum Limited (OPL), Omera Cylinders Limited 
(OCL) and MJL & AKT Petroleum Company Ltd. Both OPL and OCL are engaged 
in the downstream LPG business. MJL and AKT is involved in selling lubricants in 
the untapped Myanmar market.  

REVENUE PERFORMANCE 

Business unit 

2015-16 
revenues 

(July – June)  
BDT Million

2016-17 
revenues 

(July – June)  
BDT Million

Percentage 
growth (%)

Contribution 
to 

consolidated 
revenues  

BDT Million

Contribution 
to 

consolidated 
revenues (%)

Manufacturing (under MJL Bangladesh Limited) 3,899 4,087 5% 4,087 27%

Trading (under MJL Bangladesh Limited) 3,894 3,774 -3% 3,774 25%

Oil tanker (under MJL Bangladesh Limited) 1,054 1,232 17% 1,232 8%

Omera Petroleum Limited (subsidiary) 2,234 5,852 162% 5,852 39%

Omera Cylinders Limited (subsidiary) 397 485 22%  -   -

MJL & AKT Petroleum Ltd. (subsidiary) 70 107 52% 107 1%

Total  15,052 100%

CAPITAL EFFICIENCY 

Metric 2013-14 2014-15 2015-16 2016-17

Return on capital employed 18.27% 17.19% 23.86% 23.88%

Return on net worth 19.29% 18.05% 24.87% 24.71%

WORKFORCE COMPETENCY 

Metric 2013-14 2014-15 2015-16 2016-17

Revenue per employee (BDT Million) 51 49 47 44

Addition to employee base (%) 3 9 2 8

EXCHEQUER CONTRIBUTION 

Metric 2013-14 2014-15 2015-16 2016-17

Taxes and VAT (BDT Million) 1,958 2,099 2,407 2,901

SOCIETAL VALUE CREATION 

Metric 2013-14 2014-15 2015-16 2016-17

Salary and staff welfare expenses ( BDT Million) 134 143 229 219

Supplier purchases ( BDT Million) 5,619 5,925 5,219 4,703

SHAREHOLDER VALUE CREATION 

Metric 2013-14 2014-15 2015-16 2016-17

Dividend 25% 30% 40% 45%

Book value per share (Taka) 31 30 33 34

Market capitalization (BDT Million) 20,079 29,454 26,602 36,653
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COMMUNICATION TO SHAREHOLDERS 
AND OTHER STAKEHOLDERS

digital channels, such as our 
website and social media sites. 
We ensure at all times that 
our communication conveys 
our beliefs and values while 
explaining in some detail the 
core rationale behind the 
update/s. We are also prompt 
to issue notifications that 
might be price-sensitive, to 
the concerned authorities and 
regulatory bodies. Importantly, 
we pursue our commitment 
of open and honest 
communication through: 

	 Shareholders and 
potential investors 
– We communicate 
with shareholders and 
potential investors via our 
investor relations page 
on our website and share 
information about the 
Company’s performance 
through a comprehensive 
and information-rich 
Annual Report, at our 
Annual General Meeting 
and through full-year 
and quarterly results 
presentations. We also 
engage with analysts 
and other investment 
management firms to share 
updates while providing 
them with a contextual 
reference on our progress 
and aspirations.  

	 External stakeholders – We 
deploy a range of media to 
communicate with external 
stakeholders. These include 

face-to-face meetings and 
events as well as sharing 
marketing materials such as 
brochures, case studies and 
newsletters, especially with 
our customers. We operate 
a proactive programme 
of communication to 
share information with 
the media and ensure we 
provide timely and accurate 
information about our 
achievements, performance 
and successes, on our 
website and social media 
channels. 

	 Internal stakeholders – 
We communicate with 
our colleagues across 
Bangladesh through 
both informal and formal 
communication channels, 
with a particular emphasis 
on ensuring we have 
feedback mechanisms in 
place to promote open 
and active dialogue and 
communication between 
colleagues. These 
communication channels 
include webinars, staff 
notices, newsletters, 
posters and conferences 
to ensure colleagues 
understand the Company’s 
overarching aims and 
objectives and know where 
they fit in to help achieve 
these. This also provides a 
mechanism for knowledge 
exchange throughout the 
Group. 

At MJLBL, we believe that 
our success depends not only 
on embracing the highest 
standards of performance 
and service delivery that 
our stakeholder ecosystem 
has come to expect of us, 
but also on our ability to 
understand, influence and 
manage the expectations 
of this ecosystem. This 
represents the cornerstone of 
our focus on communication 
to shareholders and other 
stakeholders  

At our Company, we take into 
cognizance the interests of 
all our external and internal 
stakeholders. These include 
current as well as potential 
shareholders, clients, 
colleagues, government 
regulators, media, professional 
bodies and trade associations 
and the communities 
around our manufacturing 
facilities and distribution 
centres. We recognise that 
consistent, effective, open, 
transparent, honest and timely 
communication is important 
to help us convey our aims, 
objectives, policies and other 
key corporate developments 
on an ongoing basis and to 
endorse our integrity and 
trustworthiness as a publicly-
listed company. 

In this regard, we provide 
information through a 
number of channels including 
traditional media and through 

Something interesting! 
At MJLBL, we are among the few companies in our industry to publish a detailed 
newsletter, Pitstop, on a bi-annual basis. Our newsletter not only helps our 
employees stay abreast of the latest developments at our Company but also 
brings them closer to our other colleagues through a dedicated ‘Employee News’ 
section. With an attractive and reader-friendly layout, our newsletter also 
embeds a number of photographs that help build familiarity.  
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INVESTOR FRIENDLY 
INFORMATION
Shareholding composition of June 30, 2017

Sl. No. Name of Shareholders Number of Shares % of total Shares

1 SPONSORS/DIRECTORS:

EC Securities Limited 157,054,113 52.0618

Jamuna Oil Company Limited 58,687,524 19.4543

Mr. Azam J Chowdhury                      6,691 0.0022

Tanjil Chowdhury                      6,691 0.0022

Dilruba Chowdhury                      6,691 0.0022

Marina Yasmin Chowdhury                      6,691 0.0022

Parkesine Products Limited                      6,691 0.0022

Sub-Total 215,775,092 71.5271

2 GENERAL:

Institutions:

Investment Corporation of Bangladesh                5,396,870 1.7890

UCBL                1,573,624 0.5216

Pubali Bank Securities Limited                1,500,000 0.4972

Delta Life Insurance Company Limited                1,077,000 0.3570

Pubali Bank Limited                1,075,572 0.3565

EBL Securities                   875,448 0.2902

Bangladesh Fund                   612,755 0.2031

Other Institutions              25,675,088 8.5110

Sub-Total            37,786,357 12.5258

Individuals:

Public (Individuals)              43,466,598 14.4087

Sub-Total            43,466,598 14.4087

3 FOREIGN:

Both Institutions & Individuals                4,640,551 1.5383

Sub-Total              4,640,551 1.5383

SHAREHOLDING COMPOSITION

Sponsors/ Director 71.53%

Institute 12.53%

Foreign 1.54%

Public 14.41%
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DIVIDEND OF LAST FIVE YEARS

2012-13 2013-14

25% 25%

2014-15 2015-16

10
%

2016-17

45%

15
%

15
%

30
%

EPS OF LAST FIVE YEARS (TAKA)

2012-13 2013-14

2.93
3.88

4.47

5.75

2014-15 2015-16 2016-17

6.58

STOCK
CASH

TREND OF SHARE PRICE

Date 
 Lowest 

Price 
 Highest 

Price 
 Closing 

Price 
 Average 

Price 
 Weighted 

Average Price 
 Turnover
(BDT mn)

 31 Jul 2016 103.40 105.30 103.80 104.21 104.18    135.370 

 31 Aug 2016 111.30 112.80 112.50 112.19 112.18      86.01 

 29 Sep 2016 113.90 115.80 115.40 115.00 114.90    196.67

 31 Oct 2016 122.70  127.00    123.10    124.11 124.18    182.48

 30 Nov 2016 119.30  120.90    120.10    119.82 119.77      58.90 

 29 Dec2016 118.20  121.60    119.60    119.84 119.54    168.90

 31 Jan 2017 119.30  122.90    122.50    121.26 121.28      76.45

 28 Feb 2017 120.50  122.50    120.90    121.22 121.23      75.11 

 30 Mar 2017 113.70  115.50    114.80    114.65 114.70      79.99 

 30 Apr 2017 108.00  110.10    108.40    109.14 109.09      19.88 

 31 May 2017 117.40  118.90    118.50    118.40 118.41    171.79 

 29 Jun 2017 121.00  122.00    121.50    121.46 121.48      78.02
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REDRESSAL OF INVESTOR’S 
COMPLAINTS
Strong investor grievance 
redressal mechanisms and 
protection of retail investor 
interests go hand-in-hand. 
In ensuring the existence of 
a transparent, time-bound, 
easier and simpler grievance 
redressal mechanism for retail 
investors, their protection will 
be substantially ensured and 
they will be able to increasingly 
mobilize and place their 
investments – and trust – in 
the capital markets and thus 
contribute towards national 

economic development by 
channelizing their savings into 
investments and facilitating 
stronger capital formation. 
In this context, systems must 
offer adequate checks and 
balances in which corporate 
efforts towards value creation 
are backed by investor 
confidence in company 
operations and managements. 

At MJLBL, we have a 
formal investor grievance 
management procedure to 

redress investor complaints 
with speed, sensitivity and 
surety. The Company receives 
complaints from investors 
in written format, over the 
phone or via email. A dedicated 
department headed by the 
Company Secretary has been 
set up to deal with all investor 
issues on a forthcoming 
basis and to provide prompt 
and efficient services to our 
shareholders. 
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Committed to all-round
stakeholder value creation 

Our Responsibility
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Committed to all-round
stakeholder value creation 

Our Responsibility

“At our Company, we are committed to treating our employees fairly and 
equitably, recognising individuals’ basic human rights and embracing an ethical 
approach to employees, suppliers and customers. The Company respects 
the human rights of those working for / with us and of the people in the 
communities where we operate. In an industry where undercutting and other 
malpractices and unprofessional conduct is rampant, we choose to adhere to 
our culture of keeping the customers’ interest first and foremost in everything 
we do. Besides, we do not have a discount policy, choosing to refrain from 
diluting our brand value while also simultaneously ensuring that our products 
represent strong value-for-money propositions.” 

Azam J Chowdhury, Managing Director 

OUR
RESPONSIBILITY

The Company is committed 
to implementing the most 
prudent and forward-looking 
policies and procedures 
relating to the sustainability 
of the environment and to 
the successful delivery of 
an effective health, safety 
and security system, as well 
as ensuring that the people 
connected with the Company 
comply with all local legal and 
regulatory requirements in a 
fair, ethical and transparent 
way.

Through individual businesses 
and at the corporate level, 
we consider social and 
environmental factors, 
managing relationships 
with shareholders and 

other stakeholders and 
communicating with them 
through a variety of channels 
on an ongoing basis. These 
include the annual general 
meeting, annual and interim 
reporting and announcements 
submitted to regulatory and 
trading authorities as and 
when they happen.

Most importantly, as an 
essential part of the global 
ExxonMobil ecosystem, we 
operate under an enduring 
legacy that emphasises on 
bringing forth the goodness 
of our operations on the 
one hand while rigorously 
complying with local and 
national regulations, in both 
letter and spirit, on the other. 

We recognise that to be 
successful in achieving our 
strategy of sustainable, 
profitable and viable growth, it 
is essential we act responsibly 
in all our business units and 
towards all those who are their 
stakeholders. This includes 
our employees, customers, 
suppliers and communities 
in which we operate. We 
aim to consistently improve 
the social, environmental 
and economic issues within 
our control or influence 
throughout the business 
and our supply network. 

At MJLBL, our strategic aim is to generate value for all our stakeholders. We are 
committed to managing the business in a socially-responsible way, recognising 
that the proper management of such matters makes good business sense and can 
result in strategic, commercial and reputational gains and benefits.
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CORPORATE
SOCIAL RESPONSIBILITY

Woman and Child Health” to 
support their noble initiative 
in an event at Mobil House, 
Dhaka on 2nd November, 
2016. Mr. M Mukul Hossain, 
Chief Executive Officer, MJL 

Bangladesh Limited handed 
over the cheque to Professor 
M Q K Talukder, Chairman, 
Center for Woman and Child 
Health for the development of 
the organization. 

In recognising the importance 
of various CSR issues 
that have now emerged 
as a critical constituent of 
everyday business, we seek 
to encourage and facilitate 
positive management 
behavior in alignment with 
the Company’s operating 
framework. This includes the 
welfare of our employees, the 
satisfaction of our customers 
and suppliers and our impact 
on the environment.

MJL Bangladesh Limited, 
as part of its Corporate 
Social Responsibility (CSR) 
contributed a cheque worth 
BDT 50 Lakh to “Center for 

In August 2017, MJL Bangladesh Limited distributed relief to more than 1,000 flood victims in 
Kurigram, Lalmonirhat and Bogra. In December 2016 and January 2017, MJLBL also distributed 
more than 1,500 winter clothes among deprived people in Rangpur, Bogra and Thakurgaon.
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Operating in a space where 
technical knowledge is a 
fundamental requirement, 
we provide our employees 
with adequate exposure in 
terms of training and skills 
development. Towards this 
extent, during the year under 
appraisal, as many as 30 

domestic training programs 
were organised for our staff 
while 9 foreign training outings 
were conducted to ensure 
that our staff remain abreast 
of cutting-edge practices. 
Broadly, training was imparted 
in the following domains: 

	 Quality and product 

	 Technical services 

	 Competence development 

	 Leadership 

	 Soft skills, including 
communication and 
collaboration  

Our recruitment, training 
and development processes 
are designed to ensure that 
we have skilled and qualified 
employees to meet the 
operational needs of the 
business. We recognise that 
successful businesses need 
to deliver products backed by 
robust solutions, which can 

only be done by developing, 
supporting and maintaining the 
right staff to provide this. In 
this context, we are committed 
to developing the full potential 
of our people, offering 
opportunities for employees 
to develop and grow and 
periodically reviewing 
succession planning processes. 
Consideration is also given to 
applications for employment, 
having due regard to the 
particular aptitude and abilities 
of the applicants. 

	 Accounting and budgeting 
	 Workplace productivity 

Importantly, 9 training 
programs were conducted 
by ExxonMobil and all LOBP 
members were exposed to 
some kind of training during 

the year. Moreover, our 
Company has a direct technical 
link with ExxonMobil, which 
helps us seek clarifications, etc, 
on a real-time basis. 

Ensuring high workplace 
productivity is one of the top 
priorities of our organisation 
and hence, to this extent, 
several monetary as well as 
non-monetary benefits are 
provided to our employees 
that include performance 
bonus, subsidized and 
nutritious lunch, Provident 
Fund and Gratuity and 
hospitalisation reimbursement, 
among others. Additionally, 

HUMAN RESOURCES AND 
EMPHASIS ON MERITOCRACY 

“At our Company, employee turnover remains relatively low, resulting in a stable 
employee base. It is our policy that all employees should have access to employment 
opportunities, irrespective of age, gender, ethnic origin or religious beliefs and 
practices. Operating in a country that is yet to reach a middle-income status, we 
consider it our responsibility to provide the right employment opportunities to the 
right people and, in doing so, generate livelihood that could have a positive cascading 
effect on the society at large. While we provide direct employment opportunities to 
a 182-strong staff base (as on 30 June 2017), hundreds of others depend upon us 
indirectly for their livelihood and some of these constituents comprise our suppliers, 
logistics agents and contractual workers, among others.”  

Khaiyam Khan, Manager – HR and Admin 
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we are a flat organisation 
with an open-door policy 
that encourages the healthy 
exchange of knowledge, 
ideas and insights between 
the various levels of the 
organisation. Besides, being 
flat also strengthens and 
quickens our decision-making 
abilities. 

At our organisation, we 
continually strive for achieving 
the right work-life balance and 
our emphasis on this is amply 
evident in the fact that our 
employees need permission 
to stay in office beyond the 
permitted working hours. In a 
way, this also helps in ensuring 
high levels of productivity 
through the day. Bringing forth 
the ‘fun’ element to work, we 
organise an annual Family 
Day where our employees and 
their families get to know and 
spend time with each other. 

Moreover, we also observe 
/ celebrate International 
Women’s Day, Safety Day 
and Environment Day, among 
others. Encouraging sports 
and outdoor activities is 
also on our agenda as we 
encourage our employees 
to participate in several 
corporate tournaments, 
while also organizing inhouse 
tournaments. 

Our 2017 HR-centric plans 
are well-defined as we will 
continue to emphasise on 
training (both domestic 
and international), also 
drawing the support from 
ExxonMobil. With a view to 
enrich workplace diversity, 
we also intend to recruit a 
larger number of women into 
our workforce, thereby also 
showcasing meritocracy. We 
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of our business operations and 
the circumstances in which 
they operate. It is amended to 
reflect changes in procedures 
and processes and any 
modifications to our control 
and inspection procedures. 
Our management teams 
are encouraged to create a 
supportive health, safety and 
security culture and recognise 
the value of employee 
participation. Moreover, 
additional inspections are 
undertaken where changes to 
operations have occurred or 
new premises occupied.

Health, safety and security 
represent an important part 
of employee induction, during 
which time we ensure that 
all employees are aware 
of our policies and of the 
commitment that is expected 
of them towards their safety. 
Managers are deputed to 
monitor and control safety and 
are guided and supported by 
our third-party advisers in risk 
assessment techniques. 

Job-specific training, including 
periodic refresher training, is 
supported by good practice 
guides which set out the 

also expect to more clearly 
define key performance 
indicators (KPIs) that will 
enable better expectations 
management out of our 
staff while also keeping 
them productive, motivated 
and committed to reach 
our corporate goals and 
aspirations. 

Health, safety and security 

The health, safety and 
security of employees and 
individuals likely to be affected 
by our business, including 
contractors, customers, 
staff and members of the 
public (where appropriate), 
is treated with the utmost 
importance. We are committed 
to developing and maintaining 
a positive and effective health, 
safety and security culture. 
It is our policy to ensure that 
the Company’s operations 
are carried out at all times in 
the highest compliance with 
the relevant health, safety 
and security guidance of our 
parent.

Our health and safety 
policy, which is endorsed by 
ExxonMobil, is tailored to each 

important features associated 
with many aspects of the roles 
and duties undertaken by 
employees. Our businesses 
maintain good relationships 
with health and safety 
and environmental health 
regulators with positive and 
prompt responses to any 
findings or observations 
following compliance 
inspections. We have an 
open and active reporting of 
any accidents and incidents. 
During the year under review, 
there were no serious injuries 
or fatalities, sustaining our 
respectable track record in this 
important facet of business. 

Containment and inspection 
regimes in higher risk areas, 
such as fuel and lubrication 
stores, are kept under review. 
Fire risk protection continues 
to be improved even as we 
have state-of-the-art fire 
protection equipment and 
capabilities at all of our plants 
and manufacturing facilities. 
Besides, all our employees 
are mandated with equipping 
themselves with personal 
protection wear like gloves, 
helmets and other defensive 
gear. 
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ENVIRONMENT RELATED
INITIATIVES

We seek to reduce water 
consumption through repair, 
renewal or installation 
of equipment to improve 
efficiency. We also deploy 
world-class processes 
and operate high-quality 
equipment that helps 
us minimise electricity 

consumption. Besides, we 
also continue to install 

energy-efficient LED units 
that help us save on additional 
electricity consumption and 
costs. 

LEED-certified building 

In a significant forward-looking 
move and aligned with our 
sustainability philosophy, 
we are in the process of 
constructing our LEED-
certified, Platinum-rated 
Green Building, positioned 
as our new corporate center 
in Dhaka. The 15-storey 

building’s 
construction and 

design will 
incorporate 

the highest 
levels of 

economic and 
environmental 

sustenance, while 
enabling us to save 

significantly on utility costs 
once the building is ready for 
occupancy, expected by mid-
2019. 

Base oil sourcing

As an importer of base oils and 
certain other resources from 
outside Bangladesh, we have a 
procedure in place to comply 
with the requirements of 
port and customs regulations. 
The procedure culminates 
in a documented trail 
confirming that the 
products are sourced 
from authorized 
ExxonMobil suppliers, 
which in itself represents 
the highest quality of due 
diligence on the supplier 
ecosystem. 

Lube Oil Blending Plant

Our Lube Oil Blending Plant 
can blend up to 150 KB 
lubricants annually (single 
shift). Most interestingly, 
though thousands of barrels 
of oil are being blended at 
this plant, not a single drop 
is visible. It is a zero emission 
plant adhering to all statutory 
and legislative environmental 
requirements of the 
government.

Utilities consumption 

We recognise that our 
business can have a direct 
and indirect impact upon the 
environment. In this context, 
we monitor our greenhouse 
gases (GHG) on a consistent 
basis with the aim of improving 
our use of energy, water and 
recyclable and non-recyclable 
resources, ensuring long-term 
environmental and business 
sustainability.
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Something interesting! 
LEED, or Leadership in Energy and Environmental Design, is the most widely 
used green building rating system in the world and LEED certification is 
a globally-recognized symbol of sustainability achievement. Available for 
virtually all buildings and community and home projects, LEED provides a 
framework to create healthy, highly-efficient and cost-saving green buildings. 
Projects pursuing LEED certification earn points across several categories, 
including energy use and air quality. Based on the number of points achieved, 
a project then earns one of four LEED rating levels: 

	 Certified (40-49 points earned)
	 Silver (50-59 points earned)
	 Gold (60-79 points earned) 
	 Platinum (80+ points earned) 

The process is designed to inspire project teams to seek innovative solutions 
that support public health and the environment, while saving building owners 
money over a project’s lifecycle. These are some of the most prominent 
advantages of LEED buildings. 

	 Highly visible: Over 2.2 million sq. ft is LEED-certified every day with more 
than 90,000 projects using LEED.

	 Flexible: LEED works for all building types anywhere. LEED is in over 165 
countries and territories.

	 Sustainable: LEED buildings save energy, water and resources, generate 
less waste and support human health.

	 Value: LEED buildings cost less to operate and boost employee 
productivity and retention.

Source: https://new.usgbc.org/leed
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their excellent all-round 
performance. 

Warehouse management

At our warehouse, we have 
been maintaining best house-
keeping practices since 
inception. It is our standard 
practice to store drums, pails 
and all other containers in a 
shaded and well-defined area. 
Besides, we position drums in 
such a way that no air, water 
or moisture can permeate 
inside. Opening any container 
is strictly prohibited within 
the premises. If we find any 
container damaged, then 
it is retained in a confined 
area to avoid any hazards 
or prevent environmental 
contamination. Our transport 
policy is also strict, taking into 
cognizance environmental 
safety. We always deliver 
products to client premises in 
a covered van. This covered 
vehicle protects container 
constituents from coming 
into contact with the external 
environment and also protects 
the environment from oil 
hazards and leakages, among 
others.

Training seminar

During any given year, we 
conduct hundreds of training 

and awareness programs 
for our valued clients. We 
spend our time and energy 
in educating them on the 
selection of the right oil in the 
right place at the right time. 
This ensures lower and more 
efficacious use of lubricants. 
The lower the quantum of 
oil use, the lower will be the 
pollution. We also focus on 
the proper disposal of the can 
or the container. Evidently, in 
many ways, we are working 
relentlessly to preserve our 
environment.

Community 

While the Company does not 
support a specific charity or 
community, it is committed 
to encouraging charitable 
organizations working 
adjacent to our operating 
businesses and to engaging 
with the local communities 
with our time, energy, ideas 
and resources. We value 
our relationships with local 
stakeholders, supporting 
them financially, wherever 
applicable, and through 
donations, as also in providing 
vocational opportunities.

Environment-friendly oil

Environment-friendly oil 
products were designed 
by ExxonMobil’s research 
scientists to complement the 
new generation of ozone-
friendly refrigerants mandated 
by the Montreal Protocol 
and succeeding world-wide 
agreements. Development of 
these products symbolizes 
our continuing commitment 
to use advanced technology to 
provide outstanding lubricant 
products and solutions. As 
a result, Mobil EAL Arctic 
Series are high-performance 
Environmental Awareness 
Lubricants (EAL) that are 
fully synthetic products 
designed specifically for the 
lubrication of refrigeration 
compressors and systems 
using ozone-friendly HFC. 
These oils are formulated 
from proprietary synthesized 
Polyol Esters (POEs) and a 
unique additive system to 
provide outstanding lubricity, 
wear protection, chemical and 
thermal stability and hydrolytic 
stability. The Mobil EAL brand 
of lubricants are recognized 
and appreciated around the 
world for their compatibility 
with the environment and 
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our operations, we fulfill 
our national duty in terms 
of adhering to both local as 
well as national laws and 
regulations – in both letter 
and spirit, and also meet our 
obligations with respect to 
paying duties, taxes and other 
dues on time. Hence, in effect, 
we are among the unique 
businesses where our products 
and services help strengthen 

the fabric of the nation while 
running our operations 
successfully enable us to make 
increasing contributions to 
build the country in terms 
of discharging our statutory 
responsibilities. This enables 
us to fulfill our purpose of 
being a trustee to the nation’s 
economic growth and progress 
in our own small way. 

As an enterprise that is deeply-
rooted in Bangladesh’s soil, 
we are not only focused on 
lubricating the wheels of the 
national economy through 
our focus on the supply of 
world-class products and 
solutions, but also emphasise 
on the most fundamental 
humanitarian principal – 
raising the quality of living. 
Towards this extent, through 

OUR CONTRIBUTION  
TO THE NATIONAL ECONOMY

2,407 mn

2,901 mn

2016-172015-16

2,099 mn

2014-15

1,958 mn

2013-14
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Jul 16 - Jun 17 Jul 15 - Jun 16 Growth 

(Taka)  % (Taka)  %  % 

Value Addition

Revenue     8,079,138,509      7,839,927,017 3.05%

Cost of Revenue 4,615,238,100 4,801,192,533 -3.87%

Value Added     3,463,900,409      3,038,734,483 13.99%

Operation Expenses Less Employees 
Remuneration & Depreciation        412,333,733         371,638,966 10.95%

    3,051,566,676      2,667,095,518 14.42%

Add: Other Income           16,179,331          37,557,280 -56.92%

Gross Value Added   3,067,746,006 100% 2,704,652,798 100% 13.42%

Distribution of Value Addition

Remuneration and other benefits to 

Employees 
       340,876,212 11.11%          273,711,127 10.12% 24.54%

Government as Income Tax       688,653,905 22.45%         610,800,552 22.58% 12.75%

Depreciation       202,093,727 6.59%         182,306,791 6.74% 10.85%

Value retained in Business 1,836,122,162 59.85%      1,637,834,328 60.56% 12.11%

  3,067,746,006 100%   2,704,652,798 100% 13.42%

Number of employees at the end of the year 182  168 

Value added per employee      16,855,747 16,099,124 4.70%

positively to socio-economic 
development by empowering 
employees through the 
payment of salaries and 
allowance by assisting the 
regulatory capacities through 

paying taxes and of course 
keeping in mind company’s 
continuous expansion and 
growth.

The value added statement 
provides a detailed account 
of total value addition and 
the distribution of the value 
created by the organization. 
MJLBL contributes 

VALUE ADDED  
STATEMENT

Remuneration  to Employees

Government as Income Tax

Depreciation

Value retained in Business

11.11%

July 2016-
June 2017

July 2015-
June 2016

22.45%

6.59%59.85% 60.56% 6.74%

22.58%

10.12%
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Market value added statement as of June 30, 2016 and June 30, 2017

Figures are in BDT Million

June 30, 2016 June 30, 2017

Market value of shares outstanding 26,602 36,653

Book value of shares outstanding 9,042 10,216

Market  value added 17,560 26,437

outstanding. Market value 
added is one of the market 
indicators of value creation. 
The greater market value 
added indicates the company 
has created substantial 
wealth for the shareholders. 
A negative market value 

added means that the value 
of management’s actions and 
investments are less than the 
value of the capital contributed 
to the company by the capital 
market. 

Market value added statement 
reflects the company’s 
performance evaluated by the 
market through the share price 
of the company. This amount 
is derived from the difference 
between market capitalization 
and book value of the shares 

MARKET VALUE ADDED 
STATEMENT

Market  value added

Book value of paid up capital

Total market capitalization

June 30, 2016

17
,5
60

26
,6
02

9,
04

2

June 30, 2017

26
,4
37

36
,6
53

10
,2
16
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Economic value added (EVA) is a measure of a company’s financial performance based on the 
residual wealth calculated by deducting its cost of capital from its operating profit, adjusted for 
taxes on a cash basis. EVA can also be referred to as economic profit, and it attempts to capture 
the true economic profit of a company. 

Description Jul 16 -Jun 17 Jul 15 -Jun 16

Operating profit       2,536,690,458         2,240,326,611 

Provision for Income Tax          657,151,247            589,310,531 

 Net Operating profit after tax (NOPAT)       1,879,539,212         1,651,016,080 

Charges for capital

Capital Employed    10,571,874,107         9,422,495,143 

WACC 10.92% 11.27%

Capital Charges       1,154,440,143         1,061,600,349 

Economic Value added          725,099,069            589,415,731 

Capital Employed

Total Assets    15,348,152,446      14,486,966,407 

Less: Current Liabilities       4,776,278,339         5,064,471,264 

   10,571,874,107         9,422,495,143 

ECONOMIC 
VALUE ADDED STATEMENT
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HUMAN RESOURCE  
ACCOUNTING 

Advantages of Human 
Resource Accounting (HRA) 

In addition to external financial 
reporting, HRA may be useful 
as a managerial tool to aid 
in making decisions that will 
benefit the long-run strategic 
goals and profitability of a 
company. 

As opposed to external 
financial reporting, managerial 
reporting does not require 
adherence to a strict set of 
GAAP in specific financial 
statements in acceptable 
format reported to 
shareholders/ the public at 
large. However, even if human 
assets are not reported on 
the face of external financial 
statements, HRA can play 
a crucial role in internal 
managerial decision-making 
and HRA measures can be 
used to demonstrate that 

investments in a company’s 
human resources may have 
a direct co-relation with 
long-term profitability. When 
companies go through the 
process of HRA measurement 
treating human resources as 
capital assets, they are more 
likely to make decisions that 
treat the company’s employees 
as long-term investments (and 
assets) of the company. 

Economists describe the 
HRA paradigm in terms of the 
‘psycho-technical systems’ 
approach to organizational 
measurement. According 
to this approach, the two 
functions of measurement are: 

	 Process functions in the 
process of measurement 

	 Numerical information 
from the numbers 
themselves

Overview 

As per a journal of 
International Business and 
Cultural Studies, Human 
Resource Accounting (HRA) 
involves accounting for 
expenditures related to human 
resources as assets as opposed 
to traditional accounting that 
treats these costs as expenses 
that reduce profit. The strong 
growth of International 
Financial Reporting Standards 
(IFRS) is an indication that the 
environment for international 
financial accounting is one that 
potentially encourages the 
consideration of alternative 
measurement and reporting 
standards and lends credence 
to the possibility that future 
financial reports may include 
non-traditional measurements 
such as the value of human 
resources using HRA methods.

Human Resource Accounting advantages in a nutshell 

	 Helps usher a cultural and mindset change in terms of 
discovery of human resources as an asset of value 

	 Helps create policies and practices that are anchored on 
being HR friendly 

	 Helps boost staff morale and confidence 

	 Helps managers take swift and accurate decisions  

	 Helps align organisational resources with corporate 
ambitions and profitability targets 
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Thus, HRA represents a 
paradigm way of viewing 
human resource decisions 
and the set of measures for 
quantifying the effects of 
human resource management 
strategies upon the cost 
and value of people as 
organizational resources 
indicate that many business 
leaders have no generally 
accepted definition or 
accounting procedure for 
tracking training investments 
and note that a lower training 
investment is not automatically 
better for an overall return 
on investment. They suggest 
that although many business 
leaders still view training as 
an overhead expense, with 
thorough ROI evaluations, 
training departments can 
convince businesses to 
view them as partners in 
creating the assets crucial to 
organizational success. 

Other authors have 
expressed similar views 
suggesting the benefits of 
HRA measurements and the 
process of measuring human 
resources. For example some 
indicate that expressing human 
resource interventions in 
financial terms and /or cost 
benefit terms is more effective 
than using soft accounting 
information such as data on 
job satisfaction. Because the 
classical function of accounting 
is the determination of 
the value of the economic 
activity, performing analysis 
with hard numbers such 
as cost-benefit analyses 
helps one determine how 
resources should be used by 
human resources for various 
interventions. Economists and 
HR professionals conducted 
a survey study utilizing 
component analysis and found 

two reasons why measuring 
human resources is important: 

	 The first is that 
measurement reflects the 
strategic and competitive 
importance of human 
resources

	 The second suggests 
that to earn credibility, 
human resources must be 
expressed in financial terms 

They suggest that, if properly 
implemented, the human 
capital planning and budgeting 
process will become a key 
driver of strategy in that 
strategic human capital 
planning and budgeting 
ensures that the best 
resources are mobilized for 
each internal process. They 
also indicate that too often, 
organizations focus solely on 
meeting the financial budget 
first without consideration of 
the effect the cost slashing 
will have on strategy and note 
that the financial numbers are 
a lagging indicator of where 
a firm has been and should 
not be substituted for leading 
indicators of where the firm is 
going. Rather, the management 
should focus clearly on leading 
indicators that drive successful 
financial measures and that it is 
through skills-based budgeting 
that the fallacy of financial 
focus can be avoided. 

Some HR professionals also 
suggests that the value of 
human capital should be more 
fully considered when making 
decisions about the acquisition 
and disposal of people—and 
note that the accounting 
practices currently employed 
by companies can have an 

While one role of HRA is to 
provide numerical measures, 
an even more important role 
is the measurement process 
itself. The HRA measurement 
process as a dual function 
attempts to increase 
recognition that human 
capital is paramount to the 
organization’s short- and long-
term productivity and growth 
aspirations. 

When companies go through 
the process of measuring 
human resources, they are 
more likely to focus on the 
human and humane side of 
the organization and will be 
more inclined to consider 
human resources as valuable 
organizational resources. For 
example, with the additional 
use of HRA measures, as 
compared with only traditional 
accounting measures, the 
management is more likely 
to see the hidden costs 
to the company’s human 
resources and the long-term 
implications to human assets. 
This is because HRA views 
human resources as assets 
or investments which must 
be maintained for long-run 
productivity. 

A large number of company 
managers and human resource 
professionals have utilized 
the HRA measure of expected 
realizable value and found 
that employee participation in 
a management development 
program increased the value 
of the individuals to the firm. In 
addition, they have noted that 
the HRA measures provided 
upper level management with 
an alternative accounting 
system to measure the cost 
and the value of people to an 
organization. 
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reporting has grown in a 
number of countries across 
continents. In discussing core 
HR metrics, professionals 
indicate that two-thirds of the 
250 largest companies in the 
world now issue sustainability 
reports along with their 
financial reports in order to 
capture the full value of the 
organization. Global standards 
for sustainability reporting 
require the disclosure of 
workforce data that reflect 
the potential for future 
performance and profitability. 
Sustainability reporting 
has been formalized under 
guidelines by the Global 
Reporting Initiative (GRI), 
an international network of 
business, labor investors and 
accountants. 

Human Resource Accounting 
at MJLBL 

Aligned with the fact that we 
consider our human resources 
to be our most precious asset, 

we have embraced the core 
tenets of Human Resource 
Accounting and consider it to 
be a source of value. 

Metric 2015-16 2016-17 

Revenue per 
employee 
(BDT mn) [A]

46.67 44.39

Salary 
and other 
benefits per 
employee 
(BDT mn) [B]

1.30 1.20

Net value-
add [A-B=C]  

45.37 43.19

The above table indicates our 
focus on not only enhancing 
revenues per employee 
through training and skill-
building and also through 
productivity gains but also 
reflects our focus on providing 
industry-leading compensation 
standards that has enabled us 
to retain, motivate and keep 
our employees engaged.  

undue influence in driving the 
strategic decisions of these 
companies. They note that 
there are parallels between 
the process of acquiring an 
employee (a human capital 
asset) and that of acquiring a 
fixed capital asset. However, 
while most companies 
acknowledge the contributions 
of its employees, they do 
not think of the acquisition 
or disposal of human capital 
assets in the same way or 
with the same thoughtful 
planning or strategic thinking 
as they do for fixed capital 
assets. In this regard, Human 
Resource Accounting can 
play a significant role in 
redefining the long-term profit 
aspirations of a Company 
and enable it to derive the 
full potential of its human 
resources to achieve these 
goals and targets. 

International developments in 
Human Resource Accounting 
Interest in HRA-related 
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EVENT
HIGHLIGHTS

Board of Directors at the 18th Annual General Meeting

Shareholders  gathering at the 18th Annual General Meeting

Special guest, Mr. Teoh Song Ping, Director Asia Pacific 

Lubricants Sales, ExxonMobil is speaking to the audience 

during new pack launch event of MJLBL

Shareholders registering their name at the 18th Annual 

General Meeting

New Pack Launch of MJLBL at Radisson Blu Dhaka Water 

Garden
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Inauguration of 11th Mobil Cup Golf Tournament at 

Kurmitola Golf Club

Prize giving ceremony of 11th Mobil Cup Golf Tournament 

Consumer engagement program with photo  booth was 

arranged at Dhaka Motor Show 2017

Mr. Azam J Chowdhury, Managing Director of MJL 

Bangladesh Limited participated in 11th Mobil Cup Golf 

Tournament arranged at Kurmitola Golf Club 

Mobil Stall at Dhaka Motor Show 2017

Sales and Marketing personnel of MJL Bangladesh Limited 

are responding to a customer query at Dhaka Motor Show 

2017
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A large number of people came to the temporary stalls at 
Tejgaon Truck Stand, Dhaka to get them introduced with 
the campaign of newly launched Mobil Delvac Super 1400 
marketed by MJLBL

Piles of Mobil Super 4T cans are seen gathered to be 
destroyed by Field Marketing Team of MJLBL under an 
awareness campaign program to discourage people to use/
sell the counterfeit products

Mr. Md. Anwar Hossain, Asst. Manager- S&M and Mr. 
Nirupam Musatafi, Manager-S&M are conducting a 
Customer Clinic program with NDE Ready-Mix Concrete at 
their workshop premises in Dhaka

Mr. Md. Mahbub Alam, Executive-S&M is handing over 

gift items among the participants in an eventful road show 

program in Sylhet

Mr. Farhan Bin Razzaque, Senior Executive-S&M, is giving 

a presentation among the participants of a road show 

program in Dhaka South Territory organized by MJLBL

Mr. M Mukul Hossain, CEO of MJLBL and Mr. 
Wahiduzzaman, AGM-S&M, Mr. Md. Fazley Lohany, Asst. 
Manager-S&M, along with respected channel partners of 
MJLBL are attending a Wholesaler Meet program in Bogra
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Mr. Md. Ahsan Kabir, DGM-Head of Marketing, Mr. Masud 
Parvez, Head of Sales and Mr. A K M Monjurul Karim, Assistant 
Manager, S&M are launching the activation of Mobil Delvac 
Super 1400 through a road show program in Tejgaon area

Another activation targeted the newly launched product of 
Mobil Delvac Super 1400 took place around the country, 
where representatives of MJLBL reached out to end-users 
to introduce the product

As a part of BTL Campaign, a souvenir pack of sweets were 
offered as goodwill gesture with the channel partners of 
MJLBL throughout the country in order to celebrate the 
launch of the new packs of Mobil products in Bangladesh

Syed Ghulam Dastagir (Head of Brands and Market 
Communications) and Ahsan Kabir (Head of Marketing) 
is handing over Mobil branded umbrella to Assistant 
Commissioner of Dhaka Metropolitan Police (Traffic 
Division) and to the hardworking members of the traffic 
police in Mohakhali, Gulshan and Banani Zone

An outlet under MJLBL channel has been decorated with 
POSM to celebrate the launch of the new packs of Mobil 
products in Bangladesh

Mr. Md. Ahsan Kabir, DGM-Head of Marketing, Mr. Masud 
Parvez, Head of Sales are launching the new packs of 
Mobil products with local channel partners in a road show 
program in Sylhet organized by MJLBL
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MJL Bangladesh Limited 

AUDITORS’
REPORT AND 

CONSOLIDATED
FINANCIAL 

STATEMENTS
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We have audited the 
accompanying consolidated 
financial statements of MJL 
Bangladesh Limited  and its 
subsidiaries (“the Group”), as 
well as the financial statements 
of MJL Bangladesh Limited (“the 
Company”), which comprise the 
consolidated and the separate 
statements of financial Position as 
at 30 June 2017, and consolidated 
and separate statements of profit 
or loss and other comprehensive 
income, consolidated and separate 
statements of changes in equity 
and consolidated and separate 
statements of cash flows for 
the year then ended, and a 
summary of significant accounting 
policies and other explanatory 
information. The financial 
statements of subsidiaries 
disclosed in note # 45 to these 
consolidated financial statements 
were audited by other auditors 
and we have relied on those 
audited financial statements for 
the purpose of consolidation.

Management’s Responsibilities 
for the Consolidated Financial 
Statements 

Management is responsible for 
the preparation of consolidated 
financial statements of the Group 
and also the separate financial 

statements of the Company 

that give a true and fair view in 

accordance with Bangladesh 

Financial Reporting Standards 

(BFRSs), the Companies Act 1994, 

the Securities and Exchange 

Rules, 1987 and other applicable 

laws and regulations and for such 

internal control as management 

determines is necessary to enable 

the preparation of consolidated 

financial statements of the Group 

and separate financial statements 

of the Company that are free from 

material misstatement, whether 

due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express 

an opinion on these consolidated 

financial statements of the Group 

and separate financial statements 

of the Company based on our 

audit. We conducted our audit 

in accordance with Bangladesh 

Standards on Auditing (BSA). 

Those standards require that we 

comply with ethical requirements 

and plan and perform the audit 

to obtain reasonable assurance 

about whether the consolidated 

financial statements of the 

Group and the separate financial 

statements of the Company are 

free from material misstatement.

An audit involves performing 

procedures to obtain audit 

evidence about the amounts and 

disclosures in the consolidated 

financial statements of the Group 

and separate financial statements 

of the Company. The procedures 

selected depend on the 

auditor’s judgment including the 

assessment of the risks of material 

misstatement of consolidated 

financial statements of the Group 

and separate financial statements 

of the Company, whether due to 

fraud or error. In making those 

risk assessments, we consider 

internal control relevant to 

the entity’s preparation of the 

consolidated financial statements 

of the Group and separate 

financial statements of the 

Company that give a true and 

fair view in order to design audit 

procedures that are appropriate 

in the circumstances, but not 

for the purpose of expressing an 

opinion on the effectiveness of 

the entity’s internal control. An 

audit also includes evaluating 

the appropriateness of 

accounting policies used and the 

reasonableness of accounting 

estimates made by management, 

as well as evaluating the overall 

presentation of the consolidated 

INDEPENDENT AUDITOR’S REPORT
TO THE SHAREHOLDERS OF MJL BANGLADESH LIMITED
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Dhaka,
12 September 2017

   ACNABIN
Chartered Accountants

financial statements of the 
group and also separate financial 
statements of the Company.

We believe that the audit evidence 
we have obtained is sufficient and 
appropriate to provide a basis for 
our audit opinion.

Basis for Qualified Opinion

The Bangladesh Labour 
(Amendment) Act 2013 requires 
a company when fulfills certain 
conditions to set up a Workers 
Profit Participation Fund (WPPF) 
and to disburse an amount 
equivalent to 5% of net profit 
before tax to that fund in each 
year. As disclosed in note # 2.15(iii) 
to the financial statements, none 
of MJL Bangladesh Limited and 
its subsidiaries has made any 
provision for the said fund. Had 
the provision for WPPF been made 
in these financial statements the 
net profit after tax of the Group 
as well as of the Company would 
have been decreased by Tk. 
144,491,902 and Tk. 132,442,551 
respectively.

Qualified Opinion 

In our opinion, except for the 
matters described in the Basis 
for Qualified Opinion paragraph, 
the consolidated financial 
statements of the Group and the 
separate financial statements of 
the Company referred to above 
give a true and fair view of the 
financial position of the Group 
and the financial position of the 
Company as on 30 June 2017, 
and of financial performances and 
cash flows of the Group and the 
Company for the year then ended 
in accordance with Bangladesh 
Financial Reporting Standards.

Report on Other Legal and 
Regulatory Requirements

We also report that the 
consolidated financial statements 
comply with the Companies Act, 
1994, the Securities and Exchange 
Rules, 1987 and other applicable 
laws and regulations. We, as 
required by law, further report 
that:

i)	 we have obtained all the 
information and explanations 
which to the best of our 
knowledge and belief were 
necessary for the purposes 
of our audit and made due 
verification thereof;

ii)	 in our opinion, proper books 
of accounts as required by 
law have been kept by the 
Group and the Company so 
far as it appeared from our 
examination of these books; 

iii)	 the consolidated statement 
of financial position and the 
consolidated statement 
of profit or loss and other 
comprehensive income of 
the Group and the Company 
dealt with by the report are 
in agreement with the books 
of account maintained by the 
Company and examined by us; 
and

iv)	 the expenditure incurred was 
for the purpose of the Group 
and the Company.
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MJL Bangladesh Limited and its Subsidiaries
Consolidated Statement of Financial Position
As at 30 June 2017 

Note 
30.06.2017 30.06.2016

 Taka  Taka 
ASSETS

Property, plant and equipment 3       15,105,398,399     12,174,531,868 
Intangible assets 4                    15,529,349                   4,478,221 
Capital work-in progress 5            1,051,877,448              273,019,954 
Deferred tax asset 6               200,160,699             301,004,730 
Investment in Subsidiary and Associate 7               167,450,000                    8,250,000 
Investment in bonds and shares 8                24,392,763                                    -   

Total Non-Current Assets        16,564,808,658      12,761,284,773 

Inventories 9           1,367,434,202         1,418,854,685 
Trade and other receivables 10           1,315,027,930          1,185,240,650 
Investment in bonds and shares 8.1                    79,774,772                 40,920,530 
Inter Group/company receivables 11             1,815,954,367               903,795,721 
Advances, deposits and prepayments 12                 831,608,255               771,587,785 
Advance income tax 13              2,093,163,457             1,695,170,946 
Investments in fixed deposits 14                706,997,471              501,763,149 
Cash and cash equivalents 15               513,587,912              953,901,134 

Total Current Assets           8,723,548,366          7,471,234,599 
TOTAL ASSETS           25,288,357,024          20,232,519,373 

EQUITY AND LIABILITIES

Share capital 16           3,016,685,980         2,742,441,800 
Share premium            4,589,200,000          4,589,200,000 
Retained earnings 17           2,931,920,590          1,952,790,070 

       10,537,806,570          9,284,431,870 

Non-controlling interest 18                  612,362,953                 576,038,591 
Total  Equity           11,150,169,523             9,860,470,461 

Liabilities

Deferred tax liabilities 19                  355,657,536                 380,603,492 
Long term loan (Net off current portion)              1,048,233,375             1,597,282,007 
Obligation under finance lease (Net off current portion)                  354,076,602                   41,891,397 
Total Non-Current Liabilities              1,757,967,513             2,019,776,896 

Long term loan (Current portion)                  609,870,007                 572,943,172 
Obligation under finance lease (Current portion)                    71,890,306                      8,933,885 
Short term loan  20              4,871,639,827             3,292,049,877 
Bank overdraft  21                           934,772                   28,263,083 
Trade creditors  22                  593,183,828                 473,564,490 
Provision for income tax  23              2,781,882,183             2,080,693,353 
Subscription money payable                    15,023,185                   14,973,723 
Dividend payable                    34,110,217                 294,442,718 
Other liabilities  24              3,401,685,662             1,586,407,715 
Total Current Liabilities           12,380,219,988             8,352,272,016 

Total Liabilities           14,138,187,501          10,372,048,913 

TOTAL EQUITY AND LIABILITIES           25,288,357,024          20,232,519,373 

Net Asset Value (NAV) - Consolidated  32                                34.93                               33.85 

Restated Net Asset Value-Consolidated                               30.78 

The annexed notes form an integral part of these consolidated financial statements.

Dhaka,
12 September 2017

   ACNABIN
Chartered Accountants

Chairman Managing Director  Chief Financial Officer  Company Secretary 

This is the Consolidated Statement of Financial Position referred to in our separate report of even date.



Annual Report 2016-17 165

MJL Bangladesh Limited
Statement of Financial Position
As at 30 June 2017 

Note 
30.06.2017 30.06.2016

 Taka  Taka 
ASSETS

Property, Plant and Equipment 3A  4,816,486,536  4,637,275,834 
Intangible assets 4A  2,062,268  4,076,722 
Capital work-in progress 5A  370,536,438  234,431,995 
Investment in Subsidiaries and Associate 7A  2,278,447,163  2,266,532,772 
Investment in Bonds and Shares 8A  24,392,763  -   
Total Non-Current assets  7,491,925,168  7,142,317,323 

Inventories 9A  1,072,978,479  1,169,255,739 
Receivables 10A  1,122,810,150  871,721,845 
Investment in Bonds and Shares 8A.1  79,774,772  40,920,530 
Inter company receivables 11A  2,486,626,274  2,113,091,898 
Advances, deposits and prepayments 12A  201,616,642  571,700,823 
Advance income tax 13A  2,093,163,457  1,695,170,946 
Investments in fixed deposits 14A  706,997,471  501,763,149 
Cash and cash equivalents 15A  92,260,030  406,820,167 
Total Current Assets  7,856,227,275  7,370,445,097 
TOTAL ASSETS  15,348,152,443  14,512,762,420 

EQUITY AND LIABILITIES
Equity

Share capital 16  3,016,685,980  2,742,441,800 
Share premium  4,074,000,000  4,074,000,000 
Retained earnings 17A  3,125,530,590  2,225,449,850 
Total equity  10,216,216,570  9,041,891,650 

Liabilities

Deferred tax liabilities 19  355,657,536  380,603,492 
Total Non-Current liabilities  355,657,536  380,603,492 

Short term loan 20A  1,338,868,967  2,129,215,941 
Bank overdraft 21A  934,772  28,263,083 
Trade creditors 22A  274,656,326  325,834,437 
Provision for income tax 23A  2,761,021,835  2,072,367,930 
Subscription money payable  15,023,185  14,973,723 
Unpaid dividend  34,110,217  294,442,718 
Other liabilities 24A  351,663,035  225,169,447 
Total current liabilities  4,776,278,337  5,090,267,279 
Total liabilities  5,131,935,873  5,470,870,770 
TOTAL EQUITY AND LIABILITIES  15,348,152,443  14,512,762,420 

Net asset value (NAV) 32A  33.87  32.97 

Net asset value (NAV)-Restated   29.97 
The annexed notes form an integral part of these financial statements.

Dhaka,
12 September 2017

   ACNABIN
Chartered Accountants

Chairman Managing Director  Chief Financial Officer  Company Secretary 

This is the Statement of Financial Position referred to in our separate report of even date.
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MJL Bangladesh Limited and its Subsidiaries
Consolidated Statement of
Profit or Loss and Other Comprehensive Income
For the year ended 30 June 2017

Notes 
Jul’16-Jun’17 Jul’15-Jun’16

 Taka  Taka 

Revenue
 

15,051,557,730 
 

11,074,791,287 

Less: VAT  1,072,567,492  1,028,690,507 

Net revenue 26  13,978,990,238  10,046,100,780 

Less: Cost of revenue 27  9,421,283,769  6,706,302,466 

Gross profit  4,557,706,469  3,339,798,314 

Add: Other income 28  115,269,804  119,923,426 

 4,672,976,273  3,459,721,740 

Less: Administrative and selling expenses 29  1,342,670,641  1,064,549,626 

Income from operation  3,330,305,632  2,395,172,114 

Less: Financial charge 30  424,274,772  393,204,905 

Profit before tax  2,906,030,860  2,001,967,209 

Less: Provision for income tax    

Current tax  23  701,415,662  615,916,070 

Deferred tax  75,898,074  (329,103,662)

 777,313,736  286,812,408 

Net profit after tax  2,128,717,124  1,715,154,801 

Other comprehensive income 2.10  (27,705,861)  (8,308,268)

Total comprehensive income  2,101,011,263  1,706,846,533 

Non Controlling Interest (Share of operating profit/(loss)  24,904,023  (6,918,570)

Comprehensive income attributable to ordinary shareholders     2,076,107,240  1,713,765,102 

 2,101,011,263  1,706,846,532 

Consolidated Earnings Per Share (EPS) - Basic 31  6.91  6.28 

Consolidated Earnings Per Share (EPS) - Restated   5.71 

The annexed notes form an integral part of these consolidated financial statements.

Dhaka,
12 September 2017

   ACNABIN
Chartered Accountants

Chairman Managing Director  Chief Financial Officer  Company Secretary 

This is the Consolidated Statement of Profit or Loss and Other Comprehensive Income referred to in our 
separate report of even date.
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 Jul'16-Jun'17  Jul'15-Jun'16 
 Taka  Taka 

A. Cash flows from operating activities
Cash received from revenue  15,900,649,848  11,235,880,834 
Payroll and other payments to employees  (4,466,021,403)  (452,408,433)
Payment to suppliers  (5,529,903,270)  (7,211,958,761)
Payment for admin & selling expenses  (384,638,670)  (587,183,578)
Finance expenses paid  (407,701,048)  (462,897,623)
Income tax paid  (397,992,511)  (179,995,138)
Other business income  15,074,178  57,932,149 
Net cash flow from operating activities  4,729,467,124  2,399,369,451 

B. Cash flow from investing activities
Payment against Capital work-in progress  (832,814,864)  (611,637,940)
Proceeds from sale of fixed assets  3,482,584  1,039,999 
Advance for land  (125,734,390)  -   
Investment in FDR  (718,044,322)  -   
Encashment of FDR  512,810,000  501,114,856 
Investment in Subsidiary  (159,200,000)  (5,992,243)
Inter-Company payment  (376,861,824)  (166,935,367)
Investment in bond and shares  (41,527,713)  (52,505,263)
Investment income received  118,344,283  105,143,025 
Acquisition of fixed assets  (3,343,673,635)  (1,675,422,774)
Net cash used in investing activities  (4,963,219,881)  (1,905,195,707)

C. Cash flows from financing activities
Share capital issued  61,455,660  -   
Long term debt  (512,121,797)  293,691,875 
Share premium received  (61,455,660)  390,729,164 
Subscription money paid  (91,326)  (390,816,879)
Dividend paid  (1,083,065,041)  (578,752,063)
Short term loan  1,416,046,011  450,649,403 
Bank overdraft  (27,328,313)  (97,717,407)
Long term loan  -    (142,971,663)
Net cash used in financing activities  (206,560,466)  (75,187,570)

D. Net (decrease)/ increase in cash and cash equivalents (A+B+C)   (440,313,223)  418,986,175 
E. Cash and cash equivalent at beginning of the year  953,901,134  534,914,959 
F. Cash and cash equivalent at end of the year  513,587,912  953,901,134 

Consolidated Net Operating Cash Flow Per Share (NOCFPS)  15.68  8.75 

Consolidated Net Operating Cash Flow Per Share -Restated  7.95 

The annexed notes form an integral part of these Consolidated financial statements.

MJL Bangladesh Limited
Consolidated Statement of Cash Flows
For the year ended 30 June 2017

Dhaka,
12 September 2017

Chairman Managing Director  Chief Financial Officer  Company Secretary 
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Jul'16-Jun'17 Jul'15-Jun'16

Taka Taka

A. Cash flows from operating activities

Cash received from revenue  7,866,743,467  7,431,767,079 

Payroll and other payments to employees  (322,035,438)  (340,587,472)

Payment to Suppliers  (4,399,242,204)  (4,846,676,384)

Payment for admin & selling expenses  (304,065,634)  (372,184,745)

Finance expenses Paid  (33,954,812)  (50,627,457)

Income tax paid  (397,992,511)  (179,995,139)

Other Business Income  15,074,178  8,017,078 
Net cash flow from operating activities  2,424,527,045  1,649,712,960 

B. Cash flows from investing activities

Payment against capital work-in progress  (190,061,814)  (439,989,756)

Proceeds from sale of fixed assets  2,912,584  951,999 

Advance for land  (125,734,390)  -   

Investment in FDR  (718,044,322)  -   

Encashment of FDR  512,810,000  1,414,985,947 

Investment in Subsidiary  -    (701,941,925)

Inter-Company payment  (373,534,376)  (851,452,441)

Investment in bond and shares  (41,527,713)  (52,505,263)

Investment income received  118,344,281  105,143,025 

Acquisition of fixed assets  (23,419,778)  (20,980,563)

Net cash used in investing activities  (838,255,528)  (545,788,980)

C. Cash flows from financing activities

Subscription Money Paid  (91,326)  (87,714)

Dividend paid  (1,083,065,041)  (578,752,063)

Short term loan received  5,556,530,852  -   

Short term loan paid  (6,346,877,825)  (463,307,967)

Bank Overdraft  (27,328,313)  (80,572,181)
Net cash used in financing activities (1,900,831,653)  (1,122,719,926)

D. Net cash decrease in cash and cash equivalents (A+B+C)  (314,560,136)  (18,795,946)

E. Cash & Cash equivalents at beginning of the year  406,820,167  425,616,113 

F. Cash & Cash equivalents at end of the year  92,260,030  406,820,167 

Net Operating Cash Flow Per Share (NOCFPS)  8.04  6.02 

Net Operating Cash Flow Per Share -Restated  5.47 

MJL Bangladesh Limited
Statement of Cash Flows
For the year ended 30 June 2017

Dhaka,
12 September 2017

Chairman Managing Director  Chief Financial Officer  Company Secretary 

The annexed notes form an integral part of these financial statements.
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MJL Bangladesh Limited
Notes to the Financial Statements
For the year ended 30 June 2017

1.	 Background of the company

1.1 	 Company profile

	 Mobil Jamuna Lubricants Limited was incorporated on 03 December 1998 as a private limited company. 
The company went into commercial operations on 20 May 1999.  The Company converted into Public 
Limited Company on 03 December 2009 and also the name of the Company was changed to MJL 
Bangladesh Limited. The shares of the company have been listed with Dhaka Stock Exchange and 
Chittagong Exchange Limited in June 2011. 

1.1.1	 Registered office

	 The registered office of the Company is situated at Mobil House, CWS (C) 9, Gulshan-1, Dhaka-1212, 
Bangladesh.

1.1.2	 Nature of Business

	 The Company owns the State-of-the -art lube Oil blending plant and blends and sells lubricants in local 
market and exports some of its products in international market.

1.1.3	 Vessel - MT Omera Queen

	 MT Omera Queen (MTOQ) is a Crude Oil Tanker previously named as Okeanis which was Greece 
flag, Port of Registry was Pireaus. She was built in 26th November 1997 by the TSU Works Universal 
Shipbuilding, Japan under Lloyds Register class. According to IPO declaration, MTOQ was purchased 
by MJL Bangladesh Limited under the Memorandum of Agreement dated 21st January 2011 and 
delivered to the owner on 21st March 2011. She changed her flag to Bangladesh on September 2011 
and Port of Registry is Chittagong under the Technical Management of Timur Ship Management Pte Ltd, 
Singapore and Commercial Management of EC Bulk Carriers Limited, Dhaka, Bangladesh. She is the 
largest AFRAMAX Oil Tanker by a Bangladeshi Ship Owner and Bangladeshi Flagged vessel. Her present 
trading route is Persian Gulf and Arabian Sea.

1.1.4      Description of subsidiary

	 i. Omera Petroleum Limited (OPL):

	 Omera Petroleum Ltd. (OPL), a subsidiary of MJL Bangladesh Ltd (62.5%), is the largest operator in the 
LPG sector of Bangladesh with a combined capacity of 200,000MT p.a. In partnership with European 
energy giant BB Energy and Dutch development bank FMO, the company has installed state of the 
art LPG import and storage terminal with capacity of 3600MT at Mongla, Bagerhaat. Apart from 
the main installation in Mongla, OPL has established three other satellite filling and bottling stations 
located at Ghorashal (Central), Bogra (Northern Belt) and Chittagong (Southern Belt) respectively 
to ensure convenience and availability of LPG to its distributors and customers. Omera Petroleum 
Ltd. is dedicated to running a safe and environmentally responsible operation and making significant 
contribution to Bangladesh’s sustainable economic prosperity as well as energy equilibrium.

	 ii.	Omera Cylinders Limited (OCL):

	 Omera Cylinders Limited (OCL), a subsidiary of MJL Bangladesh Limited has established a LPG Cylinder 
manufacturing Plant to cater the ever increasing market demand for LPG as alternative fuel power 
requirement of the country .Having the technical expertise and good professional people, the company 
has the potential to deliver quality LPG Cylinder at an affordable rate to the intended segment of the 
market which will eventually play a significant role in the process of industrialization of the country.

	 Cylinder Sizes:

	 12.5 kg Cylinders- 80% of total Production 
5.5 kg Cylinders- 10% of total Production 
35 kg cylinders- 10% of total Production 
MJL Bangladesh possesses 99.99% share of its Capital structure..

	 iii. MJL & AKT Petroleum Limited

	 MJL & AKT Petroleum Limited is a subsidiary Company of MJL Bangladesh Limited, incorporated in 
Myanmar to carry out business as the authorized importer, dealer and distributer of Exxon Mobil Engine 
Oil. MJL Bangladesh Limited owns 51% shares of this Company.



Annual Report 2016-17 173

1.1.5      Basis of Consolidation

	 The financial statements of subsidiaries are included in the consolidated financial statements from the 
date that control commences until the date that control ceases. Intra-Group balances, transactions and 
any unrealized gains arising from intra-Group transactions are eliminated in preparing the consolidated 
financial statements.

1.1.6      Non-controlling interest

	 Non-controlling interest is that portion of the profit or loss and net assets of the subsidiaries (Omera 
Petroleum Limited, Omera Cylinder and MJL & AKT Petroleum) attributable to equity interests that are 
not owned, directly or indirectly through subsidiaries by the parent (MJL Bangladesh Ltd.).

2.	 Basis of preparation of Financial Statements

2.1	 Statement of compliance

	 The consolidated financial statements and the separate financial statements have been prepared in 
accordance with the Bangladesh Financial Reporting Standards (BFRSs) and the Companies Act 1994 
and Securities and Exchange Rules 1987. The title and format of these financial statements follow the 
requirements of BFRS which are to some extent different from those prescribed by the Companies 
Act 1994. However, such differences are not material and management’s views are to give better 
presentation to the shareholders complying with BFRS titles and formats. 

2.2	 Basis of measurement

	 These consolidated financial statements have been prepared on a going concern basis under the 
historical cost convention except (Investment in shares) in accordance with Bangladesh Financial 
Reporting Standards (BFRS).

2.3	 Components of financial statements

	 -Statement of Financial Position

	 -Statement of Profit or Loss and Other Comprehensive Income

	 -Statement of Changes in Equity

	 -Statement of Cash Flows

	 -Notes to the Financial Statements

2.4	 Functional and presentation currency

	 These financial statements are presented in Bangladeshi Taka (BDT) which is the functional currency of 
the company. The amounts in these financial statements have been rounded off to the nearest integer.

2.5	 Use of estimates and judgments

	 In the preparation of the consolidated financial statements management required to make judgments, 
estimates and assumptions as per BAS 8 : “Accounting Policies, Changes in Accounting Estimates and 
Errors” that affect the application of accounting policies and the reported amounts of assets, liabilities, 
income and expenses. Actual results may differ from these estimates. Estimates and underlying 
assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognized in the 
period in which the estimate is revised and in any future periods affected.

2.6	 Reporting period

	 These consolidated financial statements and separate financial statements of the company cover a 
period of twelve months from 01 July 2016 to 30 June 2017.

2.7	 Property, plant and equipment

	 Recognition and measurement

	 Property, plant & equipment are recognized if it is probable that future economic benefits associated 
with the assets will flow to the company and the cost of the assets can be reliably measured. All fixed 
assets are stated at cost less accumulated depreciation as per BAS-16 “Property, Plant and Equipment”. 
The cost of acquisition of an asset comprises its purchase price and any directly attributable cost of 
bringing the asset to its working condition for its intended use inclusive of inward freight, duties and 
non-refundable taxes.

	 Subsequent costs

	 The cost of replacing or upgrading part of an item of property, plant and equipment is recognized in the 
carrying amount of the item if it is probable that the future economic benefits embodied within the part 
will flow to the company and its cost can be measured reliably. The carrying amount of the replaced part 
is derecognized. The costs of the day to day servicing of property, plant and equipment are recognized in 
the profit and loss account during the financial year in which they incurred.
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	 Depreciation is charged for the year at the following rates on straight line method on all property, plant 
and equipment and no depreciation is charged on land and Work in progress: 

Category of fixed assets Rate of depreciation

Land Nil

Building 5-10%

IT equipment 33%

Motor Vehicle 20%

Office equipment 20%

Plant and machinery 4-10%

Furniture and fixture 20%

Oil tanker 8.33%

Software 20%

	 For additions during the year, depreciation is charged on monthly basis from the month of acquisition 
and no depreciation is charged during the month when disposed off. On disposal of fixed assets, the 
cost and accumulated depreciation are eliminated from the fixed assets schedule and gain or loss on 
such disposal is reflected in the statement of profit or loss and other comprehensive income, which is 
determined with reference to the net book value of the assets and net sale proceeds.

2.8	 Intangible assets

i.	 An intangible asset is recognized if it is probable that the future economic benefits that are 
attributable to the asset will flow to the entity and the cost of the assets can be measured reliably.

ii.	 Software represents the value of computer application software licensed for the use of the company. 
Intangible assets are carried at its cost, less accumulated amortization and impairment loss (if any).

iii.	 Initial cost comprises license fees paid at the time of purchase and other directly attributable 
expenditures that are incurred in customizing the software for its intended use.

iv.	 Expenditure incurred on software is capitalized only when it enhances and extends the economic 
benefits of computer software beyond their original specifications and lives and such cost is 
recognized as capital improvement and added to the original cost of software.

v.	 ERP software named Lubes Enterprise Information Systems (LENISYS) purchased from Techno 
vista as local vendor is amortized using the straight line method over the estimated useful life of 
15 (fifteen) years & other Software is amortized over the estimated useful life of 5 (five) years 
commencing from the date of the application software is available for use. 

2.9	 Capital work in progress

	 Capital work in progress is reported on the basis of the report prepared by the construction company.

2.10	 Investment in bonds & shares 

	 Investment in shares are designated at fair value, classified as Held for Trading, with fair value changes 
recognized immediately in statement of profit or loss and other comprehensive income. Bond has been 
designated as Held to Maturity as the entity has the positive intent to hold the bond up to maturity.

2.11	 Inventories

	 Inventories are valued in accordance with BAS-2: Inventories i.e. at cost or estimated net realizable 
value whichever is lower. The cost of inventories includes expenditure for acquiring the inventories and 
bringing them to their existing location and condition. Net realizable value is estimated upon selling 
price in the ordinary course of business less estimated cost of completion. When the inventories are 
used, the carrying amounts of those inventories are recognized in the period in which the related 
revenue is recognized.

2.12	 Cash and cash equivalents

	 Cash and cash equivalents include notes and coins in hand and at banks which are held and available for 
use by the Company without any restriction.

2.13	 Revenue recognition

	 i. Sales revenue

	 In accordance with the provisions of the BAS-18 “Revenue”; revenue represents the invoice value of 
goods supplied and service provided to customers during the period. Revenue from the sale of goods is 
measured at fair value of the consideration received or receivable and is exclusive of VAT. Revenue from 
sale of goods is recognized in the statement of comprehensive income when the significant risks and 
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rewards of ownership are transferred to the buyer. Transfer of risks and rewards occurs for the sale of 
goods when delivery certificate is raised against confirmed orders. Revenue of freight from the Vessel 
(M.T. Omera Queen) is recognized at invoice date.

	 ii. Interest income

	 The interest income is recognized on accrual basis as agreed terms and conditions with the banks.

	 iii. Dividend income on shares

	 Dividend income on shares is recognized when the shareholders’ right to receive payment is established 
which is usually when dividend is declared and ascertained.

	 iv. Other Comprehensive Income

	 Revenues, expenses, gains and losses appear in other comprehensive income when they have not yet been 
realized. It is particularly valuable for understanding ongoing changes in the fair value of a company’s 
assets. MJL used to recognize the foreign currency translations loss and gain on investment in MJL & 
AKT Petroleum Co Ltd as other comprehensive income since acquisition. Now it has been adjusted with 
retained earnings through other comprehensive income to record the investment at cost price.

2.14	 Allocation of common costs between trading and manufacturing units

	 Common costs for the year ended 30 June 2017 have been allocated between trading, manufacturing 
and oil tanker units on the basis of proportionate sales revenue.

2.15	 Benefits to the employees

	 The retirement benefits accrued for the employees of the company as on reporting date have been 
accounted for in accordance with the provisions of Bangladesh Accounting Standard-19, “Employee 
Benefit”. Bases of enumerating the retirement benefit schemes operated by the company are outlined 
below:

	 i. Provident fund

	 Provident fund benefits are given to the permanent employees of the company in accordance with 
company’s service rules. Accordingly a trust deed and provident fund rules were prepared. The 
provident fund has been approved as a recognized provident fund within the meaning of section 2(52), 
read with the provisions of part - B of the First Schedule of Income Tax Ordinance 1984. All confirmed 
employees of the company are contributing 10% of their basic salary as subscription to the Fund. 
The company also contributes equal amount of the employees’ contribution. Interest or profit earned 
from the investments is credited to the members’ account on yearly basis. The company introduced 
contributory Provident Fund Scheme in September 2009.

	 ii. Gratuity fund

	 The company operates a gratuity scheme, in respect of which provision is done annually covering all 
its permanent eligible employees. Actuarial valuation of gratuity scheme had been made to assess the 
adequacy of the liabilities provided for the scheme as per BAS-19 “Employee Benefits”. The company 
introduced Gratuity Scheme in June 2010. 

	 iii. Workers Profit Participation Fund

	 The Bangladesh Labour (Amendment )Act 2013, requires  a company when fulfills certain conditions 
to set up “Worker’s Profit Participation Fund (WPPF)” and transfer 5% of the net profits to this fund 
to be disbursed and/or utilized in accordance with the provision of the Act. The Bangladesh Energy 
Companies Association, on behalf of our Company and other member companies, has filed an appeal 
with the Government of Bangladesh for amendment/ waiver of the application of the “Worker 
Participation Fund” in respect of the energy companies in Bangladesh. The matter is at appeal stage now 
pending before the concerned government authority for decision. In absence of satisfactory response 
from the government authority and/or any claim from competent authorities such as the Directorate 
of Labour/National Board of Revenue, the company may proceed on with filing writ petition in this 
matter for appropriate relief from the High Court Division, Supreme Court of Bangladesh. The company 
expects that this matter will be finalized very soon. Accordingly no provision has been made in the 
financial statements for WPPF.

2.16	 Taxation

	 Income tax expenses comprise current and deferred taxes. Income taxes are recognized in statement 
of profit or loss and other comprehensive income except to the extent that relates to items recognized 
directly in equity or in other comprehensive income.

	 Current taxation

	 Provision for current income tax has been made as per prescribed rate in the Finance Act, 2017 on the 
accounting profit made by the company after considering disallowances of expenditure as per income 
tax laws in compliance with BAS-12 “Income Taxes”.
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	 Deferred taxation

	 Deferred tax liabilities are the amount of income taxes payable in future periods in respect of taxable 
temporary differences. Deferred tax assets are the amount of income taxes recoverable in future 
periods in respect of deductible temporary differences.  Deferred tax assets and liabilities are 
recognized for the future tax consequences of timing differences arising between the carrying values 
of assets, liabilities, income and expenditure and their respective tax bases. Deferred tax assets and 
liabilities are measured using tax rates and tax laws that have been enacted or substantially enacted at 
the balance sheet date. The impact on the account of changes in the deferred tax assets and liabilities 
has also been recognized in the statement of comprehensive income as per BAS-12 “Income Taxes”.

2.17	 Provision for liabilities

	 A provision is recognized in the balance sheet when the company has a legal or constructive obligation 
as a result of a past event and it is probable that an outflow of economic benefit will be required to 
settle the obligations, in accordance with the BAS 37 “Provisions, Contingent Liabilities and Contingent 
Assets”.

2.18	 Share premium

	 Share premium is the capital that the company raises upon issuing shares that is in excess of the 
nominal value of the shares. The share premium may be applied by the company in paying up unissued 
shares to be allotted to members as fully paid bonus shares or writing-off the preliminary expenses 
of the company or the expenses of or the commission paid or discount allowed on, any issue of shares 
or debentures of the company or in providing for the premium payable on the redemption of any 
redeemable preference shares or of any debentures of the company. Share premium was shown in 
accounts after deduction of income tax @3% on share premium as per Finance Act-2011.

2.19	 Basic earnings per share

	 Basic earnings per share have been calculated in accordance with BAS 33 “Earnings per Share” which 
has been shown on the face of the statement of profit or loss and other comprehensive income. This 
has been calculated by dividing the basic earnings by the weighted average number of ordinary shares 
outstanding for the year. EPS of previous year was restated giving effect of issue of bonus shares for the 
period of 2015-2016.

	 Diluted earnings per share

	 No diluted earnings per share is required to be calculated for the year as there was no scope for dilution 
during the year under review.

2.20	 Foreign currency transaction

	 i. Foreign currency

	 Items included in the financial statements of each entity are measured using the currency of the 
primary economic environment in which the entity operates, i e. the functional currency. The financial 
statements of the company are presented in Taka which is the company’s functional and presentation 
currency.

	 ii. Foreign currencies translation gains and losses

	 Foreign currencies are translated into Taka at the rates ruling on the transaction dates. Monetary 
assets and liabilities are translated at the rates prevailing at the date of statement of financial position. 
Differences arising on conversion are charged or credited to the statement of profit or loss and other 
comprehensive income.

2.21	 Determination and presentation of operating segment

	 Details of product-wise segment reporting as required by BFRS 8-”Operating segments” is followed.

2.22	 Contingencies

	 Contingent liability

	 Contingent liability is a possible obligation that arises from past events and whose existence will be 
confirmed only by the occurrence or non-occurrence of one or more uncertain future events not wholly 
within the control of the entity.

	 There are certain pending tax and VAT claims made against the Company, which will be settled through 
the legal process in due course. These are being vigorously defended by the Company. The management 
has not considered it necessary at the reporting date to make provisions in the financial statements in 
respect of any of these claims.

	 Contingent asset

	 Contingent asset is a possible asset that arises from past events and whose existence will be confirmed 
only by the occurrence or non-occurrence of one or more uncertain future events not wholly within the 
control of the entity.
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	 A contingent asset must not be recognized. Only when the realization of the related economic benefits 
is virtually certain recognition should take place provided that it can be measured reliably because, at 
that point, the asset is no longer contingent.

2.23	 Statement of cash flows

	 Statement of cash flows is prepared principally in accordance with BAS-7: Statement of Cash Flows 
and the cash flows from operating activities have been presented under direct method as per part III of 
Securities & Exchange Rules 1987.

2.24	 Events after reporting date

	 All material events occurring after the reporting date are considered and where necessary, adjusted 
for or disclosed. Interim dividend is recognized when they are paid to shareholders. Final dividend is 
recognized when it is approved by the shareholders. Dividend payable to the company’s shareholders 
is recognized as a liability and deducted from the shareholders’ equity in the period in which the 
shareholders’ right to receive payment is established.

2.25	 Approval of financial statements

	 The financial statements were approved by the Board of directors on 26 October 2017. 

2.26	 Status of compliance of Bangladesh Accounting Standards

BAS Title Remarks

1 Presentation of Financial Statements Complied

2 Inventories Complied

7 Statement of Cash Flows Complied

8 Accounting Policies, Changes in Accounting Estimates and Errors Complied

10 Events after the Reporting Period Complied

12 Income Taxes Complied

16 Property, Plant & Equipment Complied

18 Revenue Complied

19 Employee Benefits Complied

21 The Effects of Changes in Foreign Exchange Rates Complied

24 Related Party Disclosures Complied

32 Financial Instruments: Presentation Complied

33 Earnings per Share (EPS) Complied

36 Impairment of Assets Complied

37 Provisions, Contingent Liabilities and Contingent Assets Complied

38 Intangible Assets Complied

39 Financial Instruments: Recognition and Measurement Complied

BFRS Title Remarks

7 Financial Instruments: Disclosures Complied

8 Operating Segments Complied

12 Disclosure of Interest in Other Entities Complied

13 Fair Value Measurement Complied

2.27	 General

i.	 Figures have been rounded off to the nearest Taka.

ii.	 Previous period’s/year’s figures have been rearranged wherever considered necessary to conform 
to the current period’s presentation.

iii.	 The number of employees drawing Tk. 3,000 or more per month for  the year ended 30 June  2017 
was 182 (Jun 2016: 178).
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 30.06.2017  30.06.2016 
 Taka  Taka 

3 Consolidated property, Plant and equipment

A Cost 

Opening Balance  13,688,156,101  11,570,017,337 

Add: Addition during the period  3,697,938,918  2,144,580,371 

 17,386,095,019  13,714,597,708 

Less: Disposal/adjustment during the year  (9,438,115)  (24,128,952)

Adjustment of exchange rate  (3,893,236)  (2,312,655)

Total (A)  17,372,763,668  13,688,156,101 

B Accumulated depreciation

Opening Balance  1,513,624,233  990,462,179 

Add: Addition during the year  763,957,325  528,402,098 

 2,277,581,558  1,518,864,277 

Less: Adjustment/disposal during the year  (8,827,777)  (3,203,500)

 2,268,753,781  1,515,660,777 

Adjustment of exchange rate  (1,388,512)  (2,036,544)

Total (B)  2,267,365,269  1,513,624,233 

C Written down value (A-B)  15,105,398,399  12,174,531,868 

A schedule of consolidated property, plant & equipment is 
given in Annexure-A.

 3A Property, plant & equipment

A. Cost

Opening balance  5,705,174,940  5,489,924,520 

Add: Addition during the year  397,142,324  216,402,948 

 6,102,317,264  5,706,327,468 

Less: Adjustment/ Disposal during the year  (8,772,913)  (1,152,528)

Total (A)  6,093,544,351  5,705,174,940 

B. Accumulated depreciation

Opening balance  1,067,899,106  869,481,848 

Add: Charged during the year  217,835,784  199,566,549 

 1,285,734,890  1,069,048,397 

Less: Adjustment/ Disposal during the year  (8,677,075)  (1,149,291)

Total (B)  1,277,057,815  1,067,899,106 

C. Written down value (A-B)  4,816,486,536  4,637,275,834 

A schedule of property, plant & equipment is given in Annexure-A.

4  Consolidated Intangible assets

A. Cost

Opening balance  12,041,043  11,827,293 

Add: Addition during the year  18,792,062  213,750 

Total (A)  30,833,105  12,041,043 

B. Accumulated Amortization

Opening balance  7,562,821  5,117,476 

Add: Charged during the year  7,740,935  2,445,346 

Total (B)  15,303,756  7,562,822 

C. Written down value (A-B)  15,529,349  4,478,221 

  A schedule of consolidated intangible assets is given in annexure-B.
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4A Intangible assets

A. Cost

Opening balance  11,438,794  11,438,794 

Add: Addition during the year  -    -   

Total (A)  11,438,794  11,438,794 

B. Accumulated Amortization

Opening balance  7,362,072  5,074,314 

Add: Charged during the year  2,014,454  2,287,759 

Total (B)  9,376,526  7,362,072 

C. Written down value (A-B)  2,062,268  4,076,722 

A schedule of intangible assets is given in annexure-B.

5 Consolidated capital work in progress

Opening balance  273,019,954  296,971,272 

Add: Addition during the year  4,039,722,807  948,748,251 

 4,312,742,761  1,245,719,523 

Less: Transferred during the year  3,260,865,313  972,699,569 

 1,051,877,448  273,019,954 

5A Capital work in Progress

Opening balance  234,431,995  285,235,135 

Add: Addition during the year  201,161,720  143,637,410 

 435,593,715  428,872,545 

Less: Transferred during the year  65,057,276  194,440,550 

 370,536,438  234,431,995 

6 Consolidated Deferred Tax Assets

Deferred tax asset - OPL  185,486,754  271,387,178 

Deferred tax asset - OCL  14,673,945  29,617,552 

 200,160,699  301,004,730 

7 Consolidated investment in subsidiaries 

Investment in Omera Petroleum Ltd  1,073,333,332  1,073,333,332 

Investment in MJL & AKT Petroleum Co. Ltd  78,687,000  66,772,609 

Investment in Omera Cylinders Ltd  1,118,176,831  1,118,176,831 

Investment in -Omera Gas One  159,200,000  -   

Investment in Omera Logistics Ltd.  8,250,000  8,250,000 

 2,437,647,163  2,266,532,772 

Less: Inter-company transaction   2,270,197,163  2,258,282,772 

 167,450,000  8,250,000 

7A Investment in Subsidiaries

Investment in Omera Petroleum Ltd  1,073,333,332  1,073,333,332 

Investment in MJL & AKT Petroleum Co. Ltd  78,687,000  66,772,609 

Investment in Omera Cylinders Ltd  1,118,176,831  1,118,176,831 

Investment in Omera Logistics Ltd.  8,250,000  8,250,000 

 2,278,447,163  2,266,532,772 

 30.06.2017  30.06.2016 
 Taka  Taka 
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8 Consolidated investment in Zero Coupon Bond (Non Current Portion)

MJL Bangladesh Limited  24,392,763  -   

 8.1 Consolidated investment in Bonds and Shares (Current Portion)

MJL Bangladesh Limited  79,774,772  40,920,530 

 8A Investment in Bonds and Shares

Non Current Portion  24,392,763  -   

Current Portion (Note: 8A.1)  16,871,450  -   

 41,264,213  -   

 8A.1 Investment in Bonds and Shares

Investments in Zero Coupon Bond (Current portion)  16,871,450  -   

Investment in Portfolio  21,899,010  16,415,718 

Investment in Prime Bank Securities Ltd  4,312  4,812 

Investments in Mutual Funds  41,000,000  24,500,000 

 79,774,772  40,920,530 

9 Consolidated inventories

MJL Bangladesh Limited  1,072,978,479  1,169,255,740 

Omera Petroleum Ltd  171,583,833  126,458,824 

Omera Cylinders Ltd  122,871,890  123,140,121 

 1,367,434,202  1,418,854,685 

 9A Inventories

Raw materials  (Note : 9.A1)  408,469,345  239,176,377 

Goods in transit  (Note : 9.A2)  139,540,851  253,803,110 

Work-in-progress  (Note : 9.A3)  31,939,802  21,495,599 

Finished goods  (Note : 9.A4)  463,344,737  625,412,205 

Vessel stocks  (Note : 9.A5)  29,683,744  29,368,448 

 1,072,978,479  1,169,255,739 

9.A1 Raw materials

Opening balance  239,176,377  283,975,084 

Add: Purchase during the year  1,420,113,110  1,236,778,139 

 1,659,289,487  1,520,753,223 

Less: Consumption during the year  1,250,820,142  1,281,576,846 

 408,469,345  239,176,377 

 9.A2 Goods in transit 

Opening balance  253,803,110  187,147,017 

Add: Addition during the year  2,164,341,624  4,418,515,192 

 2,418,144,734  4,605,662,209 

Less: Transferred during the year  2,278,603,883  4,351,859,099 

 139,540,851  253,803,110 

 9.A3 Work-in-progress

Opening balance  21,495,599  19,275,419 

Add: Addition during the year  149,763,547  273,145,837 

 171,259,146  292,421,256 

Less: Transferred during the year  139,319,344  270,925,657 

 31,939,802  21,495,599 

 30.06.2017  30.06.2016 
 Taka  Taka 
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9.A4 Finished goods

Opening balance  625,412,205  595,864,459 

Add: Addition during the year  3,968,888,998  4,250,267,851 

 4,594,301,203  4,846,132,310 

Less: Cost of revenue during the year  4,130,956,466  4,220,720,105 

 463,344,737  625,412,205 

9.A5 Vessel stocks

Opening balance  29,368,449  35,713,672 

Add: Addition during the year  169,506,052  125,528,334 

 198,874,501  161,242,006 

Less: Consumption during the year  169,190,757  131,873,558 

 29,683,744  29,368,448 

10 Consolidated trade and other receivables

Accounts receivables   294,796,016  324,566,848 

Receivable from Vessel  226,300,409  167,657,839 

Accrued interest receivable  10,139,390  5,979,525 

Other receivables  782,866,901  680,568,685 

Bank guarantee margin  925,214  6,467,753 

 1,315,027,930  1,185,240,650 

 10A Receivables
Accounts receivables   198,236,601  175,229,032 
Receivable from vessel freight  226,300,409  167,657,839 
Accrued interest receivables  10,139,390  5,979,525 
Other receivables  688,133,750  517,955,603 
Bank guarantee margin  -    4,899,846 

 1,122,810,150  871,721,845 

11 Consolidated inter company receivables

Omera Fuels Limited Group Company  1,192,156,451  817,884,206 

Omera Home Appliance Group Company  82,833,670  29,277,835 

Omera Cylinders Limited Subsidiary of MJLBL  58,790,900  161,336,232 

Omera Petroleum Limited Subsidiary of MJLBL  613,653,638  1,047,959,945 

MJL (Singapore) PTE. LTD Group Company  498,883,473  7,869,000 

Omera Logistics Ltd Group Company  15,202,867  32,115,683 

Omera Steels Ltd Group Company  19,406,669  15,412,354 

Omera Chemicals Ltd  5,707,316  1,236,643 

Omera Gas One  1,763,919  -   

 2,488,398,903  2,113,091,898 

 Less: Set-off of subsidiaries' balance   (672,444,536)  (1,209,296,177)

Inter Company receivables-Group Company  1,815,954,367  903,795,721 

 11 A Inter Company Receivables
Omera Fuels Limited Group Company  1,192,156,451  817,884,206 

Omera Home Appliance Group Company  82,833,670  29,277,835 

MJL (Singapore) PTE. LTD Group Company  498,883,473  7,869,000 

Omera Petroleum Limited Subsidiary of MJLBL  613,653,638  1,052,939,380 

Omera Cylinders Limited Subsidiary of MJLBL  58,790,900  156,356,797 

Omera Logistics Ltd Group Company  15,202,867  32,115,683 

Omera Steels Ltd Group Company  19,406,669  15,412,354 

Omera Chemicals Ltd Group Company  5,698,606  1,236,643 

 2,486,626,274  2,113,091,898 

 30.06.2017  30.06.2016 
 Taka  Taka 
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12 Consolidated advances, deposits and prepayments

Advance to employees  21,986,689  15,700,685 
Advance to suppliers  263,981,164  120,559,653 
Advance for Land  108,933,992  302,964,777 
Prepaid expenses  15,571,157  19,505,235 
Security deposits  22,036,784  16,774,500 
VAT  receivables  -    61,386,224 
Deferred  Expenses- MTOQ  25,317,500  75,952,500 
Advances for LC  -    328,258 
Prepaid insurance premium  3,499,771  41,957 
Prepaid rent  19,000  18,893,317 
Prepayment  10,141,244  1,924,100 
VAT current account  2,526,252  2,520,668 
Advance income tax deducted at source  339,360,580  135,035,911 
Prepaid rent-leasehold land-mongla port  18,234,122  -   

 831,608,255  771,587,785 

 12A Advances, deposits and prepayments
Advance to employees  18,658,497  11,799,317 
Advance to suppliers  32,058,746  99,092,270 
Advance for Land  108,933,992  302,964,777 
Prepaid expenses  15,571,157  19,505,235 
Security deposits  1,076,750  1,000,500 
VAT receivables  -    61,386,224 
Deferred  expenses- MTOQ  25,317,500  75,952,500 

 201,616,642  571,700,823 

13 Consolidated advance income tax

MJL Bangladesh Limited  2,093,163,457  1,695,170,946 

 13A Advance income tax
Opening balance  1,695,170,946  1,515,175,807 
Add: Paid during the year  397,992,511  179,995,139 

 2,093,163,457  1,695,170,946 

14 Consolidated investment in fixed deposits

Prime Bank Limited  108,543,024  103,320,837 
Union Capital Limited  13,654,328  325,359,119 
One Bank Limited  11,599,791  11,018,460 
AB Bank Limited  65,805,328  62,064,733 
LankaBangla Finance  207,395,000  -   
Delta Brac Housing Limited  300,000,000  -   

 706,997,471  501,763,149 

 14A Investments in fixed deposits

Name of the bank

Prime Bank Limited  108,543,024  103,320,837 
Union Capital Limited  13,654,328  325,359,119 
One Bank Limited  11,599,791  11,018,460 
AB Bank Limited  65,805,328  62,064,733 
LankaBangla Finance  207,395,000  -   
Delta Brac Housing Limited  300,000,000  -   

 706,997,471  501,763,149 

15 Consolidated cash and cash equivalents

Cash in hand  4,203,451  4,507,173 
Cash at bank  509,384,461  949,393,961 

 513,587,912  953,901,134 

 15A Cash and cash equivalents

Cash in hand  226,283  344,176 

Cash at bank  (Note: 15A.1)  92,033,747  406,475,996 

 92,260,030  406,820,167 

 30.06.2017  30.06.2016 
 Taka  Taka 
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 15. A1 Cash at bank
Bank name and type of account

The Hongkong & Shanghai Banking Corporation Ltd- CD  5,273,916  40,090,400 

The Hongkong & Shanghai Banking Corporation Ltd- STD  3,147,825  21,933,341 

The Hongkong & Shanghai Banking Corporation Ltd- USD  2,827,508  1,186,955 

The Hongkong & Shanghai Banking Corporation Ltd- -DIV'12  5,590,979  5,637,405 

Standard Chartered Bank-CD  -    14,381,188 

Standard Chartered Bank-STD  202,302  203,491 

Standard Chartered Bank-USD  1,934,877  743,811 

Trust Bank Limited-CD  22,261  24,136 

Commercial Bank of Ceylon PLC-STD  3,080,823  11,857,325 

Dhaka Bank Limited-STD  219,021  216,655 

Prime Bank Limited-CD  4,316,505  2,964,455 

Premier Bank Limited-CD  958,930  960,005 

CITI Bank NA-CD  -    9,638,754 

CITI Bank N.A.-STD  2,122,377  2,048,618 

CITI Bank N.A.-USD  10,047,049  5,815,113 

AB Bank Limited-CD  2,778  18,678 

Brac Bank Limited (EII)  1,604,179  1,591,133 

Brac Bank Limited (IPO)  177,102  210,204 

Brac Bank Limited ($)  4,139,440  4,063,769 

Brac Bank Limited (€)  233,185  219,604 

Brac Bank Limited (£)  376,691  380,757 

BracB-1501201831146005 (Plus)  16,961,006  16,514,585 

BracB-1501201831146006-CD A/c  1,336  -   

BracB-1520201831146001(DIV-10)  758,278  982,678 

BracB-1520201831146003(DIV-11)  6,369,500  6,521,195 

BracB-1501201831146007-DIV-15  7,616,332  247,209,570 

BracB-1526201831146001-DIV-Final 15  2,836,659  -   

BracB-1520201831146002- Fractn  114,208  104,101 

EBL-1011360164857 (HPA Corp)  230,763  235,526 

AB Bank-4009-774675-430 SND  227,388  225,587 

BK-HSBC-MJLL-001-012087-070-DIV'13  5,368,522  5,556,510 

BK-HSBC-MJLL-001-0120807-932-DIV'14  3,874,077  4,019,987 

Bank Alfalah-0702-01701493-CD  1,411  325,642 

Jamuna Bank Limited - CD 00010210015507  1,396,530  594,818 

 92,033,747  406,475,996 

16 Share capital

Authorised Share Capital

1,000,000,000 ordinary shares of Tk.10 each  10,000,000,000  10,000,000,000 

Issued, called and paid-up:

26,330,000 ordinary shares of Tk.10 each fully paid-up in cash  263,300,000  263,300,000 

105,240,000 ordinary shares of Tk.10 each fully paid-up for 
Stock Dividend

 1,052,400,000  1,052,400,000 

8,750,000 ordinary shares of Tk.10 each fully paid-up for 
consideration other than cash

 87,500,000  87,500,000 

40,000,000 shares of Tk.10 each fully paid-up in cash  400,000,000  400,000,000 

27,048,000 shares of Tk.10 each fully paid-up -Stock Dividend for 2010  270,480,000  270,480,000 

31,105,200 shares of Tk.10 each fully paid-up -Stock Dividend for 2011  311,052,000  311,052,000 

35,770,980 shares of Tk.10 each fully paid-up -Stock Dividend for 2014  357,709,800  357,709,800 

27,424,418 shares of Tk.10 each fully paid-up -Stock Dividend for 2015-2016  274,244,180  -   

 3,016,685,980  2,742,441,800 

 30.06.2017  30.06.2016 
 Taka  Taka 
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Details of shareholdings are as under:

Name of the shareholder No. of share  % of holding  30-Jun-17 30-Jun-16

EC Securities Limited  157,054,113  52.062  1,570,541,130  1,427,764,670 

Jamuna Oil Company Limited  58,687,524  19.454  586,875,240  533,522,950 

Parkesine Products Ltd.  6,691  0.002  66,910  60,830 

Azam J. Chowdhury  6,691  0.002  66,910  60,830 

Marina Yasmin Chowdhury  6,691  0.002  66,910  60,830 

Tanjil Chowdhury  6,691  0.002  66,910  60,830 

Dilruba Chowdhury  6,691  0.002  66,910  60,830 

Others  85,893,506  28.474  858,935,060  780,850,030 

 301,668,598  100  3,016,685,980  2,742,441,800 

Slab wise number of shares
No. of 

shareholders
No. of shares  % of holding   % of holding  

Less than 500  58,279  6,332,672  2.10  3.04 

From 500 to 5,000  5,037  8,611,353  2.85  3.43 

From 5,001 to 10,000  668  5,023,513  1.67  1.68 

From 10,001 to 50,000  632  14,247,145  4.72  4.15 

From 50,001 to 1,000,000  220  33,383,217  11.07  9.65 

Above 1,000,000  11  234,070,698  77.59  78.05 

 64,847  301,668,598  100  100 

30.06.2017 30.06.2016
 Taka  Taka 

17 Consolidated retained earnings

Opening Balance  1,952,790,070  1,061,757,508 

Allocation for new share for  non controlling interest  -    -   

Add: Consolidated net profit after tax during the year  2,076,107,240  1,713,765,102 

 4,028,897,310  2,775,522,610 

Less: Dividend paid for the year  1,096,976,720  822,732,540 

 2,931,920,590  1,952,790,070 

Opening retained earnings of OPL for 2016-17 has been adjusted to reflect the rental income recognised 
as per BAS 8: Accounting Policies, Changes in Accounting Estimates and Errors and this should be read in 
conjunction with Note: 27 of Notes to the Financial Statements. Accordingly necessary adjustment has been 
made in the taxation of the year 2015-2016.

 17A Retained earnings

Opening retained earnings  2,225,449,850  1,322,219,134 

Add: Net profit after tax during the year  1,997,057,460  1,725,963,256 

 4,222,507,310  3,048,182,390 

Less: Dividend for the year 2015-2016/2014  1,096,976,720  822,732,540 

 3,125,530,590  2,225,449,850 

18 Non-Controlling Interest

Ordinary share capital  719,424,090  708,003,752 

Less: Share of net loss of the subsidiaries   107,061,137  131,965,161 

 612,362,953  576,038,591 
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30.06.2017
 Taka 

19 Deferred tax liabilities Carrying Amount Tax Base

Taxable/ 
(Deductible) 
Temporary 
Difference

Manufacturing and trading  unit

Property, plant and equipment  645,019,637  366,281,283  278,738,354 

Intangible assets  2,062,268  499,956  1,562,312 

Investment in share  64,329,345  74,724,469  (10,395,124)

Gratuity  (578,575)  -    (578,575)

 710,832,675  441,505,708  269,326,967 

Shipping unit

M. T. Omera Queen  1,153,303,174  -    1,153,303,174 

 1,422,630,141 

Applicable rate 25.00%

Deferred Tax Liability/(Asset) as on 30 June 2017- Manufacturing and Tranding Unit  67,331,742 

Deferred Tax Liability/(Asset) as on  30 June 2017 - Shipping Unit  288,325,794 

 355,657,536 

Manufacturing and trading unit:

Deferred Tax Liability/(Asset) as on  30 June 2017  67,331,742 

Deferred Tax Liability/(Asset) as on  30 June 2016  69,402,695 

Deferred Tax Income for the year ended  30 June 2017  (2,070,953)

Shipping unit:

Deferred Tax Liability/(Asset) as on  30 June 2017  288,325,794 

Deferred Tax Liability/(Asset) as on  30 June 2016  311,200,797 

Deferred Tax Income for the year ended  30 June 2017  (22,875,003)

Total deferred tax income during the year  (24,945,956)

30.06.2016
 Taka 

Carrying Amount Tax Base

Taxable/ 
(Deductible) 
Temporary 
Difference

Manufacturing and Trading Unit:
Property, plant and equipment  694,074,098  381,224,837  312,849,261 
Intangible assets  4,076,722  999,913  3,076,809 
Investment in share  40,254,347  74,652,846  (34,398,499)
Gratuity  (3,916,793)  (3,916,793)

 734,488,374  456,877,596  277,610,778 
Shipping unit
M.T. Omera Queen  1,244,803,186  -    1,244,803,186 

 1,522,413,964 

Applicable rate 25.00%

Deferred Tax Liability/(Asset) as on 30 June 2016- Manufacturing and Trading Unit  69,402,695 
Deferred Tax Liability/(Asset) as on  30 June 2016 - Shipping Unit  311,200,797 

 380,603,492 
Manufacturing Unit:

Deferred Tax Liability/(Asset) as on  30 June 2016  69,402,695 
Deferred Tax Liability/(Asset) as on 30 June 2015  74,626,622 

Deferred Tax Income for the year ended  30 June 2016  (5,223,927)
Shipping Unit:

Deferred Tax Liability/(Asset) as on  30 June 2016  311,200,797 
Deferred Tax Liability/(Asset) as on 30 June 2015  334,075,800 

Deferred Tax Income for the year ended  30 June 2016  (22,875,003)
 (28,098,930)
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20 Consolidated short term loan 

Loan against trust receipt:
The Hong Kong and Shanghai Banking Corporation Limited (HSBC)  -    94,210,770 
Standard Chartered Bank  -    80,623,427 
Citibank NA  -    154,210,645 
Liability for import supply  50,316  14,582,978 

 50,316  343,627,820 

Uses payment at sight loan (UPAS):

The Hong Kong and Shanghai Banking Corporation Limited  519,597,803  1,143,114,398 
Standard Chartered Bank  134,785,810  -   
Citibank NA  154,032,841  155,307,659 
Commercial Bank of Ceylon Limited  716,326,649  100,000,000 
BRAC Bank Limited  270,959,950  -   
Dhaka Bank Limited  688,323,815  -   
Jamuna Bank Ltd  300,771,870  -   
Trust Bank  79,032,624  -   
Eastern Bank Ltd  557,760,108  -   

 3,421,591,470  1,398,422,057 

Other facilities (revolving loan and post import financing):

The Hong Kong and Shanghai Banking Corporation Limited  -    -   
Standard Chartered Bank  400,000,000  800,000,000 
Citibank NA  200,000,000  150,000,000 
Commercial Bank of Ceylon Limited  450,000,000  300,000,000 
Bank Alfalah Ltd  200,000,000  -   
Jamuna Bank Ltd  199,998,041  300,000,000 

 1,449,998,041  1,550,000,000 
 4,871,639,827  3,292,049,877 

 20A Short term loan 

Loan against trust receipt:

The Hong Kong and Shanghai Banking Corporation Limited  -    94,210,770 
Standard Chartered Bank  -    80,623,427 
Citibank N.A.  -    154,210,645 
Liability for import supply  50,316  14,582,978 

 50,316  343,627,820 

Uses payment at sight loan (UPAS)

Standard Chartered Bank  134,785,810  -   
The Hong Kong and Shanghai Banking Corporation Limited  -    80,280,462 
Citibank NA  154,032,841  155,307,659 

 288,818,651  235,588,121 
Other facilities (revolving loan and post import financing)

Standard Chartered Bank  400,000,000  800,000,000 
Citibank N.A.  200,000,000  150,000,000 
Commercial Bank of Ceylon Limited  450,000,000  300,000,000 
Short Term Loan- STL- Jamuna Bank Ltd  -    300,000,000 

 1,050,000,000  1,550,000,000 
 1,338,868,967  2,129,215,941 

The interest and security details of these facilities are as follows:

 Sl. Type of facility Interest rate (%)  Nature of security 

 a. Loan against trust receipts

6 - 9.00 p.a.
*  Promissory note and letter of continuation.
*  Registered first charge over stocks and book debts 
    on pari-passu basis.

 b. Other facilities (revolving loan and post 
import financing)

 c. UPAS loan (FC Loan) 3.60%+LIBOR * Against Letter of Credit

 30.06.2017  30.06.2016 
 Taka  Taka 
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21 Bank overdraft
Trust Bank Limited-CD  798,068  -   
CITI Bank N.A.  136,704  -   
BracB-1501201831146006-CD A/c  -    28,263,083 

 934,772  28,263,083 

 21 A Bank overdraft

Standard Chartered Bank-CD  798,068  -   
CITI Bank N.A.  136,704  -   
BracB-1501201831146006-CD A/c  -    28,263,083 

 934,772  28,263,083 

22 Consolidated trade creditors
Accounts payable  415,603,954  311,285,640 
Exxon Mobil Asia Pacific Pte. Limited-blending fees Payable  151,578,244  139,798,438 
Accounts payable for Bunker Purchase  26,001,630  22,480,412 

 593,183,828  473,564,490 

OPL received rentals against cylinders in advance from distributors for lease period which were shown 
under the head of Cylinder Security Deposit in previous year and now has been renamed the account as 
Advance Lease Rental Against Cylinder.

 22 A Trade creditors

Accounts payable  97,076,452  163,555,587 
Exxon Mobil Asia Pacific Pte. Limited-blending fees payable  151,578,244  139,798,438 
Accounts payable for Bunker Purchase  26,001,630  22,480,412 

 274,656,326  325,834,437 

23 Consolidated provision for income tax
Opening Balance  2,080,693,353  1,464,777,283 
Add: Provision during the year  701,415,662  615,916,070 

 2,782,109,015  2,080,693,353 
Less: Adjustment during the year  (226,832)  -   

 2,781,882,183  2,080,693,353 

 23 A Provision for income tax

Opening Balance  2,072,367,930  1,461,567,378 
Add: Provision for the year  688,653,905  610,800,552 

 2,761,021,835  2,072,367,930 

24 Consolidated other liabilities
Tax payable-deduction from suppliers  68,730,087  46,265,655 
VAT payable-deduction from suppliers  4,300,924  5,313,483 
Provision for project payments  171,768,418  80,162,921 
Advance Lease rental against cylinder  2,654,296,664  1,033,577,411 
Advance against sale  105,366,546  65,933,302 
Petty cash payable  9,860  9,860 
BB Energy (Asia) Pte Ltd  370,514  99,683,006 
Advance received from customers  100,338,172  114,806,673 
Gratuity payable  578,575  3,916,794 
Others Payable  93,441,086  566,610 
Accrued Interest on LATR & STL & OD  9,489,984  5,546,175 
Salary Payable  76,906,147  57,962,998 
Accruals of operating expenses  102,397,593  59,477,724 
Accrued Contract Labor  11,590,151  6,819,057 
Interest  Payable  2,100,941  6,366,047 

 3,401,685,662  1,586,407,715 

 24 A Other liabilities
Tax payable-deduction from suppliers  25,378,228  24,614,840 
VAT payable-deduction from suppliers  162,109  898,556 
VAT payable  19,793,702  -   
Advance against sale  105,366,546  65,933,302 
Gratuity payable  578,575  3,916,793 
Accrued interest on LTR , STL & OD  9,489,984  5,546,176 
Salary Payable  76,906,147  57,962,998 
Accruals of operating expenses  102,397,593  59,477,725 
Accrued contract labour  11,590,151  6,819,057 

 351,663,035  225,169,447 

 30.06.2017  30.06.2016 
 Taka  Taka 
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25 Segment Reporting
Segment information is presented in accordance with BFRS 8, Operating Segments.  This standard is based 
on a management approach, which requires segmentation based upon the Company’s internal organization 
and disclosure of revenue and operating income based upon internal accounting methods. The Company’s 
financial reporting systems present various data for management to run the business, including profit and 
loss statements (P&Ls).

Revenue attributable to MJL Bangladesh Limited operation includes running an Oil tanker and distribution 
of lubricants through blending and importing. In order to understand the entity’s performance, assess the 
risks and make more informed judgements about the entity in decision-making, Management has decided 
to present the financial information in such structured like oil tanker, manufacturing unit and trading unit. 
Revenue from Oil tanker is BDT 1,232 M which accounted for 15% of total revenue. Revenue from locally 
blending lubricant is BDT 3,561 M and imported lubricant is BDT 3,287 M which accounted for 44% and 41% 
of total revenue respectively.

 Jul'16-Jun'17  Jul'15-Jun'16 

MJL OPL OCL
MJL & AKT 

PT. LTD
Total Total

26 Consolidated revenue

Revenue  9,092,306,503  5,852,077,661  485,061,379  107,173,566 15,536,619,109  11,569,578,967 

Less: VAT  1,013,167,996  59,399,496  -    -    1,072,567,492  1,028,690,507 

 8,079,138,507  5,792,678,165  485,061,379  107,173,566 14,464,051,617 10,540,888,460 

Adjustment of inter-
company sales

 -    -    (485,061,379)  -    (485,061,379)  (494,787,680)

 8,079,138,507  5,792,678,165  -    107,173,566 13,978,990,238 10,046,100,780 

Lubricants (Excluding VAT)

Locally blended 
lubricants

 3,507,454,278  -    -    -    3,507,454,278  3,361,190,234 

Imported 
Lubricants local 
Sales

 3,246,433,110  -    -    -    3,246,433,110  3,356,756,797 

Export Sales of 
Lubricants

 93,551,754  -    -    -    93,551,754  68,299,535 

Oil Tanker

Voyage Freight 
Earning

 1,120,291,626  -    -    -    1,120,291,626  981,220,425 

Demurrage Earning  111,407,739  -    -    -    111,407,739  72,460,026 

Sales Revenue - 
Cylinder

 -    -    485,061,379  -    485,061,379  396,968,421 

Sales Revenue - LPG  -    5,439,400,443  -    -    5,439,400,443  2,106,329,093 

Service revenue  -    -    -    107,173,566  107,173,566  70,287,790 

Rental income  -    353,277,722  -    -    353,277,722  127,376,139 

Adjustment of inter-
company sales

 -    -    (485,061,379)  -    (485,061,379)  (494,787,680)

 8,079,138,507  5,792,678,165  -    107,173,566 13,978,990,238 10,046,100,780 

OPL receives lease rental in advance from distributors which are adjusted on monthly basis. Accordingly the rental 
income has been reflected in the respective years to which it relates with necessary correction of the last year's 
figures giving effect through adjustment in the opening retained earnings of 2016-17 as per BAS 8: Accounting 
Policies, Changes in Accounting Estimates and Errors.
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Oil Tanker
Manufacturing 

Unit
Trading Unit Total Total

 26A Net Revenue

Revenue 1,231,699,365 4,086,822,663 3,773,784,475  9,092,306,503  8,846,971,622 

Less: VAT  -    526,202,281  486,965,715 1,013,167,996 1,007,044,606 

 1,231,699,365  3,560,620,382  3,286,818,760  8,079,138,507  7,839,927,016 

Lubricants (Excluding VAT)  

Locally blended lubricants 
local sales  -   3,507,454,278  -   3,507,454,278 3,361,190,234 

Imported lubricants local sales  -    -   3,246,433,110 3,246,433,110 3,356,756,797 

Export sales of lubricants  -    53,166,104  40,385,650  93,551,754  68,299,535 

Oil tanker

Voyage freight earning  1,120,291,626  -    -    1,120,291,626  981,220,424 

Demurrage earning  111,407,739  -    -    111,407,739  72,460,026 

 1,231,699,365  3,560,620,382  3,286,818,760  8,079,138,507  7,839,927,016 

MJL OPL OCL AKT Total Total

27 Consolidated Cost of revenue 4,895,161,552 4,599,377,381  411,806,215  -    9,906,345,148 7,201,090,146 

Adjustment of 
inter-company sales

 -    (485,061,379)  -    -    (485,061,379)  (494,787,680)

Net Consolidated cost 
of revenue 4,895,161,552 4,114,316,002  411,806,215  -    9,421,283,769 6,706,302,466 

 Jul'16-Jun'17  Jul'15-Jun'16 

 Taka  Taka 

 27 A Cost of revenue

Oil Tanker unit:
Opening stock of bunker & other oil  29,368,449  35,713,672 
Add: Purchase  169,506,052  125,528,335 

 198,874,501  161,242,007 
Less: Closing stock  29,683,744  29,368,449 

 169,190,757  131,873,558 
Add: Other direct expenditure-

Port expenditure  38,992,884  46,837,113 
Ship running expenditure  106,859,784  84,691,162 
Technical operational expenditure  28,399,500  23,334,000 
Salary of crew  63,782,520  69,957,481 
Depreciation  91,500,012  91,500,012 

 329,534,700  316,319,768 
 498,725,457  448,193,326 

Manufacturing unit:

Opening stock of raw material  239,176,377  283,975,084 
Add: Purchase  1,420,113,110  1,266,733,840 

 1,659,289,487  1,550,708,924 
Less: Closing stock  408,469,345  239,176,378 
Raw material used in production  1,250,820,142  1,311,532,546 
Overhead and operating expenses  (Note : 27 A.1)  532,353,910  480,319,164 

 1,783,174,052  1,791,851,710 
Add: Opening stock of work-in-progress  21,495,599  19,275,419 

 1,804,669,651  1,811,127,129 
Less: Closing stock of work-in-progress  31,939,802  21,495,599 
Cost of goods manufactured  1,772,729,849  1,789,631,530 
Add: Opening stock of finished goods  143,956,427  186,151,894 
Locally blended lubes available for sale  1,916,686,276  1,975,783,424 
Less: Closing stock of finished goods  148,667,140  143,956,427 

 1,768,019,136  1,831,826,997 
Add: Other OH & expenses/(Duty Draw back and Other)  249,722,700  173,437,858 
Depreciation  17,756,511  15,108,304 

 2,035,498,347  2,020,373,159 
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Trading unit:

Opening stock  481,455,777  409,712,565 
Add: purchase  2,196,159,149  2,675,538,896 

 2,677,614,926  3,085,251,461 
Less: closing stock  314,677,598  481,455,777 
Consumption  2,362,937,328  2,603,795,684 

Add : Other OH & expenses/(Duty Draw back and Other)  (1,999,581)  1,260,735 
 2,360,937,747  2,605,056,419 
 4,895,161,552  5,073,622,902 

27. A1 Overhead and operating expenses

The following figures are directly connected to production.
Packaging materials  245,656,512  218,347,290 
Blending fees  117,727,892  105,185,395 
Depreciation  75,812,450  55,946,407 
Factory expenses  22,842,970  24,282,938 
Employee compensation  34,407,848  40,968,395 
Gratuity Expenses  784,208  1,242,707 
PF Employer's Contribution  1,200,660  1,069,768 
Travelling expenses  349,449  1,195,886 
Employee Welfare  1,745,104  1,361,293 
Daily refreshments  774,419  702,933 
Utilities  6,825,602  6,191,497 
Postage  123,633  182,764 
Printing and stationery  416,528  348,972 
Maintenance and repairing expenses  5,888,804  6,319,773 
Govt Fees & Charges  2,417,599  2,017,330 
Jetty usage charges  1,155,134  720,000 
Contract labour  12,435,754  11,745,600 
Insurance expenses  1,789,344  2,490,216 

 532,353,910  480,319,164 

28 Consolidated other income

Financial income                                                                               (Note 28.1)  77,809,418  106,855,140 
Other business income                                                                  (Note 28.2)  35,693,386  13,068,286 
Rent Income                                                                                         (Note 28.2)  1,767,000  -   

 115,269,804  119,923,426 
28.1 Consolidated financial income

Interest on deposit  134,096,349  88,990,803 
Foreign exchange (loss)/ gain  (62,509,221)  13,861,997 
Dividend income  5,260,335  4,002,340 
Investment income- Zero Coupon Bond  961,955  -   

 77,809,418  106,855,140 

28.2 Consolidated other business income 

Gain on sale of non-current assets  2,816,747  879,970 
Technical Commercial Fees  9,674,584  -   
Sale of drums  1,870,386  2,312,620 
Delivery charges  -    31,240 
Testing fee  915,958  1,224,826 
Other income  18,263,033  -   
Sale of Slop Oil  846,250  4,448,392 
Other business income  1,306,428  4,171,238 

 35,693,386  13,068,286 

28.3 Non Operatioal Income:

Rent Income  1,767,000  -   
 1,767,000  -   

 Jul'16-Jun'17  Jul'15-Jun'16 

 Taka  Taka 
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   (Amount in Taka)

 Jul' 16-Jun'17  Jul'15-Jun'16 

Manufacturing
 Unit

Trading
 Unit

Total Total

 28 A Other income

Financial income (Note : 28.A1)  63,628,088  58,735,268  122,363,356  96,998,500 

Other business income (Note : 28.A2)  8,384,328  7,739,596  16,123,924  8,897,049 

Non Operatioal Income: (Note : 28.A3)  918,828  848,172  1,767,000  -   

 72,931,244  67,323,036  140,254,280  105,895,549 

28.A1 Financial income

Interest on deposits  64,718,895  59,742,195  124,461,090  88,972,721 

Foreign exchange (loss)/gain  (4,326,354)  (3,993,670)  (8,320,024)  4,023,438 

Dividend income  2,735,337  2,524,998  5,260,335  4,002,341 

Investment income- zero coupon bond  500,210  461,745  961,955  -   

 63,628,088  58,735,268 122,363,356  96,998,500 

28.A2 Other business income

Gain/(loss) on sale of assets  1,464,689  1,352,058  2,816,747  879,971 

Technical Commercial Fees  5,030,716  4,643,868  9,674,584  -   

Sale of drums  972,588  897,798  1,870,386  2,312,620 

Delivery charges  -    -    -    31,240 

Testing fee  476,291  439,666  915,957  1,224,826 

Sale of slop oil  440,044  406,206  846,250  4,448,392 

 8,384,328  7,739,596  16,123,924  8,897,049 

28.A3 Non Operatioal Income:

Rent Income  918,828  848,172  1,767,000  -   

   (Amount in Taka)

 Jul' 16-Jun'17 
 Jul'15-
Jun'16 

MJL OPL OCL
MJL & AKT 

PT. LTD.
Total Total

29 Consolidated administrative and selling expenses

Employee compensation  187,563,077  123,866,772  7,502,417  22,538,608  341,470,873  230,297,031 

Gratuity expenses  4,170,138  -    -    -    4,170,138  6,465,823 

Provident fund-Employer's 
contribution  6,219,211  -    -    -    6,219,211  5,828,900 

Directors' fees  1,535,251  57,500  95,835  4,929,041  6,617,627  7,697,412 

AGM related expenses  6,096,125  -    -    -    6,096,125  1,033,000 

Oil Test and Other Services Charges  -    -    -    -    -    273,883 

Travelling expenses  15,613,732  10,500,658  1,704,624  2,109,571  29,928,585  28,944,093 

Entertainment  1,905,087  1,982,611  1,448,412  -    5,336,110  6,919,430 

Employee training and welfare  9,546,154  8,324,698  -    -    17,870,852  25,543,629 

Transportation, storage and 
handling  47,932,142  9,650,199  320,570  3,381,878  61,284,789  66,612,162 

Utilities  3,801,582  1,396,036  -    -    5,197,618  5,363,820 

Telephone, cable and postage 
expenses  9,472,991  3,564,565  664,353  -    13,701,909  10,597,641 

Market Research  -    -    (5,352,393)

Membership/Subscription fees  3,621,603  6,969,390  -    -    10,590,993  4,429,146 
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   (Amount in Taka)

 Jul' 16-Jun'17 
 Jul'15-
Jun'16 

MJL OPL OCL
MJL & AKT 

PT. LTD.
Total Total

Govt Fees & Charges  265,524  -    -    -    265,524  2,481,685 

Office supplies  5,763,913  -    5,763,913  6,391,703 

Office repairs and renovation  17,387,914  5,054,954  921,913  -    23,364,780  24,529,937 

Office Rent  21,877,566  6,961,362  464,842  12,168,980  41,472,751  33,468,761 

Legal and professional fees  (266,809)  7,435,907  2,349,645  -    9,518,743  19,150,481 

Audit fees and charges  1,381,750  -    230,000  -    1,611,750  1,395,285 

Other contract services  30,312,795  -    -    -    30,312,795  23,930,339 

Indirect Ship running expenses  38,275,725  -    -    -    38,275,725  29,902,643 

Insurance expenses  30,085,762  1,699,412  -    -    31,785,174  28,227,128 

Advertisement and publications  1,976,711  75,740,003  1,077,607  -    78,794,321  (4,191,604)

Sales promotion  178,755,441  -    -    25,488,391  204,243,832  291,724,004 

Fees and Renewals  -    -    -    -    -    -   

Launching expenses  -    -    -    -    -    (89,613)

Land and city corporation tax  337,293  -    -    -    337,293  379,879 

Depreciation  32,766,811  30,826,404  1,984,627  4,908,939  70,486,781  70,067,964 

Amortization- Software  2,014,454  5,722,127  4,354  -    7,740,935  2,488,509 

Miscellaneous expenses  -    -    -    8,201,447  8,201,447  487,695 

Vehicle Running Expenses  -    -    694,675  4,640,018  5,334,693  1,598,488 

Consulting fees  -    -    -    1,185,420  1,185,420 (1,087,486)

Social security board 
Contribution

 -    -    -    -    -    12,194 

Sales incentive expenses  788,944  -    -    1,735,237  2,524,181 13,664,520 

Deferred incentive-cylinders  -   268,953,059  -    -   268,953,059 112,865,335 

Miscellaneous expenses  -    2,008,080  -    -    2,008,080  -   

Annual promotional incentive  -    -    -    -    -    380,000 

Donation, Gift & Contribution  -    294,913  -    -    294,913 10,755,543 

Trade VAT  -    1,709,701  -    -    1,709,701 1,362,659 

659,200,887 572,718,351 19,463,873 91,287,530 1,342,670,641 1,064,549,626 

 Jul' 16-Jun'17  Jul'15-
Jun'16 

Oil Tanker
Manufacturing

 Unit
Trading

unit
 Total Total

 29A Administrative and selling expenses

Employee compensation  -    97,531,486  90,031,591  187,563,077  113,027,279 
Gratuity expenses  -    2,168,443  2,001,695  4,170,138  6,465,823 
Provident fund - employer's 
contribution

 -    3,233,946  2,985,265  6,219,211  5,828,900 

Directors' fees  234,056  676,612  624,583  1,535,251  1,253,787 
AGM related expenses  929,380  2,686,671  2,480,074  6,096,125  1,033,000 
Travelling expenses  -    8,119,031  7,494,701  15,613,732  14,929,360 
Entertainment  290,439  839,606  775,042  1,905,087  2,217,210 
Employee training and welfare  -    4,963,933  4,582,221  9,546,154  14,485,598 
Transportation, storage and handling  -    24,924,378  23,007,764  47,932,142  49,255,899 
Utilities  -    1,976,796  1,824,786  3,801,582  4,373,559 
Telephone, cable and postage expenses  -    4,925,889  4,547,102  9,472,991  8,250,482 
Membership/subscription fees  -    1,883,208  1,738,395  3,621,603  4,263,291 
Govt fees & charges  -    138,071  127,453  265,524  515,513 
Office supplies  878,733  2,540,259  2,344,921  5,763,913  6,301,740 
Office repairs and renovation  -    9,041,594  8,346,321  17,387,914  13,570,281 
Rent for Property  -    11,376,181  10,501,385  21,877,566  20,960,830 
Sales incentive expenses  -    410,245  378,699  788,944  434,524 
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 Jul' 16-Jun'17  Jul'15-
Jun'16 

Oil Tanker
Manufacturing

 Unit
Trading

unit
 Total Total

Legal and professional fees  -    (138,739)  (128,070)  (266,809)  3,104,750 
Audit fees and charges  210,654  608,962  562,134  1,381,750  900,750 
Other contract services  -    15,762,441  14,550,354  30,312,795  23,405,176 
Indirect ship running expenses  38,275,725  -    -    38,275,725  29,902,644 
Insurance expenses  27,209,926  1,495,415  1,380,421  30,085,762  27,115,370 
Advertisement and publications  -    1,027,876  948,835  1,976,711  776,285 
Sales promotion  -    92,951,577  85,803,864  178,755,441  130,146,546 
Land and city corporation tax  51,422  148,651  137,220  337,293  290,266 
Depreciation  -    17,038,512  15,728,299  32,766,811  32,572,614 
Amortization- software  -    1,047,502  966,952  2,014,454  2,287,759 

 68,080,334  307,378,546  283,742,007  659,200,887  517,669,236 

 Jul'16-Jun'17  Jul'15-Jun'16 
 Taka  Taka 

30 Consolidated financial charges
Interest on short term Loan  440,630,637  386,024,971 
Bank charges  5,363,426  5,970,639 
Loss/(Gain) on Investment  (21,719,291)  1,209,295 

 424,274,772  393,204,905 

 30A Financial charges Oil Tanker
Manufacturing 

Unit
Trading Unit Total Total

Interest on short term Loan  -    17,931,173  16,552,317  34,483,490  31,439,894 

Interest on foreign currency loan  -    -    -    -    -   

Bank charges  340,859  1,598,600  1,475,672  3,415,131  5,489,580 

Bank charges & Forex  -    -    -    -    -   

Loss/(gain) on investment  -   (11,293,879) (10,425,412) (21,719,291)  627,807 

 340,859  8,235,894  7,602,577  16,179,330  37,557,281 

 30.06.2017  30.06.2016 

 Taka  Taka 

31 Consolidated basic Earnings per share (CEPS) 

Comprehensive income attributable to ordinary shareholders     2,076,107,240  1,713,765,102 
Other comprehensive income/(Loss)  (8,291,937)  (8,308,268)
Net Profit after tax attributable to ordinary shareholders     2,084,399,177  1,722,073,370 
Number of ordinary shares outstanding (Denominator)  301,668,598  274,244,180 
Earnings per share (EPS)  6.91  6.28 

Restated for Bonus Issue:

Net profit after tax (Numerator)  1,722,073,370 
Number of ordinary shares outstanding (Denominator)  301,668,598 
Earnings per share (CEPS)  5.71 

 31A Earnings per share (EPS) - Basic

Net profit after tax (numerator)  1,985,143,069  1,734,271,524 
Number of ordinary shares outstanding (denominator)  301,668,598  274,244,180 
Earnings per share (EPS)  6.58  6.32 

Restated for Bonus Issue:
Net profit after tax (Numerator)  1,734,271,524 
Number of ordinary shares outstanding (Denominator)  301,668,598 
Earnings per share (EPS)  5.75 

32 Consolidated Net Asset Value (NAV)

Net assets (total assets-liabilities-Non controlling interest)  10,537,806,570  9,284,431,870 
Number of ordinary shares outstanding (Denominator)  301,668,598  274,244,180 
Net asset value (NAV) per share  34.93  33.85 
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 30.06.2017  30.06.2016 

 Taka  Taka 

Restated for Bonus Issue:

Net assets (total assets-liabilities-Non controlling interest)  9,284,431,870 
Number of ordinary shares outstanding (Denominator)  301,668,598 
Net asset value (NAV) per share  30.78 

 32A Net asset value (NAV)

Net assets (Total assets- liabilities)  10,216,216,570  9,041,891,650 
Number of ordinary shares outstanding (denominator)  301,668,598  274,244,180 
Net asset value (NAV) per share  33.87  32.97 

Restated for Bonus Issue:

Net assets (Total assets- liabilities)  9,041,891,650 
Number of ordinary shares outstanding 
(denominator)

 301,668,598 

Net asset value (NAV) per share  29.97 

33 Consolidated Net Operating Cash Flow Per Share (NOCFPS)
Net operating cash flows  4,729,648,059  2,399,369,451 
Number of ordinary shares outstanding (Denominator)  301,668,598  274,244,180 
Net operating cash flow per share  15.68  8.75 

Restated for Bonus Issue:

Net operating cash flows  2,399,369,451 
Number of ordinary shares outstanding (Denominator)  301,668,598 
Net operating cash flow per share  7.95 

 33A Net operating cash flow per share (NOCFPS)

Net operating cash flow  2,424,527,047  1,649,712,960 
Number of ordinary shares outstanding (denominator)  301,668,598  274,244,180 
Net operating cash flow per share  8.04  6.02 

Restated for Bonus Issue:

Net operating cash flow  1,649,712,960 
Number of ordinary shares outstanding (Denominator)  301,668,598 
Net operating cash flow per share  5.47 

34 Related party disclosures

i)  Related party transactions

During the period, the company carried out a number of transactions with related parties in the normal course 
of business and on an arms’ length basis. The name of these related parties, nature of these transactions and 
their total value have been set out in accordance with the provisions of BAS 24: Related Party Disclosure.

Name of the party
Nature of 

Transactions
Nature of 

Relationship

(Outstanding)/ 
Receivable 
balance on 
01.07.2016 

Transaction 
value 

(Receives) / 
Payments 

(Outstanding)/ 
Receivable 

balance 
on 30.06.2017

EC Distribution Ltd.

Additive 
purchase

Group 
company

(15,326,592) (232,583,060)     224,221,714 (23,687,938)

Sale of finished 
products

                (4,464) 33,912,411     (26,968,060) 6,939,887 

East Coast Trading (Pvt) Ltd.
Additive 
purchase

Group 
company

(27,470,272) (270,806,385)   280,795,818 (17,480,839)

Jamuna Oil Company Ltd.

Sale of finished 
products

Shareholder (17,297,915) 1,078,957,955 (1,082,178,222) (20,518,182)

Diessel 
Purchase

                         -   (7,237,116)             7,237,116 
                                   

-   
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Name of the party
Nature of 

Transactions
Nature of 

Relationship

(Outstanding)/ 
Receivable 
balance on 
01.07.2016 

Transaction 
value 

(Receives) / 
Payments 

(Outstanding)/ 
Receivable 

balance 
on 30.06.2017

Parkesine Products Ltd.

Supplying of 
Molds and 
Sub - Molds for 
Grease Plant

Group 
company

                         -   (83,386,414)           77,190,940 (6,195,474)

Sale of finished 
products

                   (733)         669,968              (669,968)           (733)

Omera Petroleum Limited

Payments 
borne by MJL 
Bangladesh 
Limited

Subsidiary 
Company

1,052,939,380 169,596,512 (608,882,253) 613,653,638 

Omera Cylinders Limited  156,356,797 2,434,104 (100,000,000) 58,790,900 

Omera Logistics Ltd.
Group 

company
       32,115,683 3,087,184        (20,000,000) 15,202,867 

Omera Chemicals Ltd.            1,236,643 4,461,963                           -   5,698,606 
Omera Fuels Ltd.     817,884,206 374,272,245 1,192,156,451 

Omera Steels Ltd.       15,412,354 3,994,315                           -   19,406,669 

Clean Fuel Filling Station Ltd.

Payments for 
fuel purchase Group 

company

 (162,974)  (2,129,337)  2,175,532  (116,779)

Sale of finished 
products

                (4,183) 16,494,756   (16,251,719) 238,854 

Prime Bank Ltd. Income by MJL 
Bangladesh 
Limited

Common 
Control

                         -   1,678,650           (9,268,650) (7,590,000)

MJL & AKT Petroleum Limited
Subsidiary 
Company

                         -   6,365,905           (6,365,905)
                                   

-   

East Coast Shipping Lines Ltd.
Payments for 
Chittagong office Group 

company

              254,196 (2,530,035)             2,177,106 (98,734)

EC Bulk Carrier Ltd.
Payments for 
MTOQ

           5,842,500 
         

(5,842,500)
                          -   

                                   
-   

Radiant Alliance Ltd.
Payments for 
Solar power 
system

                         -            (860,500)                940,500          80,000 

ii)  Particulars of directors of MJL Bangladesh Limited as at 30 June 2017:

Name 
BOD of MJL 

Bangladesh Limited
Entities where they 

have interests 
Directorship/Sponsorship/Ownership with 

other companies

Mr. Nazimuddin Chowdhury Chairman
Jamuna Oil 

Company Limited

Titas Gas Transmission & Distribution 
Company Ltd.

Karnaphuli Fertilizer Co. Ltd.

Bangladesh Gas Fields Co. Ltd.

Bangladesh Petroleum Exploration & 
Production Co. Ltd. (BAPEX)                   

Bangladesh Infrustructure Finance Fund 
Ltd. (BIFF) .                   

Gas Transmission Co. Ltd. Bangladesh 
Petroleum Institute (BPI)      

Karnaphuly Gas Distribution Co. Ltd. 
(KGDCL)     

Bakhrabad Gas Distribution Co. Ltd.
(BGDCL)

Sundarban Gas Distribution Co. Ltd. 
(SGDCL) 

Padma Oil Co. Ltd. (POCL)

Omera Fuels Limited (Nominee Director) 

Omera Petroleum Limited (Nominee Director) 

Omera Cylinders Limited (Nominee 
Director)	

Omera Gas One Ltd. (Nominee Director)
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Name 
BOD of MJL 

Bangladesh Limited

Entities where 
they have 
interests 

Directorship/Sponsorship/Ownership 
with other companies

Mr. Azam J Chowdhury Managing Director EC Securities Ltd.

Prime Bank Limited.
East Coast Shipping Lines Ltd. 
East Coast Trading (Pvt.) Ltd.
EC Distribution Ltd. 
EC Holdings Ltd. 
Bangladesh Trade Syndicate Ltd.
The Consolidated Tea and Lands Company 
(Bangladesh Ltd.)
Baraoora (Sylhet) Tea Company Ltd.
Consolidated Tea and Plantation Ltd.
Nordic Woods Limited .
EC Bulk Carriers Ltd.
Radiant Alliance Limited.
Clean Fuel Filling Station Ltd.
MJL & AKT Petroleum Company Limited 
(Nominee Director)
MJL (S) Pte. Ltd. (Nominee Director)
Omera Food and Beverage Ltd. (Nominee 
Director)
Omera Petroleum Limited (Nominee 
Director)
Omera Fuels Limited (Nominee Director)
Omera Cylinders Limited (Nominee 
Director)

Mr. Abdul -Muyeed Chowdhury
Director EC Securities Ltd.

Tiger Tours Limited 
ACI Ltd.(Independent Director)
Summit Alliance Port Limited (Independent 
Director)
Omera Fuels Limited (Nominee Director) 
Omera  Petroleum Limited (Nominee 
Director)
Omera Cylinders Limited (Nominee 
Director)
Omera Chemicals Limited (Nominee 
Director)

Mr. Md. Quamrul Hasan Director
Jamuna Oil 

Company Ltd.

Omera Fuels Limited (Nominee Director)
Omera Petroleum Limited (Nominee 
Director)
Omera Cylinders Limited (Nominee 
Director)

Mr. Md. Aminur Rahman
Director EC Securities Ltd.

Omera Fuels Limited (Nominee Director)
Omera Petroleum Limited (Nominee 
Director)
Omera Cylinders Limited (Nominee 
Director)	

Mr. Tanjil Chowdhury
Director EC Securities Ltd.

Parkesine Products Limited
East Coast Trading (Pvt.) Ltd.
East Coast Shipping Lines Ltd.
EC Securities Ltd.
EC Distribution Limited
EC Bulk Carriers Ltd.
Bangladesh Trade Syndicate Ltd.
Radiant Alliance Limited
ASP Omera Crew Management Ltd.
Omera Fuels Limited (Nominee Director)
Omera Petroleum Limited (Nominee 
Director)
Omera Cylinders Limited (Nominee 
Director)
Omera Chemicals Limited (Nominee 
Director)
Omera Gas One Ltd. (Nominee Director)
Clean Fuel Filling Station Ltd. 
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Name 
BOD of MJL 

Bangladesh Limited

Entities where 
they have 
interests 

Directorship/Sponsorship/Ownership 
with other companies

Prof. Dr. Mohammad Tamim Independent Director

Energypac Power Generation Limited
Energypac Electronics Limited
Omera Fuels limited
Omera Petroleum Limited
Omera Cyliders Limited

Mr. Q. M. Shariful Ala Independent Director

Delta Brac Housing Finance Corporation 
Ltd  
Unicap Securities Limited 
Omera Fuels Limited (Nominee Director)  
 Omera Petroleum Limited (Independent 
Director) 
Omera Cylinders Limited (Independent 
Director)

35 Capital Expenditure Commitment

As on 30 June 2017 MJL Bangladesh Limited has the following material commitments for capital expenditures:

Particulars Amount in 
Taka

Corporate Office Head Office  300,000,000 

36 Other Commitments and Contingencies

As on 30 June 2017 the company had commitments of BDT 373.94 million in respect of outstanding letter of 
credit and bill acceptance. 

Capacity
Jul'16-Jun'17 Jul'15-Jun'16

Utilization Utilization

37 Capacity Utilization

 Lube Oil (Mobil+Omera) 150 kB 56.70% 53.96%
 Omera Grease 850 MT 3.25% 3.37%
 Viscocity Improver (VI) 800 MT 58.96% 53.39%
 Omera Transfer Oil 2000 MT 15.79% 12.48%

Note: 159 Ltr.= 1 Barrel and 1000 kg=1 MT

38 Disclosure on Managerial Remuneration:

Particulars

Jul'16-Jun'17 Jul’15-Jun’16

Managing 
Director

Other 
Managers

Total
Managing 
Director

Other 
Managers

Total

Basic Salary  7,200,000  75,868,671  83,068,671  7,200,000  69,622,852  76,822,852 

House Rent  3,000,000  33,568,334  36,568,334  3,000,000  27,335,867  30,335,867 

Conveyance  600,000  5,771,103  6,371,103  600,000  6,615,839  7,215,839 

Medical  1,200,000  7,317,353  8,517,353  1,200,000  7,266,123  8,466,123 

Bonus/Incentives  7,200,000  63,019,714  70,219,714  12,560,000  80,692,007  93,252,007 

Other Allowances  1,200,000  5,097,403  6,297,403  1,200,000  5,203,586  6,403,586 

Total salaries and allowances  20,400,000 190,642,578 211,042,578  25,760,000 196,736,274 222,496,274 

The Directors of the company did not take any benefit from the company other than the  board meeting fee and -

a. Expense reimbursed to the managing agent – Nil

b. Commission or other remuneration payable separately to a managing agent or his 
associate –

Nil

c. Commission received or receivable by the managing agent or his associate as selling or 
buying agent of other concerns in respect of contracts entered into such concerns with 
the company - 

Nil
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d. The money value of the contracts for the sale or purchase of goods and materials or 
supply of services, entered into by the company with the managing agent or his associate 
during the financial year - 

Nil

e. Any other perquisites or benefit in cash or in kind stating – Nil

f. Other allowances and commission including guarantee commission - 

Nil

1) Pensions  

2) Gratuities 

3) Payment from Provident Fund 

4) Compensation for loss of office 

5) Consideration in connection with retirement from office 

39 Blending Fees in Foreign Currency

Particulars
As on 30 June 2017 As on 30 June 2016

BDT USD $ Beneficiary BDT USD $ Beneficiary

Blending Fee  151,578,244  $1,864,660 

 Exxon Mobil 
Asia Pacific 

Pte. Limited, 
Singapore  

 95,595,044  $1,216,944 

 Exxon Mobil 
Asia Pacific 

Pte. Limited, 
Singapore  

Jul'16-Jun'17 Jul'15-Jun'16

Taka Taka

40 Gross Profit Ratio

Sales (Denominator)  8,079,138,507  7,839,927,016 
Gross profit (Numerator)  3,183,976,956  2,766,304,114 
Gross Profit Ratio 39.41% 35.28%

41 Net Profit Ratio

Sales (Denominator)  8,079,138,507  7,839,927,016 
Net profit after tax (Numerator)  1,985,143,069  1,734,271,524 
Net Profit Ratio 24.57% 22.12%

42 Financial Risk Management

The management of the company has overall responsibility for the establishment and oversight of the 
company’s risk management framework. The company’s risk management policies have been established to 
identify and analyse the risks faced by the company, to set appropriate risk limits and controls, and to monitor 
risks and adherence to limits. Risk management policies, procedures and systems are reviewed regularly to 
reflect changes in market conditions and the company’s activities. The company has exposure to the following 
risks from its use of financial instruments.

* Credit Risk

* Liquidity Risk

* Market Risk

42.1 Credit Risk

Credit risk is the risk of a financial loss to the company if a client or counterparty to a financial instrument fails 
to meet its contractual obligations, and arises principally from the company’s receivables.

The company has practice to give credit to customers on a very few occasions and the exposure to credit risk is 
monitored on an ongoing basis to ensure collection within stipulated time. Debtors are categorized according 
to their risk profile-i.e. frequency of payment, legal status, financial condition etc. Trade and other receivables 
consist of domestic receivable, export receivable, inland export receivables and interest receivable. As of 30 
June 2017, substantial part of the receivables are those from Jamuna  oil Company Limited and other clients 
and are subject to insignificant credit risk. Risk exposures from other financial assets, i.e. cash at bank and inter 
company receivables are also nominal.

(a) Exposure to credit risk

The carrying amount of financial assets represents the maximum credit exposure. The maximum exposure to 
credit risk at the reporting date was:



Annual Report 2016-17 199

30.06.2017 30.06.2016

Taka Taka

As on 30 June 2017 MJL Bangladesh Limited has the 
following material commitments for capital expenditures:

(Note: 10A)
 1,122,810,150  871,721,846 

Inter Company Receivables  2,486,626,274  2,113,091,897 

Investment in Bonds and Shares  79,774,772  40,920,530 

Investment in Zero Coupon Bond  24,392,763  -   

Cash and Cash Equivalents  92,260,029  406,820,167 

 3,805,863,988  3,432,554,440 

The maximum exposure to credit risk for trade and other receivables as at the statement of financial position 
date by geographic regions was:

Domestic  2,191,810,901  2,295,236,271 
Foreign  1,417,625,523  689,577,472 

 3,609,436,424  2,984,813,743 

b) Ageing of trade receivables

The aging of gross trade receivables as at the statement of financial position date was:

Past due 0-90 days  197,075,786  175,012,504 
Past due 91-180 days  222  3,600 
Past due 181 -365 days  848,273  1,248 
Past due more than 365 days  312,320  211,680 

 198,236,601  175,229,032 

42.2 Liquidity Risk

Liquidity risk is the risk that the company will not be able to meet its financial obligations as they falls due. The 
company's approach to managing liquidity (cash and cash equivalents) is to ensure, as far as possible, that it 
will always have sufficient liquidity to meet its liabilities when due, under both normal and stressed conditions, 
without incurring unacceptable losses or risking damage to the company's reputation. Typically, the company 
ensures that it has sufficient cash and cash equivalents to meet expected operational expenses, including 
financial obligations through preparation of the cash flow forecast, prepared based on time line of payment 
of the financial obligation and accordingly arrange for sufficient liquidity/fund to make the expected payment 
within due date.

The following are the contractual maturities of financial liabilities of the company:

As of 30 June 2017
Contractual 

cash flows (Taka)
1 year or less

Taka

More than
1 year
Taka

Short Term Loan  1,338,868,967  1,338,868,967  -   

Bank Overdraft  934,770  934,770  -   

Sundry Creditors  274,656,326  274,656,326  -   

Provision for Income Tax  2,761,021,834  2,761,021,834  -   

Subscription Money Payable  15,023,186  15,023,186  -   

Dividend Payable  34,110,217  34,110,217  -   

Other Liabilities  351,663,037  351,663,037  -   

 4,776,278,338  4,776,278,338  -   

As of 30 June 2016
Contractual 

cash flows (Taka)
1 year or less

Taka

More than
1 year
Taka

Short Term Loan  2,129,215,941  2,129,215,941  -   

Bank Overdraft  28,263,083  28,263,083  -   

Sundry Creditors  325,834,437  325,834,437  -   

Provision for Income Tax  2,072,367,930  2,072,367,930  -   

Subscription Money Payable  14,973,723  14,973,723  -   

Dividend Payable  294,442,718  294,442,718  -   

Other Liabilities  225,169,445  225,169,445  -   

 5,090,267,277  5,090,267,277  -   
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42.3 Market risk

Market risk is the risk that any change in market prices, such as foreign exchange rates and interest rates will 
affect the company’s income or the value of its holdings of financial instruments. The objective of market risk 
management is to manage and control market risk exposures within acceptable parameters.

a. Currency risk

The company is exposed to currency risk on payment for the import of raw materials, finished goods   and 
blending fee to Exxon Mobil  and repayments relating to borrowings incurred in foreign currencies. All of the 
company’s foreign currency transactions are denominated in USD.

i) Exposure to currency risk

The company's exposure to foreign currency risk was as follows based on notional amounts.

Foreign currency denominated assets
30.06.2017

Taka
30.06.2016

Taka

Foreign currency denominated assets

Trade Receivables-Export Sale  13,629,912  3,821,941 

Other Receivables  905,112,138  677,886,531 

MJL (Singapore) PTE. LTD  498,883,473  7,869,000 

 1,417,625,523  689,577,472 

Foreign currency denominated liabilities 30.06.2017
Taka

30.06.2016
Taka

Foreign currency denominated liabilities

Accounts payable  12,943,107  52,961,955 

Exxon Mobil Asia Pacific Pte. Limited-blending fees Payable  151,578,244  139,798,438 

Accounts payable for Bunker Purchase  26,001,630  22,480,411 

Short term loan-UPAS Loan  288,818,651  235,588,122 

 479,341,633  450,828,926 

Net exposure  938,283,890  238,748,546 

The following  rate has been applied: Taka Taka

US Dollar ($) 80.10 77.60

b. Interest rate risk 

Interest rate risk is the risk that arises due to changes in interest rates on borrowings. The company is not 
significantly exposed to fluctuation in interest rates as it has neither floating interest rate bearing financial 
liabilities nor entered into any type of derivative instrument in order to hedge interest rate risk as of 30 June 
2017.

Profile

As of 30 June 2017, the interest rate profile of the company’s interest bearing financial instruments was:

Fixed rate instruments

Financial assets (short term investments-FDR)  706,997,471  501,763,149 

Financial liabilities  1,339,803,737 2,157,479,025 

Fair value of financial assets and liabilities of the company together with carrying amount shown in the 
statement of financial position are as follows:
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As at 30 June 2017 As at 30 June 2016

Carrying 
amount

Taka

Fair value
Taka

Carrying 
amount

Taka

Fair value
Taka

Financial assets

Assets carried at fair value through profit or loss

Investment in shares  21,899,010  21,899,010  16,415,719  16,415,719 

Investment in Mutual Funds  41,000,000  41,000,000  24,500,000  24,500,000 

Held to maturity assets
Short term investment-FDR  706,997,471  706,997,471  501,763,149  898,648,214 

Investment in Zero Coupon Bond  41,264,213  41,264,213  -    -   

Loans and receivables
Trade receivables & Others 1,122,810,150 1,122,810,150  871,721,846  871,721,846 

Inter Company Receivables 2,486,626,274 2,486,626,274 2,113,091,897 2,113,091,897 

Available for sale financial assets
Investment in Subsidiaries & Associate 2,278,447,164 2,278,447,164 2,266,532,772 2,266,532,772 

4,420,597,117 4,420,597,117 3,527,492,610 3,924,377,676 

As at 30 June 2017 As at 30 June 2016

Carrying 
amount

Taka

Fair value
Taka

Carrying 
amount

Taka

Fair value
Taka

Financial liabilities

Liabilities carried at fair value through profit or loss  -    -    -    -   

Liabilities carried at amortised costs

Short Term Loan  1,338,868,967  1,338,868,967  2,129,215,941  2,129,215,941 

Bank Overdraft  934,770  934,770  28,263,083  28,263,083 

Sundry Creditors  274,656,326  274,656,326  325,834,437  325,834,437 

Provision for income tax less advance tax  667,858,377  667,858,377  377,196,984  377,196,984 

Subscription Money Payable  15,023,186  15,023,186  14,973,723  14,973,723 

Dividend Payable  34,110,217  34,110,217  294,442,718  294,442,718 

Other Liabilities  351,663,037  351,663,037  225,169,445  225,169,445 

2,683,114,880 2,683,114,880 3,395,096,331 3,395,096,331 

43 Capital Management

Company’s policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence 
and to sustain future development of the business. Capital consists of total equity of the company. The Board 
of Directors monitors the level of capital as well as the level of dividend to the ordinary shareholders. In order 
to maintain or adjust the capital structure, the company may adjust the amount of dividend, return on capital to 
shareholders, issue new shares or obtain long-term debt. The company is not subject to any externally imposed 
capital requirement.

44 Disclosure as per Schedule XI, Part II, Para 8 (e) of the Companies Act 1994:

 Jul'16-
Jun'17 

 Jul'15-Jun'16 

i.  The quantity of the company's export of Lube/ grease products in litre/kg:  386,058  332,900 
ii. Foreign currency earned against export on FOB Basis:
     In USD  1,024,246  878,195 
     In BDT  81,109,065  68,305,174 

iii. The Company has earned foreign exchanges of USD 77,350 for technical know how fees form MJL & AKT                
Petroleum  Company Limited.

iv. The value of export is for the year ended 30 June 2017.

45 Name of the auditors of the group companies

Name of the Company Relationships Name of the auditors

Omera Cylinder Limited Subsidiary S.F Ahmed & Co.
Omera Petroleum Limited Subsidiary Howladar Yunus & Co.
MJL & AKT Petroleum Company Limited Subsidiary WIN THANT AYE
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Omera Petroleum Limited 
(OPL), a 62.5% subsidiary 
of MJL Bangladesh Limited, 
is a business pivoted on 
convenience, availability, 
functionality and safety. 
The Company is engaged in 
the storage and bottling of 
liquefied petroleum gas (LPG), 
a resource gaining increasing 
prominence in Bangladesh. 
The demand for LPG shot up 
in the country from 275,000 
MT in 2015-16 to 500,000 MT 
in 2016-17, almost doubling 
over a period of one year. The 
market size is projected at 
680,000 MT in 2017-18 even 
as the central government 
issued 38 licenses for LPG 
storage and distribution in 
2016 in its bid to promote the 
fuel as an attractive alternative 
to natural gas (NG) whose 
reserves are fast-depleting 
even as no new discoveries 
have been reported over the 

past five years. OPL possesses 
four storage and bottling 
plants that are strategically 
well-placed to connect 
the length and breadth of 
Bangladesh.

OPL also owns and operates 
‘Omera Princess’, an LPG 
carrier (barge) that navigates 
through the numerous 
channels in the country, 
strengthening the supply and 
distribution links of Omera 
LPG. 

The year 2016-17

	 Achieved sales of 87,074 
MT of Omera LPG 
(corresponding to revenues 
of BDT 5,793 million), a 
significant achievement 
which also enabled the 
capture of 17% of the 
country’s LPG market 
share.

	 OPL received the 
prestigious Prime 
Minister’s Award, 2016, 
for being the best private 
sector company in the 
energy sector.

	 Bangladesh Economic 
Zone Authority and 
Omera Petroleum Limited 
signed a Memorandum of 
Understanding to develop 
Mirsarai Economic Zone 
near Chittagong. According 
to the MoU, Omera 
Petroleum Limited will 
invest Tk 13,000 crore to 
implement the project and 
employ 5,000 people.

	 Within the zone, Omera 
will also lease 200 acres of 
land to set up a LPG Import 
Terminal and Reforming 
Process Unit.

OMERA PETROLEUM LIMITED 
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	 Considering the immense 
structural opportunities, 
Omera joined hands with 
Japanese LPG giant, Saisan 
Co. Ltd., to set up Omera 
Gas One Limited (OGL), 
the first Bangladesh-Japan 
joint venture in the national 
energy sector

	 Enhanced visibility through 
celebrating the popular 
Alpona event during Pahela 
Baishakh. As many as 
15,000 haatpakhas (hand-
fans) and 2,500 free pop-
corn packs with inspiring 
CSR messages written 
on them were delivered, 
setting a benchmark of 
sorts in the industry.

	 Omera organized a 
nationwide trade loyalty 
program during Ramadan 
across 82 locations 
(constituting all of the 
country’s districts) that was 
attended by over 20,000 
participants.

Did you know? 

LPG has higher energy content 
than natural gas (93.2 MJ/m³vs 
38.7 MJ/m³). With this higher 
calorific value, less LPG is 
required to produce the same 
amount of heat. 

Source: elgas.com.au 

Core advantages 

	 Strategically-located plants 
across four locations in 
Bangladesh that ensure 
proximate access to a 
majority of the country’s 
consumption centers.

	 Only company in the 
country’s LPG sector to 
possess multiple storage 
and bottling capacities (that 
make it the largest such 
complex in the country), 
enhancing response time 
and ensuring quicker 
supplies to the market.  

	 Global plant safety ratings 
with a large number of 
compliance certifications. 

	 Availability of a dedicated 
dolphin jetty (at the Mongla 
plant) that ensures easy 
loading and unloading of a 
variety of LPG cargo. 

	 Robust distribution 
infrastructure with 
coverage across 90% of the 
country’s retail outlets. 

	 Strong recall of the Omera 
brand that has come to 
stand for safety, reliability, 
quality and international 
compliance.  

	 Fully PLC-controlled 
equipment that can easily 
detect leakages and shut-
off systems as a safety 
protocol. 

	 Availability of a captive self-
propelled barge (Omera 
Princess) ensuring the 
cost-effective movement of 
cargo. 

	 Raw material security 
through a diversified 

global LPG supplier base 
with long-term contracts, 
assuring price and supply-
side benefits.  

Advantage of LPG! 

	 LPG is an economical fuel 
source used worldwide. 

	 It burns readily and gives 
off instant heat. The flame 
is visible and its size is 
easily controllable to meet 
varying consumer heating 
needs. 

	 LPG burns very efficiently 
with low combustion 
emissions and does not 
create black smoke/ soot. 

	 LPG is easy to store in 
cylinders. It is clean and 
takes up very little space. 

	 Requesting for a 
replacement cylinder is 
easy and hassle-free. 

Source: www.exxonmobil.com 

Blueprint for 2017-18

	 Increasingly looking to tap 
more into the B2B and B2G 
segments of the market.

	 Ramp-up volumes with a 
target of sales growth of 
65% during the year. 

	 Achieved breakeven for 
the year 2016-17, now will 
focus more on business 
expansion (domestic and 
international) by the end of 
2017-18.
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Omera participated in the 
Power & Energy Fair, 2016, 
and was awarded as the 
‘Best Company in the Energy 
Sector of Bangladesh’

With the inspirational theme 
of ‘Indomitable Bangladesh’, 
the Power and Energy Week, 
2016, commenced on 7th 
December, 2016 at the 
International Convention 
City, Bashundhara, Dhaka. A 
large number of private and 

MARKETING ACTIVITIES OF 
OMERA PETROLEUM LIMITED

government organizations 
participated in the exhibition 
with Omera Petroleum being 
one of the key participants.

Omera’s pavilion was the 
biggest and most visited 
pavilions in the fair as visitors 
from all strata of society, 
comprising ministry members, 
corporate personnel and trade 
partners visited the pavilion. 
All the functional department 
members of OPL thoughtfully 
attended to the visitors and 
projected and nurtured a 
solid product and brand image 
during the event. 

Importantly, the Government 
of Bangladesh identified OPL 
as one of the major private 
sector players focused on 
achieving the Government’s 
Vision 2021 and in recognition 
of its efforts was declared as 
the ‘Best Private Company 
in the Energy Sector of 
Bangladesh’. Her Excellency, 
Sheikh Hasina, Hon’ble Prime 
Minister of the People’s 
Republic of Bangladesh, 
handed over the award to Mr. 
Azam J. Chowdhury, Chairman 
of East Coast Group and 
Director of Omera Petroleum 
Limited, at the National Power 
and Energy Week, 2016.
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Omera LPG 
Dhaka Women’s 
Marathon, 2017
Women from all walks 
of life participated in the 
Omera LPG Dhaka Women’s 
Marathon, 2017, marking 
International Women’s Day! 

Omera LPG honours women 
from all walks of life. With 
this as the objective, Everest 
Academy and Imago Sports 
Management organized a 
marathon in which Omera LPG 
was the proud title sponsor.

Omera LPG Dhaka Women’s 
Marathon, 2017, the only 
all-women marathon in the 
country, was held on 10 March 

2017. It was undertaken 
to celebrate International 
Women’s Day and for a safer 
Dhaka for women. More than 
500 women participated in the 
10 km marathon in Hatirjheel, 
Dhaka and as many as 110 
participants finished the race 
within the 90 minute mark. Ms. 
Mirona Khatun of Bangladesh 
Navy was declared the 
winner. Close second was Ms. 
Moushumi Akther and

Ms. Kristine Locke, a foreigner, 
secured the third position. 
The rest of the participants 
who successfully covered 
the distance also received 
honorary certificates from the 
organisers. 

Celebrities, actresses, 
athletes, women cricketers 
and footballers, foreigners, 
professionals and female 
students from universities, 

colleges and schools 
participated in the event. 
Mr. AAMS Arefin Siddique 
inaugurated the event 
while Hon’ble Information 
Minister, Mr. Hasanul Haq 
Inu, along with hon’ble Mrs. 
Dilruba Chowdhury, Director 
of East Coast Group, Mr. 
Tanjil Chowdhury, Managing 
Director of East Coast Group, 
Mrs. Munia Chowdhury, 
Director of East Coast Group 

and Mr. Tanzeem Chowdhury, 
AGM, Omera Petroleum 
Limited, handed over prizes 
to the winners in a grand 
ceremony.

Omera LPG Dhaka Women’s 
Marathon, 2017 was widely 
covered and publicized in 
national media. Twenty 
television channels alongside 
popular newspapers like 
‘Prothom-Alo’, ‘Bangladesh 

Protidin’, ‘Kaler Kantho’ and 
‘The Daily Star’ extensively 
covered the event in their main 
circulation. 

Bangladesh Athletic 
Federation, Bangladesh Police, 
Bangladesh Fire Service and 
Civil Defense, Dhaka South 
City Corporation and Dhaka 
North City Corporation 
provided the necessary 
support to ensure that the 
event went off smoothly.
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4th ASIA LPG 
SUMMIT, 2017
Delegates visited Omera 
Petroleum Limited’s state-
of-the-art plant in Ghorashal 
after attending the 4th Asia 
LPG Summit, 2017, held in 
Dhaka, Bangladesh 

The 4th Asia LPG Summit 
was held from the 26th-
28th February, 2017, at the 
Bashundhara Convention 
City. The principal theme and 
objective of the event, as per 
the Ministry of Power, Energy 
& Mineral Resources, was 
to spread awareness about 
the chronic shortages of 
natural gas and the need for 
a balanced energy mix for the 

country’s sustainable progress 
and development. Bangladesh 
is one of those rare instances 
where the demand for LPG is 
reversing. Hence, the summit 
facilitated different companies 
and ancillary firms engaged in 
the LPG industry to showcase 
the prevailing technology and 
practices and the new and 
upcoming technologies along 
with new safety standards and 
procedures.

Omera LPG was the event’s 
platinum sponsor, enabling 
the Company to widely display 
its sustainable production 
processes and practices to 
a large audience.  Hon’ble 
MP, Mr. Nasrul Hamid, State 
Minister, Ministry of Power, 
Energy and Mineral Resources, 
Mr. Nazimuddin Chowdhury, 
Secretary, Energy & Mineral 
Resources Division and the 
Prime Minister’s Private 

Sector Development Affairs 
Adviser, Mr. Salman F. Rahman 
inaugurated the event. Overall, 
the 4th Asia LPG Summit was 
widely covered by the national 
media.

Distinguished speakers 
from both home and abroad, 
including the minister and 
secretary, Mr. Tanzeem 
Chowdhury, AGM-Corporate 
Planning, Omera Petroleum 

Ltd., among other esteemed 
speakers, shared their valuable 
insights regarding the benefits 
of LPG as an attractive fuel 
alternative. Furthermore, 
a new organization, ‘LPG 
Operators Association of 
Bangladesh’ (LOAB) was 
inaugurated by Hon’ble State 
Minister, Mr. Nasrul Hamid, 
MP, together with Director of 
OPL, Mr. Azam J. Chowdhury, 
Advisor of Prime Minister’s 

Private Sector Development 
Affairs and President of 
LOAB, Mr. Salman F. Rahman, 
Secretary of Energy & Mineral 
Resources Division, Mr. Md. 
Nazimuddin Chowdhury, 
Director of World LPG 
Association, Mr. David Tyler 
and other representatives of 
LPG operators.

Overall, the event received an 
overwhelming response and 
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The event was a grand success 
and received an overwhelming 
response from visitors. 
Being the lead sponsor of 
the event, Omera LPG was 
hugely successful in conveying 
the message to different 
restaurants for considering 
LPG as a fuel source instead 
of conventional domestic 
methane gas. 

Omera LPG also got the 
opportunity to strengthen 
brand awareness among 
restaurant owners and 
city-dwellers through direct 
engagement, which ensured 
direct brand visibility. 
Furthermore, during this two-
day long festival, Omera LPG 
also got the opportunity to 
tap urban dwellers, a segment 

was a grand success for Omera 
LPG, for which it ended by a 
site tour on 28 February 2017 

to the Company’s state-of-
the-art satellite terminal and 
bottling station at Ghorashal. 

The tour comprised both local 
as well as foreign delegates.

FOODLAND 2.0, 
fuelled by Omera 
LPG

City-dwellers experienced 

the biggest and most 

vibrant food festival during 

winter of 2017, Foodland 

2.0, fuelled by Omera LPG, 

held in the capital city! 

Foodbank was back with their 
flagship event this year again- 
even bigger and more fun. The 
event was primarily sponsored 
by Omera LPG and was held 
from the 20th-21st January, 
2017, at Rajuk Field, Banani, 
Dhaka.

with whom Omera LPG did 
not get an opportunity to 
engage with earlier, resulting 
in satisfying impact with the 
new target group. During 
the event, Omera distributed 
Omera LPG cylinders to 
30+ topnotch restaurants of 
Dhaka for cooking. Some of 
these prominent restaurants 
comprised Madchef, Krispy 
Kreme, Nandos, Heart 
World, Lake Terrace and 
Tree House, among others. 
Several popular bands such 
as Tahsan, Shunno, Nemesis, 
Rafa and Indalo performed 
at the event, receiving strong 
audience applause and cheer. 
The crowds also enjoyed the 
fun and engaging contests 
organised by the Omera 
pavilion.
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Omera LPG 
Partners Meet, 
2017
The biggest partners meet 

in the LPG industry was 

organized in the scenic Cox’s 

Bazar

Omera Petroleum Limited 
organized the biggest 
‘Partners Meet’ outside 
Dhaka, which has become the 

Pohela Boishakh is a traditional festival 
in Bangladesh and represents a great 
platform to capture public attention. 
Hence, Omera distributed 266,200 
haatpakhas  among festival participants all 
over the country. Omera picked spots such 
as Boishakhi fairs, schools, and the like to 
distribute the hand fans. The recipients 
took the pakhas as a matter of joy in the 
hot weather to get some relief. Moreover, 
haatpakha is a symbol of Bengali tradition 
and hence this distribution brought huge 
attention and popularity on that day. 

new benchmark in the LPG 
industry, for its distributors, on 
27 and 28 April, 2017, at the 
Royal Tulip Sea Pearl Beach 
Resort, Cox’s Bazar. The event 
took place with the vision of 
conveying team expectations 
and consequent engagement 
and to draw a road map to 
achieve the targets. Business 
sessions were organised in 
which the distributor’s role 
and the business mission 
were discussed in interactive 
sessions lead by all Head of 

S&M and senior leadership 
team members. Throughout 
the event, distributors got 
the opportunity to share 
their opinions and insights. 
Besides, distributors were 
also recognized for their 
contributions to the growth 
of the business. The event 
was concluded with a cultural 
program and gala night where 
top celebrities performed to a 
cheery audience.

Pohela Boishakh, 1424
Omera-branded haatpakhas were distributed all over the country on the day of Pohela 
Boishakh, 1424!
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Mother’s Day 
Facebook 
campaign
The first ever Facebook 
campaign in Bangladesh 
which has been shared 
more than 220,000 
times! 

The Facebook page of 
Omera LPG received 
enormous appreciation 
and millions of good 
remarks for the heartfelt 
Mother’s Day campaign. 
The page experienced a 
record-breaking reach to 
more than 15.29 million 
people with about 10.7 
million views. The video 
is about to emerge as 
the most shared video 

trade meets in the industry. 

The first Iftar meet was held 
in South Karanigonj on 12 
June 2017 and, thereafter, a 
nine-day long program took 
place all over the country 
along with the central Iftar 
Mahfils organized at Police 
Convention Centre, Dhaka, 
on 21 June 2017. The Head 
of Sales and Marketing, along 
with the Head of Regional 
Sales and the rest of sales team 
lead the program. Through 

Ramadan Trade 
Meet, 2017
Omera organized Iftar Mahfil 
during Ramadan 2017, 
across 96 venues around 
Bangladesh as a Trade Meet 
program

Each year, Omera Petroleum 
Limited organizes a retailers’ 
engagement program 
during Ramadan, in which all 
retailers (with distributors) 
are invited to their respective 
regional Iftar meet venues. 
During Ramadan 2017, OPL 
continued with this tradition 
of organising a mega trade 
loyalty program by hosting 
96 Iftar Mahfil meets 
around Bangladesh in which 
as many as 15,541 trade 
partners attended; which is 
undoubtedly the biggest such 

these Mahfils, retailers could 
share their experiences and 
opinions about Omera and key 
consumer trends shaping the 
industry. Moreover, the sales 
teams also gave their valuable 
perspectives on increasing 
sales. Such initiatives created 
an emotional as well as rational 
bonding with all the valued 
business partners and helped 
OPL earn credibility, essential 
for sustainable and resourceful 
relationships.

of the nation with 
an unprecedented 
220,000 shares.

Catering to our 
every single need 
with sleepless nights 
and uncountable 
sacrifices, the only 
superwoman who 
never gets off duty is 
Ma. So on Mother’s 
Day, we shared 
a video from our 
official page under 
Omera’s core goal 
of maintaining a 
strong connect with 
its target audience. 
Moreover, the total 
engagement was about 972,655 persons. Through this video, 
Omera LPG connected with its target audience emotionally and 
was well received. 
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Omera Gas One 
Inauguration 
Ceremony
Launching of Omera Gas 

One, which introduces 

industrial LPG and auto gas 

solutions, under the first-

ever Bangladesh-Japan Joint 

Venture in the petroleum 

sector

Omera Gas One Limited was 
established in 2016 as a joint 
venture company between 
Omera Petroleum Limited 
of Bangladesh and Saisan 
Co., Limited of Japan to 
cater to the growing demand 
for Bangladesh’s need for 

Haat branding, 
Eid-ul-Adha, 2016

During Eid-ul-Adha, cattle 
haats become a popular place 
for people to secure their 

Liquefied Petroleum Gas (LPG) 
across residential, industrial 
and commercial sectors. 

Omera Gas One Limited was 
officially inaugurated by Mr. 
Nazimuddin Chowdhury, 
Hon’ble Secretary, Energy and 
Mineral Resources Division, as 
the Chief Guest, at Radisson 
Blu Dhaka Water Garden 
on 12 November 2016. 
His Excellency, Mr. Masato 
Watanabe, Ambassador of 
Japan to Bangladesh and Mr. 
Takehiko Kawamoto, President 
& CEO, Saisan Co., Ltd, graced 
the ceremony as the Special 
Guest and Guest of Honour, 
respectively. The Chairman 
of East Coast Group, Mr. 
Azam J. Chowdhury,  CEO of 
Omera Gas One Limited, Mr. 

cattle and for exploiting the 
opportunity to reach out to 
mass target audiences in high 
potential business zones, 
Omera branded the haat 
during Eid-ul-Adha, 2016, to 
ensure greater brand visibility. 

Toshiyuki Shimbori and Mr. 
Tanjil Chowdhury, Director 
of Omera Gas One Limited, 
were also present during the 
glittering ceremony.

The venture is the first such 
in Bangladesh that has been 
specifically tailored to meet 
the nascent LPG demand 
emanating from residential 
complexes and industrial 
and automotive sectors. 
Omera Gas One will provide 
large-scale LPG engineering 
solutions through which it will 
supply bulk LPG to the above-
mentioned sectors. It will also 
focus on the construction, 
operations and management of 
LPG auto gas stations for the 
sale of LPG.

Omera picked some popular 
haats in Barisal, Chittagong 
and Khulna. The two most 
visible items of any haats - gate 
and hasil ghar were branded 
by Omera LPG to ensure 
maximum visibility.
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OMERA PETROLEUM LIMITED
REPORT FROM THE CEO
For the year ended on 30 June 2017

Dear Shareholders,

I am privileged to have the opportunity  to present overall operation and financial performance of 
Omera Petroleum Limited along with the Statement of Financial Position, Profit or Loss and Other 
Comprehensive income, Changes in Equity and Cash Flows and a summary of significant accounting 
policies and other explanatory information for the year ended on 30 June 2017 at the Annual 
General Meeting.

1. Operation:

LPG industry with more than a decade of operation was lacking any vision and direction. Omera 
Petroleum Limited (OPL) has launched Omera LP Gas in Bangladesh with a vision of building an 
iconic business in the LPG industry that would be widely respected for its impeccable quality 
and safety standards along with international level services to the consumers and customers. In 
partnership with European energy giant BB Energy, OPL has started LPG venture in Bangladesh 
with utmost commitment of convenience of availability, functionality and safety. To ensure 
uninterrupted distribution throughout the country, OPL has made robust investment for 
European standard bottling and storage facilities in Mongla, Ghorashal, Bogra and Miresharai. 
OPL has a competitive edge of addressing the growing demand as it has the largest bottling & 
storage complex in Bangladesh. Bangladesh is abundant with rivers posing ample opportunities 
& challenges for distribution service in river-route through traditional transport. Keeping this in 
mind, OPL has significantly invested in building a LPG carrying Barge named “Omera Princess’’ built 
on European & Japanese technologies. Omera Princess is a revolution in the industry considering 
cost benefit analysis and shorter lead time for carrying LPG. OPL is dedicated to running a safe 
and environmentally responsible operation and making significant contribution to Bangladesh’s 
sustainable economic prosperity as well as energy equilibrium.

2. Financial Position: 

The Financial Status during the year ended on 30 June 2017 and 2016:

Particulars 2017 2016

Property, plant and equipment 9,346,660,448 6,542,857,051

Intangible assets 13,419,185 401,500

Deferred Tax Asset 185,486,754 271,387,177 

Capital Work-in-progress 665,933,008 38,587,959

Investment in subsidiaries and joint venture 159,200,010 10

Current Assets 1,076,130,939 864,847,521

Total Assets 11,446,830,344 7,718,081,218

The above investments have been financed as follows:

Particulars 2017 2016

Shareholders’ Equity 1,974,848,615 1,872,541,447 

Long term debt 4,147,768,522 3,532,197,935 

Short Term Loan 3,412,262,781 1,065,395,178

Current Liabilities 1,911,950,426 1,247,946,658 

Total equity and liabilities 11,446,830,344 7,718,081,218
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3.  Shareholdings

The present shareholding pattern of the company is as follows:

Name of the Shareholders No of Share % of Holding

MJL Bangladesh Limited 5,625,000 62.50

B.B. Energy (Asia) Pte. Limited 2,250,000 25.00

NederlandseFinancierings-MaatschappijvoorOntwikkel
ingslanden N.V. (FMO)

1,125,000 12.50

4.  Board of Directors: 

The following persons are the members of the Board of Directors of the Company:

Name Designation

Mr. Nazimuddin Chowdhury
(Nominated by MJL Bangladesh Limited)

Director

Mr. Azam J. Chowdhury
(Nominated by MJL Bangladesh Limited)

Director

Mr. Abdul-Muyeed Chowdhury
(Nominated by MJL Bangladesh Limited)

Director

Mr. Qazi Mohammad Shariful Ala Independent Director

Mr. Md. Aminur Rahman
(Nominated by MJL Bangladesh Limited)

Director

Mr. Tanjil Chowdhury
(Nominated by MJL Bangladesh Limited)

Director

Mr. Bahaeddine Mohamed Aboul Nasr Bassatne
(Nominated by BB Energy (Asia) Pte. Ltd.)

Director

Mr. Raed Aboul Nasr Bassatne
(Nominated by BB Energy (Asia) Pte. Ltd.)

Director

Prof. Dr. Mohammad Tamim Independent Director

Mr. Md. Quamrul Hasan 
(Nominated by MJL Bangladesh Limited)

Director

Mr. Richard Varbove
(Nominated by Nederlandse Financierings-Maatschappijvoor 
Ontwikkelingslanden N.V. (FMO))

Director

5. Appointment of the Auditors: 

Howlader Yunus & Co. Chartered Accountants (Member Firm of Grant Thorton International Ltd), 
Auditor of the Company, will retire at this Annual General Meeting and being eligible have offered 
them for reappointment as Auditor for the year ended 30 June 2018.

6. Acknowledgement

The CEO record with deep appreciation the contribution made and support & co-operation given by 
the staff, officer, workers, suppliers, customers, bank, insurance companies, utility providers, and the 
government in particulars and look forward to the global role of the Company.

Chief Executive Officer
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We have audited the accompanying 
Financial Statements of Omera 
Petroleum Limited, which comprise of 
the Statement of Financial Position as 
at June 30, 2017, and the Statement of 
Profit or Loss & Other Comprehensive 
Income, Statement of Changes 
in Equity and Statement of Cash 
Flows for the year then ended, and 
a summary of significant accounting 
policies and other explanatory 
information. 

Management’s Responsibility for the 
Financial Statements 

Management is responsible for the 
preparation and fair presentation 
of these financial statements in 
accordance with Bangladesh Financial 
Reporting Standards (BFRS) and the 
Companies Act, 1994 and for such 
internal control as management 
determines is necessary to enable the 
preparation of financial statements that 
are free from material misstatement, 
whether due to fraud or error. 

Auditor’s Responsibility 

Our responsibility is to express an 
opinion on these financial statements 
based on our audit. We conducted our 
audit in accordance with Bangladesh 
Standards on Auditing (BSA). Those 
standards require that we comply with 

ethical requirements and plan and 
perform the audit to obtain reasonable 
assurance about whether the financial 
statements are free from material 
misstatement. 

An audit involves performing 
procedures to obtain audit evidence 
about the amounts and disclosures 
in the financial statements. The 
procedures selected depended on the 
auditor’s judgment, including the risks 
assessment of material misstatement 
of the financial statements, whether 
due to fraud or error. In making those 
risk assessments, the auditor considers 
internal control relevant to the entity’s 
preparation and fair presentation 
of the financial statements in order 
to design audit procedures that are 
appropriate in the circumstances, 
but not for the purpose of expressing 
an opinion on the effectiveness 
of the entity’s internal control. An 
audit also includes evaluating the 
appropriateness of accounting 
policies used and the reasonableness 
of accounting estimates made by 
management, as well as evaluating the 
overall presentation of the financial 
statements.

We believe that the audit evidence 
we have obtained is sufficient and 
appropriate to provide a basis for our 
audit opinion. 

Opinion 

In our opinion, the financial statements 
give a true and fair view of the financial 
position of Omera Petroleum Limited 
as at June 30, 2017, and of its financial 
performance and its cash flows for 
the year then ended in accordance 
with Bangladesh Financial Reporting 
Standards, the Companies Act, 
1994 and other applicable laws and 
regulations.

We also report that: 

(a) 	 we have obtained all the material 
information and explanations 
which to the best of our 
knowledge and belief were 
necessary for the purposes of our 
audit; 

(b)	 in our opinion, proper books 
of account as required by law 
have been kept by the Company 
so far as it appeared from our 
examination of those books; and 

(c)	 the Company’s Statement of 
Financial Position and Statement 
of Profit or Loss & Other 
Comprehensive income dealt with 
by the report are in agreement 
with the books of account.

Independent Auditor’s Report
To the Shareholders of Omera Petroleum Limited

Corporate Office 
Howladar Yunus & Co. 
House-14 (Level 4 & 5)

Road-16A, Gulshan-1
Dhaka-1212

Bangladesh
T +880 2 9883863 

Chartered Accountants 
Member firm of Grant Thornton International Ltd 
Grant Thornton International Ltd (GTIL) and the member firms are not a worldwide partnership. GTIL and each member firm is a 
separate legal entity. Services are delivered independently by the member firms. GTIL does not provide services to clients. GTIL 
and its member firms ore not agents of. and do not obligate, one another and are not liable for one anothers acts ar emissions, grantthornton.com.bd

Dated: Dhaka 
September 14, 2017Chartered Accountants
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Omera Petroleum Limited
Statement of Financial Position
As at 30 June 2017

Notes 
Amount in Taka

30 June 2017  30 June 2016 

ASSETS
Non-current assets
Property, plant and equipment 4         9,346,660,448        6,542,857,051 
Intangible assets 5              13,419,185                  401,500 
Capital work-in-progress 6            665,933,008             38,587,959 
Deferred tax asset 7            185,486,754           271,387,177 
Investment in Subsidiaries and joint venture 8            159,200,010                           10 
Total non-current assets 10,370,699,405        6,853,233,697 

Current assets
Advances, deposits and prepayments 9            538,553,680           145,333,251 
Intercompany receivable 10                2,232,629               5,037,060 
Inventory 11            171,583,833           126,458,825 
Other receivable 12                1,082,434             55,279,671 
Cash and cash equivalents 13            362,678,363           532,738,714 
Total current assets         1,076,130,939           864,847,521 
Total assets 11,446,830,344        7,718,081,218 

EQUITY AND LIABILITIES
Equity attributable to equity holders of the company
Share capital 14              90,000,000             90,000,000 
Share premium 15            515,200,000           515,200,000 
Share money deposits 16         1,627,333,333        1,627,333,333 
Retained earnings 17          (257,684,718)         (359,991,886)
Total equity attributable to the equity holders of the company         1,974,848,615        1,872,541,447 

Liabilities
Non-current liability
Long term debt-Net off current maturity 18         1,661,887,010        2,650,221,385 
Obligation under finance lease-Net off current maturity            354,076,602             41,891,397 
Advance lease rental against cylinder -Net off current maturity 19 2,131,804,910 840,085,153
Total non-current liability 4,147,768,522 3,532,197,935

Current liabilities
Advance lease rental against cylinder-Current maturity 19 522,491,754 193,492,258
Trade and other payable 20            418,875,534           361,467,496 
Inter company payable 21                   830,514                  819,719 
Short term loan 22         3,412,262,781        1,065,395,178 
Current portion-long term debt 23            609,870,008           572,943,171 
Current portion-obligation under finance lease              71,890,306               8,933,885 
Accrued Interest 24              58,461,271               4,595,387 
Other liabilities  25            217,587,163           101,983,221 
Provision for corporate tax  26              11,943,876               3,711,521 
Total current liabilities 5,324,213,207 2,313,341,836
Total liabilities         9,471,981,729        5,845,539,771 
Total equity and liabilities 11,446,830,344        7,718,081,218 

The accompanying notes form an integral part of these financial statements.

Chief Executive Officer Director Director  Company Secretary 

Signed in terms of our report of even date annexed

 Dated: Dhaka
September 14, 2017Chartered Accountants
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Omera Petroleum Limited
Statement of Profit or Loss and Other Comprehensive Income
For the year ended 30 June 2017

 Notes 

Amount in Taka

01 July 2016
to

30 June 2017

01 July 2015 
to

30 June 2016

Revenue 27       5,792,678,165     2,216,503,587 

Less: Cost of sales 28       4,599,377,381     1,731,761,021 

Gross Profit    1,193,300,784     484,742,566 

Add: Other income 29          (21,932,140)         11,569,151 

   1,171,368,644     496,311,717 

Less:  Administrative and selling expenses 30          572,718,351       411,166,352 

Financial charges 31          402,210,347       352,893,427 

         974,928,698       764,059,779 

Profit/(loss) before tax          196,439,946      (267,748,062)

Less: Taxation

Current tax expense  26            (8,232,355)         (2,671,475)

Deferred tax income/(expense) 7          (85,900,423)       271,387,178 

         (94,132,778)       268,715,703 

Net profit/(loss) after tax       102,307,168            967,641 

Other comprehensive income                        -                       -   

Total comprehensive income/(loss)       102,307,168            967,641 

Earning per share (EPS) - Basic 32                  11.37              (13.56)

Earning per share (EPS) - Restated 32                  11.37                  0.11 

The accompanying notes form an integral part of these financial statements.

 Dated: Dhaka
September 14, 2017Chartered Accountants

Chief Executive Officer Director Director  Company Secretary 

Signed in terms of our report of even date annexed
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Omera Petroleum Limited
Statement of Changes in Equity
For the year ended 30 June 2017

(Figures in Taka)

Particulars
Share 

Capital
Share

Premium
Retained 
Earnings

Share Money 
Deposit

Total
Equity

Balance at 01 July 2015   90,000,000   515,200,000 (360,959,527) 1,627,333,333 1,871,573,806 

Total comprehensive income (Restated)                  -                      -                  967,641                       -                 967,641 

Balance at 30 June 2016   90,000,000   515,200,000 (359,991,886) 1,627,333,333 1,872,541,447 

Balance at 01 July  2016   90,000,000   515,200,000 (359,991,886) 1,627,333,333 1,872,541,447 

Total comprehensive income                  -                      -   102,307,168                       -   102,307,168 

Balance at 30 June 2017   90,000,000   515,200,000 (257,684,718) 1,627,333,333 1,974,848,615 

 Dated: Dhaka
September 14, 2017Chartered Accountants

Chief Executive Officer Director Director  Company Secretary 

Signed in terms of our report of even date annexed
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Omera Petroleum Limited
Statement of Cash Flows
For the year ended 30 June 2017

Amount in Taka

01 July 2016
to

30 June 2017

01 July 2015 
to

30 June 2016

A. Cash flows from operating activities

Cash receipts from customers             5,778,209,664            2,216,577,250 

Advance lease receipt against Cylinders             1,620,719,253            1,160,953,550 

Payment for raw material           (4,074,205,170)          (1,691,596,051)

Payment for other expenses              (811,958,881)             (259,093,619)

Finance expenses paid              (348,344,463)             (362,506,888)

Cash receipts from other sources                (22,042,641)                 13,346,316 

Net cash generated from operating activities             2,142,377,762            1,077,680,558 

B. Cash flows from investing activities

Acquisition of property, plant and equipment           (3,299,879,981)          (2,118,292,192)

Payment against capital work-in progress              (627,345,049)                  (6,863,736)

Investment in FDR                                   -                   20,209,250 

Investment in Subsidiaries              (159,200,000)                                  -   

Proceeds from sale of property, plant and equipment                        570,000                         88,000 

Net cash used in investing activities           (4,085,855,030)          (2,104,858,678)

C. Cash flows from financing activities

Proceed/(payment) from long term loan              (512,121,796)               450,302,922 

Proceed from finance lease                375,141,626                 50,825,281 

Proceed from short term loan             2,346,867,603               462,138,629 

Bank overdraft                                   -                 (17,145,226)

Intercompany borrowings              (436,470,516)               560,665,002 

Net cash from financing activities             1,773,416,917            1,506,786,608 

Net increase/(decrease) in cash and cash equivalent              (170,060,351)               479,608,488 

Cash & cash equivalent at beginning of the year                532,738,714                 53,130,226 

Cash & cash equivalent at end of the year                362,678,363               532,738,714 

 Dated: Dhaka
September 14, 2017Chartered Accountants

Chief Executive Officer Director Director  Company Secretary 

Signed in terms of our report of even date annexed
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OMERA
CYLINDERS

LIMITED
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Omera Cylinders Limited 
(OCL), a 100% subsidiary of 
MJL Bangladesh Limited, is a 
backward integration for Omera 
Petroleum Limited, being engaged 
in the business of manufacturing 
and marketing world-class 
LPG cylinders. Equipped with 
European technology with fully-
automated machines, the cylinders 
are certified by the highest 
international quality control 
standards comprising DOT4BA 
240 and DOTBW 240, approved 
by the Department of Explosives, 
Government of Bangladesh. 
OCL commenced commercial 
production of cylinders in April 
2015 at its state-of-the-art plant 
located in Hobiganj.

The year 2016-17

	 Achieved sales of 2,18,281 
cylinder units (corresponding 
to revenue of Taka 485 
million), which is a respectable 
achievement with a growth of 
22% over the year 2015-16.

	 Successfully switched HR coil 
(basic raw material) suppliers 
from Europe to China to take 
advantage of lower costs, 
comparable quality and 
quicker delivery benefits. 

Core advantages

	 Strategically-located plant 
that enables easy and cost-
effective access to natural gas.

	 European technology that 
certifies plant operations and 
production processes.

	 Three highly functional 
cylinder SKUs - 5.5 kg, 12 kg 
and 35 kg, available in two 
different color variants, glossy 
lemon yellow and glossy 
window grey.

	 Scalable capacity to ramp-
up production to 600,000 
cylinders per annum.

	 Assured product offtake by 
OPL, ensuring strong and 
visible revenue booking.

Blueprint for the year 2017-18

	 The company has completed 
BMRE by adding critical 
machinery that will ensure 
production sustainability and 
cost effectiveness. 

	 Focus on doubling cylinder 
sales to capture a larger share 
of a market that has an annual 
demand of about 1,200,000 
cylinders per annum and the 
presence of only one other 
player,

	 With enhanced capacity, we 
look to enter into third-party 
cylinder sales and augment 
revenues.

	 Launch some more SKUs to 
broaden the customer base,

	 Focus on attaining break-even 
(net level) by the end of June  
2018.

OMERA CYLINDERS LIMITED 
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OMERA CYLINDERS LIMITED
REPORT FROM THE CEO
For the year ended on 30 June 2017

Dear shareholders,

I am privileged to have the opportunity  to present overall operation and financial performance of 
Omera Cylenders Limited along with the Statement of Financial Position, Statement of Profit or loss 
and Other Comprehensive Income, Statement of Changes in Equity and Statement of Cash Flows 
and a summary of significant accounting policies and other explanatory information for the year 
ended on 30 June 2017 at the Annual General Meeting.

1.  Operation:

To ensure product quality, Omera has its own Cylinder manufacturing factory named “Omera 
Cylinders Limited” (OCL) in Habiganj. OCL maintains the highest international quality control 
standard DOT4BA 240 and DOT4BW 240 for its cylinders that is approved by the Department 
of Explosive of the Government of Bangladesh. The LPG cylinders are manufactured in absolute 
compliance with international standards through using European technology with fully automated 
machines. The cylinders come in three different types with the capacity of 5.5 kg, 12 kg and 35 kg 
and available in two different color sets of Glossy Lemon Yellow plus red and Glossy Window Grey 
plus red.

2.  Financial Position:

The financial position as at 30 June of 2017 and 2016:

Particulars 2017 2016

Property, plant & equipment 918,984,692 975,873,873

Intangible Assets 47,896 -

Capital Work-in-progress 15,408,000 -

Deferred Tax Assets 14,673,945 29,617,552

Total Current Assets 349,276,860 330,507,589

Total Assets 1,298,391,393 1,335,999,014

The above investments have been financed as follows:

Particulars 2017 2016

Shareholders’ Equity 1,096,474,852 1,067,356,455

Short Term Loan 120,508,080 97,438,758

Other Current Liabilities 81,408,462 171,203,801

Total Equity & Liabilities 1,298,391,393 1,335,999,014
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3.  Shareholdings:

The present shareholding pattern of the company is as follows:

Name of the Shareholders No of Share % of Holding

MJL Bangladesh Limited 1,999,999 99.99995

Omera Petroleum Limited 1 0.00005

4.  Board of Directors:

The following persons are the members of the Board of Directors of the Company:

Name Designation

Mr. Nazimuddin Chowdhury

(Nominated  by MJL Bangladesh Limited)
Director

Mr. Azam J Chowdhury

(Nominated  by M JL Bangladesh Limited)
Director

Mr. Abdul-Muyeed Chowdhury

(Nominated  by MJL Bangladesh Limited)
Director

Mr. Md. Aminur Rahman

(Nominated  by MJL Bangladesh Limited)
Director

Mr. Md. Quamrul Hasan

(Nominated  by MJL Bangladesh Limited)
Director

Mr. Tanjil Chowdhury

(Nominated  by MJL Bangladesh Limited)
Director

Prof. Dr. Mohammad Tamim Independent Director

Mr. Quazi Mohammad Shariful Ala Independent Director

5.  Appointment of the Auditors:

S.F. Ahmed & Co. Chartered Accountants, Auditor of the Company, will retire at this Annual General 
Meeting. Hussain  Farhad  & Co. Chartered Accountants have expressed their willingness to become 
the statutory auditors of the company for the year ended 30 June 2018.

6.  Acknowledgement

The CEO record with deep appreciation the contribution made and support & co-operation given by 
the staff, officer, workers, suppliers, customers, bank, insurance companies , utility providers, and the 
government in particulars and look forward to the global role of the company.

Chief Executive Officer
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Independent Auditor’s Report
To the Shareholders of Omera Cylinders Limited 

We have audited the accompanying 
financial statements of “Omera 
Cylinders Limited”, which comprise the 
Statement of Financial Position as at 
30 June 2017, the Statement of Profit 
or Loss and Other Comprehensive 
Income, Statement of Changes in 
Equity and Statement of Cash Flows 
for the year then ended and a summary 
of significant accounting policies and 
other explanatory information.  

Management’s Responsibility for the 
Financial Statements

Omera Cylinders Limited’s 
management is responsible for the 
preparation and fair presentation 
of these financial statements in 
accordance with Bangladesh Financial 
Reporting Standards (BFRS), 
and for such internal control as 
management determines is necessary 
to enable the preparation of financial 
statements that are free from material 
misstatement, whether due to fraud or 
error.	

Auditor’s Responsibility

Our responsibility is to express an 
opinion on these financial statements 
based on our audit. We conducted our 
audit in accordance with Bangladesh 
Standards on Auditing (BSA). Those 
standards require that we comply with 
ethical requirements and plan and 

perform the audit to obtain reasonable 
assurance about whether the financial 
statements are free from material 
misstatement.

An audit involves performing 
procedures to obtain audit evidence 
about the amounts and disclosures 
in the financial statements. The 
procedures selected depend on the 
auditor’s judgment, including the 
assessment of the risks of material 
misstatement of the financial 
statements, whether due to fraud 
or error. In making those risk 
assessments, the auditor considers 
internal control relevant to the entity’s 
preparation and fair presentation 
of the financial statements in order 
to design audit procedures that are 
appropriate in the circumstances, 
but not for the purpose of expressing 
an opinion on the effectiveness 
of the entity’s internal control. An 
audit also includes evaluating the 
appropriateness of accounting 
policies used and the reasonableness 
of accounting estimates made by 
management, as well as evaluating the 
overall presentation of the financial 
statements.

We believe that the audit evidence 
we have obtained is sufficient and 
appropriate to provide a basis for our 
audit opinion.

Opinion

In our opinion, the financial statements, 
prepared in accordance with 
Bangladesh Accounting Standards 
(BAS), give a true and fair view of 
the state of the company’s affairs 
as at 30 June 2017, and its financial 
performance and its cash flows for 
the year then ended in accordance 
with Bangladesh Financial Reporting 
Standards (BFRS) and comply with 
the Companies Act, 1994 and other 
applicable laws and regulations.

We also report that: 

(a)	 we have obtained all the 
information and explanations 
which to the best of our 
knowledge and belief  were 
necessary for the purposes of our 
audit and made due verification 
thereof;

(b)	 in our opinion, proper books 
of accounts as required by law 
have been kept by the company 
so far as it appeared from our 
examination of those books; and

(c)	 the company’s Statement of 
Financial Position, Statement 
of Profit or Loss & Other 
Comprehensive Income, 
Statement of Changes in Equity 
and Statement of Cash Flow 
dealt with by the report are in 
agreement with the books of 
accounts. 

Dated: Dhaka 
14 September 2017

S. F. Ahmed & Co. 
Chartered Accountants
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Omera Cylinders Limited 
Statement of Financial Position
As at 30 June 2017

 Notes 
Amount in Taka

30 June 2017  30 June 2016 

ASSETS

Non-current assets

Property, plant & equipments 4         918,984,692         975,873,873 

Intangible Assets 5                 47,896                       -   

Capital work-in-progress 6           15,408,000                       -   

Deferred tax asset 7           14,673,945           29,617,552 

Total non-current assets      949,114,533   1,005,491,425 

Current asset

Inventories 8         122,871,890         123,140,122 

Trade and other receivable 9           95,406,913         139,371,006 

Advances, deposits and prepayments 10           86,736,814           55,196,403 

Intercompany receivable                       -                   57,625 

Cash and cash equivalents 11           44,261,243           12,742,433 

Total current assets      349,276,860      330,507,589 

Total assets   1,298,391,393   1,335,999,014 

EQUITY AND LIABILITIES

Equity attributable to equity holders of the company

Share capital 12           20,000,000           20,000,000 

Share money deposits      1,098,176,841      1,098,176,841 

Retained earnings 13         (21,701,989)         (50,820,387)

Total equity attributable to equity holders of the company   1,096,474,852   1,067,356,455 

Current liabilities

Trade and other payable 14           69,948,617         165,771,299 

Short term loan 15         120,508,080           97,438,758 

Accrued interest payable 16            2,100,941            1,770,660 

Other liabilities 17            5,212,000                       -   

Income tax provision 18            4,146,903            3,661,842 

Total current liabilities      201,916,541      268,642,559 

Total liabilities      201,916,541      268,642,559 

Total equity and liabilities   1,298,391,393   1,335,999,014 

The annexed notes 1-25 form an integral part of these financial statements.

 Dated: Dhaka
14 September 2017

S. F. Ahmed & Co. 
Chartered Accountants

Signed in terms of our report of even date annexed

Company SecretaryChief Executive Officer Director Director
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Omera Cylinders Limited
Statement of Profit or Loss and Other Comprehensive Income
For the year ended 30 June 2017

 Notes 

Amount in Taka

01 July 2016
to

30 June 2017

01 July 2015 
to

30 June 2016

Sales 19     485,061,379     396,968,421 

Less: Cost of sales 20      411,806,215     399,688,547 

Gross profit/(loss)     73,255,164     (2,720,126)

Add: Other income/ (loss) 21       (3,359,131)           825,937 

    69,896,033     (1,894,190)

Less: Administrative expenses 22       19,463,873       24,644,067 

          Financial charges 23         5,885,094         2,505,965 

      25,348,967       27,150,031 

Profit/(loss) before tax     44,547,066   (29,044,221)

Less: Current Tax expenses 18            485,061           397,794 

Less: Deferred tax income/(expense) 7     (14,943,607)       29,617,552 

Net Profit/(loss) after tax     29,118,397          175,537 

Other comprehensive income                    -                     -   

                   -                     -   

Total comprehensive income/(loss)     29,118,397          175,537 

The annexed notes 1-25 form an integral part of these financial statements.

 Dated: Dhaka
14 September 2017

S. F. Ahmed & Co. 
Chartered Accountants

Signed in terms of our report of even date annexed

Company SecretaryChief Executive Officer Director Director
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Signed in terms of our report of even date annexed

Company SecretaryChief Executive Officer Director Director

Omera Cylinders Limited
Statement of Changes in Equity
For the year ended 30 June 2017

(Figures in Taka)

Particulars
Share

Capital
Share 

Premium
Share Money 

Deposit
Retained 
Earnings 

Total
Equity

Balance at 01 July 2016 20,000,000                  -   1,098,176,841   (50,820,387) 1,067,356,455 

Total Comprehensive Income for the year                      -                    -                              -           29,118,397 29,118,397 

Balance at 30 June 2017 20,000,000                  -    1,098,176,841    (21,701,989) 1,096,474,852 

(Figures in Taka)

Particulars
Share

Capital
Share 

Premium
Share Money 

Deposit
Retained 
Earnings 

Total
Equity

Balance at 01 July 2015  20,000,000  -    1,098,176,841  (50,995,924)  1,067,180,918 

Total Comprehensive Income for the 
year

 -    -    -    175,537  175,537 

Balance at 30 June 2016  20,000,000  -    1,098,176,841  (50,820,387)  1,067,356,455 
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Omera Cylinders Limited
Statement of Cash Flows
For the year ended 30 June 2017

Amount in Taka

01 July 2016
to

30 June 2017

01 July 2015 
to

30 June 2016

A. Cash flows from operating activities:

Cash received from customers      529,025,472     355,416,674 

Payments to employees      (48,166,391)     (43,384,976)

Payment for expenses      (40,371,853)     (34,669,230)

Payment to other suppliers      (40,201,183)     (22,350,684)

Payment for material purchase    (262,635,777)     (75,214,024)

Cash receipts from other income         (3,359,131)             825,937 

Net cash flows from operating activities      134,291,136     180,623,698 

B. Cash flows from investing activities:

Acquisition of property, plant and equipment         (8,166,347)   (164,890,093)

Acquisition of Intangible assets              (52,250)                        -   

Payment against capital work-in progress      (15,408,000)                        -   

Net cash used in investing activities      (23,626,597)   (164,890,093)

C. Cash flows from financing activities:

Short term loan        23,399,603       78,592,009 

Inter company loan    (102,545,332)     (89,646,617)

Net cash flows from financing activities      (79,145,729)     (11,054,608)

D. Net increase/(decrease) in cash and cash equivalents        31,518,810          4,678,997 

E. Cash & cash equivalent at beginning of the year        12,742,433          8,063,437 

F. Cash & cash equivalent at end of the year        44,261,243       12,742,433 

Signed in terms of our report of even date annexed

Company SecretaryChief Executive Officer Director Director

Going beyond the boundary

Exploring New Frontiers
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MJL & AKT PETROLEUM COMPANY LIMITED
REPORT FROM THE CEO TO SHAREHOLDERS
For the period ended 30 June 2017

Dear Shareholders,

In terms of the provisions of section 184 of the Companies Act 1994 and International Accounting Standards codes, as adopted 
by the Institute of Chartered Accountants of Bangladesh, I am pleased to submit to you on behalf of the Board of Directors their 
report along with audited accounts containing only Statement of Financial Position at 30 June 2017, Comprehensive Income, 
Changes in Equity and Cash Flows for the period ended 30 June 2017 at the Annual General Meeting.

MJL & AKT Petroleum Company Limited is a limited liability company, incorporated under the Myanmar Companies Act and 
domiciled in the Union of Myanmar.

The registered office of the company is located at No. 4(A), Maykha Street, Mayangone Township, Yangon.

1.	 Operation:

	 The principle activities of the company consist of business consultancy services for Mobil Brand Lubricants.

2.	 Financial Position:

	 The Financial position as on 30 June 2017 and 30 June 2016 as follows:

Particulars
30 June 2017 30 June 2016

MMK BDT MMK BDT
Property, plant and equipment 390,252,769 23,266,724 275,582,487 18,525,109

Current Assets 1,925,839,486 114,817,826 1,782,539,693 119,825,257

Total Assets 2,316,092,255 138,084,550 2,058,122,180 138,350,366

	 The above investments have been financed as follows

Particulars
30 June 2017 30 June 2016

MMK BDT MMK BDT
Shareholders’ Equity 2,227,901,585 132,826,655 2,035,656,853 136,963,695

Current Liabilities 88,190,670 5,257,895 22,465,327 1,386,671

Total Equity and Liabilities 2,316,092,255 138,084,550 2,058,122,180 138,350,366

3.	 Shareholdings:

	 The present shareholding pattern of the company is as follows:

Name of the shareholders
Share capital

(MMK)
% of holding

MJL Bangladesh Limited 427,998,976 51%

Aung Kyun Thar Company Limited 411,214,703 49%

4.	 Board of Directors:

	 The following persons are the members of the Board of Directors of the Company:

1 Mr. Azam J Chowdhury

2 Mr. M. Mukul Hossain

3 Mr. S M Rahmatul Mujeeb, FCA

4 Mr. U Soe Kyin

5 Mr. U Pye Sone

6 Mrs. Daw Yi Mon Aye

7 Mr. Md. Shahin Alom

5.	 Appointment of the Auditors:

	 WIN THANT AYE, Certified Public Accountant, Auditor of the Company, will retire at this Annual General Meeting and 
being eligible have offered them for reappointment as Auditor for the year 2017-18.

6.	 Acknowledgement

	 The Board of Directors record with deep appreciation the contribution made and support & co-operation given by the 
staffs, officers, workers, suppliers, customers, banks, insurance companies, utility providers, and the government in 
particulars and look forward to the global role of the company.

Sd/-
Chief Executive Officer
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WIN THANT AYE 
ACTIVE MYANMAR GROUP 
CERTIFIED PUBLIC ACCOUNTS 
No. #008 Bayintnaung Tower (1), 4 Lane, 4 quarter, Kamayut Township, Yangon 

Date:18 August 2017

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF 
MJL & AKT PETROLEUM CO., LTD. 

Report on the audit of the financial statements 

Opinion 

We have audited the accompanying financial statements of MJL & AKT Petroleum Co., Ltd. (“the Company”) 
which comprise the statement of financial position as at 30 June 2017, the statement of comprehensive income, 
changes in equity and statement of cash flows of the Company for the financial year then ended, and notes to the 
financial statements, including a summary of significant accounting policies and other explanatory notes, as set 
out on pages 6 to 22. 

In our opinion, the statements of financial position, statement of comprehensive income and statement of changes 
in equity of the Company are properly drawn up in accordance with the Myanmar Financial Reporting Standards 
so as to give a true and fair view of the financial position of the Company as at 30 June 2017 and of the financial 
performance, changes in equity and cash flows of the Company for the year ended on that date. 

Basic for Opinion 

We conducted our audit in accordance with the Myanmar Standards on Auditing. Our responsibilities under those 
standards are further described in the auditor’s responsibilities for the audit of the financial statements section 
of our report. We are independent of the Company in accordance with the Myanmar Accountancy Council Law, 
Duties, Ethics and Rights of Practicing Accountants and we are fulfilled our ethical responsibilities in accordance 
with these requirements. We believed that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion. 

Responsibilities of Management and Directors for the financial statements 

Management is responsible for the preparation of the financial statements that give a true and fair view in 
accordance with the provisions of the Myanmar Companies Act and Myanmar Financial Reporting Standards, 
and for devising and maintaining a system of internal accounting controls sufficient to provide a reasonable 
assurance that assets are safeguarded against loss from unauthorized use or disposition, and transactions are 
properly authorized and that they are recorded as necessary to permit the preparation of true and fair financial 
statements and to maintain accountability of assets. 

Auditors’ responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion. 
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Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with Myanmar Standards on Auditing will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of these financial statements. 

As part of the audit in accordance with Myanmar Standards on Auditing, we exercise professional judgment and 
maintain professional skepticism throughout the audit. We also: 

a.	 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control. 

	 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Company’s internal control. 

c.	 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates 
and related disclosures made by the management of the Company. 

Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, 
and whether the financial statements represent the underlying transactions and events in a manner that achieves 
fair presentation. 

We communicate with those charge with governance regarding among other matters including timing of the 
audit and significant audit findings that we identify during our audit. 

Report on other legal and regulatory requirements 

We also report that the accounting and other records required by the Myanmar Companies Act to be kept by the 
Company have been properly kept in accordance with Section 130 of the Act. 

WIN THANT AYE  
PA - 1069 

Certified Public Accountant 
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MJL & AKT PETROLEUM CO., LTD.
(Company Reg. No. 405 FC / 2012-2013)

(Incorporated in the Republic of the Union of Myanmar)

Statement of Financial Position
As at 30 June 2017

June 30, 2017 June 30, 2016

 MMK  BDT  MMK  BDT 

ASSETS

Non-Current Assets

Property, Plant and Equipment 390,252,769 23,266,724 275,582,487 18,525,109 

Total Non-Current Assets 390,252,769 23,266,724 275,582,487 18,525,109 

Current Assets

Receivables 98,182,756 5,853,618 225,073,809 15,129,833 

Other receivables                            -                                -    -    -   

Amount due from related parties 1,586,322,106 94,575,930 1,533,666,661 103,095,603 

Cash and cash equivalents 241,334,624 14,388,278 23,799,223     1,599,821 

Total Current Assets 1,925,839,486     114,817,826 1,782,539,693 119,825,257 

Total Assets  2,316,092,255 138,084,550 2,058,122,180 138,350,366 

EQUITY

Equity

Share capital 839,213,679 66,555,706 2,000,000 134,443 

Shares money deposit 1,106,236,321 87,555,381 1,943,450,000 130,641,915 

Retained earnings 282,451,585 (21,284,431) 90,206,853 6,187,337 

Total Shareholders Equity 2,227,901,585 132,826,656 2,035,656,853 136,963,695 

Current Liabilities

Other Liabilities 88,190,670 5,257,895 22,465,327 1,386,671 

Total Current Liabilities 88,190,670 5,257,895 22,465,327 1,386,671 

Total Equity and Liabilities 2,316,092,255 138,084,550 2,058,122,180 138,350,366 

Yi Mon Aye
Director

S M Rahmatul Mujeeb, FCA
Director
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MJL & AKT PETROLEUM CO., LTD.
(Company Reg. No. 405 FC / 2012-2013)

(Incorporated in the Republic of the Union of Myanmar)

Statement of Comprehensive Income
For the year ended 30 June 2017

 Jul 2016 to Jun 2017  Jul 2015 to Jun 2016 

 MMK  BDT  MMK  BDT 

Revenue 1,695,976,657 107,173,566 1,150,023,512 70,287,790 

Add: Other income 4,854,885 306,793 6,285,062 1,428,454 

1,700,831,542 107,480,359 1,156,308,574 71,716,244 

Less: Administrative and selling expenses 1,444,586,810 91,287,534 1,104,111,180 67,747,321 

        Financial charges            -                                    -    442,083 600,604 

1,444,586,810 91,287,534 1,104,553,263 68,347,925 

Profit /(Loss) before income Tax 256,244,732 16,192,825 51,755,311 3,368,320 

Income Tax 64,000,000 4,044,341 16,000,000 952,061 

Net Profit after Tax 192,244,732 12,148,484 35,755,311 2,416,259 

Other Comprehensive Income                  -   (39,620,252)          -          -   

Total Comprehensive Income 192,244,732 (27,471,768) 35,755,311 2,416,259 

Yi Mon Aye
Director

S M Rahmatul Mujeeb, FCA
Director
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MJL & AKT PETROLEUM CO., LTD.
(Company Reg. No. 405 FC / 2012-2013)

(Incorporated in the Republic of the Union of Myanmar)

Statement of Cash Flows
For the year ended 30 June 2017

 Jul 2016 to Jun 2017  Jul 2015 to Jun 2016 

 MMK  BDT  MMK  BDT 

Cash flows from operating activities: 

Cash received from revenue 1,676,645,750 105,951,991 1,000,013,090 61,539,654 

Payroll and other payments to employees (342,038,900) (21,614,406) (181,189,979) (8,554,682)

Payment to suppliers (872,063,824) (56,066,403) (548,308,149) (43,107,416)

Net cash flow from operating activities (A) 462,543,026 28,271,182 270,514,962 9,877,556 

Cash flows from investing activities:

Acquisition of fixed assets (192,352,180) (12,155,279) (86,209,632) (5,130,302)

Proceeds from sale of fixed assets -  -  -   -   

Net cash (used in)/flow from investing activities (B) (192,352,180) (12,155,279) (86,209,632) (5,130,302)

Cash flows from financing activities:

Share Capital Issued -  -  -   -   

Inter Company Loan (52,655,445) (3,327,447) (857,114,371) (51,607,474)

Short term loan -  -  -   -   

Net cash flow from/(used in) financing activities (C) (52,655,445) (3,327,447) (857,114,371) (51,607,474)

Net cash (deficit)/surplus for the year (A+B+C) 217,535,401 12,788,456 (672,809,041) (46,860,220)

Cash & cash equivalent at beginning of the period 23,799,223 1,599,821 696,608,264 48,460,040 

Cash & cash equivalent at end of the period 241,334,624 14,388,278 23,799,223 1,599,820 
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1. BOARD OF DIRECTORS, CHAIRMAN AND CEO

1.1 Company's policy on appointment of directors disclosed. 84

1.2
Adequate representation of non executive directors i.e. one third of the Board, subject to a 
minimum of two

85-86

1.3
At least one independent director on the board and disclosure / affirmation of the Board on 
such director’s independence.

85-86

1.4 Chairman to be independent of CEO 86-87

1.5
Responsibilities of the Chairman of the Board appropriately defined and disclosed. Disclosure 
of independence of Non Executive Directors

86-87

1.6
Existence of a scheme for annual appraisal of the boards performance and disclosure of the 
same.

86-87

1.7 Disclosure of policy on annual evaluation of the CEO by the Board. 88-89

1.8
Disclosure of policy on training (including details of the continuing training program) of 
directors and type and nature of training courses organized for directors during the year 
Existence of a scheme for annual appraisal of the boards performance

84-86

1.9
At least one director having thorough  knowledge and expertise in finance and accounting to 
provide guidance in the matters applicable to accounting and auditing standards to ensure 
reliable financial reporting.

84-86

1.10
Disclosure of number of meetings of the board and participation of each director (at least 4 
meetings are required to be held)

84-86

1.11
Directors issue a report on compliance with best practices on Corporate Governance that is 
reviewed by the external auditors

99, 115

2. VISION / MISSIONS AND STRATEGY

2.1
Company’s vision / mission statements are approved by the board and disclosed in the annual 
report.

7

2.2 Identification of business objectives and areas of business focus disclosed
7-8

2.3 General description of strategies to achieve the company's business objectives

3. AUDIT COMMITTEES

3.1 Appointment and Composition

96

3.1.1 Whether the Audit Committee Chairman is an independent  Non – Executive Director

3.1.2
Whether it has specific terms of reference and whether it is empowered to investigate / 
question employees and retain external counsel

3.1.3 More than two thirds of the members are to be Non Executive Directors

3.1.4
All members of the audit committee to be financially literate and at least one member to have 
expert knowledge of finance and accounting.

3.1.5 Head of internal audit to have direct access to audit committee 91-92

3.1.6
The committee to meet at least four times a year and the number of meetings and attendance 
by individual members disclosed in the annual report.

96, 127

3.2 Objectives & Activities

3.2.1
Statement on Audit Committee’s review to ensure that internal controls are well conceived 
properly administered and satisfactorily monitored

96-97
3.2.2

Statement to indicate audit committees role in ensuring compliance with Laws, Regulations 
and timely settlements of Statutory dues

SAFA Corporate Governance 
Disclosure Checklist
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3.2.3 Statement of Audit committee involvement in the review of the external audit function

96-97

-	 Ensure effective coordination of external audit function
-	 Ensure independence of external auditors
-	 To review the external auditors findings in order to be satisfied that appropriate action is 

being taken
-	 Review and approve any non audit work assigned to the external auditor and ensure that 

such work does not compromise the independence of the external auditors.
-	 Recommend external auditor for appointment/ reappointment

3.2.4
Statement on Audit committee involvement in selection of appropriate accounting policies 
that are in line will applicable accounting standards and annual review.

3.2.5
Statement of Audit Committee involvement in the review and recommend to the Board of 
Directors, annual and interim financial releases

3.2.6 Reliability of the management information used for such computation

4. INTERNAL CONTROL & RISK MANAGEMENT

4.1 Statement of Director's responsibility to establish appropriate system of internal control 94

4.2
Narrative description of key features of the internal control system and the manner in which 
the system is monitored by the Board, Audit Committee or Senior Management.

84-92

4.3 Statement that the Director's have reviewed the adequacy of the system of internal controls 94

4.4 Disclosure of the identification of risks the company is exposed to both internally & externally 128-129

4.5 Disclosure of the strategies adopted to manage and mitigate the risks 128-129

5. ETHICS AND COMPLIANCE

5.1
Disclosure of statement of ethics and values, covering basic principles such as integrity, 
conflict of interest, compliance with laws and regulations etc..

9-10

5.2
Dissemination / communication of the statement of ethics & business practices to all directors 
and employees and their acknowledgement of the same

84-92

5.3
Board’s statement on its commitment to establishing high level of ethics and compliance within 
the organization

84-92

5.4
Establishing effective anti-fraud programs and controls, including effective protection of 
whistle blowers, establishing a hot line reporting of irregularities etc.

9-10, 84-92

6. REMUNERATION COMMITTEE

6.1 Disclosure of the charter (role and responsibilities) of the committee 116

6.2
Disclosure of the composition of the committee (majority of the committee should be non-
executive directors, but should also include some executive directors)

116

6.3
Disclosure of key policies with regard to remuneration of directors, senior management and 
employees

126

6.4 Disclosure of number of meetings and work performed 116

6.5 Disclosure of remuneration of directors, chairman, chief executive and senior executives. 126, 191

7. HUMAN CAPITAL

7.1

Disclosure of general description of the policies and practices codified and adopted by 
the company with respect to Human Resource Development and Management, including 
succession planning, merit based recruitment, performance appraisal system, promotion and 
reward and motivation, training and development, grievance management and counseling.

141

7.2 Organizational Chart 154

8. COMMUNICATION TO SHAREHOLDERS & STAKEHOLDERS

8.1
Disclosure of the Company's policy / strategy to facilitate effective communication with 
shareholders and other stake holders 

134
8.2

Disclosure of company’s policy on ensuring participation of shareholders in the Annual 
General Meeting and providing reasonable opportunity for the shareholder participation in 
the AGM.

9. ENVIRONMENTAL AND SOCIAL OBLIGATIONS

9.1
Disclosure of general description of the company's policies and practices relating to social and 
environmental responsibility of the entity

139-146
9.2

Disclosure of specific activities undertaken by the entity in pursuance of these policies and 
practices
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1. Elements of an Integrated Report

1.1 Organizational overview and external environment 

An integrated report should disclose the main activities of the organization and the 

environment of which it operates. 
6, 14

An integrated report should identify the organization’s mission and vision, and provides 

essential context by identifying matters such as:

•	 The organization’s: 

•	 Culture, ethics and values 7, 9-10

•	 Ownership  and  operating  structure  including size of the organization, location of its 

operations) 
27, 135

•	 Principal activities and markets 70-71

•	 Competitive  landscape  and  market  positioning (considering factors  such  as  the  

threat  of  new  competition and substitute products  or  services,  the  bargaining  power 

of customers and suppliers, and the intensity of competitive rivalry)

15, 28-

29

•	 Position within the value chain 51

•	 Key quantitative information  

	 e.g.,  the number of employees,  revenue and number of countries  in which  the 

organization operates highlighting,  in particular, significant changes from prior periods

15, 18, 
27, 114-

115, 
141

•	 Significant factors affecting the external environment and the organization’s response 

	 (include aspects of  the  legal, commercial, social, environmental and political context 

that affect the organization’s ability to create value in the short, medium or long term) 

	 Eg:

•	 The legitimate needs and interests of key stakeholders 

•	 Macro  and  micro  economic  conditions stability, globalization, and industry trends 

•	 Market forces, such as  the relative competitors and customer demand

•	 The speed and effect of technological change

•	 Societal  issues,  such  as  population  and  demographic  changes, human  rights,  health,  

poverty,  collective  values  and  educational systems 

•	 Environmental  challenges,  such  as  climate  change,  the  loss  of ecosystems,  and  

resource  shortages  as  planetary  limits  are approached 

•	 The  legislative  and  regulatory  environment  in  which  the organization operates 

•	 The political environment in countries where the organization operates and other 

countries that may affect the ability of the organization to implement its strategy

107-

114

Integrated Reporting
Checklist
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1.2 Governance

An integrated report should how does the organization’s governance structure support its 

ability to create value in the short, medium and long term.

An integrated report needs to provide an  insight about how such matters as the following 

are linked to its ability to create value:

•	 The  organization’s  leadership  structure,  including  the  skills  and diversity  (e.g.,  

range  of  backgrounds,  gender,  competence  and experience)  of  those  charged  with  

governance   and  whether regulatory   requirements   influence   the   design   of   the  

governance structure

•	 Specific processes used to make strategic decisions and to establish and monitor  

the  culture  of  the  organization,  including  its  attitude  to risk and mechanisms for 

addressing integrity and ethical issues

•	 Particular  actions  those  charged  with  governance  have  taken  to influence and monitor  

the  strategic direction of  the organization and its approach to risk management

•	 How  the organization’s culture, ethics and values are  reflected  in  its use of and effects 

on  the capitals,  including  its relationships with key stakeholders

29-38, 

84-93, 

128-

129

•	 Whether  the organization  is  implementing governance practices  that exceed legal 

requirements/ Key Policies

•	 The responsibility  those charged with governance  take  for promoting and enabling 

innovation

•	 How  remuneration and  incentives are  linked  to value creation  in  the short, medium  

and  long  term,  including  how  they  are  linked  to  the organization’s use of and effects 

on the capitals.

1.3 Stakeholder Identification/ relationships

An  integrated  report  should  identify  its  key  stakeholders  and  provide insight  into  the 

nature and quality of  the organization’s relationships with its  key  stakeholders,  including  

how  and  to what  extent  the  organization understands,  takes  into  account  and  responds  

to  their  legitimate  needs and interests. 

Capitals 

An  integrated  report  needs  to  provide  insight  about  the  resources and  the relationships 

used and  affected by the organization, which are  referred  to    collectively    as    the  capitals  

and  how  the organization  interacts  with  the    capitals  to  create  value  over  the short, 

medium and long term

An integrated report need to identify the various forms of capitals which are essential for 

the success of its business operations. 

Eg:  financial, manufactured,  intellectual  , human, social and relationship,and  natural,  

However  an  entity  can  do  its own  classification of  capitals based  on  its business activities. 

An entity needs to ensure that it does not overlook a capital that it uses or affects.

46, 107, 

135, 

141
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1.4 Business model

An  integrated  report  should  describe  the  organization’s  business model 

An integrated report need to describe the business model, including key: 

•	 Inputs  

•	 Business activities  

•	 Outputs  

•	 Outcomes  

Features  that  can  enhance  the  effectiveness  and  readability  of  the description of the 

business model   include: 

 •	 Explicit identification of the key elements of the business model 

•	 A  simple  diagram  highlighting  key  elements,  supported  by  a  clear explanation of the 

relevance of those elements to the organization

•	 Narrative flow that is logical given the particular circumstances of the organization 

•	 Identification  of  critical  stakeholder  and  other  (e.g.,  raw  material) dependencies  and  

important  factors  affecting  the  external environment 

•	 Connection to information covered by other Content Elements, such as strategy, risks 

and opportunities, and performance (including KPIs and financial considerations, like 

cost containment and revenues). 

Inputs 

An integrated report shows how key inputs relate to the capitals on which the  organization  

depends,  or  that  provide  a  source  of  differentiation  for the  organization,  to  the  extent  

they  are  material  to  understanding  the robustness and resilience of the business model. 

Business activities 

An integrated report describes key business activities. This can include: 

•	 How  the organization differentiates  itself  in  the market place  (e.g., through  product  

differentiation,  market  segmentation,  delivery channels and marketing) 

•	 The  extent  to  which  the  business  model  relies  on  revenue generation  after  the  

initial  point  of  sale  (e.g.,  extended  warranty arrangements or network usage charges) 

•	 How the organization approaches the need to innovate 

•	 How the business model has been designed to adapt to change. 

When material,  an  integrated  report  discusses  the  contribution made  to the  organization’s  

long  term  success  by  initiatives  such  as  process improvement, employee training and 

relationships management.

46-54
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Outputs 

An integrated report identifies an organization’s key products and services. There might be 

other outputs,  such as by-products and waste (including  emissions),  that  need  to  be  

discussed  within  the  business model disclosure depending on their materiality. 

Outcomes 

An integrated report describes key outcomes, including: 

•	 Both  internal  outcomes  (e.g.,  employee  morale,  organizational reputation,  revenue  

and  cash  flows)  and  external  outcomes  (e.g., customer satisfaction,  tax payments, 

brand  loyalty, and social and environmental effects) 

•	 Both  positive outcomes  (i.e.,  those  that  result  in  a net  increase  in the capitals and 

thereby create value) and negative outcomes (i.e., those  that  result  in  a  net  decrease  

in  the  capitals  and  thereby diminish value). 

Organizations with multiple business models 

Some organizations employ more than one business model (e.g., when operating in different 

market segments).  This  requires  a  distinct consideration of each material business model 

as well as commentary on the  extent  of  connectivity  between  the  business  models  (such  

as  the existence of synergistic benefits)

46-54

1.5 Performance

An  integrated  report  needs  to  explain  the  extent  to  which  the organization has achieved 

its strategic objectives for the period and what are its outcomes in terms of effects on the 

capitals

56, 62

An  integrated  report  should  contain  qualitative  and  quantitative information about 

performance that may include matters such as: 

•	 Quantitative  indicators  with  respect  to  targets  and  risks  and opportunities, 

explaining their significance, their implications, and the methods and assumptions used 

in compiling them 

•	 The  organization’s  effects  (both  positive  and  negative)  on  the capitals, including 

material effects on capitals up and down the value chain 

•	 The state of key stakeholder relationships and how  the organization has responded to 

key stakeholders’ legitimate needs and interests 

•	 The linkages between past and current  performance,  and  between current 

performance and the organization’s outlook. 

KPIs   that   combine   financial measures with   other   components   (e.g.,   the ratio of 

greenhouse gas emissions to sales) or narrative that explains the financial  implications  of  

significant  effects  on  other  capitals  and  other causal relationships (e.g., expected revenue 

growth resulting from efforts to enhance human capital) may be used  to demonstrate  the 

connectivity of  financial  performance  with  performance  regarding  other  capitals.   In 

some  cases,  this  may  also  include  monetizing  certain  effects  on  the capitals (e.g., carbon 

emissions and water use). 

Include   instances  where  regulations  have  a  significant  effect  on performance (e.g., a 

constraint on revenues as a result of regulatory rate setting)  or  the  organization’s  non-

compliance  with  laws  or  regulations may significantly affect its operations. 

107-

117
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1.6 Risks and opportunities

An   integrated  report should explain what are  the specific  risks and opportunities  that  

affect  the  organization’s  ability  to  create  value over  the short, medium and  long  term, 

and how  is  the organization dealing with them?       

  This can include identifying: 

 •	 The  specific  source  of  risks  and  opportunities,  which  can  be internal, external or, 

commonly, a mix of the two.  

•	 The  organization’s  assessment  of  the  likelihood  that  the  risk  or opportunity will 

come  to  fruition and  the magnitude of  its effect  if  it does.  

•	 The specific steps being taken to mitigate or manage key risks or to create  value  from  

key  opportunities,  including  the  identification  of the associated strategic objectives, 

strategies, policies,  targets and KPIs. 

128-

129

1.7 Strategy and resource allocation 

An  integrated  report  should  describe  it  strategic  direction  (Where does  the  

organization  want  to  go  and  how  does  it  intend  to  get there) 

An integrated report need to  identify: 

 •	 The organization’s short, medium and long term strategic objectives 

•	 The  strategies  it  has  in  place,  or  intends  to  implement,  to  achieve those strategic 

objectives 

7

•	 The resource allocation plans it has to implement its strategy 

•	 How it will measure achievements and target outcomes for the short, medium and long 

term.

62

This can include describing: 

 •	 The  linkage  between  the  organization’s  strategy  and  resource allocation  plans,  and  

the  information  covered  by  other  Content Elements, including how its strategy and 

resource allocation plans: 

62

•	 relate  to  the organization’s business model, and what changes to  that  business  model  

might  be  necessary  to  implement chosen  strategies  to  provide  an  understanding  of  

the organization’s ability to adapt to change 

46-49

•	 are   influenced by/respond  to  the external environment and  the identified risks and 

opportunities affect the capitals, and the risk management arrangements related to 

those capitals 

•	 What differentiates the organization to give it competitive advantage and enable it to 

create value, such as: 

•	 the role of innovation 

•	 how the organization develops and exploits intellectual capital 

•	 the  extent  to  which  environmental  and  social  considerations have been embedded 

into th organization’s strategy to give it a competitive advantage 

 •	 Key features and findings of stakeholder engagement that were used in formulating its 

strategy and resource allocation plans.

2-3, 6, 8
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1.8 Outlook 

An  integrated  report  should  explain  what  challenges  and  uncertainties  is  the 

organization likely to encounter in pursuing its strategy, and what are the potential  

implications for its business model and future performance? 

An  integrated  report  should    highlight  anticipated  changes  over  time  and  provides 

information on 

•	 The organization’s  expectations  about  the external environment  the  organization  is 

likely to face in the short, medium and long term 

•	 How that will affect the organization 

•	 How the organization  is currently equipped  to respond  to  the critical challenges and 

uncertainties that are likely to arise. 

The  discussion  of  the  potential  implications,  including  implications  for  future  financial 

performance may include: 

 •	 The external environment, and risks and opportunities, with an analysis of how these 

could affect the achievement of strategic objectives 

•	 The availability, quality and affordability of capitals  the organization uses or affects 

(e.g.,  the continued availability of skilled  labour or natural resources),  including how 

key  relationships  are  managed  and  why  they  are  important  to  the  organization’s 

ability to create value over time. 

An  integrated  report  may  also  provide  lead  indicators,  KPIs  or  objectives,  

relevantinformation from  recognized  external  sources,  and  sensitivity  analyses.  If  

forecasts  or projections  are  included  in  reporting  the  organization’s  outlook,  a  summary  

of  related assumptions is useful. Comparisons of actual performance to previously identified 

targets further enables evaluation of the current outlook. 

Disclosures  about  an  organization’s  outlook  in  an  integrated  report  should  consider  the 

legal or regulatory requirements to which the organization is subject.

46, 56, 

62, 77

1.9 Basis of preparation and presentation 

An  integrated  report  should  answer  the  question:  How  does  the  organization 

determine  what  matters  to  include  in  the  integrated  report  and  how  are  such 

matters quantified or evaluated? 

An integrated report describes its basis of preparation and presentation, including: 

•	 A summary of the organization’s materiality determination process  

•	 Brief description of the process used to identify relevant matters, evaluate their 

importance and narrow them down to material matters 

•	 Identification of the role of those charged with governance and key personnel in the 

identification and prioritization of material matters. 

•	 A description of the reporting boundary and how it has been determined  

  	 Eg: Include  process  used  for  identifying  the  reporting  boundary,  geographic  scope, 

the entities  represented  in  the  report and  the nature of  the  information provided  for 

each entity 

•	 A summary of the significant frameworks and methods used to quantify or evaluate 

material matters  

 	 (e.g., the applicable financial reporting standards used for compiling financial information, 

a company-defined formula for measuring customer satisfaction, or an industry based 

framework for evaluating risks).

82
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2. Responsibility for an integrated report

An integrated report should include a  statement from those charged with  governance that 
includes:     

•	 An acknowledgement of their  responsibility to ensure the integrity of the  integrated 
report  

•	 An acknowledgement that they have  applied their collective mind to the  preparation 
and presentation of the  integrated report    

•	 Their opinion or conclusion about whether  the integrated report is presented in  
accordance with the Framework    

or, if it does not include such a statement , it should explain:  
•	 What role those charged with governance  played in its preparation and presentation  
•	 What steps are being taken to include  such a statement in future reports  
•	 The time frame for doing so, which should  be no later than the organization’s third  

integrated report that references this Framework.

82

3. Other Qualitative Characteristics of an Integrated Report

3.1 Conciseness

An integrated report should be concise. 
An integrated report need to   include sufficient context to understand the organization’s  
strategy, governance, performance and prospects without being burdened with less 
relevant information

4

3.2 Reliability and completeness 
An integrated report should include all material matters, both positive and negative, in a 
balanced way and without material error

94-95

3.3 Consistency and comparability 
The information in an integrated report should be presented: 
•	 On a basis that is consistent over time 
•	 In a way that enables comparison with other organizations to the extent it is material to 

the organization’s own ability to create value over time. 
	 Eg: 
•	 Using benchmark data, such as industry or regional benchmarks 
•	 Presenting  information  in  the  form  of  ratios  (e.g.,  research  expenditure  as  a 

percentage of sales, or carbon intensity measures such as emissions per unit of output) 
•	 Reporting quantitative  indicators  commonly  used  by  other  organizations  with similar 

activities, particularly when standardized definitions are stipulated by an independent 
organization (e.g., an industry body).

81, 82

3.4 Connectivity of information 
An  integrated  report  should  show  a  holistic  picture  of  the  combination,  interrelatedness 
and dependencies between the factors that affect the organization’s ability to create value 
over time. 
Eg: Connectivity between  – Capitals 
-	 Content elements 
-	 Past , Present & Future  
-	 Finance and other information

2,  3, 6, 8

3.5 Materiality 

An  integrated  report  should  disclose  information  about matters  that  substantively  affect 

the organization’s ability to create value over the short, medium and long term

107

3.6 Assurance on the Report 

•	 The policy and practice relating to seeking assurance on the report,  

•	 The nature and scope of assurance provided for this particular report 

•	 Any  qualifications  arising  from  the  assurance,  and  the  nature  of  the  relationship 

between the organization and the assurance providers

82
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Disclosure checklist to the key sections of the Annual Report 2016-17

Items Ref. Page No.
CORPORATE OBJECTIVES, VALUES & STRUCTURE CLARITY AND PRESENTATION

Vision and Mission 7
Overall strategic objectives 7
Core values and code of conduct/ethical principles 7, 9-10
Profile of the Company 14-17
Director’s profiles and their representation on Board of other companies & 
Organizations Chart

30-38, 154, 195-197

MANAGEMENT REPORT AND ANALYSIS INCLUDING DIRECTOR’S REPORT / CHAIRMAN’S REVIEW/CEO’S 
REVIEW ETC.

A general review of the performance of the company 114-115
Description of the performance of the various activities / products / segments of the 
company and other companies of the group during the period under review.

64-67

A brief summary of the Business and other Risks facing the organization and steps 
taken to effectively manage such risks 

96, 110-112

A general review of the future prospects/outlook. 52-54, 112-114
Information on how the company contributed to its responsibilities towards the staff 
(including health & safety)

143

Information on company's contribution to the national exchequer and to the 
economy

116, 147

SUSTAINABILITY REPORTING
Corporate Social Responsibility (CSR) Initiatives 140
Environment Related Initiatives 144-146
Environmental and Social Obligations 144-146
Integrated Reporting 82, 243

APPROPRIATIONS OF DISCLOSURE OF ACCOUNTING POLICIES AND GENERAL DISCLOSURE
Disclosure of adequate and properly worded accounting policies relevant to assets, 
liabilities, Income and expenditure in line with best reporting standards.

172-177Any Specific accounting policies
Impairment of Assets
Changes in accounting policies/Changes in accounting estimates

SEGMENT INFORMATION
Comprehensive segment related information bifurcating segment revenue, segment 
results and segment capital employed

64-67, 70-71,
133, 167

Availability of information regarding different segments and units of the entity as well 
as non-segmental  entities/units
SEGMENT ANALYSIS OF

- Segment Revenue
- Segment Results
- Turnover
- Operating profit
- Carrying amount of Net Segment  assets

FINANCIAL STATEMENTS (INCLUDING FORMATS)
Disclosures of all contingencies and commitments 197
Comprehensive related party disclosures 194
Disclosures of Remuneration & Facilities provided to Directors & CEO 116, 197
Statement of Financial Position / Balance Sheet  and relevant schedules 165
Income Statement / Profit and Loss Account  and relevant schedules 167

SAFA Standard Disclosure Index
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Items Ref. Page No.
Statement of Changes in Equity / Reserves & Surplus Schedule 169
Disclosure of Types of Share Capital 183-184
Statement of Cash Flow 171
Consolidated Financial Statements (CFS) 164, 166, 168, 170
Extent of compliance with the core IAS/IFRS or equivalent National Standards 173, 177
Disclosures / Contents of Notes to Accounts 172-204

INFORMATION ABOUT CORPORATE GOVERNANCE
Board of Directors, Chairman and CEO 84-89
Audit Committee (Composition, role, meetings, attendance, etc) Internal Control and 
Risk Management

96-97, 127

Ethics and Compliance 9-10
Remuneration and other Committees of Board 29, 197
Human Capital 141
Communication to Stakeholders

134- Information available on website 
- Other information
Management Review and Responsibility 69-73, 94-95
Disclosure by Board of Directors of Audit Committee on evaluation of quarterly reports 96-97
Any other investor-friendly information 135

RISK MANAGEMENT AND CONTROL ENVIRONMENT
Description of the Risk Management Framework

96-97, 128, 129Risk Mitigation Methodology
Disclosure of Risk Reporting

STAKEHOLDERS INFORMATION
Distribution of shareholders (Number of shares as well as category wise, e.g Promoter 
group, FII etc)

135, 183-184

Shares held by Directors/Executives and relatives of Directors/Executives 126
Redress of investors complaints 137

GRAPHICAL/ PICTORIAL DATA
Earnings per Share 81
Net Assets 165
Stock Performance 136
Shareholders’ Funds 165
Return on Shareholders Fund 81

HORIZONTAL/VERTICAL ANALYSIS OF DIFFERENT PERFORMANCE/OPERATION INDICATORS
Operating Performance (Income Statement)

77-79, 165

-   Total Revenue
-   Operating profit
-   Profit before Tax
-   Profit after Tax
-   EPS
Statement of Financial Position (Balance Sheet)
-   Shareholders Fund
-   Property Plant and Equipment
-   Net Current Assets
-   Long Term Liabilities/Current Liabilities

PROFITABILITY/DIVIDENDS/ PERFORMANCE AND LIQUIDITY RATIOS
Gross Profit Ratio

78-79, 81

Earning before Interest, Depreciation and Tax
Price Earning Ratio
Current Ratios
Return on Capital Employed
Debt Equity Ratio
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Items Ref. Page No.
VALUE ADDED STATEMENT AND ITS DISTRIBUTION

Taxes Paid to the Government

148-150

Dividend Paid to Shareholders
Bonus/Remuneration Paid to Employees
Retained by the entity
Market share information of the Company’s product/services
Economic value added

PRESENTATION OF FINANCIAL STATEMENTS
Quality of the Report/ Layout of Contents Qualitative

Cover and printing including the theme on the cover page Qualitative

Appropriateness and effectiveness of photographs and their relevance Qualitative

Effectiveness of Charts and Graphs Qualitative

Clarity, simplicity and lucidity in presentation of Financial Statements Qualitative

TIMELINESS IN ISSUING FINANCIAL STATEMENTS AND HOLDING AGMS
•	 3 months time to produce the Annual Report and hold AGM are considered 

reasonable for full marks

•	 Delay after the initial period of 3 months -deduction of 2 marks is to be made 
for each month

AGM on December 
24, 2017

•	 If the period is over 6 months – no marks shall be awarded

ADDITIONAL DISCLOSURES
•	 Sustainability Development Reporting 140-146

•	 Business Model 46

•	 Human Resource Accounting 151

•	 Strategy 49

•	 Corporate Governance Certificate 99

•	 Geographical Presence 27
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ATTENDANCE SLIP
I/We do hereby record my/our attendance at the 19th Annual General Meeting of the Company to be held 
on December 24, 2017 at the Auditorium of Krishibid Institution Complex Bangladesh, Krishi Khamar Sarak, 
(Khamarbari)  Farmgate, Dhaka-1215 at 11:00 AM.
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BO ID No.                                                                                 No. of shares being held ...............................................
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 Signature of the Shareholder(s)/Proxy
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PROXY FORM
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as my/our proxy to attend and vote in my/our behalf at the 19th Annual General Meeting of the company to be held 
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